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PART I. 


CHAPTER I. - EXTENT OF APPLICATION . 
1. These rules may be called the Fundamental Rules. They shall come into 
force with effect from the 1st January 1922 . 

2. ( 1 ) The Fundamental Rules apply, subject to the provisions of rule 3 , to all 
Government servants whose pay is debitable to civil estimates in India, and to any 
other class of Government servants in India to which the Secretary of State in 
Council may by general or special order declare them to be applicable. In relation 
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to services, under its administrative control, other than all-India services, a local 
Government may make rules modifying or replacing any of the Fundamental Rules : 
i provided that 

- 

( a ) no such rule shall adversely affect any person who is in Government 
service at the time when the Fundamental Rules come into force, and 

( 6 ) any such rule which grants any privilege or concession not admissible 
under the terms of the Fundamental Rules , or of the Civil Service Regulations as 
they stand at the time when the Fundamental Rules are introduced, shall require 
the sanction of the Secretary of State in Council. 

( 2 ) Where the application of any rule in the Fundamental Rules is expressly 
or by implication limited by the provisions of any rule made under section 45 - X 
of the Act, the limitation shall prevail and the rule in the Fundamental Rules shall 

subject to the rule made under section 45 - A of the Act . 

Note 1 to Rule 2 .-- Tho following explanation of rule 2 is given in the memorandum which 
" companied the Fundamental Rulos : 

The Fundamental Rules have been made of universal applicability , but, in order to avoid 
de necessity of reproducing in the Fundamental Rules many special rules, such as the special 
rulos for certain subordinate police services , which appear in Chapter XXXIV to XXXVII, 
Local Governments have boen given power to make rules replacing any of the Fundamental 
!Pulos, provided that the interests of existing members of services are protected and that the 
rew rules 80 made give no concessions which aro not covered either by the Fundamental Rules 
yr by the latest version of the Civil Service Regulations . It has been deemed desirable to insort 
in this rule what practically amounts to & definition of the term civil servico of the Crown 
which is used , but not defined , in section 96 - B of theAct . 

There are no such special rulos at present applicablo to Madras Presidency which require 
may be issued as Subsidiary Rules by the Madras Government. 

Note 2 to Rule 2.- The Secretary of State has declared that a Government servant paid 
from civil estimates who is temporarily transforred to service paid from army estimates shall 
emain subject to the fundamental Rules (Government of India , Finance Department, Resolu 
tion No. 614 - C.S.R . , dated 19th June 1922 , in G.O. No. 564 , Finance , dated 30th June 1922 ) . 

Note 3 to Rule 2.- Government servants subject to the Civil Service Regulations and paid 
from D fen : e Services Estimates, who are temp rariiy transferred to xervice paid from Civil 
Estimatos , become subject to the Fundamental Rules, for all purposes excepu leave, during the 
period of their temporary tiansfur, 

2 - A . ( 1 ) The Fundamental Rules as issued and amended from time to time by the 
Secretary of State in Council and the Subsidiary Rules as issued and amended 
from time to time by the local Government shall, pending the making of rules by the local 
Government under rules 41 , 42 and 44 of the Civil Services ( Classification , Control and 
Appeal) Rules, apply to provincial, specialist and subordinate services under the 
administrative control of the local Government unless a contrary intention is indicated 
in respect of any rule, subsidiary rule or amendment. 

( 2 ) Any powers assigned in these rules to the Secretary of State in Council, the 
Secretary of State, the Governor -General in Council or the Government of India shall be 
exercised in respect of members of provincial, specialist and subordinate services , by 
the Governor in Council in the reserved departments and the Governor acting with his 
Ministers in the transferred departments. 

Note.- The above rule has been framed with the sanction of the Secretary of State in Council 
under rule 9 of the Civil Services (Classification , Control and Appeal) Rules, 1930 . 

3. Unless in any case it be otherwise distinctly provided by or under the rules, 
these rules do not apply to Government servants whose conditions of service are 
governed by Army or Marine Regulations. 

4. The powers specifically granted by these rules to local Governments may be 
exercised by them in relation to those Government servants only who are under their 
administrative control. These powers may be exercised by the Governor-General 
in Council in respect of all other Government servants, and may be delegated by 
him , without regard to the limitations of rule 6 and subject to any conditions which 
he may think fit to impose, to a Chief Commissioner and to the Governor of the 
North -West Frontier Province in his capacity as Agent to the Governor -General. 

Note to Rule 4.-The term “ under their administrative control ” in Fundamental Rulo 4 
includ & services controll- d by the Governor in Council as the Agent of the Governor -General 
in Council ( Governmont of India lettor No. 1079- C.S.R ., dated 29th October 1921 ) . 
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5. The power to make rules or general orders conferred upon local Governments 
by any of these rules shall be exercised after consideration by the Governor with his 
Executive Council and Ministers sitting together, but the rules and orders so made 
shall be made by the Governor in Council or by the Governor and Ministers, according 
as the service affected is attached to a department dealing with reserved or a departa 
ment dealing with transferred subjects. In the case of services performing duties 
both in a department dealing with reserved and in a department dealing with trans 
ferred subjects, the Governor shall decide by which authority the rules shalrbe made . 

5 - A . A local Government may , where power to make rules or general orders is 
conferred upon it by any of these rules , relax the provisions of rules or orders so 
made by it in such manner as may appear to it to be just and equitable, subject 
to the limit of its powers to make such rules or order : 

Provided that where any such rule or order is applicable to the case of any person , 
the case ishall not be dealt with in any manner less favourable to him than that 
provided by the rule or order . 

6. A local Government may delegate to any of its officers , subject to any condi 
tions which it may think fit to impose, any power conferred upon it by these rules 
with the following exceptions : -- 

( a ) all power to make rules ; 

( b ) the other powers conferred by rules 6 , 9 ( 6 ) ( b ) , 44 , 45 , 83 , 108 - A , 119 , 121 . 
and 127 ( c ), and by the first proviso to clause ( 1) of rule 30 . 

Delegation under Rule 6 . 
In the case of officers under their administrativo control who are on leave in the Uniteil 
Kingdom , the Government authorize the High Commissioner for India to oxercise all powers 
conferred on them under the Fundamental Rules except those specified in clauses ( a ) And (6 ) 
of rulo 6 . 

7. No powers may be exercised or delegated under these rules except after 
consultation with the Finance Department. It shall be open to that department, 
to prescribe, by general or special order, cases in which its consent may be presumed 
to have been given , and to require that its opinion on any matter on which it has 
been consulted shall be submitted to the Governor by the consulting department. 

Instructions under Fundamental Rule 7 . 
The previous consent of the Finance Department required under this rule to the exerciso 
or to the delegation of th- powers conferred upon the local Government under the Funda 
mental Rules, may be presumed to have been given in all cases excopt the following : 

( 1 ) Proposale involving fresh delegations of power to authorities subordinato to the local 
Government . 

( 2 ) Proposals for the issue of new Subsidiary Rules or the amendment of existing ones 
where the power to make rules has been conferred on the local Government, viz., 9 (6 ) (U ) ; 
10 ; 44 , 45 , 45 - A and 45 - C ; 47 ; 68 ; 68 ; 74 ; 82 ; 93 ; 101 to 104 ; 106 ; 119 and 130 . 

Note . - All orders lasuing new Subsidiary Rules or amending existing ones will be lasued in the Finance 
Department. 

( 3 ) Proposals to issue orders under the following rules , unless covered by the Subsidiary 
Rules already issued under them : 

Fundamental Rulos 9 (6 ) ( 6 ) ; 19 ; 20 ; 27 ; 31 ; 33 ; 35 ; 36 ; 40 when the pay of the 
temporary post exceeds Rs . 250 or is higher than the minimum allowed for a corresponding 
permanent post ; 44 ; 45 and 45-4 ; 46 and 47 for honoraria in excess of budget provision , or 
for which no scales have been laid down and for pormitting the accoptance of fees for work 
done during official time or with the use or assistance of Government apparatus , matorials , 
etc. ; 48- A , when it involves any payment to a Government sorvant on account of the 
invention ; 49 ; noto 3 under 51 whon the pay of the Government servent deputed excoods 
Rs . 250 per mongom or the deputation extends beyond the financial year , or whon there is no 
budget provision ; 68 ; 81 except applications from Indian Medical Service orlicers who 
propose to undertake a special course of study after the termination of the sonior officers 
course at Millbank and from officers who have failed at the first examination hold at tho 
termination of tho senior officors courso ; 93 ; 101 to 104 ; 108 : 110 to 114 in all cases to 
which the note under Fundamental Rule 114 appliog ; 119 ; 121 ; 127 (c) ; and 130 ; and 
Madras Travelling Allowance Rules 9 ; 13 ; 19 ; 32 ; 38 ; when & class of officers is affected or 
the conditions of Travelling Allowance Rulo 38 ( 1 ) are not fulfilled ; 41 in respect of the grant 
of enhanced rates of daily allowance to non -gazetted subordinates of the Police department 
deputed outsido the Presidency of Madras in connexion with Royal or Vicoregal tours ; 47 ; 84 ; 
and 100 . 

8. The power of interpreting these rules is reserved to the Governor-General in 
Council, 

1A 
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CHAPTER II .-- DEFINITIONS . 
9. Unless there be something repugnant in the subject or context , the terms 
defined in this chapter are used in the rules in the sense here explained : 

( 1 ) The Act means the Government of India Act. 

( 2 ) Arerage pay means the average monthly pay earned during the twelve 
complete months immediately preceding the month in which the event occurs which 
necessitates the calculation of average pay : 

Provided that- 

( a ) in respect of any period spent on deputation out of India which has 
been 

declared by the Governor -General in Council to be under quasi- European 
conditions the pay which the Government servant would have drawn if on duty in 
India shall be substituted for the pay actually drawn ; 

( 6 ) in the case of an officer of the Royal Engineers who entered civil employ 
on or before the 17th September 1925 and who during any period of the preceding 
twelve months has undergone military training by being attached to a unit for one 
month , his pay for that particular month shall be assumed to be the pay which he 
drew in the month immediately preceding his training ; 

( c ) the average pay of a military officer who is granted rent- free quarters 
and thereby foregoes lodging allowance in lieu thereof, shall, if he gives up such 
quarters before going on leave, be calculated as though he had been drawing 
during the period of occupation the lodging allowance to which he would otherwise 
have been entitled . 

Note to Rule 9 ( 2 ).-- The following audit instruction has been issued under this rule : 

According to the definition of " avorago pay ” in this rulo , the average is to be taken 
of the monthly pay earned during the twelve complete months immediately preceding the month 
in which the leave is taken , and for this purpose " the twelve complete months immediately 
preceding " should be interpreted litorally . Thus à Government servant who as been on leave 
from 23rd March 1922 to 22nd July 1922 inclusive is granted leave from 4th February 1923 . 
His average pay should be calculated on the pay earned for the periods 1st February 1922 ,to 
22nd March 1922 and 23rd July 1922 to 31st January 1923. If , however , a Government servant 
happens to be on leave for more than twelve months immediately preceding the date on which 
he takes leave under the Fundamental Rules , then the avorage should be taken of tho monthly 
pay earned during the twelve complote months immediately preceding the month in which 
the leave originally commenced . 

Note 1 ;-In the case of the Government servants who were on leave on 1st January 1922 , the date on which 
the Fundamental Rules came into force and who exercise the option of cancelling the unexpired portion of their 
leave and substitating for it any period of leave to which they may be entitled under the Fundamnental Rules, the 
average for the purposes of the leave under the new rules should be cal 

ated on the pay earned during the twelve 
complete months immediately preceding the month in which the leave originally commenced irrespective of the 
period of the original leave . 

Nols 2 .-- In the case of a Government servant on foreign service out of India lasting for more than twelve 
months who on reversion to British service immediatley takes leave under the Fundamental Rules, the calculation of 
average pay in respect of Icave earned while in Government service should be based on the pay drawn by him during 
the twelve complete months preceding the month in which he was transferred to foreign service . 

Note 8 .-- Any period of joining time taken either under clause ( b ) or under clause ( c ) of Fundamental Rule 105 
during the preceding twelve months should be ignored in calculating average pay , as no pay is drawn in respect of 
such joining time. 

( 3 ) Barrister means a practising barrister of England or Ireland , and a prac 
tising member of the Faculty of Advocates of the Court of Sessions of Scotland . 
It does not include a person who , though called to the Bar, has never practised the 
profession of barrister . 

( 4 ) Cadre means the strength of a service or a part of a service sanctioned 
as a separate unit . 

( 5 ) Compensatory allowance means an allowance granted to meet personal 
expenditure necessitated by the special circumstances in which duty is performed . 
It includes a travelling allowance but does not include a sumptuary allowance nor 
the grant of a free passage by sea to or from any place outside India . 

( 6 ) Duty- (a ) Duty includes 

( i) Service in India as a probationer or apprentice, provided that such 
service is followed by confirmation . 

( ii) Joining time. 

( ii ) Extra leave on average pay granted to a Government servant under 
going treatment at a Pasteur Institute. 

( iv ) In the case of an officer of the Indian Civil Service, the Indian Police , 
or the Indian Forest Service recruited overseas, the period prior to assumption of 
duties on first appointment during which he draws pay . 
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(6 ) A local Government may issue orders declaring that , in circumstances 
similar to those mentioned below , a Government servant may be treated as on 
duty 

( i ) During a course of instruction or training in India . 

( ü ) In the case of a student , stipendiary or otherwise, who is entitled to 
be appointed to the service of Government on passing through a course of training 
at an university, college or school in India during the interval between the satisfactory 
completion of the course and his assumption of duties. 

* ( ü - A ) The local Government may declare that in the case of any particular 
class of Government stipendiary students a period of training as a stipendiary before 
substantive appointment as a Government servant shall count for leave and increment 
of pay subject to any conditions which may be imposed in such déclaration . 

( ii ) During preparation in India for an examination in any oriental 
language. 

( iv) On the first arrival in India of Government servants appointed in 
England who do not, before they report themselves at thic seat of the local Govern . , 
ment concerned, receive orders to take charge of a specified post , during the interval 
between the date of such report and the date on which they take charge of their 
duties. 

Subsidiary Rules under Rule 9 ( 6 ) . 

Under Rulo 9 ( 6 ) , sub -clause ( 6 ) ( i ) . 
1. A list of authorized courses of instruction or training, of the Governmont sorvants 
who may be deputed and of the authoritios compotout to deputo them is givon in Annexure I. 


Under Rule 9 ( 6 ) , sub - clause ( 6 ) ( ii ) . 
2. Sub -assistant surgeon pupils may draw pay as sub -assistant surgeons from the let 
April following their final qualifying examination , or if any year the examination does not end 
until after the lst of April from the day following that on which the examination ends. 


Under Rulo 9 ( 6 ) , sub - clause ( b ) ( i ). 
3. The number of days actually required by a Governmont servant for proceeding to end 
returning from the station at which an obligatory departmental examination or an optional 
departmental examination which he is permitted to attend is hold will be treated as a poriod of 
duty in addition to the day or days of examination . The concorsicn shall not be granted more 
than twice for the seine optional examination . 


Undor Rule 9 ( 6 ), sub -clause ( b ) (iv ) . 
4. A Government servant appointed in England who does not on his first arrival in Iillia 
receive orders to tako charge of a specific post before he reports himself at the seet of the local 
Government will be considered to be on duty during the interval betweon the date of such 
report and the date on which he takes charge of his duties , provided that the interval between 
the recoipt of orders and his assumption of his duties shall not exceed the amount of joining 
time which would be admissible under Fundamental Rulo 105 ( a ) (Government of India 
Resolution No. 122 - C.S.R . , dated 10th February 1922 , in G.0 , No. 179 , Finance , dated 28th 
February 1922 , and Government of India letter No. 173 - C.S.R . , dated 28th February 1022 , in 
G.0 , No: 242 , Finance , datod 20th March 1922 ) . 

(6 -A ) Fee means a recurring or non -recurring payment to a Government 
servant from a souros other than general revenues whether made directly to the 
Government servant or indirectly through the intermediary of Government. 

( 7 ) Foreign service_means service in which & Government servant receives 
hís substantive pay with the sanction of Government (a ) from any source other 
than the revenues of the Governor -General in Council or of a province or the Railway 
Fund (when established ) ; or ( b ) from a company working a State Railway. 

( 8 ) General revenues of India include the revenues allocated to local Govern . 
ments and exclude the revenues of local funds. 

( 9 ) Honorarium means a recurring or non -recurring payment granted to a 
Government servant from general revenues as remuneration for special work of 
an occasional character , 

( 10) Joining time means the time allowed to a Government servant in which 
to join a new post or to travel to or from a station to which he is posted . 


Ispued under the Civil Services (Governors Provlaccs) Delegation Rules, 1026, 
1 Vide pages 84-88 infra . 
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( 11 ) Leave on average (or half or quarter average) puy means leave on leave 
salary equal to average ( or half or quarter average) pay, as regulated by rules 89 
and 90 . 

( 12 ) Leave salary means the monthly amount paid by Government to a Govern 
ment servant on leave. 

( 13 ) Lien means the title of a Government servant to hold substantively , 
either immediately or on the termination of a period or periods of absence , a per 
manent post, including a tenure post, to which he has been appointed substantively, 

( 14 ) Local fund means 

( a ) revenues administered by bodies which by law or rule having the force 
o £, law come under the control of Government, whether in regard to proceedings 
generally , or to specific matters such as the sanctioning of their budgets, sanotion 
to the creation or filling up of particular posts , or the enactment of leave, pension 
or similar rules ; and 

( 6 ) the revenues of any body which may be specially notified by the Governor 
General in Council as such . 

( 15 ) Local Government, for the purpose of these rules, does not include a Chief 
Commissioner . 

( 16 ) ( a ) Dilitary commissioned officer means a commissioned officer other 
than 

( i) a departmental commissioned officer ; 

( i ) a commissioned officer of the Indian Medical Department. 
It does not include a warrant officer. 

( 6 ) Military officer means any officer falling within the definition of mili 
tary commissioned officer , or included in sub - clause ( i ) or ( ü ) of clause (a ) above , 
or any warrant officer , 

( 17 ) Ministerial servant means a Government servant of a subordinate service 
whose duties are entirely clerical, and any other class of servant specially defined as 
such by general or special order of a local Government. 

Nole to Rule 9 ( 17 ).- A list of Government serv & its who have been specially declared 
by the local Gover.iment to be ministerial servants will be maintained by the Accountant 
Gezeral . * 

( 18 ) Month means a calendar month . In calculating a period expressed in 
terms of months and days , complete calendar months, irrespective of the number of 
days in each , should first be calculated and the odd number of days calculated 
subsequently 

(19 ) Officiate . - A Government servant officiates in a post when he performs 
the duties of a post on which another person holds a lien . A local Government 
may , if it thinks fit, appoint a Government servant to officiate in a vacant post on 
which no other Government servant holds a lien . 

Delegation under Rule 9 ( 19 ) . 
The authority which has power to make a substantive appointment to a vacant post 
may appoint a Government servant to officiate in it . 

Instruction under Rule 9 ( 19 ) . 
A post vacated by a Government servant who has boen dismissed should not be filled 
substantively, pending the result of such appeal as the rules permit. 

( 20 ) Overseas pay means pay granted to a Government servant in considera 
tion of the fact that he is serving in a country other than the country of his domicile . 

(21) ( a) Pay means the amount drawn monthly by a Government servant as 

( i ) the pay, other than special pay or pay granted in view of luis 
qualifications, which has been sanctioned for a post held by him substantively or 
in an officiating capacity, or to which he is entitled by reason of his position in a 
cadre, and 

( ii ) overseas pay , technical pay, special pay and personal pay, and 

( iii) any other emoluments which may be specially classed as pay by the 
Governor-General in Council . 


personal 


. 


Note 1. - Judicial pay and language pay shall be regarded as “ pay " for all purposes . 
vide Government of India , Finance Department, No. 76 - E - A , dated 25th January 1922 , and 
No. 1439 - F.E . , dated 14th July 1922 , in G.O. No. 176 , Finance , dated 27th February 1922 , 
and C.0 , No. 666 , Finance , dated 5th August 1922 . 


Vide pages 150–151 of the Audit Manual 
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Nole 2 .-- The personal allowance drawn as compensation for the withdrawal of 
exchange componsation allowance with reference to paragraph 3 of the Government of India , 
Finance Department, Resolution No. 1559 - E.A . , dated 16th August 1921 , and paragraph 4 of 
the same Departmont Resolution No. 591 , F.E., dated 29th March 1922 ( recorded in G.O. NO . 933 , 
Finance, dated 16th September 1921 , and G.O. No. 426 , Finance , dated 8th May 1922 , 
respectively ), will bo tronted as " porsonal pay for the purposes of calculating leave salary , 
but not for pension . 

( 6 ) In the case of military officer in receipt of the rates of pay introduced 
on 1st July 1924 , pay includes the amount which he receives monthly under the 
following designations - 

( i ) Pay of appointment , lodging allowance and marriage allowance ; and 

(ii ) Pay of rank, command pay , additional pay , Indian Army allowance, 
lodging allowance and marriage allowance . 

In the case of a military officer in receipt of the rates of pay in force before 
1st July 1924 , pay includes the amount which he receives monthly under the 
following designations : 

(i ) Military pay and allowances and staff salary , 
( ii) Indian Army pay and staff salary , and 

(iii) Consolidated pay. 
( 22) Permanent post means a post carrying a definite rate of 

pay sanctioned 
without limit of time. 

( 23 ) Personal pay means additional pay granted to a Government servant 

(a )" to save him from a loss of substantive pay in respect of a permanent 
post other than a tenure post due to a revision of pay or to any reduction of such 
substantive pay otherwise than as a disciplinary measure ; or 

( b ) in exceptional circumstances, on other personal considerations. 

( 24 ) Presumptive pay of a post, when used with reference to any particular 
Government servant, means the pay to which he would be entitled if he held the post 
substantively and were performing its duties ; but it does not include special pay 
unless the Government servant performs or discharges the work or responsibility 
or is exposed to the unhealthy conditions, in consideration of which the special pay 
was sanctioned . 

( 25 ) Special pay means an additional, of the nature of pay , to the emoluments 
of a post or of a Government servant, granted in consideration of 

(a) the specially arduous nature of the duties ; or 
b ) a specific addition to the work or responsibility ; or 

( c ) the unhealthiness of the locality in which the work is performed . 
( 26 ) Cancelled . 

( 27 ) Subsistence grant means a monthly grant made to a Government servant 
who is not in receipt of pay or leave salary . 

( 28 ) Substantive pay means the pay other than special pay , personal pay or 
emoluments classed as pay by the Governor -General in Council under Rule 9 (21) ( a ) . 
( iii ), to which a Government servant is entitled on account of a post to which he has 
been appointed substantively or by reasons of his substantive position in a cadre > 

( 29) Technical pay means pay granted to a Government servant in considera . 
tion of the fact that he has received technical training in Europe. 

( 30 ) Temporary post means & post carrying a definite rate of pay sanctioned 
for a limited time. 

( 30 - A) Tenure post means & permanent post which an individual Government 
servant may not hold for more than a limited period . 

Nole . In case of doubt a local Government may decido whether a particular post is or is 
not a te..uro post. 

(31) ( a ) Time- scale pay means pay which , subject to any conditions prescriber! 
in these rules, rises by periodical increments from a minimum to a maximum . It 
includes the class of pay hitherto known as progressive. 

( 6 ) Time -scales are said to be identical if the minimum , the maximum , the 
period of increment and the rate of increment of the time - scales are identical. 

( c) A post is said to be on the same time -scale as another post on a time . 
scale if the two time - scales are identical and the posts fall within a cadre, or a class 
in a cadre , such cadre or class having been created in order to fill all posts involving 
duties of approximately the same character or degree of responsibility, in & service 
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or establishment or group of establishments , so that the pay of the holder of 

any . 
particular post is determined by his position in the cadre or class and not by the 
fact that he holds that post . 

( 32 ) Travelling allowance means an allowance granted to a Government 
servant to cover the expenses which he incurs in travelling in the interests of the 
public service . It includes allowances granted for the maintenance of conveyances , 
horses and tents . 

Subsidiary Definitions. 
( i ) A competent authority in respect of any cfficer, is , in so far as any power delegated under 
theso rules is concerned , the authority to which such powor has boen dologated , and , whore no 
such specific delegation has been mada, the competent authority is , unloss otherwise stated , 
the authority in whom the power to appoint auch officer has been , or is , vested from time to timo 
by the localGovernment. 

( ii ) Heads of departments . For the purpose of these rules, the term " heads of departments " 
should be held to include the following officers : 
1. The High Court, 

14. The Presidency Port Officer. 
IA , The Honourable Chief Justice in 15. The Director of Public Health . 
respect of establiehments in the High 18. The Inspector -General of Registration . 

Court . 
2. The Right Reverend thy Lord Bishop of 17. The Director of Agriculture : 
Nadras . 

18. The Registrar of Co - operative Societies. 
3. The Surgeon -Goneral. 

19. The Commissioner of Labour , 
4. The Board of Revenue. 

20. The Director of Industries . 
5. The Secretaries to Government. 

21. The Director of Survey . 
6. The Chïef Engineers to Government, 22. The Director of Veterinary Services. 
7. The Agent to the Governor General, 23. The Commissioner of Excise.. 
: Dadras States, 

24. The Commissioner for Govornment Exami . 
8. The Director of Public Instruction . 

nations , 
9. The Inspector -Genoral of Police . 

25. Inspector of Municipal Councils and Local 
10. The Inspector -General of Prisons. 

Boards. 
11. The Chief Conservator of Forosts . 

20. The Examiner of Local Fund Accounts . 
12. The Reverend the Presidency Senior 27. The Director of Cinchona Department . 
Chaplain , Church of Seotland . 

28. The Chairman , Central Road Traffic 
13. The Commissioner of Police . " 

Board , Madras . 

29. The Director of Fire Services, Madras . 
In the caso of officers who are not subordinate to any of the above heads of departments, 
questions which fall for disposal by heads of departments should be referred to the Secretary to 
Governmont in the departmont concerned . 

( iii ) Inferior service includes all service in the following appointments unless declared by the 
local Governments to be superior : 

( a ) Service as peon , head peon , chobdar or daffadar . 

( 5 ) Service in posts the pay of which does not exceed Rs . 20.30 
All other service is superior, 
Note . - Service in the following posta has been declared to be superior 

( 1 ) Police constable or Warder in the Jail Department. 
(2 ) Record attender in a District Court . 
(3 ) Petty Yard Officer fo the Fisheries Department. 
( 4) Lock Superlatendent and I.C. Subordinate in the Madras Engineering Subordinate Service . 
( 5 ). Attendant in the blental Jail, Cuddalore. 
(6 ) Maistri employed on anti- canlarial schemes. 
$ 7) Petty officers in the Jail Department including special petty officers in Borstal and Certified Schools. 

18) Firemen Including bremen messengers, Aremea labourers, Aremen orderlles and ambulance attendants 
in the Madras Fire and Subordinate Services . 

(I ) Telephone guprasthas, 11 grade, in the Madras Engineering Subordinate Service . 
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PART II . 
CHAPTER III . - GENERAL CONDITIONS OF SERVICE . 
10. Except as provided by this rule, no person may be substantively appointed 
in India to a permanent post in Government service without a medical certificate of 
health which must be affixed to his first pay bill . A local Government may make 
rules prescribing the form in which medical certificates should be prepared , and the 
particular medical or other officers by whom they should be signed . It may , in 
individual cases, dispense with the production of a certificate , and may by general 
order exempt any specified class of Government servants from the operation of 
this rule . 

Subsidiary Rules under Rule 10 . 
1. No person except a military pensioner may be appointed (otherwise than ag & menial 
paid from contingencies ) to a permanent post ( whether pensionable or not ) under Government 
urilags he busproduced a cortificate of ago, health and vaccination in the form appondod , 
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FORM . 
I do hereby certify that I have examined A.B. , & candidato for employment in the 
departmont, and cannot discover that he has any disease , constitutional affoction or bodily 
infirmity except 
I do not consider this a disqualification for employment in the office of 

my 
A.B. s age is according to his own statement ( x ) yoare and by appoarance about ( y ) years . 
A.B. has beon 

ro - vaccinated 

or has had smallpox . 

vaccinated 
Note. The forma in Annexure I - A shall invariably be used in the case of candidates selected by the Madras 
Public Service Commission . Tlio form prescribed in Fundiumental Rule 10 shall be used in other waacs. 

2. The certificate prescribed above must ordinarily be signed by a Commissioned Medical 
Officer, or a Civil Medical Officor of rank not lower than a Civil Surgeon , or District Modical 
Officer, but in the case of a person whom it is proposed to appoint to a post the maximum pay 
of which is not more than Rs . 65 and who cannot conveniently be brought bofore an officer of 
higher rank , & certificate front an Assistant Surgeon or an Honorary Assistant Surgeon with 
the M.B.B.S. degree may , at the discretion of the appointing authority, bo accepted . If the 
appointing authority is not satisfied with the certificate granted by an Honorary Assistant 
Surgeon , he may demand a scoond certificate from a non -honorary medical officer, 

3. In the case of & Govornment servant who produced a modical cortificato of fitnons before 
the Madras Public Sorvice Commission as a candidate for a post in Governmont sorvice , no further 
medical examination should ordinarily be roquired before employment or confirmation : 

Provided that in the case of an approved probationor who is not a full membor of any other 
service , provincial or subordinate , the appointing Authority may , if it has reason to believe that 
the probationer s physical fitness has seriously deteriorated sinoa ho satisfied the Commission , 
require him to undergo & fresh medical examination . 

If the production of a further medical certificate is oonsiderad unnecessary , the certificato 
produced before the Madras Public Sörvice Commission should be attached to the Governmont 
Beryant s first 

рау 

bill : 
Provided further that an approved probationer who is not a full member of any sorvice and 
who has produced before the Madras Public Service Commission & certificate of physical fitness 
signed by an officor lower in rank than that of a Civil Surgeon or a District Medical Officer shall 
not be appointed substantively to a post the miximum of the scale of pay applicable to which is 
more than Rs.65 per monsom unless ha pro luces a matical certificate of physical fitness signod 
by a Commissioned Medical Officor or a Civil Surgeon or a District Medical Officor. 

4. A Governmont servant in whom & defect has boon noticed by the Modical Officer who 
granted him his first certificato of health may not be transferred from the oflice to which he was 
originally appointed to another office the duties of which are different in charactor excopt on 
production of a certificate from a Comınissioned Medical Officer or a Civil Surgeon or a District 
Medical Officer to the effect that the defect will not matorially intorfore with the discharge of his 
new duties by tho Government servant transferred . 

5. The fact that a candidate trained in a Government training institution has produced & 
cortificate of general health before admission into the institution will not rolievo ſin of the 
necessity of obtaining a fresh certificate boforo admission into Govornment service . 

6. A candidate from England seeking service in India under Govornmont should be roquired 
to declare in his application for employment whether ho has at any time boon pronounced unfit 
for Govornment employmont by the Medical Board at the India Office or any other duly consti 
tuted modical authority . 

7. Evory person solected for appointment as a Judgo of the High Court or as Advocate 
Goneral , whether resident in India or England at the time of his nomination , should be modically 
examinod as to his physical fitness for service in India before appointment. 

The Agents to the Governor in Ganjam and Vizagapatam and the Government Agent , East 
Godavari, aro authorized to grant exemption from the age rulo on behalf of Subordinates in the 
Education Dopartmont whose appointments vest in the Agents and the Agoncy Divisional Officers . 


11. Unless in any case it be otherwise distinctly provided, the wholn time of a 
Governmont servant is at the disposal of the Government which pays him , and he 
may be employed in any manner required by proper authority, without claim for 
additional remuneration , whether the services required of him are such as would 
ordinarily be romunerated from generai revenues, from a local fund or from the 
revenues of an Indian State , 


12. ( a ) Two or more Government servants cannot be appointed substantively 
to the same permanent post at the same time. 

( 6 ) A Government servant cannot be appointed substantivoly , except as & 
temporary measure , to two or more permanent posts at the same timo. 

( c ) À Government servant cannot be appointed substantively to a post on 
which another Govornment servant holds a lion . 


G.O.S. %0.664 , Finance Dearment , dated 25th June 1949. 

ACTIT , 
In Rule 14 ( b ) of the said rules under the heading 
" Delezntion under Rule 14 ( b ) " the existing para craph 
shall be numbered as paragraph 1 and the folloring 
shall be added as paragraph 2 , namely : 

" 2 
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12 - A , Unless in any case it bo otherwise provided in those rules a Government 
servant on substantive appointmont to any permanent pont acquires a lien on that 
post and coasos to hold any lien previously acquired on any other post. 
• 13 , Unless his lien is suspended under rule 14 or transferred under rule 14 - B , a 
Government servant holding substantively a permanent post retains à lien on that 
post 

( a ) while performing the duties of that post ; 

( b ) while on foreign service, or holding a temporary post , or officiating in another 
post ; 

( c ) during joining time or transfer to another post ; unless he is transferred 
substantively to a post on lower pay, in which case his lien is transferred to the new 
post from the date on which he is relieved of his duties in the old post ; 

( d ) s11bject to the exception in rulo 97 , while on leave ; and 

( e ) while under suspension . 
Note. In the case of & Chaplain , the asceptance during leave of a benefion in the United 
Kingdom is not acceptance of foreign service for the purpose of clause ( 6 ) above . 


14. ( a ) A local Government shall suspend the lien of a Government servant on & 
permanent post which he holds substantively if he is appointed in a substantive 
capacity 

( 1 ) to a tenure post, or 
( 2 ) to a permanent post outside the cadre on which he is borne, or 

( 3 ) provisionally, to a post on which another Government geryant would 
hold a lien had his lien not been suspended under this rule . 

(6 ) l A local Government may , at its option , suspend the lien of a Goverpment 
servant on a permanent post which he holds substantively if he is deputed out of 
India or transferred to foreign service, or , in circumstances not covered hy clause ( a ) 
of this rule , is transferred , whether in a gubstantive or officiating capacity , to a post 
in another cadre, and if in any of these cases there is reason to believe that he will 
remain absent from the post od which ho holds a lien for a period of not less than three 


years , 


( c) Notwithstanding anything contained in clause ( a ) or ( b ) of this rule, a 
Government servant s lien on a tenure post may in no circumstances be suspended . 
If he is appointed substantively to another permanent post , his lien on the tenure 
post must be terminated . 

(d ) Ifa Government servant s lien on a post is suspended under clause ( a ) or 
(b ) of this rule , the post may be filled substantively , and the Government servant 
appointed to hold it substantively shall acquire a lien on it ; provided that the 
arrangements shall be reversed as soon as the suspended lien revives, 

Note 1.-- This clause applies if the post concernod is a post in a selection grade of a cadre . 

Note 2 .---When & post is filled substantively under this clause , the appointment will be 
termed & provisional appointment; tha Government servant appointed will hold a provisional 
lion on the post ; And that lien will be liable to suspension under clause (a ) or ( b ) of this rule . 

( e ) Except as provided in sub - rule ( 3) of rule 97 , a Government servant s lien 
which has been suspended under clause (a ) of this rule shall revive as soon as he 
ceases to hold a lien on a post of the nature specified in sub - clause ( 1 ) , (2 ) or ( 3 ) of 
that clause. 

( ) A Government servant s lien which has been suspended under clause ( 6 ) 
of this rule shall revive as soon as he ceases to be on deputation out of India or on 
foreign service or to hold a post in another cadre, provided that a suspended lien shall 
not revive because the Government servant takes leave if there is reason to believe 
that he will, on return from leave , continue to be on deputation out of India or on 
foreign service or to hold a post in another cadre and the total period of absence on 
duty will not fall short of three years or that he will hold substantively a post of 
the nature specified in sub -clause ( 1 ) , ( 2) or ( 3 ) of clause (a ). 


Delegation under Rule 14 ( 6 ) . 
1. A head of department is empowered to suspend a lien in respect of any post to which it or 
an authority subordinate to it can appoint. 
2. Sele.s. 


. 


1.0.No. 248 , Finance , dated 19-3-1949 . 
o rule 14 - A ( b ) of the said Rules , the following note shall 
be added , namely : 


Note : The competent authority may refuge consent 
o a Government servant being confirped or retained in a 
ermanent post outside the cadre on which he is borne 
Miless he makes a written request that his lten on the 
ermanent post in his parent office should be terminated . 
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Instruction under Rule 14 ( 6 ) . 
The lion of an officor cannot be suspended while he is on probation in another post . If the 
officer completes the period of probation satisfactorily, suspension of lien may be made with 

retrospective effoct fiom the date on which the officor was transforred to other duty , provided 
that tho conditions in rulo 14 ( 6 ) aro othorwise satisfied . 

14.A. ( a ) Except as provided in clause ( c ) of this rule and rule 97 , a Government 
ervant s lien on a post may in no circumstances be terminated , even with his 
honsent, if the result will be to leave him without a lien or a suspended lien upon & 
rmanent post . 

( b ) In a case covered by sub - clause (2 ) of clause ( a) of rule 14, the suspended lien 
ay not , except on the written request of the Government servant concerned, be 
srminated while the Government servant remains in Government service . 

( c ) Notwithstanding the provisions of rule 14 ( a ), the lien of a Government 
irvant holding substantively a permanent post shall be terminated on his appoint 
nent substantively to any of the offices referred to in sub - rule ( 1 ) of rule 97 or to 
e post of Chief Engineer of the Public Works Department. 

14 - B . Subject to the provisions of rule 15 , a local Government may transfer 
nother permanent post in the same cadre the lien of a Government servant who 

t performing the duties of the post to which the lier relates , even if that lien has 
- suspended . 

Delegation under Rule 14.B. 
A head of a dopartment is empowered to transfor a lien provided that it or an authority 
subordinate to it is authorizad to make appointments to both the posts concerned . 


15. ( a ) A Local Government may transfer a Government servant from one post 
to another ; provided that , except 

( 1) op account of inefficiency or misbehaviour, or 

( 2 ) on his written request , 
a Government servant shall not be transferred substantively to , or , except in a case 
covered by rule 49 , appointed to officiate in , a post carrying less pay than the pay 
of the permanent post on which he holds a lien , or would hold a lien had his lien not 
been suspended under rule 14 . 

(6 ) Nothing contained in clause (a ) of this rule or in clause ( 13 ) of rule 9 shall 
operate to prevent the retransfer of a Government servant to the post on which 
he would hold a lien , had it not been suspended in accordance with the provisions 
of clause ( a ) of rule 14 , 

16. A Government servant may be required to subscribe to a provident fund , 
a family pension fund or other similar fund in accordance with such rules as the 
Secretary of State in Council may by order prescribe. 


17. ( 1 ) Subject to any exceptions specifically made in these rules and to the 
provisions of sub -rule ( 2 ), an officer shall begin to draw the pay and allowances 
attached to his tenure of a post with effect from the date when he assumes the duties 
of that post, and shall cease to draw them as soon as he ceases to discharge those 
duties. 

( 2 ) The date from which a person recruited overseas shall commence to draw 
pay on first appointment shall be determined by the general or specific orders 
of the authority by whom he is appointed . 

Instructions under Rule 17 . 
1. Ordinarily , the duties of a post shall be assumed and given up by the relieving and relieved 
Government servants simultaneously at headquarters, both of them being present . They should 
both sign a certificate indicating the place and the date and hour at which the change in the 
incumbency of the post has taken place . The transfer should ordinarily not take place on a 
Sunday . 

2. The Government in the case of transfers ordered by them , and the head of the department 
concerned in other cases, may direct that the transfer shall be effected at a specified place other 
than the headquarters, or that the two Government servants, concerned shall communicate 
to one another by post or telogram that they have respectively assumed or given up the duties 
of a post , with effect from a specified date . 
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The above directions may be issued only forspocial roasons of a publio nature or when a 
Governmont sorvant, who has been transferred , is spending a vacation at a place other than his 
hoadquarters. The exact nature of the reasons should be recordod as a part 

of theorder ,fuli 
consideration being given to the financial effect which the ordor will produce. 

3. If & Govornment servant takes charge of a postin theafternoon , he should , for the purpose 
of the caloulation of pay and allowancos, be regarded as having taken charge of it on the subse 

18. Unless the Governor -General in Counci), in view of the special circumstances 
of the case ,sball otherwise determine ,after five years continuous absence from duty 
elsewhere than on foreign service in India , whether with or without leave, 
a Government servant ceases to be in Gevernment employ. 


quent day . 


PART III . 


the powers 


meosem , 


1 


CHAPTER IV . - PAY . 
19. ( 1) Subject to the provisions of rules madeunder section 45- A of the Act, 
and to any restrictions which the Secretary of State in Council may by order imposé 
upon 

of the Governor -General in Council or the Governor in Council 
as the case may be the fixation of pay is within the competence of a local Govern 
ment provided that the pay of a Government servant shall not be so increased as to 
exceed the pay sanctioned for his post without sanction of an authority competent 
to create a post in the same cadre on a rate of pay equal to his pay when increased . 

( 2 ) Notwithstanding any restrictions referred to in , or imposed by, sub - rule ( 1 ) 
of this rule, a Local Government may grant 

( i ) personal pay as defined in clause ( a ) of sub -rule ( 23 ) of rule 9 to any 
Government servant ; 

( ü ) special pay not exceeding Rs . 150 a month to any member of the Indian 
Forest Service employed on research work ; 

( ü ) special pay not exceeding the following scales to any member of the 
Indian Forest Service specially appoirted as Working Plans Officer or appointed 
to assist a Working Plans Officer for the period during which the officers are specially 
employed on such work : 
Working Plans Officer 

Rs : 100 

per 
Assistant Working Plans Officer 

50 
( iv ) special pay not exceeding the above scale to any member of the Indian 
Forest Service who is a Divisional or District Forest Officer and is entrusted with the 
compilation of a working plan in addition to his ordinary duties or who is appointed 
to assist in the compilation of such a plan ; 

(V) special pay [in cases other than those provided for in clauses ( ii) to ( iv ) 
above ], personal pay as defined in clause ( b ) of sub -rule ( 23 ) of rule 9 to any Govern . 
ment servant for a period not exceeding two years in the case of each such grant, 
provided that 

( a ) the total pay of the Government servant, inclusive of special pay 
and personal pay , shall not exceed Rs. 4,000 a month ; 

( 6 ) if the local Government is the local Government of a Governor s Pro 
vince, the amount of such special or of such personal pay, or of both , shall not , 
without the previous sanction of the Governor -General in Council, exceed one - fifth 
of the pay ( exclusive of special and personal pay ) of the Government servant or 
Rs . 10 a day , whichever is less ; 

( c ) the limit of two years shall not apply in the case of Indian Medical 
Service officers granted special pay for attending on Railway employees. 

Note . - The Secretary of State has decided that pending the issue of rules in respect of 
officers under his rule -making cortrol , Provincial Governments neid not seek his sanction to 
the grant of personal pay or special pay for periods exceeding two years provided that the 
amount of personal or special pay or both does not excee 1 one- fifth of the person s pay or 
Rs . 10 a day, whichover is legs, as laid down in Fundamenta) Rule 19 ( 2) ( v ). 

It has been beld in congultation with the Auditor-General that the existing two years 
restriction and the limit of Rs . 4,000 prescribed in Fundamental Rule 19 ( 2 ) ( v ), no longer 
subsist , that the words person s pay refer to substantivo pay which includes overseas pay 
and that in the calculation of the one- fifth limit only such special and /or personal paya as 
have been sanctioned by Governments in India need be taken into account. 
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: " 20. When a Government servant is troated as on duty under rule 9 ( 6 ) ( 6 ) the 
local Government may , at their option , authorize payment to him of the pay of his 
substantive appointment, or of any lower rate of pay which the local Government 
may consider suitable . If the duty consists in a course of training or instruction the 
pay admissible may , if the local Government so direct, be , instead of either of the 
rates just specified, the pay of any officiating appointment held by the officer 
at the time he was placed on such duty, but this rate of pay shall not be allowed 
for a period longer than that for which the officer would have held the officiating 
appointment had he not been placed upon a course . 

21. Time - scale pay .-- Rules 22 to 29 inclusive and rule 31 apply to time - scales 
of pay generally. They do not, however , apply to any time - scale sanctioned by the 
Secretary of State in Council in so far as they are inconsistent with teims specially 
bo sanctioned for such time-scale . 

22 The initial substantive pay of a Government servant who is appointed 
substantively to a post on a time - scale of pay is regulated as follows : 

( a ) If he holds a lien on a permanent post , other than a tenure post , or would 
hold a lien on such a post had his lien not been suspended 

( i ) When appointment to the new post involves the assumption of duties 
or responsibilities of greater importance. (as interpreted for the purposes of the 
: -rule : 30 ) than those attaching to sich permanent post, he will draw as initial pay the 
stage of the time - scale next above his substantive pay in respect of the old pest ; 

( ü ) When appointment to the new post does not involve such assump 
tion he will draw as initial pay the stage of the time - scale which is equal to his sub 
stantive pay in respect of the old post , or , if there is no such stage, the stage 
next below that pay, plus personal pay equal to the difference, and in either case 
will continue to draw that pay until such time as he would have received an 
increment in the time - scale of the old post , or for the period after which an incre 
ment is earned in the time -scale of the new post, whichever is less . But if the 
minimum pay of time- scale of the new post is higher than his substantive pay 
in respect of the old post , he will draw that minimum as initial pay . 

( iii) When appointment to the new post is made on his own request 
under rule 15 ( a ) and the maximum pay in the time- scale of that post is less than 
his substantive pay in respect of the old post, he will draw that maximum as 

. 

(b ) If the conditions prescribed in clause (a ) are not fulfilled , he will 
draw as initialpay the minimum of the time-scale : 

Provided , both in cases covered by clause ( a ) and in cases other than cases 
of re -employment after resignation from the public service covered by clause ( 6 ) , 
that if he either 

removal or dismissal 
( 1 ) has previously held substantively or officiated in 

(i) the same post , or 
( ii ) a permanent or temporary post on the same time-scale , or 

( iii ) a permanent post , other than a tenure post , on an identical time 
scale, or a temporary post on an identical time- scale such post being on the same 
time -scale as a permanent post ; or 

( 2 ) is appointed substantively to a tenure post on a time -scale identical 
with that of another tenure post which he has previously held substantively or in 
which he has previously officiated , 
then the initial pay shall not be less than the pay other than special pay , 
personal pay or emoluments classed as pay by the Governor-General in Council 
under rule 9 ( 21 ) (a ) ( i ) , which be drew on the last such occasion, and he shall 
count for increments the period during which he drew that pay on such last and 
any previous occasions. 

If, however, the pay last drawn by the Government servant in a temporary 
póst has been inflated by the grant of premature increments, the pay which he 
would have drawn but for the grant of those increments shall, unless otherwise 
ordered by the authority competent to create the new post , be taken for the 
purposes of this proviso to be the pay which he last drew in the temporary post . 


initial pay 


parents.c .1538p.2.5 
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Exception .- Tho condition in paragraph ( iii) of the first proviso that the 
temporary post should be on the same time-scalo as a permanent post shall not be 
enforced when a temporary post is ( i ) created by one Government or Department 
for the purpose of work of the same nature as the ordinary work for which permanent 
posts exist in a cadre under a different Government or Department and ( i) sanc 
tioned on a time - scale identical with the time-scale applicable to the permanent 
posts in the cadre under the different Government or Department. 

Note 1. - If the Government servant is entitled to overseas pay in the new post but was not 
drawing overseas pay in the old post , the overseas pay in the now post shall not be taken into 
account in determining the stage in the time-scale of the new post to which he is entitled under 
clause ( a ) . 

Note 2.- For the purposes of this rule sterling overseas pay shall be converted into rupees 
at such rate of exchange as the Secretary of State in Council may by order presoribe. 

22 - A . The initial substantive pay of a Government servant who is appointed 
substantively to a post on a time -scale of pay which has been reduced for reasons 
other than a diminution in the duties or responsibilities attached to posts thereon 
and who is not entitled to draw pay on the time- scale as it stood prior to reduction , 
is regulated by rule 22 : 

Provided , both in cases covered by clajise ( a) of that rule and in cases , other than 
those of re-employment after resignation from the public service, covered by clause 
( 6 ) of the same rule, that if be either - mer renowed or dismissal 

( 1 ) has previously held substantively or officiated in 
(i) the same post prior to reduction of its time- scale , or 

8 :2.50 
( ii) a permanent or temporary post on the same time-scale as the unreduced 
time -scale of the post , or 

( ü ) a permanent post other than & tenure post, or a temporary post, 
on a time - scale of pay identical with the unreduced time- scale of the post, such 
temporary post being on the same time -scale as a permanent post , or 

( 2 ) is appointed substantively to a tenure post the time-scale of which has 
been reduced without a diminution in the duties or responsibilities attached to it, 
and has previously held substantively or officiated in another tenure post on a 
time-scale identical with the unreduced time -scale of the tenure post ; 
then the initial pay shall not be less than the pay , other than special pay , personal 
pay or emoluments classed as pay under rule 9 ( 21 ) ( a) ( jü ) which he would have 
drawn under rule 22 on the last sucb occasion, if the reduced time -scale of pay bad 
been in force from the beginning and he shall count for increments the period during 
which he would have drawn that pay on such last and any previous occasions. 

23. The holder of a post, the pay of which is changed, shall be treated as if he 
were transferred to a new post on the new pay ; provided that he may at his option 
rotain his old pay until the date on which he bas earned his next or any subsequent 
increment on tho old scale, or until he vacates his post or ceases to draw pay on 
that time-scale . The option once exercised is final. 

24. An increment shall ordinarily be drawn as a matter of course unless it is 
withheld . An increment may be withheld from a Government servant by a local 
Government, or by any authority to whom the local Government may delegate 
this power under rule 6, if his conduct has not been good or bis work bas not been 
satisfactory. In ordering the withholding of an increment, the withholding 
authority sball state the period for which it is withheld, and whether the post 
ponement shall have the effect of postponing future increments. 

Nole . - The authority competent to withhold increments from & Government servant is the 
authority in which such power has been vested under rules 52 and 54 of the Civil Services 
( Classification , Control and Appeal) Rules. 


Instruction under Rule 24 . 
An authority withholding an increment of an officer should expressly state in the order that the 
period for which the increment has been stopped will be exclusive of any interval spent on leave 
before the period is completed . 

25. Where an efficiency bar is prescribed in a time- scale, the increment next 
above the bar shall not be given to a Government servant without the specific 
" sanction of the authority empowered to withhold increments . 
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FOOD AND AGSI COLIRE IEFAST2T. 
6.0.1s.No. 2077 

De ted to End NOVE CEI 1950 . 


READ Asin ; 


1.6.0.19.No.449 , Food , dated 16-4-47 . 
2.6.0.4s . No. 740 , Food , dated 17 - E - 47 . 
3.6.0.Vs.NO.533 , Food , and Agriculture , 

datea 23-3-50 . 


Read also : From the Board of revenue ( Civil 

Supplies ) Fef.10.90114 711/50 
dated 7-7-50 . 


ORDER 

In G.0 . ! s.No.449 , Food dated 16-4-47 , 
it has ordered that members in any class or 
Category of a recognised service shall be 
entitled to count topares their orobation in 
that class on category any service rendered . 
by them in an equal or higher class or category 
of service in the civil suopliss Department 
if out for such service in the Civil Supplies 
Department they rould have rendered service 
counting towards nrobation in their own office . 
There are no general orders so far scocifying 
clearly that such service in the civil sueplies 
Department will count for increment 1.90 , in 
the posts beld by them in their parent cécart 
ments : In G.O.S.Dio : 740 , Food , dated 17-6-47 
and in G.O.Ms.No.533 , Food and Agriculture , 
cats 23350 , orders ute horever issued 
pernitting only the persons Endloyed in the 
office of the Board of Fevenue ( Civil Supplies ) 
to dram increments in the posts field by them 
in their parent de artients irresasolive of the 
difference in the scales of pay if any ootailing 


in the board s office and in other offices . 
Tae Board of Sevenue ( civil Supplies ) nas 
reprezenta taat in the absence of specific 
oriers of the Governsent to the effect that 
service of all guci Government servants 
craft : iro !!! Other Departments for work in the 
Civil Supplies Department will count or incremen 
5.1). The posts in their parent Denartments 21so . 
The Accountant General has raised several audit 
Obiections to the graal of inc erents by this 
category of Government servants and has request 
ed that general orders may be issued gernitting 
Dersons borne on the Madras Ministerial and 
Inferior Service in the Civil Supplies Denartment 
Those service in the Civil Supplies Denartment 
Till count towards orobation in the regular : 
line as per G.O.MS.No. 449 , Food , dated 16-447 
to draw increnents in their posts in their 
: Parent Departnents irrespective of the differ 
eace in the scales of pay if any obtaining in 
the Civil Suoplies Departent and in other , 
Departments . His Excellency the Governor of 
Macras accents the above proposal of the Board 
under toe röle published with Public ( Services ) 
Departient Notification No. 16 deted 26-1-50 
at Pares 272.of Part I of the Fort St. George 
Gazette dated 7th February 1950 and in 
relaxa tion of Fundamental Rule 26 ( c ) , His 
Excellency the Governor of Madras directs that 
the persons borne on the ladras linisterial and 
Inferior Service in the Civil Supplies Departo ; 
gent voose service in the Civil Supplies Depart 
cent yill count topards probation in the 
regular line as: o r G.O.US. NO : 449 

psr G.O.HS.No.449 , Food , dated 
16-447 be permitted to count also such service 
tovaros increnent in their posts in their 
parent Departments irreso ective of the difference 
in the scales of ray if any obtaining in the 
Civil Supplies Department and in other Denart 
ments . This order will have retrospective effect . 


M.A.XT" TALALINGA FILLAI, 


Secretary to Government. 


( 1) mai 

en not been suspended , 


G.O.Ms.No.637 , Finance , dated 26th June 1950 

Amendment , 
In the said rules for clause ( e ) of Fundamental 
Rule 76 , the following clause shall be substituted , 

" ( e ) Foreign service counts for increments , in 
the time - scale , applicable to 
the Government servent conc - med holds a lien as 
well as the post or posts , if any , on which he would 

( 11 ) any post to which he pay receive officiat 
ide promotion under rule 113 for the duration of 
such promotion ; and 

( 111 ) the post in Government service held by. 
him in an officiating or temporary capacity , subject 
to the condition that the period 0.2 foreign service 
which counts ror Increments in the officiating or 
temporary post will be restricted to the periot 
during which the Government servant would have held 
the officiating or teciporry post but for his appoin 
Dent in foreign service . 


nenely : 


ho 


147.50 . 


GOM , 10.533 . Fool & Agriculture , d / 23rd March 1960 


The Government have carefully examined the propos SI 
and pass the following orders . 

Proposal ( 1 ) above : 

In G.O ,Ms. N0.740 , Food , dated 17-5-47 , 1t vos 
ordered that services in certain posts in the office 
of the Board of Revenue ( Civil Supplies ) shall count . 
towerlo increlent and probation in certain correspond 
ing posts in the parent offices of the persone 
concerned irrespective of the difference in the scales 
of pay 11 any obtaining in the Boari s of ce ana in 
the other offices . Under the rule published with 
Public (Serpice s) Department Notification No.16 is toch 
26 th January at pagpa 272 of Part I of the Fort St. 
George Gazette, dated 7th February 1950 snd in relaza 
tion of Fundamental Rule 2010 ) 118 Excellency the 
Governor of Madres directs that service in the posts 


ment . onea 


3 


hatine in Coluan ( 1) of the statement belon san11 
count for probation cal increment in this posto mento: 

colan ( 2 ) thereo , subject to the conditim that 
persvare Bolling the ; osts in china ( 11) ollut 
l endered such errice counting tovoras probation sha 

- in poste in column T3 ) , but for their 
Doment in the orice of the Board of Revenue 
(91 Supp7: es ) . 

POSTS IN THE OFFICE OF THE POSTS IN OTHER 
304FB CF RUVENUE ( CIVIL 

OFFICIS . 
SUFFLIES , 
( 1 ) 

( 2 ) 
( 1 ) Pret in Inierios srvices Poste in inferior 

8 - XVI CES . 


( 2 ) Twists and St.no - tplate . 


Typests and 
Steno - typists 


2.57 


G 


20, No. 165 , Finance , dated 22nd February 1949 . 


In Fundamental Rule 26 

in clause ( c ) , the following paragraph ani Note ehall 
be added at the end , namely : 

" A Government servant who has rendered a continuous 
service of not less than five years may count for increments 
in the time - scale of pay at - achel to an officiating dost 
the periods spent on leave with full pay gubsequent to the 
completion of a continuous service of five years , provided 
he wouli have continued in the off !cating post but for his 
going on leave . 


Note 

The continuous service referred to in the last 
paragraph of this clause may have been rendere in any one 
of more than one post , class or category in @ service 
either in a substantive , officiating or temporary capacity " . 


Bunin. .o . No. 65 andere to be 


. 


0,0.10 . 165 , Finance , dated 22nd February 1949 


In Fundamental Rule 26 

for the Note below clause ( a ) , the following notes 
shall be substituted , namely : 

" Note 1 : - An officłating Government servant o has 
no substantive appointment cannot count non - contenuo :23 
officłating service for increments in a time - scale , 

" Note 2 , - The break in the service of an officiating 
Government servant caused by h13 discharge under rule 7 ( a ) 
( 111 ) of the Madras Provincial and Subordinate Services 
Rules shall be condoned so as to enable hina to count for 
increments the service prior to the break " . 


Nole 3 or modis 


The Note below clause (b ) shall be omitter ; 


oboru 


20.10,339, ? in ince , dated 22. .ipril 1949 . 


Amendeent , 


Un der Rule 36 ( 4) oi ine suid Rules , iftar Note 2 , the 
followin , Nota shull be added, nduely : 

Note 3. in officiuting govemment servini o count 
for increments the service rendered prior to suspension 
im osed on nia as a specific genul tył. 
mil 


- 
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26. The following provisions prescribe the conditions on which service counts 
for increments in a time- scale : 

(a ) All duty in a post on a time- scale counts for increments that time. 
scale . 

Note .-- Note 2 - B under Fundamental Rule 35 regulates the counting for increments of 
ron -continuous officiating service on account of the discharge of a Government servant out of 
bis turn for administra ive or financial reasons . 

( 6 ) Service in another post, whether in a substantive or cfficiatinge capacity , 
service on deputation and leave other than extraordinary leave count for increments 
in the time-scale applicable to the post on which the Government servant holds a 
cien , as well as in the time- scalo applicable to the post or posts, if any , on which he 
would hold a lien had bis lion notbeen suspended : provided that the local Govern 
nent shall have power in any case in wbich they are satisfied that the leave was taken 
in account of illness or for any other cause beyond the Government servant s 
control to direct that extraordinary leave shall be counted for increment under 
this Clause : 

Provided further that the period of compulsory leave taken by officiating Civil 
Assistant Surgeons, Radiographers, Radium Assistants and Dark -room Assistants 
in the Radiology Department shall count for increment. 

Note . - Note 2 -A under Fundamental Rule 35 regulates the counting of periods of leave :: 
with full pay for increments in the case of the Government servant without substantive 
appointment. 

(c) If a Government servant, while officiating in a post or holding a 
temporary post on a time-scale of pay , is appointed to officiate in a higher post or to 
hold a higher temporary post , bis officiating or temporary service in the higher 
post shall, if he is re -appointed to the lower post, count for increments in the 
time - scale applicable to such lower post . 

The period of officiating service in the higher post which counts for increment 
in the lower is , however, restricted to the period during which the Government 
servant would have officiated in the lower post but for his appointment to the 
higher . 

This clause applies also to a Government servant who is not actually officiating 
in the lower post at the time of his appointment to the higher post , but who would 
have so officiated had he not been appointed to the higher post. 

( d ) If a Government servant s tenure of a temporary post is interrupted by 
duty in another post or by leave other than extraordinary leave, or by foreign 
service , euch duty, leave or foreign service counts for increments in the time -scale 
applicable to the temporary post if the Government servant returns to the 
temporary post : provided that the local Government shall have power, in any case 
where they are satisfied that the leave was taken on account of illness or for any 
other cause beyond the Government servant s control, to direct that extraordinary 
leave shall be counted for increments under this clause. 
( e) Foreign servile counts for increments in the time- scale applicable to 

se 
(i) The post in Government service on which the Government servant con 
cerned holds a lien as well is the post or posts , if any , on which he would hold a lien cos 
had his lion not been suspended, and 

( ii ) any post to which he may receive officiating promotion under rule 113 
below , for the duration of such promotion . 

27. An authority may grant a premature increment to a Government serrant 
on a time- scale of pay if it has power to create a post in the same cadre on the same 
scale of pay . 

Note . In the case of officers promoted to All- India and Imperial S vrvices , whose pay in such 
service is fixed with reference to the pay drawn by them before the promotion in a provincial 
or othor service , casos may arise of an officer drawing less pay for a portion of each year than an 
officer junior to him subsequently promoted to the same service. The Secretary of State has 
empowered the Government of India in such cases to grant an advance increment of pay 
to the senior officer concerned (Government of India No. 544 - E.A . , dated 7th June 1922 , in 
G.O. No. 635 , Finance , dated 26th July 1922 ) , 


see 


COVER UIT CF WADRAS 

Abstract. 
Fundamental Rules - Fule 30 - Cfiiciating promotion from 
the post of Attender to that of Typist - Declared admissiole. 


FINANCE DT AT DET. 
G. O.10,908 , Finance dated 24th kugust , 1949, 


ORDER: 


Under: Fundamental Rule 30, His Excellency the Governor 
of Hear ? s hereby declares that the officiating appointment of 
an attender as a tyoist involves the assumtion of duties and 
responsibilities of greater imortance than trose attaching to 
the post of an attender, 


Such appointees will drou pay at the minimum of the 
scales of pay Laid down for qualified or unqualified tynists 
as the case may be subject to the provisions of uncemental 
Dule 31 , 


( By Order of His Excellency the Coverror ). 


. 


1809,4 


P.W. Nayek , 
Deputy Secretary to Government , 


.: Selection grade of the Indian Police . 
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28. The authority which orders the transfer of a Guvorminent servant as a 
penalty from a higher to a lowor grade or post may allow him to draw any pay , not 
exceeding the niaximum of the lower grade or post, which it may think 

proper . 
29. If a Government servant is, on account of misconduct or inefficiency, 
roduced to a lower grade or post, or to a lower stage in bis time- scale , the authority 
ordering such reduction shall state the period for which it shall be effective and 
whether, on restoration, it shall operate to postpono futuro increments and if so to 
what extent. 

Instruction .--- An authority ordering the temporary reduction of an officer should expressly 
state in the ordor that the period for which the roduction has been ordered will be exclusive of 
any interval spent on loave before that period is completod . 

30. Pay of officiating Government servants -- ( 1 ) Subject to the provisions of 
chapter VI a Goverument servant who is appointed to officiate in a post shall not 
draw pay higher than his substantive pay in respect of a permanent post, othor 
than a tenure post, unless the post in which he is appointed to officiate is one of 
those enumerated in the schedule to this rule or unless the officiating appointment 
involves the assumption of duties and responsililities of greater ia portance than 
those attaching to the post , other than a tenure post , on which he holds a lion or 
would hold a lien had his lien not been suspended : 

Provided that the local Government may oxempt from the operation of this 
rule any service other than an All - India service which is not organized on a time 
scale basis and in wbich & system of acting promotion from grade to grade is in 
force at the time of the coming into force of these rules : provided further that the 
Governor -General in Council may specify posts outside the ordinary line of a service 
the holders of which may , notwithstanding the provisions of this rule and subject 
to such conditions as the Governor -General in Courcil may prescribe , be given any 
officiating promotion in the cadre of the service which the authority competent 
to order promotion may decide, and may thereupon be granted the same pay ( whether 
with or without any special pay attached to such posts ) , as they would have received 
if still in the ordinary line, 

( 2 ) For the purpose of this rulo the officiating appointment shall not be deemed 
to involve the assumption of duties or responsibilities of greater importance if the 
post to which it is made is on the same scale of pay as the permanent post, other 
tban a tenure post , on which he holds a lien or would bold a lien had his lien not 
been suspended or on a scalo of pay identical therewith . 

SCHEDULE . 
( 1 ) District and Sessions Judge , First Grado . 
, ( 2 ) Sub - Collectors, First Grade, in the Madras Presidency . 
( 4 ) Accountants -General, Class I. 
( 5 ) Chief Engineers, Indian Service of Engineers, State Railways . 
( 6 ) Selection posts of Collectors of Customs on pay of Rs . 3,000. 
( 7) The following grades in the Telegraph Department : 

( a ) Deputy Assistant Engincers, First Class . 

( 6 ) Deputy Assistant Electricians, First Class . 
( 8 ) Commissioners, First Grade, in the Bombay Presidency . 
( 9 ) Second Secretary to the Government of Madras. 


. 


Subsidiary Rule under Rule 30 . 
A list of cases in which acting allowances have been declared to be admiscible will be main . 
tained by the Accountant -General. * 

Nole to Rule 30. - In the case of ministerial and other establishments in which there are no 
grades in the soneo in which the word is used in tho Civil Service Regulations, the exception under 
Fundamental Rule 30 is intended to cover where necessary all cases of the grant of acting allow. 
Ances from one fixed rate of pay to another without change of duty in other than All - India services 
(Government of India, Finance Department, No. 738 -C.S.R ., dated 13th July 1922 , in G.Q 
No. 662 , Finance , dated 5th August 1922 ) . 


* Vide Appendix 3 on pages 161-202 of the Audit Dangal 
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G.0.19 . 1062 inance ( 0.3.7 ) Dertient , dated 27. sept . 1942 . 


Asociant . 


In Rule 31-4 of the said nules , 12 su - nar ( 11) in 
pamo ( a ) , he folloring chell be died at the end , oneli : - 

" In the case of such a robotioner Tose cage is not 
covered by clouso ( i ) and for 4.0 " the period or roc - tion 
is only one ye ? I , he cool ! de entitled to oro ir.crement 
only to efect from the o - te oi satisfactory coletion 
oi probation , but the period of dance from the date of 

intient 


G.O.NO.839 . Finance Demartment, dated 11th Aurust 194 

Anenament. 
In rule 31 - A ( 2 ) of the said rules for for clause 
( i ) the folloring clause shall be substituted , na nely 


( 1 ) Governient servgat , to 29.0 connleted his 
probation in a lorer gost and mo is thereafter 
appointed rotation to a higier post in the $ 7.12 
service or o holds a pernenant post in a subordi 
Date Service and is 2000inted on probation to a post 
in the correonding Provinciel Service , may be 

Cratec 


annoindani exclusive of the period durins rich he mod 
under aing a course of instruction or trining , if any , 
annulicable to the class or category of the post he hoias 
si li count for subsecuent incrents . " 


Ry 


Tololug 


2 


fronted increments in the higher post if he has 
served the periods necessary to em they even 
trovah he has not cornered his probation in the 
highar post " . 


8.49 
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31. Subject to the provisions of rules 26 ( c ), 30 and 35 , a Government servant 
officiating in a post will draw the presumptive pay of that post, provided that, 
except in the case of a Government servant whose appointment to the post in which 
he is officiating was made on his own request under rulo 15 ( a ), if the presumptive , 
pay 

of the permanent post on wbich he holds a lien or would hold a lien bad his 
lien not been suspended, should at any time be greater than the presumptive pay 
of the post in which he officiates, he will draw the presumptive pay of the permanent 
post. 

31 - A . ( 1 ) Subject to the provisions of rules 26 ( c ) and 35 and of sub -rule ( 2 ) of 
this rule , a probationer and an approved probationer in any service on duty shall 
draw pay as follows : 

( a ) A probationer who does not hold a permanent post shall draw 

( i ) while undergoing a course of instruction or training, the pay 
specified in the Specia ] Rules in that behalf ; and 

(ii ) after completion of the course of instruction or training, or where 
there is no prescribed course of instruction or training, the pay of the lowest 
grade or the minimum pay in the time-scale of pay, as the case may be, 
applicable to his class or category , subject to such orders as the Provincial 
Government may from time to time issue , 

( 6 ) A person who holds a permanent post 

( i ) in a subordinate service and is appointed as a probationer in & 
corresponding Provincial Service or in another Provincial or Subordinate Service, 
shall draw the minimum pay of the officiating post , if it is higher than liig 
substantive pay , without any regard to rule 30 ; but if such minimum pay is 
lower than his substantive pay, the stage at which his pay should be fixed in the 
time -scale of the officiating post shall be determined with due regard to rule 30 ; 

( ii) in a Provincial Service and is appointed as a probationer in another 
Provincial Service , shall draw pay as in sub - clause ( i ) ; 

( iii) in a class or category and is appointed on probation to a cla se 
or category in the same service involving the assumption of duties and responsibi 
lities of greater importance shall draw pay under rules 22 and 31 . 

(C ) An approved probationer shall draw such pay as would be admissible 
to him if he were a full member of the service in the class or category in which 
he is holding a post. 

(2) (1) A Government servant who has completed his probation in a lowertus obten 
post and who is appointed on probation to a higher post in the same service 
may be granted to increments in the higher post if he has served the period 
necessary to earn it even though he has not completed his probation in the them 
higher post. 

( ii) A probationer in a subordinate service whose case is not covered by 
clause ( i ) shall be entitled to draw the first increment, after putting in the 
service necessary to earn the increment, exclusive of the period during which 
he was undergoing a course of instruction or training, if any, applicable to the 
class or category of the post ho holds ; his next increment shall, however, be 
drawn only with effect from the date on which he is declared to have completed 
his probation satisfactorily but the period of service from the date of the first 
increment shall count for subsequent increments. 

( iii) A probationer or approved probationer shall be entitled to draw his 
substantive pay, if any, under rule 31 , if at any time that happens to exceed 
the officiating pay otherwise admissible under clause ( 6 ) or clause (c ) of sub - rule 
( 1 ) , as the case may be . 


32. Omitted . 


33. When a Government servant officiates in a post the pay of which has been 
fixed at a rate personal to another Government servant, a local Government may 
permit him to draw pay at any rate not exceeding the rate so fixed or, if the rate 
bo fixed be a time-scale , may grant him initial pay not exceeding the lower stage of 
that timo-scale and future incremonts not exceeding those of the sanctioned scale , 

2 

* Fin . G.o.No. 1219 a 21.12.48 


G.O.No. 165 , Finance , dated 22nd February_1949 . 


In fundamental Rule 35 , Notes 2 , 2 - A and 2 - B , shall 
be omitter , and in the Explanation to Note3 , after the 
words. " due to leave " , the following shall be inserted , 
namely : -- 


" Other than leave which counts for increments in 
the officiating post " 


Covement of nudras ( Finance ( C.S.A ) Department) 

. 
0.0.No.lis.l 0l dated 1st February 1949 . 

Amendment , 
( 1 ) In Fundamental Rule 35 , after Note the following 
shall be added namely : 
" Delegation under Rule 35 . 

The head of a department is empowered to exer 
cise full powers under this rule " . 


This the 


1.0.Ne.756 . Findnce , dated 3rd August 1948. 

Amendment . 
For Note 2 - A under Fundamental Rule 35 

the following 
Note shall be substituted namely : 

* Note 2 - A . A Gdvernment servant who has rendered a 
continuous service of not less than five years may count 
for increments in the time scale of pay attached to an 
of ficiating post the periods spent on leave with full pay 
subsequent to the completion of a continuous service of 
five years provided he would have continued in the officiat 
ing post but for his going on leave ". 


10.8.482 


onite 

뙤 
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Note to Rule 33. - The following audit instruction has been issued under this rulo : -- 

Rule 33 of the Fundamental Rules proscribes the initial rate of pay of an offor officiating 
in a post the pay of which has been fixed at a rate personal to anothor Government servant. 
If the pay thus personally fixed is on a time-scale, it is not intended that an officiating incumbent 
should be dobarrod from drawing increments in the time-scale according to the ordinary rules 
( Auditor-Gənoral s lettor No. 144 -A /34-24, dated the 2nd March 1922) . 

34. Omitted . 


* 


ow 


85. A local Government may fix the pay of an officiating Government servant 
at an amount less than that admissible under these rules . 

Note 1 .--- This rulo makes it possible to disponso with charge allowances and the system of 
holding charge. It also obviates the necessity for special rules fixing definite rates of allowances 
for definite acting incumbents. There may be other casos also in which the Local Government 
Will wish to give less than the full pay, particularly those of Government servants without sub 
stantive posts and cases in which they exercise the powers conferred by the exception undor 
ralo 30 . 

Note 2. - An officiating Government servant who has no substantive appointment cannot 
count non -continuous oficiating service for increments in a time- scale . 

Note 2 - A. - An officiating Government servant who has no substantive appointment but 
who has rondored a continue us service of not less than five years may count for increments in a 
time - scale the periods spent on leave iti full pay subsequent to the completion of a service of 
five years. 

Note 2 - B. - The break in the service of ab officiating Government servant caused by his 
discharge under rule 7 ( a ) ( iii ) of the Madras Phovincial and Subordinate Service Rules shall be 
condoned so as to enable him to count for increrkents the service prior to the break . 

Note 3. - If a Government servant holding one post substantively and efficiating in a higher 
post has a break in his officiating tenure of the higher post for a period not exceeding two months, 
he shall, on rejoining duty in the higher post , draw only the rate of pay which would be admissible 
to him if the two periods of officiating tenure were treated as continuous ; and he shall not bo 
entitled to have his pay refixed in the officiating post at the stage next above his substantive pày. 
( Vide Finance Department, G.O. No. 691 , dated 13th November 1935. ) This provision applies 
to all officers under the rule -making control of the local Government . 

Explanation . The term break " occurring in the above note includes breaks in the 
officiating tenure due to leave reversion to a lower post or promotion to another post. 

Note 4.- T he pay of an officor who is under the administrative control of the local Govorn . 
ment but not under their rulo -making control, should also be fixed in accordance with Note 3 
above , after obtaining the orders of Government in each caso . 
Note 5. - Government servants without substantive appointment 

holding officiating posts 
in the Central Survey Office ( excluding posts in the Madras Ministerial Service )shall not be 
allowed to count duty m those posts for increments under Fundamental Rule 26 ( a ) . 

36. A local Government may issue general or special orders allowing acting 
pidmotions to be made in place of Government servants who are treated as on duty 
under rule 9 ( 6 ) ( 6 ) . 

Subsidiary Rules under Rule 38 . 
1. In cases where a cadre includes provision for a training reserve and in the case of members 
of the process - service establishment undergoing training in survey schools , officiating arrange 
ments are inadmissible in the place of Government servants deputed for training. 

2. In other cases , officiating arrangements are allowed if the period of training extends to 
one month or more . If it is less than a month , no arrangements can be made except under the 
special sanction of Government. 

3. Acting appointments are permissible in order to arrange for engineering officers being 
Telieved from duty under rule ( 2 ) of the subsidiary rules under Fundamental Rule 9 ( 6 ) (b ) ( iii) to 
enable them to prepare for examinations. 

37. Personal pay . - Except when the authority sanctioning it orders otherwise, 
personal pay shall be reduced by any amount by which the recipient s pay may 
be increased, and shall cease as soon as his pay is increased by an amount equal to 
his personal pay . 

38. Pay of official Members of the Indian Legislature . - A Government servant 
nominated as the member of the Legislative Assembly or the Council of State shall 
receive, while serving on the Assembly or the Council, the pay which he would from 
time to time have drawn had he not been so serving. He shall receive, in addition , 
such travelling allowance as the Governor -General in Council may fix . 

89. Pay of temporary posts.When a temporary post is created which may have 
to be filled by a person not already in Government service, the pay of the post shall . 
be fixed with reference to the minimum that is necessary to secure the services 
of a person capable of discharging efficiently the duties of the post. 
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Or 


he 


40. When a temporary post is created which will probably be filled by a person 
who is already a Government servant, its pay should be fixed by the local Govern . 
ment with due regard to 

( a ) the character and responsibility of the work to be performed , and 

( b) the existing pay of Government servants of a status sufficient to warrant 
their selection for the post. 

Instruction under Rule 40 . 
When a subordinate authority intends appointing & person already in Government service 
to a tomporary post which he is empowered to create, he cannot under the aboro fundamental 
rule fix the pay of the temporary post created at an amount in excess of the pay of the Govern. 
ment servant, without the sanction of Government. 

41. Cancelled . 
42. Cancelled . 

43. Subsistence grants. The amount of subsistence grant in the case of a member 
of the Indian Civil Service or of a military commissioned officer subject to the Civil 
Leave Rules shall be such as the Secretary of State in Council may, by general 
order , prescribe. 

Note to Rule 43. - The Secretary of State in Council has been pleased to issue the following 
general orders under Fundamental Rule 43 ( a ) : 

( 1 ) The subsistence grant of a member of the Indian Civil Service, & statutory civil servant 
or & military commissioned officer subject to the Civil Leave Rules shall be as shown in the 
following table : 

Amount of the grant . 
Perlod spent by the Government servant 
on duty la India , 

If drawn out of 

If drawn In Abla . 
Asia . 

£ 
Not more than eight years 

33 ; 

the emount of 333 ) 
More than eight,but not more than twelve years 

. 423 lesve salary to 4264 

which he would 

be entitled if 
More than twolve, but not more than sixteen years 53 ] were 

on leave 

on 5331 

half Average poy, 
More than sixteen years 

683 whichever is less . 660 
( 2 ) The subsistence grant of & Government servant appointed in the United Kingdom , 
other than the Government servants mentioned in paragraph ( 1 ) above , who, on first arrival 
in India , is prevented by illness from proceeding to the seat ofGovernmentto which he is attached 
or to any other station to which he is ordered to proceed direct, shall be Rs. 250 or the pay to 
which he will be entitled whon he takes over charge of his duties , whichever is less (Government 
of India , Finance Department, Resolution No. 421- C.S.R ., dated 10th May 1922 , in G.O. No. 504 , 
Finance , dated 31st May 1922 ) . 

CHAPTER V. ADDITIONS TO PAY . 
44. Compensatory allowances. - Subject to any restrictions which the Secretary 
of State in Council may by order impose upon the powers of the Governor - General 
in Council or the Governor in Council, as the case may be , and to the general rule 
that the amount of a compensatory allowance should bo so regulated that the allow 
ance is not on the whole a source of profit to the recipient, a local Government 
may grant such allowances to any Government servant under its control and may 
make rules prescribing their amounts and the conditions under which thay may be 
drawn . 

Note to Rule 44 .- .With reference to Fundamental Rule 44 and to the Government of India, 
Finance Department, Resolution No. 1000 - F.E ., dated the 22nd May 1922 , the Secretary of 
State in Council is ploased to reserve to himself the power of sanctioning the grant to Government 
servants of exchange compensation allowance and to issue the following orders regarding the 
conditions under, and the rate at which exchange compensation allowance may be drawn : 

1. In these orders 

( a ) Current rale of exchange means the rate of exchange for telographic transfers from 
Calcutta on London on the twontieth day of the month preceding that in which a claim for 
exchange compensation allowance is made. 

( 6 ) Exchange compensation allowance means & compensatory allowance granted to com . 
pensate & Govərnment servant for & fall of the sterling value of the rupee below one shilling and 
six pence . 

( c) Quarter means a period of three months, ending on the 31st March , the 30th June , 
the 30th Septemberor the 31st December . 

2. The following clasees of Government servants may draw exchange compensation 
allowance : 

( a ) Members of the Indian Police Service, recruited prior to 1906 , who were in receipt 
of the allowance on the date on which these orders came into force. 

2A 
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(6 ) Government servants, who , on the date on which these orders came into force, were 
serving under & contract which provided for the grant of the allowance , for so long as they continue 
go to serve . 

( c) Any other Government servant whom the Secretary of State in Council may declaro 
to be eligible for the allowance . 

3. The amount of exchange compensation allowance admissible to & Government servant 
is the number of rupees by which one-half of his pay falls short of the sum which , when converted 
at the current rate of exchange, will yield the sterling equivalent of one -half of his pay converted 
at the rate of one shilling and six pence, provided that the totalamount of exchange compengation 
allowance drawn by a Government servant in any quarter shall not excood tho number of rupees 
by which a sum of $ 250 converted into rupees at the rate of one shilling and six 

pence , 

falls short 
of the rupee equivalent of the same when converted at the current rate of exchango. 

4. ( a ) Exchange compensation allowance cannot be drawn by & Government servant 
while on foreign service or undor suspension. 

( ) Exchange compensation allowance, if othorwiso admissible , may be drawn by a 
Government sortant during the first four months of any period of leave on average pay . 

Subsidiary Rules under Rule 44 . 
1. Compensatory allowances include_ * 

( a ) House - rent allowances ; 

b ) Local allowances granted on account of the expensiveness or unattractiveness of & 
locality ; 

(c) Other miscellaneous allowances, such as uniform allowances, ration allowancos , etc .; 
( d ) Travelling allowances ; 

( e ) Exchange compensation allowance . 
2. A compensatory allowance attached to a post will be drawn in full by a Government 
servant performing the duties of the post . 

3. House -rent allowance .-- A house rent allowance attached to a post will bo paid to the 
Government servant officiating in the post , provided that, subject to mutual arrangement, it 
may continue to be paid to the Government servant for whom he is officiating for a maximum 
period of four months. 

4. Local and miscellancous allowances . - The competent authority may , after recording his 
reasons, which should be communicated to the Audit department, permit & Government servant 
proceeding on leave , or relieved tomporarily for proparing for or attending an examination , or 
transferred temporarily from & post to which an allowance coming under clauses ( 6 ) and ( c) of 
rule 1 is attached, to draw the allowance or part of the allowance for & pcriod not oxceeding four 
months, without prejudice to the Government servant officiating for him also drawing it . The 
competent authority, in arriving at a decision , will be guided by the following considerations : 

Whether the Government servant is expected to return to a post to which a similar allowance 
is attached, and whether he will continue to be involved during leave, etc. , in the expenses to 
meet which the compensatory allowance was granted . 

In the absenco of these considerations the allowance cannot be drawn . 
Note 1.- The competent authority under this rule is the authority who sanctions the leave , relief or transfer. 
Note 2 .-- Tho competent authority should, in cases in which the Subsidiary Rule operates, embody in the orders 
Banctioning the leave or transfer, a certificate regarding the likelihood of the Governmentservant s return either to the 
post from which he proceeds on leave or transfer or to another post carrying a similar allowance. 

In the case of an allowance granted for the expensiveness of living , the Government servant should certify that 
he or his family or both resided for the period for which the allowance is claimed at the old station or at another station 
in which he would be entitled to a similar allowance . In the case of otherallowances, the Governmentservant should 
certify that for the period for which the allowance is claimed, he continued to incur the expenses to meet which the 
allowance was granted . 

For the purpose of this rule , " family " includes the wife and children , including an adopted son , of a Government 
Dervant residing with and wholly dependent on him . In the case of a female Government servant, the term " family ! 
will not include herhusband unless he is wholly dependenton her . Nor will the term include a married daughter after 
the date on which she was placed under her husband s protection , 

5. When & Government servant is transferred from & post in which he draws a compensatory 
allowance (other than a travelling allowance) to a post to which & compensatory allowance of a 
like nature is attached , he may draw the allowance during joining time, provided that, if the 
rates of the allowances differ , he may draw the lower rate only , 

6. Travelling allowance has been dealt with separately.t 

7. Rules regarding the grant of compensation for dearness of provisions.— ( 1) The grant of 
grain compensation allowances will be permissible only in sudden and temporary emergencies 
when ordinary rice sells at less than two Madras measures ( or three seers) per rupeo . 

Note.--Ordinarily the question whether or not grain compensation allowance should be given will be determined 
with reference to the price ofrice ; but this will be subject to reconsideration should it appear that any particular, 
sudden and temporary increase was copined to rice and did not extend to other foodgrains. 

( 2 ) When the grant has been sanctioned , all whole - time sei vants of Government in Civil 
establishments including subordinates paid 

from the Central Revenues, who are under the 
administrative control of the local Goveroment whose pay is below Rs. 46 per mensem will 
be eligible for extra allowances at rates not exceeding those prescribed below : 

( a ) Men drawing pay less than Rs. 30 por mensem --- Ps. 27 . 
( b) Men drawing Rs . 30 and above butnot more than Rs. 40 per mensen -- Rs. 5. 

( c ) Men drawing more than Rs. 40 but less than Rs. 45 -Allowances sufficient to 
make their emoluments Rs . 46 per mensem . 


• Vido tho Madras Manual of Special Pay and Allowances . 
| Vide the Madras Manual of Special Pay and Allowances, Volume I , Part II. 
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( 3 ) For purposes of these rules the district will be taken as the unit for comparing the prices 
of the various foodgrains, 

( 4 ) Local and hill allowances, travelling allowance ( including conveyance allowance ), 
uniform allowance , tentage allowance , houso -rent allowance , over-time allowance, fees and ration 
allowance will not be taken into account in determining pay for the purpose of these rules. An 
other forms of remuneration besides pay proper, viz ., officiating pay, special pay , personal pay 
and pensions will be taken into account . 

( 5 ) The allowance will be determined with reference to the total pay drawn in a month 
and not with reference to the rate at which pay for the month or for any part of it is drawn . 
Whon & Government servant is on leave or under suspension for part of a month , the rate of 
grain compensation allowance admissible will be determined with reference to the pay during 
the duty portion of the month and not on the basis of the totalamount drawn in the month . 

( 6 ) The allowance will be admissible to men who are officiating or in temporary employment, 
and also to piece - workers in Government Presses provided that their ordinary remuneration 
has been fixod with reference to normal circumstances , but the allowance will not be granted to 
men absent on leave or under suspension or to part-time servants who are only engaged by 
Government for specific duties which do not provont their earning money in other ways . 

( 7 ) The orders in each case will be strictly temporary, and unless specially renewed will 
in no case be held to continue in force beyond the end of the month in which they were issued . 

( 8 ) In the case of establishments of touring officers who have jurisdiction over more than 
one revenue district, the rate of grain compensation allowance to be admitted will be that of the 
district in which the headquarters is situated . 

45. A local Government may make rules laying down the principles governing 
the allotment to officers serving under its administrative control, for use by them 
as residences, of such buildings owned or leased by it, or such portions thereof, as 
the local Government may make available for the purpose. Such rules may lay 
down different principles for observance in different localities or in respect of differ 
ent classes of residences , and may prescribe the circumstances in which such an 
officer shall be considered to be in occupation of a residence . 

Subsidiary Rules under Fundamental Rule 45 . 
1. Allotment of residences .—( i ) Buildings acquired , constructed , or leased by Government 
for the occupants of particular posts shall ordinarily be occupied by the officers holding those 
posts. 

( i ) Where any question is raised as to which officer has the prior titla to occupy a particular 
house, or if no oficer wishes to occupy a house , as to which officer shall be required to pay 
ront for it , the question shall be decided by the Collector and the Superintending Engineer 
sitting together. 

( iii ) In the City of Madras , houses will be allotted to applicants in consideration of the 
general public convenience and priority of application by the Secretary to Government, Public 
Works Department, and the Chief Socrotary sitting together : 

Provided that nothing contained in this sub -rule shall apply to the allotment of the official 
residence " Brodie Castle 

( iv ) It will be the duty of the Executive Engineer to report every case of vacancy as soon 
as it is known that it is likely to arise and to take prompt stops to ensure that no house is 
allowed to remain vacant for a day longer than is unavoidable . 

2. Exchange of residential buildings by officers of the same station .-- Any two officers at a station 
may exchange the buildings allotted to them with each other as a purely private arrangement, 
but each officer will continue to be responsible for the rent of the building assigned to him . 

3. Sub- letting of residences . The sub - letting of an official residence may be permitted only 
under the following conditions : 

( i ) The previous sanction of Government should be obtained for sub - letting ; 

( ii ) the officer will still remain personally responsible for the rent and for any damage 
caused to the building beyond fair voar and tear ; 

( üi) Government will not recognize the sub - tonancy ; 

( iv ) the rent to be charged by the officer to his tenant should not, oxcept with the sanction 
of the local Governmont in special circumstances, exceed the rent paid by the officer to Govern . 
ment ; 

( v ) sub -tenancy should continue only for so long as the officer who makes the arrangement 
holds the appointment for which the official residence is provided . 

4. Officers on leave.---An officer who goes on leave should be held to have coased to be in 
occupation of the building from the date of commencement of leave , unless for any reason , a 
competent authority decides otherwise . 

Note 1. - The local administrative head of the department may grant permlesion to ocoups Government quarters 
to officers proceeding on leave on average pay not exceeding four months ; in other cases the permission of the local 
Government is necessary . 

A Government servant la inferior service whether permanent or not proceeding on leave without allowances for a 
period not exceeding one month may be pornnltted to occupy Government quarters during the period of leave on 
paymeat of tentat concessional rates. Such permlasion will be granted by the authority competent to make a 
permanentappointment to the post held by the Govornment servant. 

Nots 2 .--- The Superintending Engineer. Mottir Electricito System , may permit Goveromont servants on 
Ica va to occupy Government quarters at Mettur up to a maximuin period of four months irrespective of the nature 
of the leave, 
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5. An incumbent, whether permanent or temporary , of an appointment, for whose benefit 
a house has been constructed or purchased or leased 

by Government under the conditions specified 
in paragraphs 269 - A and 269 - B of the Madras Public Works Department Codo , will be held 
responsible for the prescribed rent during his tenure of the appointment. In the following 
cases, however, no ront will be recovorod provided that the head of the dopartment or the autho. 
rity compotent to make a permanent appointment to the post for the incumbent of which the 
house is intended furnishos & certificats to the officer responsible for the recovery of rents that 
the conditions laid down are satisfied 

( i ) when an officer is holding, as a temporary measure under Fundamontal Rule 49 , an 
Bppointment to which a Government residence is attached , in addition to his substantive appoint 
ment and does not actually occupy the house , 

( ii ) when an officer in addition to the duties of such an appointment carries on the duties 
of another appointment which preclude him from occupying the house, 

( iii) when an officer is officiating in an appointment for a period not exceeding one month 
and does not wish to occupy the house , and 

( iv ) When an officer is officiating in an appointment for a period not exceeding two months 
and the circumstances are such as to preclude him from occupying the house . 

Note . — AD officer who is merely discharging the current or routine duties of an appointment to which an officia 
residence is attached is not bound to occupy it and should not be coneldered as the incumbent of the appointment for 
purposes of recovery of rent. 


45 - A . I. This rule applies, with effect from the 1st April 1924 , to members 
of the Services and to Government servants holding the posts included in the schedule 
to this rule and to Government servants who hold in a substantive capacity posts 
borne on the cadre of the services included therein . 


II. For the purpose of the assessment of rent, the capital cost of a residence 
owned by Government shall include the cost or value of sanitary, water - supply 
and electric installations and fittings, but exclude the costs or value of the site 
(including expenditure on its preparation ); and shall be either 

( a ) the cost of acquiring or constructing the residence and any capital 
expenditure incurred after acquisition or construction ; or , when this is not known, 

( b ) the present value of the residence. 

Note.-- The cost of restoration or special repairs shall not be added to capital cast or 
prosent value, unless such restoration or repairs add to accommodation or involve replacement 
of the existing type of work by work of a more expensive character , 

Illustrations .-- The cost of replacing palmyra rafters by Karimarudu or bamboo hurdling 
by teakwood reepers or lime plastering by cement plastering should not be added to the capital 
cost of a building. The cost of deepening a well in order to restore the normal water -supply 
should not be added to the capital cost of a building. But the cost of replacing country tiles 
by Mangalore tiles, or a mud compound wall by a wall of brick in mortar plastered with cement, 
or & cement floor by tiles should be dealt within accordance with clauses ( a) and ( b ) of paragraph 
93 of the Madras Public Works Department Code . 

Provided that 

( i ) a local Government may make rules providing the manner in which 
the present value of residences shall be determined ; 

( ü ) a local Government may make rules determining what expenditure is 
to be regarded , for the purpose of sub - clause ( a ) above, as expenditure upon the 
preparation of a site ; 


Subsidiary Rule under proviso ( ii ) , Fundamental Rule 45 - A II. 
The expenditure incurred on such works as 

( a ) raising, levelling and dressing sites, 
( 6 ) construction of revetments, retaining walls, and 

( c ) storm - water drainage , 
shall be regarded as expenditure upon the preparation of & site . 

( iii) a local Government may , for reasons which should be recorded , 
authorize a revaluation of all residences of a specified class or classes within a specified 
área to be conducted under the rules referred to in proviso ( i ) above, and may revise 
the capital cost of any or all such residences on the basis of such revaluation ; 

( iv ) the capital cost, howsoever calculated, shall not take into consideration 
( 1 ) any charges on account of establishment and tools and plant other than such 
as were actually charged direct to the work in cases in which the residence was 
constructed by Government or ( 2 ) in other cases , the estimated amount of such 
charges ; 
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( v ) a local Government may, for reasons which should be recorded , write 
off a specified portion of the capital cost of a residence 

( 1 ) when a portion of the residence must be set aside, by the officer to 
whom the residence is allotted , for the reception of official and non -official visitors 
visiting him on business , or 

( 2 ) when it is satisfied that the capital cost, as determined under the above 
rules, would be greatly in excess of the proper value of the accommodation provided ; 

( vi) in assessing the cost or value of the sanitary, water - supply and electric 
installations and fittings & local Government may by rules determine wbat are 
to be regarded as fittings for this purpose . 

III . The standard rent of a residence shall be calculated as follows : 

( a ) In the case of leased residences the standard rent shall be the sum paid 
to the lessor plus an addition determined under rules which a local Government 
may make, for meeting, during the period of lease, such charges for both ordinary 
and special maintenance and repairs and for capital expenditure or additions or 
alterations as may be a charge on Government and for the interest on such capital 
expenditure, as also for municipal and other taxes in the nature of house or 
property tax payable by Government in respect of the residence . 

Subsidiary Rule under Fundamental Rule 45-6 - III ( a ). 
Additions and alterations to leased residences.- In the event of any addition or altera . 
tion to the building being made with the consent of the owner subsequent to the signing of 
the lease at the request of the occupant and at Government expense , the following rules should 
govern the recovery of rent : 

( i ) If the lessor agrees to take over the work done on the .expiry of the lease and 
to pay to Government the original cost of that work legs an allowance for deterioration , which 
should be fixed before the work is done , the standard rent will be raised 80 as to cover 

( a ) Such percentage rate as may be prescribed from time to time as the standard of 
return on productive irrigation works on the capital cost ofadditional work ; 

( b ) the percentage or amount fixed for deterioration ; 

( c ) the annual estimated charges for maintenance and repairs of the additional 
work (if repairs are executed by Government ) ; 
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( ii ) if the landlord refuses to accept any liability for the additional work the standard 
rent will be raised so as to cover during the period of the lease 

( a ) The capital sum expended , including interest at such percentage rate as may 
be prescribed from time to time as the standard of return on productive irrigation works ; 

( b ) the annual estimated charges for maintenance and repairs of the additional 
work . 

Noto. The standard rent should be ixed when the work is completed . 

In casa ( i ) the capital cost will be held to be the total expenditure lese half the amount 
which will be recovered on account of deterioration , 

In case ( ii ) interest will be calculated on half the amount of the outlay. 

( 6 ) In the case of residences owned by Government, the standard rent shall 
be calculated on the capital cost of the residence, and shall be either- 

(i ) a percentage of such capital cost equal to such rate of interest as 
may from time to time be fixed by the Secretary of State in Council plus an addition 
for municipal and other taxes in the nature of house or property - tax payable by 
Government in respect of the residence and for both ordinary and special main 
tenance and repairs , such addition being determined under rules which & local 
Government may make, or 

( ü ) six per cent per annum of such capital cost , whichever is less. 
Note . — Percentage for the calculation of rent --The Secretary of State in Council has 

proscribed as the rate of interest to be applied in 

calculating the rent of a house which may be occupied 
These rates are as following : 
( a ) Before 1st April 1919 

for the first time after the 19th June 1922 the rato * 
(b ) From 1st April 19 to 9181 

which is in force , as the standard of return from pro . 
July 1921 

ductive irrigation works at the time of the acquisition 
(C ) From lat August 1991 

or construction of the house . He has also decided 
( From 186 Aprli 1937 
( 0 ) From 1st April 1941 

5 

that the basic interest rate on which rents for houbos 
From 1st April 1948 

previously occupied have been calculated may remain 

uneltered unless in any cases they are higher than 
that now prescribed for houses occupied hereafter. 

· For the purpose of assessing rent, the Government of India have decided that the time 
of construction should be taken as the date on which the accounts of the estimate for the 

oonstruction of the residence are closed . 
andarinas de sitesIncarnmant of India . Financa Danartment. latter No. 1061-8.B ., dated 4th September 2012. ) 
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G , Q.Ms , No. 1015 , Finance , dated 29-10-1948 , 

In sub - clause ( c ) of clause IV of Fundanental Rules 
45A and 45B . 
( 1 ) for the words , brackets and letter nothing contained 

In clause ( b ) above shall operate to prevent a local 
Government from , the words, brackets anci letter " Not 
withstanding any thing contained in sub - clause ( b ) above 

a Local Government may " , shall be substituted . 
( 2 ) in lten ( i ) , for the words " grouping after the words 

hat any time , after shall be substituted , and after 

the word " above " the word " group" shall bp Inserted ; 
( 3 ) in i ten ( 11 ) , for the words " taking a rent" the words 

by general or special order , provints for taking a 
rent shall be substituted . 


2. The amendments made by this Notification shall be 
de nel to have come into force with effect from the 1st May 
1940 . 


Room 
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Subsidiary Rule under Fundamental Rule 45 - A - III ( 6 ) . 
The addition for maintenance and repairs under Fundamental Rule 46 -A - III ( b ) ( 1) 
shall be 2 per cent per annum of the capital cost of the building including the capital cost or 
value of sanitary and water - supply installations and fittings plus 3t per cent por annum of 
the capitalcost or value of the electric installations and fittings ; municipal taxes , if payable, 
shall be added separately . 

( ) In both cases standard rent shall be expressed as standard for a 
calendar month and shall be equal to one-twelfth of the annual rent as calcula . 
ted above, subject to the proviso that , in special localities or in respect of special 
classes of residence, a local Government may fix a standard rent to cover a 
period greater than one month but not greater than one year. Where a local 
Government takes action under this proviso standard rent so fixed shall not be 
a larger proportion of the annual rent than the proportion which the period of 
occupation as prescribed under clause I above bears to one year . 

Note 1 .--- For the purpose of sub - clauses ( a ) and ( 6 ) above, the additions for both 
ordinary and special maintenanco and repairs shall not include anything for the establishment 
and tools and plant charges , except to the extent allowed under proviso ( iv ) to clause II . 

Note 2. - A local Government may by rule permit minor additions and alterations , the 
cost of which does not exceed & prescribed porcentage of the capital cost of the residence , to be 
made during such period as the rule may determine, without the rent of the residence being 
increased , 


Instruction under Fundamental Rule 45 - A - III (c ) . 
Rounding of rents .-- The standard rate of rent of a building should be fixed at the 
nearest half -rupee or rupee according as the calculated amount is less than Rs. 5 or otherwise . 
In regard to rents ofRs. 5 and above , fractions of 8 annas and over should be treated as 1 rupee , 
those below 8 ennas being ignored. With respect to rents below Rs . 5 , fraction of 4 ennas 
and above should be taken as half & rupee , those of 12 annas and over being rounded off as one 
rupee . Rents of Government residences which fall below 4 annas may be ignored . 

IV . When Government supplies an officer with a residence leased or owned 
by Government, the following conditions shall be observed : 

( a ) The scale of accommodation supplied shall not , except at the officer s 
own request , exceed that which is appropriate to the status of the occupant . 

( 6) Unless in any case it be otherwise expressly provided in these rules , 
he shall pay ( i ) rent for the residence , such rent being the standard rent as defined 
in clause III above or 10 per cent of his monthly emoluments , whichever is the 
less ; and ( ü ) municipal and other taxes payable by Government in respect of the 
residence not being in the nature of house or property - tax . 

Note .-- For the purposes of clauses III and IV ( 6 ) ( ii ) of Fundamental Rule 45 - A , the 
portions of property tax levied on Government buildings by local bodies representing water , 
drainage, lighting and scavenging taxes shall be treated as being not in the nature of house or 
property tax . 

( c) Nothing contained in clause ( 6 ) above shall operate to prevent a local 
Government from gu glidin 

(i)/ grouping , after the standard rents have been calculated under the 
provisions of clause III(abovena number of residences whether in a particular area 
or of a particular class or classes, for the purpose of assessment of rent, subject to 
the following conditions being fulfilled : 

( 1 ) that the basis of assessment is uniform ; and 

( 2 ) that the amount taken from any officer shall not exceed 10 per 
cent of his monthly emoluments ; 

(iif taking a rent in excess of that prescribed in sub - clause ( 5 ) above from 
an officer 

( 1 ) who is not required or permitted to reside on duty at the station 
at which the residence is supplied to him , or 

( 2 ) who, at his own request , is supplied with accommodation which 
exceeds that which is appropriate to the status of the post held by him , or 

( 3 ) who is in receipt of a compensatory allowance granted on account 
of dearness of living , or 

( 4) who is permitted to sub - let the residence supplied to him , or 
( 5 ) who sub - lets without permission the residence supplied to him . 
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Instruction under Fundamental Rule 45 - A - IV (c ) ( ii ) ( 1 ) and ( 2 ) . 
When a Government servant who is provided by Government with a residence attached 
to the post held by him occupios, for his own convenience , an additional residence Bitlior at 
or outside the headquarters or, occupies accommodation at the headquarters in excess of the 
appropriate to his status , the standard ront as defined in Fundamental Rulo 45 - A III ( 6 ) or 10 
per cent of salary or the concessional rate that may be applicable to him , whichever is least, 
should be recovered for the residence attached to the post hold by him . The full standard rent 
as dofinod in Fundamental Rule 45 - A - III ( b ) should be recovered for the additional residence 
or the additional accommodation occupied by the Government servant et or outside his head . 
quartors, irrespective of his salary or of the recovery of rent for the residence attached to the 
post held by him . 


Subsidiary Rule under Fundamental Rule - 45 A - IV . 
In the case of Government servants occupying Government residential buildings rent 
shall be recovered from them for the period of their occupation during joining time on 
transfers at the rates at which they are payable before their transfer. 

V. In special circumstances, for reasons which should be recorded , a local 
Government 

( a ) may , by general or special order, grant rent - free accommodation to any 
officer or class of officers, or 

( 6 ) may , by special order, waive or reduce the amount of rent to be recovered 
from any officer, or 

( c ) may , by general or special order , waive or reduce the amount of municipal 
and other taxes, not being in the nature of house or property tax , to be recovered from 
any officer or class of officers. 

Note 1. -A sanction accorded under clauso V ( a ) of Fundamental Rulo 45 -A will not 
exempt the occupant from liability for payment of rent for wator -supply, sanitary and electric 
installations and fittings which will be charged on the basis of 6 por cont on their capital oogt 
except in the case of the following officers who have been exempted from the payment of such 
rent : 

(a ) Government servants drawing a pay of less than Rs . 50 a month . 
( 6 ) Nursing staff , House Surgeons and House Physicians in hospitals . 

Explanation .-- The torm " nursing staff " shall include Matrons, Ward sisters, staff 
nurses , pupil nurses, midwives , house -koepers, Government stipended pupil midwives trained in 
English or in the languages of the Province, fomalo aursing orderlies and female attendants 
in Mental hospitals when they are provided with rent- free quarters. 

( c ) Superior and subordinato staff in the Governmont Housos , 

Note 2.In the case of buildings ronted by the Government , ront for water - supply , 
sanitary and electric installations should be based on the cost of the installations as estimated 
by the Public Works Department Officers, 


Instructions under Fundamental Rule 45 - A - V . 
Exemptions from payment of rent may be sanctioned , with the previous approval 
of Government, whon a building is rendered uninhabitable by reason of extensive repairs or for 
any other cause and is so certified by the Executive Engineer. The latter should forward his 
certificate to the Superintending Engineer, who will report to Government whether partial or 
total remission of rent should be allowed and for what period . 

In the case of buildings in charge of the Revenue department in the Agency tracta , 
the certificate of uninhabitability may be furnished by the Tahsildar or the Deputy Tahsildar 
concerned . The certificate should be countersigned by the Assistant Agent and forwarded 
to Government through the Agent to the Governor. Tlie Agent will report to Government 
whether partial or total remission of rent should be allowed and for what period . 

When only a portion of a Government residence bocomes uninhabitable , the ocoupant 
will be allowed the benefit of & remission of rent, only if the standard rent of the building 
excluding the proportionate ront of the portion rendered uninhabitable falls below 10 per cent 
of the occupant s emoluments . 

Inconvenience caused by petty or ordinary annual repairs is insufficiont to warrant 
A remission of rent. 

Tha total amount of rent and service taxos recoverable from any Government servant ia 
rospect of a Government residential building, whether owned or leased by Government shall 
not exceed 10 per cent of his omoluments. Government servants entitled to rent -free quarters 
will be exempted from the payment of service taxes . The concessional rates of rent fixed for 
certain Goveraneat e . vants under class VII ( 2 ) of the Madras Manual of Special Pay and 
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Allowances, Part I, shall be treated as the limits in force for the total of rent and service 
taxes ( i.o. ), service taxes shall not be recovered from the occupant in addition to the rent at 
the concessional rate . 

Note 1. - Hends of Dopartmenta may sanction remission of rent under the above instruction up to a limit of 
98. 100 in each case . 

Note 2.-- A Government servant provided with free quarters may continue to occupy them free of rent 
when be proceede on leave for a period not exceeding four months, provided no substitute 18 appointed in his 
piace or, if a substitute is appointed , quarters are available for 

the substitute without any extra expenge to Govern . 
ment. If the leave is extended beyond the four months limit, rent-free occupation of the quarters must ceale . 

Nolo 3.- A permanent Inoumbent may , during absence on leave or on duty elsewhere , be permitted by the 
Superintending Engineer to store at his own risk , free of rent, his furniture and other belongings in his residence 
when both the conditions speciiled below are fulflled 

(1 ) The temporary incumbent does not require the residence and 18 exempted from the payment of rent 
for it ; and 

( 2) arrangements cannot be made to lease the house during the absence of the permanent Incumbent. 

The concession of storage of furniture and other belonginga under this pote , free of rezt, 18 subject to the 
condition that, if a claim for vacancy remission of property tax becomes inadmissible consequent on Buch 
storage, an amountequal to the vacancy remission of tax thatwould otherwise have accrued 18 recovered from the 
Government servant concerned . 

Note 4.--The consent of the Finance Department may be presumed to have been given to all sanctions 
accorded by Government under this instruction . 

VI. If a residence is supplied with services , other than water -supply, sanitary 
or electric installations and fittings, such as furniture, tennis court , or garden 
maintained at the cost of Government, rent shall be charged for these in addi. 
tion to the rent payable under clause IV . The tenant will also be required to 
pay the cost of the water , electric energy, etc. , consumed . A local Govern . 
ment may make rules prescribing how the additiona ) rents and charges shall 
be determined , and such rules may also authorize the remission or reduction 
of the additional rent or charge in special circumstances for reasons which 
should be recorded . 

Note.-- The Government of India have decided that the value of the site should be 
excluded in calculating the additional rent to be charged for special services under this rule 
which involve the provision of additional site . 


Subsidiary Rules under Fundamental Rule 45-A.VI. 
1. If in any case furniture is supplied to a residential building, a rent of 15 per cent per 
annum should be recovered on its capital cost . 

Exception ( 1 ).- No rent will be charged on the furniture supplied to the following 
quarters attached to the Government Houses : 

( 1 ) Clerks and Bandmen s quarters , Madras and Ootacamund . 

2 ) Quarters of the Manager, Office of the Military Secretary to His Excellency the 
Governor , Madras, Guindy and Ootacamund. 

( 3 ) The servants lines ( 218 Bervants godowns ), C.I.D. Inspectors quarters , 
Superior servants quarters, and the hospital and dispensary attached to the Government House, 
Ootacamund . 

Exception ( 2 ).- A rent of 7 per cent only will be charged on the furniture supplied 
already to the following quarters : 

( 1) Secretariat clerks quarters 
( 2) Non - Secretariat clerks quarters 
( 3 ) Surplus Secretariat quarters, and 
( 4 ) Connemara Cottage , converted into quarters for Under Secre 

tary , Public Department 
( 5 ) Press Manager s quarters 

Sat Ootac & inund . 
( 6 ) Press servants lines, 12 quarters , occupied by binders , copy 

holders, etc. 
( 7 ) Pressmen block - I to XIV 
( 8 ) European Warder s cottage or eight clerks quarters , occu 

pied by the staff of the Headquarters Hospital 
( 9 ) District Judge s bungalow , Calicut. 
( 10 ) The Collector s bungalow , Easthill, Calicut. 
( 11 ) Quarters of the Assistant Superintendent, Lady Willingdon Medical School, 

Madras . 


Rent for additional furniture supplied for the first time to the abovementioned 
quarters after 1st June 1926 and for new furniture supplied after that date in roplacement of 
the old furniture in the quarters , which have become unserviceable , will be charged under the 
ordinary rule above, i.e. , at 15 per cent. 

2. State expenditure on the addition of tennis courts, gardens, ball room floors , etc., 
should , as a rulo , be limited to the residences of His Excelloncy the Governor. The addition 
of cow -sheds, fowl- houses, etc. , to Goverament residences should be very rare and they should 
not be provided without the special sanction of Government in each case. When such amenities 
are supplied , additional rent will be charged on the outlay thereon at 6 per cent of the capital 
oost indopondently of the reat of the rosidence , 
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3. The charges for current or for excess water consumption should be paid by the 
tenant unless specifically exempted under the above rulo . 

Note - Banction accorded under Subsidiary Rule 5 under FundamentalRule 45 will be held to exempt 
An officer from the labuity for the charges mentioned in Fundamental Rulo 45 -A- VI also . 

4. In the case of Government buildings providing combined office and residential 
accommodation , the charges on account of excess water should be borne by Government and 
the tenants in the proportion of the excess water actually consumed . Soparate moters should 
be supplied to the residential and non -residontial portion for this purpose . 

VII . A local Government may by rule prescribe that this rule shall apply , 
with effect from any date not earlier than the 1st of April 1924 , to any Government 
servant or class of Government servants other than those mentioned in the rule . 


Subsidiary Rules . 
Fundamental Rule 45 - A and the subsidiary rules therounder shall with effect from tho 
1st April 1924 apply to members of Provincial and Subordinato Services and to the holders of 
special posts . 

Note.- Members of the work - charged establishment and menials paid from contingencies will be considered 
48 coming within the scope of this subsidiary rule . 

VIII . Nothing contained in this rule shall so operate as to require payment 
of rent, for the occupation of residences supplied by Government, by those servants 
of the Crown in India who have been exempted from such payment by order of 
the Secretary of State in Council, or to affect the amount of rent or charges payable 
by those servants of the Crown in India , in whose case the amount so payable is 
prescribed by the Secretary of State in Council. 


45 - B. I. This rule applies to Government servants other than those to whom 
Rule 45 - A applies or is made applicable under the provisions of clause VII of that 
rule, or than those occupying residences belonging to State Railway, or rented at the 
cost of railway revenues . 

II . For the purposes of sub -clause (b) of clause III , the capitalcost of a residence 
owned by Government shall not include the cost or value of such special services and 
installations ( including furniture, tennis courts and sanitary, water -supply or electric 
installations and fittings) as it may contain ; and shall be either- 

( a ) the cost of acquiring or constructing the residence, including the cost 
of site and its preparation and any capital expenditure incurred after acquisition or 
construction ; or , when this is not known , 

( 6 ) the present value of the residence including the value of site . 

Nole . - The cost of restoration or special ropairs shall not be added to capital cost or 
prosent value, unless such restoration or repairs add to accommodation or involve replacement 
of the existing type of work by work of a more oxpensive character . 

Provided that 

(i) a local Government may make rules providing the manner in which 
the present value of residences, including sites , shall be determined ; 

( ü ) a local Government may make rules determining what expenditure is 
to be regarded for the purpose of sub - clause ( a ) above as expenditure upon the 
preparation of a site ; 

( iii) a local Government may , for reasons which should be recorded , authorize 
a revaluation of all residences of a specified class or classes within a specified area 
to be conducted under the rules referred to in proviso (i) above , and may revise the 
capital cost of any or all such residences on the basis of such revaluation ; 

( iv ) the capital cost , howsoever calculated , shall not take into consideration 
( 1 ) any charges on account of establishment and tools and plant other than such 
as were actually charged direct to the work in cases in which the residence was 
constructed by Government, or ( 2 ) in other cases , the estimated amount of such 


charges ; 


( v ) a local Government may , for reasons which should be recorded , write off 
á specified portion of the capital cost of a residence 

( 1 ) when a portion of the residence must be set aside, by the Government 
servant to whom the residence is allotted , for the reception of official and non -official 
visitors visiting him on business, or 


G.O.Ms.No , 2015 , Finance , dated 29-10-1948 . 

In cub - clause ( c ) of clause IV of Fundamental Rules 
45A anal 452 : 
( 1 ) for the words , brackets and letter " Nothing contained 

in clause ( b ) above shall operate to prevent a local 
Gouemment from , the wors, brackets and letter " 
" Notithstanding anything contained in sub - clause ( b ) 

above a Local Government may " , shall be substituter . 
( 2 ) in item ( 1 ) , for the forde " grouping after the words 

" at any time , after shall be substituted , and after 

the vor " above the word " prounit shall be inserted ; 
( 3) in iter ( 11 ) , for the words " taking a rent " the words 

" Hy general or special orier , provide for taking a 

rent shall be substituted . 

The amendments made by this notification shall he dermed 
to have come into force vith effect from the 1st May 1940 . 


Ost nafn 
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( 2 ) when it is satisfied that the capital cost , as determined under the 
above rules, would be greatly in excess of the proper value of the accommodation 
provided ; 

( vi) in assessing the cost or value of the sanitary, water -supply and electric 
installations and fittings, a local Government may , by rules, determine what are 
to be regarded as fittings for this purpose , 

IIP. The standard rent of a residence shall be calculated as follows : 

( a ) In the case of leased residences the standard rent shall be the sum paid 
to the lessor, plus an addition determined under rules which a local Government 
may make, for meeting, during the period of lease , such charges for both ordinary 
and special maintenance and repairs and for capital expenditure on additions or 
alterations as may be a charge on Government and for the interest on such capital 
expenditure , as also for municipal and other taxes in the nature of house or property 
tax payable by Government in respect of the residence . 

( 6 ) In the case of residences owned by Government, the standard rent shall 
be calculated on the capital cost of the residence, and shall be a percentage of such 
capital cost equal to such rate of interest as may from time to time be fixed by the 
Secretary of State in Council, plus an addition for municipal and other taxes in the 
nature of house or property tax payable by Government in respect of the residence 
and for both ordinary and special maintenance and repairs, such addition being 
determined under rules which a local Government may make. 

( c ) In both cases standard rent shall be expressed as standard for a calendar 
month and shall be equal to one-twelfth of the annual rent as calculated above , 
subject to the proviso that, in special localities or in respect of special classes 
of residence , a local Government may fix a standard rent to 
period greater than one month , but not greater than one year. Where a local 
Government takes action under this proviso, standard rent so fixed shall not be 
a larger proportion of the annual rent than the proportion which the period of 
occupation as prescribed under clause I above bears to one year . 

Note I..For the purpose of sub - clauses ( a ) and ( 6 ) above, the additions for both ordinary 
and special maintenance and repairs shall not include anything for the establishment and tools 
and plant charges, except to the extent allowed under proviso ( iv ) to clause II . 
. Note 2.- A local Government may by rule permit minor additions and alterations, the cost 
of which does not exceed a prescribod percentage of the capital cost of the residence, to be made 
during such period as the rule may determine, without the rent of the residence being increased . 

IV . When Government supplies a Government servant with a residence leased 
or owned by Government, the following conditions shall be observed : 

( a ) The scale of accommodation supplied shall not, except at the officer s 
own request , exceed that which is appropriate to the status of the occupant . 

( 6 ) Unless in any case it be otherwise expressly provided in these rules, 
he shall pay (i ) rent for the residence , such rent being the standard rent as defined in 
clause III above or 10 per cent of his monthly emoluments, whichever is the less ; 
and ( ii ) municipal and other taxes payable by Government in respect of the resi 
dence not being in the nature of house or property tax . 

( c ) (Nothing contained -in - clause (o ) above shall operate - to prevent a local 
Government from see on 
ogsih (i) grouping after the standard rents have been calculated under the 
provisions of clause III a Lobe, la number of residences, whether in a particular 
area, or of particular class or classes for the purpose of assessment of rent, subject 
o the following conditions being fulfilled : 

( 1 ) that the basis of assessment is uniform ; and 

( 2 ) that the amount taken from any Government servant shall not 
xceed 10 per cent of his emoluments ; 

( ü ) taking a rent in excess of 10 per cent of his emoluments from a Govern 
ent servant , gep . 

( 1 ) who is not under its own administrative control, or 

( 2 ) who is not required or permitted to reside on duty at the station 
which the residence is supplied to him or 
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( 3 ) who, at his own request, is supplied with accommodation which 
exceeds that which is appropriate to the status of the post held by him , or 

( 4 ) who is in receipt of a compensatory allowance granted on account 
of dearness of living. 

V. In special circumstances , for reasons which should be recorded , a local 
Government 

( a ) may , by general or special order , grant rent - free accommodation to any 
Government servant or class of Government servants, or 

( 6 ) may , by special order, waive or reduce the amount of rent to be recovered 
from any Government servant. 

VI . If a residence is supplied with one or more of the following or similar 
services, furniture , installations ( including fittings) for water or electricity supply or 
for sanitary purposes, tennis court , or garden maintained at the cost of Government, 
rent shall be charged for these in addition to the rent payable under class IV . The 
tenant will also be required to pay meter bire and the cost of the water, electric 
energy , etc. , consumed . A local Government may make rules prescribing how the 
additional rents and charges shall be determined , and such rules may also authorize 
the remission or reduction of the additional rent or charge in special circumstances 
for reasons which should be recorded . 

VII . Nothing contained in this rule shall so operate as to require payment 
of rent, for the occupation of residences supplied by Government, by those servants 
of the Crown in India, who have been exempted from such payment by order of the 
Secretary of State in Council, or to affect the amount of rent or charges payable 
by those servants of the Crown in India , in whose case the amount so payable is 
prescribed by the Secretary of State in Council, 

· Note.-- 45 - B doos not apply to members of Provincial and Subordinate Sorvices and to the 
holders of special posts who are under the control of the Madras Government. 

45 - C . For the purpose of rules 45 - A and 45 - B , “ emoluments " 
means 

( i ) payi 

(ii) payments from general revenues and fees, if such payments or fees are 
received in the shape of a fixed addition to monthly pay and allowances as part of 
the authorized remuneration of a post ; 

( iii) compensatory allowances, other than travelling allowance, whether 
drawn from general revenues or from a local fund ; 

(iv ) exchange compensation allowance ; 

( v ) pension , other than a pension drawn under the provisions of Chapter 
XXXVIII , Civil Service Regulations, or compensation received under the 
Workmen s Compensation Act, 1923 , as subsequently amended ; 

( vi) in the case of a Government servant under suspension and in receipt of 
& subsistence grant, the amount of the subsistence grant, provided that if such 
Government servant is subsequently allowed to draw pay for the period of suspen 
sion the difference between the rent recovered on the basis of the subsistence grant 
and the rent due on the basis of the emoluments ultimately drawn shall be 
recovered from him . 

It does not include allowances attached to the Victoria Cross , the Military Cross, 
the King s Police Medal , the Indian Police Medal, the Order of British India or the 
Indian Order of Merit . 

Note 1.-- The emoluments of a Government servant paid et pieco - work rotos shall be deter 
mined in such manner of the local Government may prescribe. 

Note 2 .--- The emoluments of an officer on leave mean the onoluinonts drawn by him for the 
last complete calendar month of duty performed by him prior to his departure on loave. 

Note 3 .--- The Government of India havo held that in cases in which & portion of the pen . 
sion has been commuted , the term " pension ” occurring in the rule means the full sanctioned 
pension prior to commutation . 


Subsidiary Rule under Fundamental Rule 45 - C . 
The omoluments of a Government servant paid at piece - work rates will be the total emoluments 
actually earned by the Goverumont servant during the calendar month . 
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SCHEDULE TO RULE 45 - A . 


A. Services . 
Indian Civil Sorvice . 

Geological Survey of India ( Director , 
Indian Police Service . 

Superintendents, Assistant Superintendents 
Indian Agricultural Service. 

and Chemist ) . 
Indian Educational Service . 

Indian Meteorological Sorvice ( Director 
Indian Forest Service . 

Goneral of Observatories and Meteorologists ). 
Indian Forest Engineering Service . 

Dopartment of Mines in India . 
Indian Medical Service ( Civil ) . 

Archæological Department. 
Indian Sorvice of Enginoers. 

Zoological Survey of India . 
Indian Veterinary Service . 

Survey of India , Class I. 
Indian Audit and Accounts Servico . 

Indian Ecclesiastical Establishment. 
Superior Service Officers of the Military Political Department of the Government of 
Accounts Department. 

India . 
Mint and Assay Departments. 

Medical Research Department ( excluding 
Imperial Customs Service. 

Indian Medical Service Officers ). 
Superior Telegraph Engineering and Wireless Opium Department ( excluding officers who 
: Branches of the Indian Posts and Telegraphs joined the department after the 2nd April 
Dopartment. 

1907 ) . 

Bengal Pilot Service . 

B. Posta . 
1. Indian Posts and Telegraphs Department , Assistant Director -General. 
( i ) In the Postal Department 

First Division of the Superior Traffio 
Deputy Director -General. 

Branch . 
Postmasters -Goneral. 

2. Commissioners and Assistant Commis . 
Deputy Postmasters -General. 

sioners of Income -tax . 
Assistant Directors . General. 

3. Commissioner , Deputy Commissioner and 
Presidency Postmastors ( including Post General Managers of the Northern India , 
master , Rangoon ). 

Salt Revenue Department. 
(ii ) In the Telegraph Traffic Branche 4. Officers of the Cantonment Department 
Deputy Director-General. 

if on the Supernumerary list . 
46. ( a ) Fees . - Subject to rules made by the Governor -General in Council under 
rule 46 - A , a local Government may permit a Government servant if it be satisfied 
that this can be done without detriment to his official duties or responsibilities, to 
perform a specified service or series of services for a private person or body or for 
a public body, including a body administering a local fund or for an Indian State , 
and to receive as remuneration therefor, if the service be material, a non - recurring 
or recurring fee . 

Note . This clause does not apply to the acceptance of fees by medical officers in civil 
employ for professional attendance which is regulated by the orders of the Secretary of State in 
Council . 

( The existing orders are contained in the resolution of the Government of India in the Homo 
Department No. 1192 , dated 20th December 1911. ) 

( G.0 . No. 81 , Public, dated 22nd January 1012. ) 
( 6 ) Honoraria . A local Government may grant or permit a Government 
servant to receive an honorarium from general revenues as remuneration for work 
-performed which is occasional- in character and either so laborious or of such special 
merit as to justify a special reward , Except when special reasons which should be 
recorded in writing exist for a departure from this provision, sanction to the grant or 
acceptance of an honorarium should not be given unless the work has been under 
taken with the prior consent of the local Government and its amount has been settled 
in advance.. 

( c ) Fees and Honoraria .-- In the case of both fees and honoraria the sanctioning 
authority shall record in writing that due regard has been paid to the general principle 
enunciated in Fundamental Rule 11 , and shall record also the reasons which in his 
opinion justify the grant of the extra remuneration. 

46 - A . The Governor -General in Council may make rules prescribing the condi 
tions and limits subject to which a fee may be received by a medical officer in civil 
employ for services other than professional attendance . 
Note.The Governor-General in Council has issued the following rule : 

Rule . Unless the Governor - General in Council by special order otherwise directs, no 
portion of any fee received by a medical officer in civil employ for services other than professional 
attendance shall be credited to general revenues . 
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47. Subject to the provisions of the rules made by the Governor -General in Council 
under rule 46 - A , a local Government may make rules prescribing the conditions and 
limits subject to which authorities subordinate to it may sanction the grant or accept 
ance of honoraria, and the acceptance of fees , other than the acceptance of fees by, 
medical officers in civil employ for professional attendance . 

Subsidiary Rules under Rules 46 and 47 . 
1. Subject to the conditions prescribed in subsidiary rules 2 to 6 a competent authority ( vide 
subsidiary rule 7 infra) may sanction the grant of an honorarium to , or the acceptance of an 
honorarium or fee by , & Goveramont servant under its administrative control. In the case of 
Government examinations, tho Director of Public Instruction and the Commissioner for Govern . 
ment Examinations and the Chairman , Madras Service Commission may , within the limits laid 
down , sanction the grant of an honorarium to any Government servant . No Government servent 
may accept an honorarium or fee without proper sanction . 

2. The amount of an honorarium or fon must be fixed with due regard to the value of the 
service in return for which it is given . 

3. Sanction must not be given to the acceptanco of an honorarium or fee, unless the work for 
which it is offered has been undertaken with the knowledge and sanction of a competent authority , 
who must certify that its performance will involve no detriment to the official duties of the 
Government servant performing it . A Government servant may however accept without 
the sanction of any authority any examinership offered by the Madras Public Service Commission 
and the remuneration for it provided that such acceptance will not prejudice his ordinary official 
duties . 

4. No Government servant should bo permitted to perform & specified service or series of 
services for a private person or body or for a public body, including a body administering a local 
fund or for an Indian State, and to receive as remuneration therefor a non -recurring or a recurring 
fee . In exceptional cases , where such service has to be performod by & Government sorvant, 
the permission cf the Government should be applied for . Permission will be given by Government 
very rarely and under very clear circumstances justifying such a course , wherein the rare quali 
fications of the officer and the public importance of the service demand tho utilization of his 
service. In cases where permission is granted by the Government no portion of the fees earned 
by Government servants need be credited to the Governmont. 

Note 1. - The above rule is not intended to prevent a Government servant from pursuing a hobby or engaging in a 
recreational activity unconnected with his opicial work which takes up a negligible amount of his time , but if && a 
result of it he is offered any fee or remuneration by & private or public body he shall not accept it without obtaining 
the previous sanction of the Government. 

Note 2. - The above rule does not apply to fees received by Government servants from a University or other 
examining body lo return for their services as examiners or for other work done in connexion with the examinations, 
and to overtime fees . The authorities who are competent to sanction the undertaking of work covered by this pote 
and the extent to which they can sanction acceptance of feel therefor are given in subsidiary rule 7 below. 

Note 3. - The above rule does not apply to remuneration received by Government servants in the Education 
department for writing books . 

5. No Government servant may act as an arbitrator in any case which is likely to come 
before him in any shape by virtue of any judicial or executive post which he may be holding . 

6. A Government servant called upon by a Court of Law to act as a commissioner to give 
evidence on technical matters may comply with the request, provided that the case is not of such 
a nature as will be likely to come before him in the course of his official duties , and may accept 
such fees as are fixed by the Court. 

6 - A . A member of the teaching staff in the Education department may be permitted by the 
competent authority ( vide rule 7 below ) to receive fees for private tuition . 
7. The delegation under the above subsidiary rules are given in the following table : 
Natuto of power. Authority to which the 

Extent of power delegated . 
power is delegated . 
( 2 ) 

( 3 ) 
( 1 ) Power to sanction High Court , 

Surgeon . Full power subject to maximum of 
the grant of honoraria General, Board of Rev. Rs . 250. in each case provided that 
( oxcept in the case of . enue , Chief Engineers to budget provision exists and that the 
Government examin . Government, Director of amount to be paid is in accordance 
ations ). 

Public Instruction , Com . with the scale , if any , laid down by 
missioner for 

Govern 

Government. 
ment Examinations, Ins 
pector -General of Police , 
Secretaries to Govern . 
ment, Commissioner of 

Excise . " 
Deputy Director of Agrí. Power to sanction honorarium for over 

culture ( Cinchona ), Direc time work to non - gazetted Govern 
tor of Fisheries, Assist .. ment servants under them to whom 
ant Director of Fisheries the payment of such bonorarium has 
( Coast ), Assistant Direc been authorized in accordance with the 
tor of Fisheries ( Inland ), scales laid down by Government from 
Superintendent, Peari 

time to time. 
and Chank Fisheries 
and the Superintendent, 
Government Proß8 . 


32 


FUNDAMENTAL RULES 


Authority to which the 
Naturo of power. 

Extent of power delegated . 
power is delegated , 
( 1 ) ( 2) 

( 3 ) 
Director of Industries To permit the staff of the Madras Trades 

School to receive an honorarium to 

be fixed by him for conducting outside 
examinations at the Madras Trades School, subject to the condition that the total amount 
does not exceed the balance available according to the pro forma account maintained for 

these examinations. 
( 2 ) Power ato sanction ( 1 ) High Court, Chairman , ( i ) Full power when the examinations 

the grant of honoraria Madras Services Commis . are self -supporting , i.e., when the fee 
in the case of Govern . sion , Surgeon -Genoral, receipts are sufficient to cover all 
mont examinations. Board of Revenue, Chief charges on account of the examination 

· Engineers to Government, concerned . 
Director of Public Ing . ( ü ) When the examinations are not self 
truction , Commissioner supporting, the authorities mentioned 
for Government Examina in column ( 2 ) other than the Director 
tions, Inspector -General of Public Instruction , the Commissioner 
of Police , Principal, 

for Government Examinations, the 
Madras Forest College, Surgeon -General and the Principal, 
Registrar of Co -operative Madras Forest College, can sanction 
Societies . 

honoraria up to Rs . 250 in each caso 
provided budget provision exists and the amount to be paid is in accordance with the scale, if 

any , laid down by Government. 
The Director of Public Instruction and the Commissioner for Government Examinations are 
empowered to sanction honoraria under similar circumstances up to Rs . 1,000 in each case 
for examinations or tabulation work , i.e. , when an examiner does both examination and 
tabulation work , the maximum honorarium that can be granted without the sanction of 
Government will be Rs . 2,000 . The Surgeon - General is empowered to sanction honoraria 
under similar circumstances up to Rs . 500 in each case and the Principal, Madras Forest 
College, up to Rs . 400 for any one examiner at the rate of Rs. 100 for each subject. 

( 2 ) Inspectors and Inspec. When the undermentioned Government 

tresses of Schools , Heads examinations are self- supporting the 
of Government Colleges, officers mentioned in column ( 2 ) aro 
Superintendent, School authorized to sanction the grant of 
of Arts, Superintendent, honoraria to non - gazetted Government 
Presidency Training servants under their control up to 
School for Mistresses . a maximum limit of Rs . 250 in each 

case provided that budget provision 
exists and that the amount to be paid is in accordance with the scale, if any , laid down by 
Government : 

( 1 ) Secondary School Leaving Certificate examination . 
( 2 ) Special Test examinations. 
( 3 ) Teachers Certificate examinations, including the examinations in Drill and Gymnastics 

(European and non -European ). 
( 4 ) Government Technical examinations. 

( 5 ) European School examinations . 
Nole . In order to determine if the Government technical examinations are self- supporting for purposes of the 
above rules the towl fres levied for and the total expenditure incurred on account of all such examinations held in 
each inancial year should be taken iuto account. 
( 3 ) Collectors 

The power exercised by the Board to 

grant honoraria to officers conducting 
Village Officers Special Tests Exami 
nations subject to the conditions laid 
down in Board s Standing Order 

No. 157 - A . 
( 4 ) Direotor of Public To sanction honorarium on the scale 
Health , 

approved by the 

by the Government to 

Examiners , Superintendente , etc., 
appointed for the conduct of the Sanitary Inspector s Examination , and the Licentiate in 
Public Health Examination , subject to the condition that the expenditure is not allowed to 
exceed the receipt. 

( 5 ) Divisional Inspectors of To sanction honoraria up to a maxiraum 
Schools . 

of Rs . 500 in each case . 
( 3 ) Power to sanction Head of a department in Full power . 

the undertaking of the case of members of 
the work and the the All - India Provincial 
acceptance of hono . and Specialist Services 
raris therefor ( vide under his control , and the 
subsidiary rules 1 appointing authority in 
and 3 ) . 

the caso of members of 

the subordinate services . 
Note . - The grant of permission to an officer by the competent authority to act as a Supervisor or invigilator 
In connexion with the examinations beld by the Public Services Commission ( India ) at Provincial centres shall be 
deemed automatically to convoy sanction to the acceptance by the paid officer of fees at the rates prescribed by 
the Commission . 


FUNDAMENTAL RULES 


33 


Authority to which the 
Nature of power. power is delegated , 

Extent of power delegatod . 
( 1 ) ( 2 ) 

( 3 ) 
( 4 ) Power to sanction High Court, Surgeon Gene. To the Surgeon -General, Chief Engineers 

the undertaking of ral , Director of Public to Government and Director of Public 
work and the accept . 

Health , Board of Rev. Instruction , full power subject to & 
ance of fees in con. enue, Chief Enginoors to maximum of Rs . 1,500 in each case ; 
nexion with examina Government, Director of to other authorities, full power subject 
tioils held by a , Uni. Public Instruction , Com to a maximum of Rs . 500 in each case . 
vorsity or 

other missioner for Government 
examining body ( vide Examinations, Inspector. 
note 2 to subsidiary 

General of Police , 
rule 4 ) . 

Cominissioner of Police , 
Inspector -General of Pri 
sons , Secretaries to 
Government , Secretary , 

Madras Legislature. 
Director of Agriculture, To sanction the acceptance by non . 

Inspectors and Inspec. gazetted Government servants under 
tresses of Schools, Heads their control of fees in respect of work 
of Government Colleges dono in connexion with University 
other than the Principal, examinations up to a maximum of 
Agricultural College , 

Rs . 500 in each case . 
Coimbatore, Superinten . 
dent, School of Arts, 
Superintendent, Presi. 
dency Training School 

for Mistresses . 
( 5 ) Power to sanction Assistant Commissioner of Power to sanction overtimo fees to non 

overtime fees (vide Excise for Distilleries. gazetted Government servants under 
note 2 to gubsidiary 

him to whom the payment of such 
rule 4 ) . 

fees has been authorized in accordance 
with the scales laid down by the 
Commissioner of Excise from timo 
to time . 


( 6 ) Power to sanction District 

the undertaking of Officers . 
private tuitions and 
Elcceptance of fees 
therefor. 


Educational Power to sanction the acceptance of fees 

by members of teaching staff employed 
in Government schools for boys up to 
Rs . 100 per term . 


Divisional Inspectors of Power to sanction the acceptance of fees 
Schools. 

by members of teaching staff employed 
in Government schools for boys 

up 
to Rs . 200 per term . 
Inspectresses of Schools .. Power to sanction the aeceptance of fees 

by members of the teaching staff 
employed in Government schools for 
girls up to Rs . 100 

per 

term . 
Principals of Colleges .. Power to sanction the acceptanco of fees 

by members of the teaching staff 
employed in Government colleges up 

to Rs. 200 per term . 
( 7 ) Power to sanction Director of Public Instruc- To sanction acceptance of fees up to 
the writing of books tion . 

Rs . 1,500 in each c & : 50 . 
and acceptance of fees 
therefor ( vide noto 
3 below subsidiary 
rulo 4 ) . 
48. Any Government servant is eligible to receive without special permission- 
( a) the premium awarded for an essay or plan in public competition ; 

reward offered for the arrest of a criminal, or for information or special 
service in connexion with the administration of justice ; 

(c) any reward payable in accordance with the provisions of Act or Regulation 
or rules framed thereunder ; 

( d) any reward sanctioned for services in connexion with the administration 
of the customs and excise laws ; and 


(6 ) any 


(@ )any fees payable to a Government servant for duties which he is required 
to perform in his official capacity under special or local law or by order of Government 
. 
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Note. - AU Police Officers, other than Gazetted Officers, are permitted to accept 

( a ) special rewards offered by the Government ; 
(6) special rewards offered by private persons, subject 

to sanction by the Inspector General 
of Police as towhether the rewards should go to the individuals concerned or to a police fund , 
or partly to each ; 

(©) rewards offered by the Customs, Salt and Excise departments ; 
chineserowards offered by Indian States ; 
le retards off red by the War Department for the apprehension of deserters ; and 

is ) rowards for the approhension of absconding prisoners of war . 
Except as provided above, officers in the Police department other than head constables and 
constables shall not receive without the permission of the Government any reward or fee of the 
kind referred to in clauses ( b ) to ( e ) of the rule but this prohibition shall not apply to rewards 
granted under section 50 of the Madras City Police Act, 1888 . 

48 - A . A Government servant whose duties involve the carrying out of scientific 
or technical research shall not apply for or obtain , or cause or permit any other 
person to apply for or obtain , a patent for an invention made by such Government 
servant save with the permission of the local Government and in accordance with 
such conditions as the local Government may impose. 

48 - B . If a question arises whether a Government servant is a Government 
servant to whom rule 48 - A applies, the decision of the local Government shall be 
final. 

Instructions under Frindamental Rules 48 - A and 48.B. 
1. Application for permission under rule 48 - A of the Fundamental Rules should be made 
by the Government servant making an invention to the head of his department or, if he is himself 
the head of the department, to the Government. 

2. The head of the department should deal with the application confidentially and with 
expedition so that the inventor may not be prejudiced by delay in making his application at the 
Patent Office and should forward it with his recommendations to the Government. 

3. Permission may be granted by the Government to the applicant without any restriction 
if the invention has no connex on with the Government servant s official duties and has not 
resulted from facilities provided at Government expense . 

4. If the invention is made in the course of the Government servant s official duties or has 
resulted from facilities provided at Government expense, then 

( a ) If the invention is of such general interest and utility that the public interest will be 
best served by allowing the public a free use of the invention , the application for taking out a 
patent should be refused and the invention should be published . An ex gratia payment should 
ordinarily be made to the inventor as a reward in all such cases ; 

( b ) if the invention is not of the kind mentioned in ( a ) but is of sufficient public utility as 
is likely to make its commercial exploitation profitable, the inventor should be directed to take 
out a patent and to assign his rights under the patent to the Gov. rnor -General in Council. In all 
such cases , the inventor should be rewarded either by a suitable lump sum payment or by a 
liberal percentage of the profits made by Government in connexion with the invention ; 

(c) in other cases, the inventor should be allowed to take out a patent for his own benefit 
subject to his undertaking to permit Government the use of the invention either without payment 
or on such terms as they may consider reasonable . 
... 5. When the invention has been assigned to the Governor -General in Council under 
paragraph 4 ( 6 ) above, the Government may exploit the patent themselves, or 

( a ) advertise the patent and grant licences on payment to manufacturers, or 

b ) sell the rights under the patent to a firm or to a private person . 
6. In order to secure reasonable uniformity of practice and to secure for Government the full 
benefits of inventions, the Controller of Patents and Designs should ordinarily be consulted 
before any awards are made under clauses ( a ) , ( b ) and ( c ) of paragraph 4 above or steps are taken 
for the exploitation of the patents under paragraph 5 above . 


CHAPTER VI. - COMBINATION OF APPOINTMENTS . 
49. A local Government may appoint one Government servant to hold substan . 
tively , as a temporary measure , or to officiate in two or more independent posts at 
one time. In such cases his pay is regulated as follows : 

( a ) The highest pay , to which he would be entitled if his appointment to one 
of the posts stood alone, may be drawn on account of his tenure of that post ; 

( b ) for each other post he draws such reasonable pay in no case exceeding half 
the presumptive pay (excluding overseas pay) of the posts, as the local Government 


may ix ; and 


Memorandum NO . 2349 Finance (0.5.3 . - 1) Department , d / 221-49 . 


Sub :. Und gent- 1 Rule 49 


Amendment 


Clarificatica . 


Ref : - From the Director of 4 - riculture No.K. 1 , 1236/48 

dated 10-1-49 . 


The Director of Agriculture is informed that additional 
pay under Fundamental Rule 49 should be disrlloved for the 
entire period of additional charge here it exceeds 3 montils. 
He is also informed that the 3 math limit necd be 
applied for any period of additionnl charge prior to 
22-12-1949 , 


F. crombie. 
Dy . Secretary to Covernent . 


$ 1.549, 


liep.io. 23197 , Finance (C. S. R. - 3 ) Department d / 6-5-49 . 


Sub : - Fundamental Rules - Fundamental Rule 49 

Ariendment - Clorification , 


Ref : - : 1 ) Finance remorandu : No. 3349 C. S.P - 1, dated 

20t ? January 1949 . 
2 ) From the Director of Agriculture No. 1.2. . 

436/49, dated 29 th larch 1949 . 


The Director of Arriculture is informed that in 
croes in which the period of daitional charge exceeding 
.3 months commenced prior to 22-12-1943 and lasted after 
that date , charge allorence should not normally be paid 
ni thout the sanction of the Government. 


$ 


F. 9. Nayek , 
D. Secretary to Governinent. 


31.5.49 


G.0.M8,10,1229 , Finance (C.S.RL dated 22nd December 1948 . 


Amendnent . 
In Instruction ? under Fundamental Rulo 49 , the 
following shall be added at the enl , nemely : 

" An the case of full additional charge and one month 
in the case of discharge of current duties only . The 
drawal of ail !! tional pay should not normally be allowed 
for a period exceeding three months " . 


. : 


G.O.No.Ms.101 Finance ( C.S.R ) dated 1st Jebruary 1949 . 


Order . 

His Excellency the Governor of Kadras directs that 
the delegation made to the Heads of Departments under the 
Fundamental Mule 49 shall be discontinued with eifect from 
l - 1-1949 , 


.by 
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( c ) if compensatory or sumptuary allowances are attached to one or more 
of the posts, he draws such compensatory or gumptuary allowances as the local 
Government may fix, provided that such allowances shall not exceed the total of 
the compensatory and sumptuary allowances attached to all the posts . 

Instructions under Rule 49 . 
1. The competent authority who appoints a Government servant to hold or officiate in a 
second post in addition to his own will declare whether be officiates in or holds full charge of the 
additional post or is appointed merely to discharge the current duties . He should also gpecify 
in each case the amount of additional pay and allowances, if any, to be granted , the amount 
being subject to the following limits :-- 

( a ) If the Government servant is appointed to officiate in a second post and to hold in 
addition full charge of his own post, he may be allowed to draw the pay admissible under clause ( a ) 
of FundamentalRulo 49 , and in addition pay which should not exceed one- fifth of his substantive 
pay ( excluding overseas pav ) in respect of the additional post held by him . The 

pay admissible 
under clause ( a) of Fundamental Rule 49 may however be specifically reduced by the corapetent 
authority at its discretion 

If a compensatory allowance is attached to one of the posts, he may be permitted to draw 
it in full, and if compensatory allowances are attached to more than one of tie posts, the allowance 
which may be granted to him should not exceed the larger allowance .; 

( 6 ) If the Government servant is appointed to hold full charge ofone or more posts in 
addition to his own , the additional pay which may be granted to him should not exceed one - fifth 
of his substantive pay (excluding overseas pay) in respect of each additional post . The drawal 
of compensatory allowances will be regulated as in clause ( a ) above , 

(c ) If the Governmont servant is appointed to discharge only the current duties of ope or 
more posts in addition to his own , the additional pay which may be granted to him should not 
exceed ong -tenth of his substantive pay (excluding overseas pay) in respect of each additional 
post in addition to the pay and compensatory allowances, if any, admissible in bis regular post. 

Note 1. - f an omcer holds a temporary post or oficlates to a post without a llen op & permanent post, the pay 
In the temporary post or the officiatinf pay shall be considered to be substantive pay for the purpose of these 
Instructions. When a prnslover is re - emploid, his substantivo pay priot 10 retir ment shall be considered to be 
substantive pay f r the pur oge of th te instructions : 

Note 2 .-- The additional pay that may he granted to & Government servant under cla ges ( a ) and (b ) should 
in no case exceed half the minimum pay ( excluding overseas pay) of the additional post, and the additional pay that 
may be granted under clause ( c) should In no case exceed one - fourth of the minimum pay ( excluding overseas pas ) 
of the additional post. 

Mole 3.- In the case of an officer under the rule -making control of the local Government who drive Overseas 
pay with a corresponding reduction in basic pay the fraction of the substantive pay allowed by clauses ( u ), (U) and (c) 
and the fraction of the presumptive pay mentioned in uote 2 may be calculated on the basic pay which the officer 
would have drawn if he were not in receipt of OParkeas pay . 

2. No additional pay should be granted , unless the previous incumbent of the additional post 
held has actually given over charge thereof under orders of competent authority and unless the 
period of additional charge exceeds fourteen working days . 

3. No additional pay should be granted when a clerk discharges the duties of one or more 
clerks in the same office , as the posts cannot be held to be independent within the meaning of 
Fundamental Rule 49 . 

Note 1. - The posts of Manager and soonurtant in & District Police Office will be regarded as independent posts 
for the purpose of this rule , 

Note 2. lho Dosts of storekeeper and Accountant in the Jall Department will be regarded as independent of 
the parts of Upper 1 sivision Cirt. 8 for the purpose 

of this rule. 
Note 3. - Th rosts of Head Clerk and Second C.erk in Revenue Divisional Offices will be regarded us inde 
pendent pe Bts for the purpuro of this rule. 

4. Additional remuneration should not be allowed as & matter of course or granted when the 
extra duties to be performed are only nominal or comparatively light. 

Delegation under Rule 49 . 
1. The head of a department is empowered to appoint a Government servant to hold tempo. 
ly , or to officiate in , more than one post, provided that it is authorized to appoint permanently 
to each of the posts concerned . In the case of other posts under its control, the head of a depart . 
ment may make similar appointments when it is not proposed to grant any additional remune. 
* ation . 

2. The Chief Engineer to Government is empowered to make appointments involving the 
iqrant of remuneration to officers and subordinates for holding charge of more than one.post during 
the leave arrangement of temporary supervisory, provided the appointment is for a period not 
axceeding two months and there is a vacancy in the upper subordinate establishment which has 
not been filled for the period of additional charge in each case , 

3. The Inspector-General of Police is empowered to delegate to the Deputy Inspectors . 
General of Police the power to appoint Inspectors, Sergeants -Major, Sergeants, Sub - Inspectors 
und Managers and Accountants of District Police offices to hold temporarily, or to officiate in , 
more than one post. 

CHAPTER VII.— DEPUTATION OUT OF INDIA . 
50. ( 1 ) The Governor - General in Council may sanction the deputation of & 
Government servant on duty out of India , elsewhere than in Europe or America , 
for not more than twelve months, 

3A 
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( 2 ) Except in accordance with the provisions of sub-rule ( 1 ) of this rule , no 
deputation of a Government servant out of India shall be sanctioned withoutprevious 
reference to theSecretary of State in Council unless the Secretary of State in Council 
by general or special order otherwise directs . 

51. ( 1 ) When a Government servant is with proper sanction temporarily deputed 
for duty out of India either in connexion with the post held by him in India or in 
connexion with any special duty on which he may temporarily be placed , his 
shall be regulated as follows : 

( A ) If he is deputed for duty in Europe or his deputation elsewhere is declared 
by the Governor -General in Council to be under quasi - European conditions and 
if he is sent from India for the purpose of his deputation and does not include 

any 
leave within the period of his absence from India , he shall receive 

for the first month of his absence from India the pay which he would have 
drawn if he had remained on duty in India, for the second month of such absence, 
11 / 12ths of such amount, for the third month of such absence, 5/6ths of such amount, 
for the fourth month of such absence, 3 /4ths of such amount, for the fifth to tenth 
month of such absence , 2 /3rds of such amount, and thereafter 3 /4ths of such amount. 

( B ) If he is deputed for duty in Europe or his deputation elsewhere is 
declared by the Governor -General in Council to be under quasi -European conditions, 
and if he is not sent from India for the purpose of his deputation , or having been 
so sent, includes a period of leave within the period of his absence from India, he 
shall receive throughout his deputation 3 /4ths of the pay which he would have 
drawn if he had remained on duty in India . 

( C ) If he is deputed for duty elsewhere than in Europe and his deputation 
is not declared by the Governor -General in Council to be under quasi - European 
conditions, his pay shall be determined by the Governor -General in Council with 
due regard to the provisions of rule 40 of these rules as though a temporary post 
had been created : 

Provided that 

( a ) no Government servant on deputation out of India shall draw 
a rate exceeding Rs. 5,500 per month ; 

( b ) the Governor -General in Council may in any case allow a Government 
servant having his domicile in India to draw during the period of deputation out 
of India pay not exceeding the full amount of the pay which he would have drawn 
had he remained on duty in India , in lieu of the pay admissible to him under 
sub - clause ( A ) or sub-clause ( B ) of this clause. 

( 2 ) In addition to the pay admissible under clause ( 1 ) of this rule a Government 
servant on deputation may be granted a compensatory allowance of such amount 
as the Secretary of State in Council may think fit in respect of deputation to Europe 
or America or as the Governor -General in Council may think fit in respect of deputa . 
tion elsewhere . 

( 3 ) With effect from the 13th July 1922 the sterling equivalent of the pay 
admissible under clause ( 1 ) of this rule shall be calculated at such rate of exchange 
as the Secretary of State in Council may by order prescribe. 

Note I to Rules 50 and 51. — The Government of India or in cases in which the cost is met 
from provincial revenues , the local Government may depute a subordinate police officer to any 
country outside India to accompany or take charge of criminals or lunatics or on any other 
business which forms part of his duty as a police officer ; and may grant to the officer so deputed 
( a ) full pay for the entire period of absence from India , with ( b ) actual travelling expenses and 
& subsistence allowance not exceeding the following scale while in any country outside India : 


pay at 


To an officer of the Inspector class 

1 2 6 a day. 
Do. Sergeant class 
Do. Constable class 

0 15 0 a day . 
A local Governinent may delegate its powers under this rule to officers of a rank not lower 
than Deputy Inspectors -General of Police or Commissioners of Police in the Presidency towns 
and Rangoon - vide Resolution of the Government of India , Finance Department, No. 1224 
C.S.R. , dated 10th November 1922 . 

Delegation . 
The powers of the local Government under this note may be exercised by the Inspector -General 
of Police, Deputy Inspector -General of Police and the Commissioner of Police, Madras, subject 
to the condition that the allowances of the subordinato police officers deputed , other than pey, 
ere regulated by the Madras Travelling Allowance Rules. 


G.O.Ms.No.1333 , Finance , dated 16th December 1949 . 


ALEDENT. 


In the Fundamental Rules , for Note 3 to Pules 
50 and 51 , the following shall be substituted , namely : 

" Note 3 to Rules 50 and 51 - The period of the 
deputation runs from the date on which the Government 
servant makes overcharge of his office in India to 
the day immediately before the arrival of the vessel 


in 


in which he returns at her moorings or anchorage 
in the port of debarkation or , if he retums by 
air , to the day on which the aircraft in which 
he returns arrives at its first regular port in 
India . If the Government servant is on leave 
out of India at the time he is placed on 
deputation , the period of deputation is the 
time actually occupied by duty . " 
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Note 2 lo Rules 50 and 51.-- The Secretary of Stato in Council has authorized the exercise by 
the Government of Madras with regard to deputations to Ceylon of the earne powers as are 
exercised by the Governor -General in Council. 

Note 3 to Rules 50 and 51. - The poriod of the deputation runs from the date on which the 
Government servant makes over charge of his office in India to the date on which he resumes it ; 
or if the Government servant is on leave out of India at the time he is placed on deputation , 
the period of the deputation is the time actually occupied by the duty . 
Note 4 to Rule 61. 

The Secretary of State in Council has decided that where a rule made 
by the Secretary of State in Council refers to a rate of exchango which the Secretary of State in 
Council may by order prescribe, that rate shall, until further orders , be 18. bd . 

Note 5. - Rules regulating the grant of compensatory , travelling and halting allowances 
of officers of the Provincial and Subordinate services and holders of special posts serving under 
the Government of Madras when on duty in Europe including the Near East or America. 

Note 1. - The pay of tho officers concerned who may be deputed to work in Europe or America is governed by 
Fundamental Rule 51, 
Nole 2. - An officer who is placed on duty while on leave out of India may if he would othor 

ise have beenon leave 
carrying average pay or full pay elect to consume Huch leare during the period of duty and be granted an honorarium 
equal to ope -sixth of his Indian pay for the period in question . The period of deputation converted into leave counts 
for pension as leave and not as deputation . He will be eligible for travelling allowances la addition under the rules 
Note 8.4 The following rukes do not apply to cases governed by speclal rules, e.L., studs leave, forest tours , etc.) i. 

SECTION 1.CLASSIFICATION OF OFFICERS . 
1. For purposes of these rules officers are divided into classes as under : 

poden 
(a ) Travelling expenses in Great Britain and Northern Ireland 
( i ) Officers in receipt of Rs . 1,100 per mensem or over 

First class . 
ii 

( 6 ) Halting allowances in Great Britain and Northern Ireland and travelling expenses and 
balting allowances abroad : 
First clags 

Officers in receipt of pey exceeding Rs . 750 per mensem . 
Second class 

Officers in receipt of pay exceeding Rs . 200 but not 

exceeding Rs. 750 , 
Third class 

Other officers . 

SECTION II . - COMPENSATORY ALLOWANCE . 
2. Subject to the provisions of rules 3 and 4 , officers who are sent to England from India on 
deputation may be granted & compensatory allowance at the following rates from the date of 
landing in England to the date of leaving England for India : First class 168. 8d. a day ; 
second class 128. 6d. a day ; third class 88 , 4d . & day: Officers deputed from India to places 
abroad will draw halting allowance under section IV - B for the duration of their deputation in 
Anerica or Europe, as the case may be . 

3. If an officer is permitted to take leave during his deputation, or to delay his erabarkation 
for India at the conclusion of his deputation by taking leave, payment of compensatory allow 
ance will cease during the period of leave . 

4. An officer who is eligible for a compensatory allowance under this section may be granted 
halting allowance under section IV in lieu thereof if to his advantage, in respect of necessary 
absences on duty away from headquarters. 

5. Officers placed in deputation while on leave in England may be granted a compensatory 
allowance at the rates prescribed in rulo 2 if they can show that they are put to extra expense 
in the matter of accommodation through being placed on duty . They will draw halting allowance 
in lieu thereof in respect of necessary journeys on duty away from headquarters. 

SECTION III . - TRAVELLING EXPENSES . 
8. Travelling expenses when admissible are granted as follows where actually incurred : 

Officers of the first class First -class railway or steamer fare . 
Oficers of the second class Second -class faro if available , otherwise third -class fare . 

Officers of the third class Third - class fare , 
Nota 1 .-- Oficers are expected to follow the most economical route and to take advantage of retum , cheap day 
tourist, week -end or excursion tickets when available, and when a saving may be offected thereby. When it is known 
that daily journeys between the same two places will be performed on several occasions, & season ticket should be 
taken if more economical than daily return tickets. Railway officers 

travelling at concession rates may claim the 
cost of concession tickets only. 

Delegates to conferences, etc., should utilize aby rail and steamer fare concessions offered by conference authorities. 

Note 2. - Olicers travelling by private motor cars, etc., may be granted mileage allowance at the rates and under 
the conditione prescribed by the Treasury , India Omce . 

7. In the case of cross -channel passages, second - class officers may travel first class and third 
class officers second class . 

8. Only the cost of return tickets is allowed when such can be taken . 

9. An officer unless otherwise instructed is expected to take up his headquarters at his place 
of work , and will not be refunded the cost of journeys ( other than the first and last) between his 
home or place of residence and his headquarters. 

10. Except as provided in rule 10.A , necessary incidental expenses , such as taxi or cab fares, 
motor hire, eto ., may be passed by the Accountant-General, India Office, or the Chief Accounting 
Officer to the High Commissioner, at their discretion . The extra cost of sleeping berths or seats 
in Pullman cars will not be allowed elsewhere than in America without the sanction of the High 
Commissioner . 

10 - A . Officers entitled to second - class passages who are deputed to the United Kingdom 
receive in respect of the journey from the port of embarkation of their homes and vice versa the 
following allowance in lieu of refund of incidental expenses under rule 10 , namely , 158. for each 
journey if the officer travels alone and £ 1 for each journey if he is aocompanied by his wife or 
family . 

• Issued under the Civil Sorrkos (Goverbont Provinces) Dolegution Rules, 1920 . 
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11. An officer ordered to travel by the overland route to or from India on duty may be 
granted , in addition to travelling expenses, an inclusive sum of £ 1 as travelling allowance for the 
journey between England and the continental port of embarkation for, or disembarkation from , 
India , 

SECTION IV.ƏHALTING ALLOWANCE . 
12. Officers in deputation from India travelling on duty may , when away from hoadquarters, 
draw in addition to travelling expenses under section III halting allowance at the rates shoun 
in the following tables A and B. These rates are not intended to meet the whole cost of sub. 
sistence when absent from home or headquarters, but only the extra expenses nocessarily 
incurred through such absences , 

A .--United Kingdom . 

* Rate 3. (Journey * Rato 4. (Journey 

of not less than of not less thau 
Class of ofticers. 

Rate 1 . Rate 2 . 4 miles each way 

4 miles each way 
( First 14 (After 14 involving absence involving absence 
nights .) 

iyhte .) from headquarters from headquarters 

of 10 hours or of between 5 and 
over .) 

10 hours .) 
8. d . 

d . 
First 27 0 150 

36 
Second 

8 9 10 0 3 6 

2 6 
Third 

12 0 

2 9 

0 


8 . 


Class 3 . 


8. d. 


$ 8 . 


Class 2 . 

d . 
1 2 6 


8. d . 


0 15 0 


L 


0 18 9 


0 12 0 


018 0 


100 


+ 


. 


B. - Places abroad . 
( i ) Sterling rates . 

CLASA 1 . 

€ 
Constantinoplet 

1 10 0 
Egypt 
Oslo 
Copenhagen 
Stockholm 
Spain 
Bulgariat 

150 
Hungary 
Rumania † 
Yugoslaviat 
Greece 
Denmark (except Copenhagen ) 
Norway ( except Oslo ) 
Bweden ( exept Stockholm ) 

100 
Turkey ( ex.ept Constantinople ) 
Finland 
Portugal 

( ii) Currency Rates. 

Currency . 
Albania 

Lire 
Austris (Vienna ) . 

Schillings 
Belgium ( Brussels ) 

Franos 
Rest of Belgium 
Bulgaria 

Lava 
Canada 

Dollars (Canadian ). 
Constantinople 1 

Turkish Pounds 
Czechoslovakia 

Kronen 
Estonia 

Kroons 
France ( Paris ) 

Francs 
Rost of Fancs 
Germany ( Berlin ) 

Maris 
Rest of Germany 
Italy ( Rome and Milan ) 

Lira 
Rest of Italy 
Lithuania 

Lite 
Netherlands ( Amsterdam , Rotterdam and Guilders 

The Hague ). 
Rost of Netherlands 
Poland 

Zlote 
Roumania i 

Lei 
Switzerland ( except Geneva ) 

France 
Geneva 
United States of America 

Dollars 
Yogoslavia 1 

Dinars 


9 


1 


Class I. Class 2. C1883 3 . 
100 75 

50 
43 32.25 21.50 
220 165 

110 
175 131-25 87.00 
670 502-50 335 
10 7.50 5 
10 7.50 5 
200 150 100 

18 13.60 
176 131-25 87.50 
125 93.75 62.50 
30 22.60 15 
25 18.76 12.50 
125 93.75 82-50 
100 75 

50 
48 36 

24 
15 11-25 7.50 


. 


12 
54 
813 
30 
35 


9 
40-50 
609.75 
22-50 
26.26 

7.50 
206.25 


6 
27 
406-50 
16 
17-50 

6 
137.50 


20 


275 


These rates are not admisalble in conjunction with rates 1 and 2 . 
1 The currency rates underB ( 11) may be drawn If more favourable , 

The worlag rater under B (1) may be drawn If more favourable. 


1 


Government of Hadras , 

Abstract . 


Fundamental Rules - Rule 53 ( b ) - Anentent - Date of effect - Orders 
issued . 


Finance Department . 
G.0.NO.Mis.887 

Dated the 9th September 1948 

Read the followią: 
G.O.No.112, Finance , dated 24-2-1947 
514 

25-8-1048 
From the Goverment of India, linistry of Finance , 10.7 . 

19 ( 3 ) Est.IV / 47 dated 28-7-1949 . 


!! 


: 


ORDER : 


In exercise of the poulers conferred by section 247 of the 
Governoent of India Act , 1935 , as adopted , His Excellency the Governor 
Madras directs that the orders issued in 1.0.10,112,7inance, dated 
24-2-47 and G.C.110.514, Finance , dated 25-5-48 , shall be deemed to apply 
with effect from 18-10-46 to persons aprointed by the Secretary of State . 

In the case of the Indian Civil Service anci Kilitary Commissioned 
Officers subject to the civil leave rules, the above orders shall , hoever, 
not apply if the result thereof ill be to allow then a lesser amount as 
subsistence allowance than that to which they woulli otherwise be entitled 
ur der F.R.43 . 
( By Order of His Excellency the Governor) 

P.Trombie , 
Deputy Secretary to Jovernment. 


........ 
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13. Whon sleeping car accommodation is provided at Government expense, two -thirds only 
of the rates prescribed in rule 12 will be admissible . 

14. The rates prescribed in rule 12 for places abroad will not ordinarily be admissible for more 
than one month in any one place except as provided in rulo 2. They may be varied in the case of 
attendance at Imperial and International conferences, etc. 

15. No halting allowance can be drawn for any period during which an officer is entertained at 
the expense of the State or where subsistence is otherwise provided , e.gis on board ship . 

16. When an officer is deputed to attend & Conference or Congress and its connected tour, 
he will draw in respect of thetour either the allowances and travelling expenses admissible under 
the above rules or the all - in - charge, if any , arranged by the Conference or Congress authorities 
for the tour, whichever is less. 

SECTION V. - OFFICERS UNDERTAKING WORK AT THEIR OWN REQUEST. 
17. In cases where officers on leave undertake work at their own request, a refund of actual 
and necessary expenses may be granted subject to the sanction of the High Commissioner where 
buch duty involves travelling but no other expensos ( e.g. , hotel bills) or allowances are 
admissible unless this is specially recommended by the local Government. 

51 - A . When a Government servant is with proper sanction deputed for duty 
out of India to hold regularly constituted permanent or quasi -permanent post, 
other than post borne on the cadre of the service to which he belongs, his pay shall 
be regulated by the Orders of the Secretary of State in Council. 


CHAPTER VIII. DISMISSAL , REMOVAL AND SUSPENSION . 
52. The pay and allowances of a Government servant who is dismissed or 
-moved from service cease from the date of such dismissal or removal. 

53. A Government servant under suspension is entitled to the following pay . 
lents : 

( a ) In the case of a military commissioned officer in civil employment who is 
lot on the supernumerary list , or a departmental commissioned officer v ho is liable 
o revert to military duty , to the pay and allowances to which he would have been 
ntitled had he been suspended while in military employment. 

( 6 ) In the case of a member of the Indian Civil Service or a military commis 
sioned officer, subject to the civil leave rules who is on the supernumerary list or 
a military commissioned officer on the General Duty list, to subsistence grant . 

(c) In the case of any other Government servant, to sabsistence allowance 
amounting, during the first year of suspension , to one-half of this average pay , 
and during any subsequent period, to three - eighths of such pay , subject in both 
cases to a minimum of Rs . 10 per mensem and to the maxima prescribed in 
rule 89 ( 2 ) for leave salary on half average pay : 

Provided that the suspending authority may direct that the Government 
servant under suspension shall be granted in addition such compensatory allowances 
19 the Provincial Govornment may sanction by general or special order. 

Explanation . - In respect of the Government servants who are governed by 
she provisions of the Madras Leave Rules, the term “ Average pay " 

referred 
to will mean pay as defined in rule 4 ( d ) of the Madras Leave Rules , 1933 . 

54. When the suspension of a Government servant is held to have been unjusti 
uable or not wholly justifiable ; or 

when a Government servant who has been dismissed , removed or suspended 
is reinstated ; 

the revising or appellate authority may grant to him for the period of his 
absence from duty 

( a ) if he is honourably acquitted , the full pay to which he would have been 
entitled if he had not been dismissed , removed or suspended and, by an order to be 
separately recorded, any allowance of which he was in receipt prior to his dismissal, 
removal or suspension ; or 

( b) if otherwise, such proportion of such pay and allowances as the revising 
or appellate authority may prescribe. 

In a case falling under clause ( a ) , the period of absence from duty will be 
treated as a period spent on duty. In a case falling under clause ( b ) , it will not be 
treated as a period spent on duty unless the revising or appellate authority so direct. 


No.6 , Finance, dated 5th January 1950 . 

Amendment . 


In the instructions under fundamental Rule 54 , 

instruction 2 , the follomin shall be 
bstituted , namely : 
" 2. The amount of subsistence frant , already 

drama 


: 


13, Finance , dated 30th November 1948 , 


Müental Rule 56 ( b ) ( 111 ) , after the 

the Legislative Counc ! l of the Punjab " , the 
all be added at the end , namely : -- 
ministrator - General and Official Trustee 
en appointed by direct recruitment , The 
dof the Court of Small Causes , Madras , when 

irect recruitment . " 
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Instructions under Rule 84 . 
1. A Governnent sorvant who has boon committed to prison eithor for dobt or on a criminal 
charge should be considered as under susponsion from the date of his arrest, and therefore entitled 
only to subsistenco grant under rulo 53 until the termination of the proceedings against him , 
when , if he is not dismissod, an adjustment of his pay and allowancos should be made according 
to the conditions and terms prescribed in rule 54, the full amount being given only in the event 
of the Governmont scrvant being considered to be acquitted of blame , or (if the imprisonmont 
WRs for dobt ) of its being proved that the Governmont servant s liability arose from circumstances 
beyond his control. 

2. The amount of subsistence grant, if any , already drawn , should be deducted from the 
pay and allowances or proportion of them which may be granted under rule 54 . 

3. The grant of pay and allowances or A proportion of them under Fundaniontal Rule 54 
does not cancel duy officiating arrangements that may have been in force while the Government 
servant was under suspension or disinissal. 

4. In deciding whether any pay and allowances should be granted under rule 54 to a Govern . 
ment servant in temporary employ, the period for which the temporary post has been sanctioned 
should be taken into consideration . 


55. Leave may not be granted to a Government servant under suspension . 


CHAPTER IX .-- COMPULSORY RETIREMENT, 
56. ( a ) Except as otherwise provided in clausés ( 6) and ( c) of this rule, the date of con . 
pulsory retirement of a Government servant, whether ministerial or non -ministerial, 
is the date on which he attains the age of 55 years. He shall not be retained in 
service after that age except with the sanction of the Government on public grounds , 
which must be recorded in writing , but he must not be retained after the age of 60 
years except in very special circumstances. 

NOTE .— Thix rule does not ašply to Government servants treated as in inferior Service for the 
purposes of pension 

Delegation under Rule 56 ( a ) . 
The head of department is empowered to retain in service a Government servant after he 
attains the age of 55 years and up to the age of 60 years, provided that he or an authority sub . 
ordinate to him is competent to make a permanent appointment to the post held by the Government 
seriant concerned . Extensions should not be granted for more than one year at a time. 

( 6 ) The following are special rules applicable to particular services : 

( i ) A member of the Indian Civil Service, who is not a judge of a Chief 
Court, must retire after 35 years service counted from the date of his arrival in 
India : provided that, if he has held his post for less than five years he may , with 
the sanction of the Governor -General in Council , be permitted to retain it until he 
has held it for that period . 

( ü ) A member of the Indian Civil Service, who is a judge of a Chief Court, 
must retire on attaining the age of 60 years. 

(ii) In the case of incumbents of the posts mentioned below , other than 
members of the Indian Civil Service, the age limit is 60 years : 

Posts specified in rule 98. Legal Remembrancer and Secretary to the 
Legislative Council of the Punjab. 

* ( iv ) ( 1) Except as otherwise provided in this sub - clause , the following 
classes of officers must retire on reaching the 

age of 55 years, namely : 
( a ) Civil Engineers of the Public Works or Railway Department, and 

( 6 ) Civilians in the Superior Railway Revenue establishment, or the 
Superior Telegraph Engineering and Wireless branches of the Indian Posts and 
Telegraphs Department ; 
and the former class may be required by the Governor -General in Council to retire 
on reaching the age of 50 years, if they have not attained to the rank of Superintend 
ing Engineer. 

( 2 ) Subject to the requirements of this sub - clause as to reappointment, 
the local Government may , in special circumstances, which should be recorded in 
writing, grant an extension of service not exceeding three months, to a Chief Engineer. 

( 3) No Chief Engineer of the Public Works or Railway Department 
and no officer in the Superior Revenue Establishment of State Railways, corre 
sponding in rank to a Chief Engineer, nor any officer holding the post of Consulting 

This suh-clause , was substituted for the original sub -clauses (lv ) and ( v) in Government of India , Finance 
Department, Notification No. F. 65 - R.I /29, dated 3rd July 1990 , 


Government oil Madras . 
Finance ( Pension ) Department , 


f , 0. No. 762, 5th August 1948 . 
Bettrogent - Ilarior touronnent serrants - compulsory age of retirment 
Oriers passel. 


READ -- the follofing papers : 

Proin the townnent of Inilla, Finance Department dated 12th Februar 

1947 , rice Menoranlua 10.9.18 ( 5 ) Est. 9/46 
6.0.60.9 , Finance , dated 18th May 1947 . 


Onder- 10,263.ince ( pension ), dated 5th dugust 1948 . 

Under the ertzting rules, there is no age of superannuation for 
inferior Covernment servants . The provisions of Fundamental Rule No. 
56 do not apply to them . They are hoever pemitted to retire voluntarily 
on reaching the age 01 ilfty - five or on putting in not less than thirty , 
years of qualifying service provided the Heart of Office certifies to their 
incapacity for further service, 

2. Tng Government have considerei the question of firing an age 
limit for the rate repent of inferior Government servants, ? in the case 
of superior Governgent servants, and have decided that sixty years of age 
should be made thrase of commulsory retirement for all inferior Governmer 
servants including those already in seruice , and thet this limit should 
be enforced froz ist Jemuany 1951 . 

3. in exercise of the popers conferred by section 241 (2 ) ( b ) and 
( 3) ( a ) of the corrrent of India Act, 1935 , His Excellency the Governor 
of Pedras hereby directs that all inferior Government servants shal ) ret 
on attaining the per of sixty years, 

The order hereby made shall come into force on the 1st Januar 


1951. 


4. Necessary amenggent to Fundamental Puleg will be issued separat 


True Copy/ 


2.CROMBIE, 
Deputy Secretary to Govt. 


9.0.55.1.1153, Pintncë , dated 23th December 1950 . 

MUNDANT . 


In the said rulet : for the Noto under Fundamental 
nale 56 (a ), the follfing Nota suell be substitute , 
nataly : 
SCIE : -411 ini fior Government servants shall retire 
un attaling the eve of sixty years ." 

cis . ao .28 a Riu- 15 :3-8 "? 


5 


Subolhiked in 
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Engineer to the Government of India, shall, without reappointment, hold the post 
for more than five years, but reappointments to the posts may be made as often and , 
in each case for such period not exceeding five years, as the local Government may 
decide, provided that the term of reappointment shall not extend beyond the date 
on which the Government servant attains the age of 55 , or , in the case of a Chief 
Engineer more than three months beyond that date. 

Note . - Offciating service, unless followed by confirmacion without interruption in such 
service , does not count towards the period of five years mentioned in this sub - clause. 

( v ) The Bishops of Lahore, Rangoon , Lucknow and Nagpur, though borne 
on the cadre of the Indian Ecclesiastical establishment are not subject to any 

rule 
requiring their retirement at a particular age . 

( vi ) The following provisions are applicable to military officers in civil 
employ : 

( 1 ) An officer of the Indian Medical Service must retire from civil 
employ 

( a ) on reaching the age prescribed by Royal Warrant for the retire . 
ment of an officer of bis rank , unless his service is extended by the grant of leave 
under rule 86 , or an extension in special circumstances is sanctioned by the Secretary 
of State in Council ; or 

( b ) on completing before reaching such age , thô tenure of an admi 
nistrative post , unless he is thereupon reappointed to that post or appointed to 
another administrative post : 

Provided that a Lieutenant - Colonel who entered the service before the 
1st April 1911 and is specially selected for increased pay may nevertheless be retained 
in service until he has completed 27 years service for pension . 

( 2 ) Military officers in the Survey of India Department cease to be in 
civil employ on reaching the age of 55 years unless granted an extension by the 
Secretary of State in Council. 

( 3 ) Military Commissioned Officers serving in the Public Works or Rail 
way Department cease to be in civil employ under the same conditions as govern 
the retirement of civil engineers of those departments. In additicn , an officer of 
the Royal Engineers must retire on attaining therank of General Officer ; provided 
that, if he is holding a post of Chief Engineer, he may , with the sanction of the 

Governor -General in Council, be permitted to complete a five years tenure of the 
: post , unless in the meantime he is required to vacate office under some other 
regulation . 

( 4 ) Military officers serving in any department other than those mention 
ed in ( 1 ) -to ( 3 ) of this sub - clause cease to be in civil employ on reaching the age of 
55 years unless an extension in epecial circumstances be sanctioned by the Secretary 
of State in Council ; but any such officer, being a Military Commissioned Officer 
and having held his post for less than five years , may , for special reason , with the 
sanction of the Governor - General in Council, be permitted to retain it until he has 
held it for that period . 

Note 1.- This rule does not apply to a Government servant who is appointed to any post by 
His Majesty the King -Emperor of India , or by the Governor -General in Council with His Majesty s 
approval or who is appointed to be Chairman or a Member of the Public Service Commission . 

Note 2. - For the purpose of sub - clauses ( i), ( vi ) ( 3) and ( vi ) ( 4 ) of clause ( 6 ) of this rule , 
officiating tenure of a post shall be included in calculating the poriod of five years , 

Note 3 .--- The grant under rule 86 of leave extending beyond the date on which & Government 
servant must compulsorily retire , or beyond the date up to which & Government servant has been 
permitted to remain in service shall be treated as sanctioning extension of service up to the date 
on which the leave expires . 

( c ) A Government servant under suspension on a charge of misconduct 
should not be required or permitted to retire on his reaching the date of compul 
sory retirement, but should be retained in service until the enquiry into the charge 
is concluded and a final order passed thoroon by the competent authority. 

Instruction under Fundamental Rule 56 ( c ). 
If a Government servant referred to in clause ( o ) is finally exonerated , he shall be con 
sidered as having retired from service from the date of compulsory retirement . 

57. Oancelled . 
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PART IV . 


CHAPTER X.LEAVE . * 


SECTION I. - EXTENT OF APPLICATION . 
58. Unless in any case it be otherwise distinctly provided in section VI of this 
chapter , the rules in sections I to V of this chapter apply to all Government servants 
to whom the Fundamental Rules as a whole apply ; provided that it shall be open 
to any person who is in Government service at the time when the Fundamental 
Rules come into force to exercise the option of remaining under the leave rules to 
which he has hitherto been subject . The intention of exercising this option must 
be specifically declared to the local Government or the Governor-Generalin Council, 
as the case may be within six months of the date on which the Fundamental Rules 
come into force or , if the Government servant be on leave on that date , within six 
months of his return from leave . Every Government servant who does not make 
such a declaration will become subject to the rules in sections I to V of this chapter . 
The option once exercised is final. 

Note .-- A similar option may be exercised by the Government servants mentioned in rules 99 
and 100. 

59. Except as provided in Rules 61 and 62 leave is earned by a Government 
servant under sections I to V of this chapter if he holds a lien on a permanent 
post in civil employ or would hold a lien on such a post had his lien not been 
suspended . 

60. Leave is earned by duty only . For the purpose of this rule a period spent 
in foreign service counts as duty if contribution towards leave - salary is paid on 
account of such period . 

61 , A Military Commissioned Officer appointed to a post in civil employ becomes 
subject to these rules under the following conditions : 

( a ) ( i ) An ofizer subject , before such appointment, to the Indian Army Leave 
Rules , becomes subject to these rules from the date of first substantive appointment 
to a post in civil employ or from the date of completion of three years continuous 
officiating duty in such service , whichever is earlier . In reckoning continuous 
duty 

( 1 ) Any period of foreign service , to which transfer was made direct from a 
civil post, may be included , and 

( 2 ) leave does not operate to break continuity unless the officer has to 
rovert to military employ in order to obtain such leave . 

Note : -- This rule also applies to Commissioned Officers transferred from the Army 
Veterinary Department to the Civil Veterinary Do , artment . 

( ii) An offizer of the Royal Engineers, if he elects for these rules , becomes 
subject to them from the date of his entry into permanent civil employ or from the 
date of completion of five years Indian service , whichever is later. 

( 6 ) Transfer from military service to a post in civil employ, the tenure of which 
is limited to a definite period . does not entitle an officer to leave under these rules 
anlags it is a condition of sich transfer that he will not return to military employ . 
ment at the expiry of the tenure of the said or any suhsequent post in civil employ . 

( c ) Notwithstanding the provisions of sub -rules ( a ) and ( b ) of this rule , the 
leave of military commissioned officers who are borne on the Semi- Effective List, 
Section II , category ( vi ), shall be governed by Rule 100 - B . 

62. Except as provided in Rule 61 , a military officer in civil employ remains 
subject to military leave rules but his leave while in civil employ is regulated by the 
provisions of Rule 100 . 

63. When a Military Commissioned Officer subject to these rules is temporarily 
transferred to military duty , but holds a lien on his post in civil employ or would 
hold a lien on such a post had his lien not been suspended, the period of his absence 
counts as duty for leave under these rules. 


• The Madras Leare Rulea, 1933 , applicable to certain Coverament servants are embodied in Annexure III. - 
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64. Unless in any case it be otherwise expressly provided by or under these rules, 
a Government servant transferred to a service or post to which these rules apply from 
a service or post to which they do not apply is not ordinarily entitled to leave under 
these rules in respect of du y performed b . fore such transfer ; but a Government 
servant reverting from duty as Judge of a High Court, or as one of the officers 
specified in rule 98 below , may count such duty for leave as though it were duty 
performed in a vacation department, all leave taken during the service concerned 
being treated as taken under these rules. 

65. ( a ) If a Government servant, who quits the public service on compensation 
or invalid pension or gratuity, is re-employed and if his gratuity is thereupon refunded 
or his pension held wholly in abeyance, his past service thereby becoming pensionable 
on ultimate retirement, he may, at the discretion of the authority sanctioning the 
re -employment and to such extent as that authority may decide, count his former 
service towards leave . 

(6 ) A Government servant who is dismissed or removed from the public service, 
but is reinstated on appeal or revision , is entitled to count his former service for 
leave . 

SECTION II. GENERAL CONDITIONS. 
66. A local Government may make rules specifying the authorities by whom 
leave , other than special disability leave under rule 83 , may be granted . 


Subsidiary Rule under Rule 66 . 
The authorities specified in column ( 1 ) of the table below are empowered to grant leave other 
then special disability Ihave to the Government servants specifiod in the corresponding entry in 
column ( 2 ) thereof to the extent specified in the corresponding entry in column ( 3 ) of the said 
table , 


TIBLE . 


Authority ethpowered 

to grant les ve other 
than special disability 

leave. 


Extent of power . 


Government servants to 
whom les ve other than 
special disability leave 

may be granted . 


(3 ) 


1. Gazetted Officers. 


}Fu 


Full power. 


Do. 


1 The Board of Revenue . (a) First Assistant 

( 6 ) Inspectors of Excise , 
2 The Chairman , Madras Gazetted Officers ap 

Publio Service Com . pointed by tho 
mission , 

Commission. 
3 The Honourable the Gazetted Omcore ap. 
Chief Justice, 

pointed by the High 
Court. 


Do. 


. 


4 The Director of Indug . Gazetted Officers in the The leave granted should not exceed one 
tries and Commerce . Department of Fish month on average pay and it should be 
eries . 

possible to make arrangements for the 

work of the officer granted leave without 
& substitute being appointed . A proposal to refuse leave should 
be forwarded to the Government for orders if such refusal is 
likely to involve ostra expense to the Government by the 

operation of Fundamental Rule 86 or otherwise . 
5 The Chief Engineer, (a ) Junior Superinten- Full power. 
General 

denta , Public Works 

Workshops. 
( b) Assistant Engi . The number of Assistant Engineers on 
neors . 

leave at a time shall not exceed eight 
( excluding those on leave preparatory 

to retirement ) ; this number may be 
exceeded by two to provide for the grant of leave on medical 
certificate or for urgent private affairs which could not bo 
foreseen . 


Extent of power , 


The District Medical Civil Assistant Sur. The power to grant leave is subject to the 

copdition that no substitute is required 

up without extra cost to the Govern 
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Government sortants to 
Authority empowered 

whom leave other than 
to grant leave other 

special disability lenyo 
than special disability 
leave , 

may be granted . 
( 2 ) 

(3) 
1. Gazetted Officers -- cont. 

geons ( Mon 
Oficers and Civil 

and 
in the Women ). 

and that the leave vacancy can be filled 
Surgeons 
mufassal, heads of 
teaching institutions and Superintendents 

mont. 
of Hospitals in the Madras City and 
Vizagapatam , the Directors of Institutes, 
the ChemicalExaminer to Government, the 
Superintendeat , Tuberoulosis Sanatorium , 
Tambaram and Superintendents of Mental 

Hospitals . 
7 The Inspector-General Deputy Superinten . Full power. 
of Polioe , 

dents of 

Polido 
including thogo 
posted as Assistant 
Commissioners of 
Police in the Madras 

City , 
8 All Heads of Depart . Gazetted Officers under The grant of leave should not involvo 
menta . their control. 

extra cost . Where such extra cost is 
involved application must be made to 
the Government in the department 

concerned . The authority competent 
to grant leave shall not be competent to refuse leave if such 
refusal is likely by the operation of Fundamental Rule 86 
or otherwise to involve extra expense to the Government, but 
such authority shall forward to the Government for orders hig 
proposal to refuse leave . 

II. Non - gazetted Officers. 
I Competent authority . Non.gazetted officers . 
% Conservators of Rangers 

Full power. A Conservator may delegate 
Forests, 

at his discretion his powers to a District 
Forest Officer to the extent of enabling him to grant leave not 
exceeding one month subject to a report to the Conservator in 

each case . 
3 District Forest Officers. Rangers 

Power restricted to the grant of urgent 

leave on medical certificate . 
4 Inspectresses of Girls Women Secondary Full power. 
Schools and the Princi. 

grade teachers in the 
pal, The Lady Wil. Selection grade. 
lingdon Training Col 

lege for Women . 
5 Distriot Medical (a ) Sub - Assistant Sur . The power to grant leave is subject to the 
Officers , Superinte1 

geon 

( Men and condition that no substitute is required 
dents of Presidency Women ). 

and the leave vacancy can be filled by 
Stato Hospitals , 

making local arrangements or by appoint 
Madras City , Civil 

ing Honorary Medical Officers without 
Surgeons in inde 

extra cost to the Government, 
pendent charge of ( ) Staff Nurses The power to grant leave is subject to the 
Government Hospi 

condition that substitutes are 

not re 
tals and the Direc 

quired to fill the leave vacancies and there 
tor , King Institute , 

is no extra cost to the Government. 
Guindy . 
8 Superintendent of 

The General Hos . 

pital, Dadras. 
The Rayapuram 

Hospital , Madras. 
The Hospital for 
Women and Child- Staff Nurses 

Full powor . 
ron , Dadras, 
The Victoria Caste 

and Gosha Hos . 

pital, Madras. 
The King George 

Hospital, Vizaga 
patan 


Full power . 


G ,0 .10,855 , Finance , dated 31st Aulust 1048 . 


Aneniigent, 
In the table below the subsidiary Rule under Fundamental Rule 66 
for item 19 , the following item shall be substituted, nanely : 


Authority for red to grant 
leave other than special 
disability leave . 


* 19 ( a ) Commissioner of Police , 

Madras, 
( b ) District Magistrate . 


Government servants Extent or 
to whom leave other 

poiler 
than special disability 
leaye pay ,be granted. 

LJ 
Assistant Crown 1 

The po: er erant 
Prosecutor , I leave is subject 
Assistant Public to the cordition 
Prosecutor , 

that only temporary 
substitutes are 
appointed in the 
consequential 
Vacancy . 


& 


23:9,4.8 


I 
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Full power, 


Full power. 


::} 


Authority owpowered Government servants to 
to grapt leave other whon leave otlier thau 

Extent of power . 
than special disability 

special disability leave 
leave . 

inay be granted , 
(1 ) ( 2 ) 

( 3 ) 
II. Non -gazetted Oficers -- cont. 
7. Superintentdents of 

The Goverpment 

Royapetta Hospital 
Tho 

Ophthalmic 
Hospital, Madras 
The Tuberculosis 

Staff Nursos 
Hospital , Madras 
The Mental Hospital, 

Madras 
Tho Tuberculosis 

Sanatorium , Tam . 
baram and Civil 
Surgeons . 

j 
8 Director of Town- ( a ) Town - planning 
planning 

Assistant. 
( 6 ) Head 

Draughts. 

man . 
9 Registrar of Co - opera . Assistant Registrars of Do. 
tive Societies. 

Co -operative Socie . 
ties and Co -opera 

tive Sub -Registrars, 
10 Deputy Registrars Inspectors 

The power to grant leave to Senior Ins 
of Co -operative 

pectors is subject to the condition that 
Societies . 

no extra cost is involved in the leave 
arrangement. Full power in other 

cases . 
11 Assistant Registrars (a ) Inspectors 

The leave granted should not exceed one 
of Co -operative ( 6) Clerks 

month and is subject to the condition 
Societies and Co. 

that no extra cost is incurred thereby. 
operative Sub 

Registrars. 
12 Superintending Engi. ( a ) Supervisors 

The leave granted should not exceed one 
neers . 

month and is subject to the condition 
that no substitute from outside the 

circle is appointed . 
( b ) ( i ) General Foreman , Public Works 

Workshops , Madras ; ( ii) Foreman and 
Superintendents, Bozwada and Dow . 
laishwaram Workshops ; 

The leave granted should not exceed one 
( iii ) Foreman , Public Works Work month and is subject to the condition 
shops , Madras ; 

that no substitute is af pointed . 
( iv ) Storekeepers , Public Works Work 

shops ; 
( v ) Meobanical Draughtsmen , Public 

Works Workshops . 
13 Executive Engineers . 

( a ) Clerks 
( 1 ) Tracers 

( c) Draughtsmen 
14 Assistant Executive Peons 

The leave granted should not exceed 
Engineers and Assist 

one month at a time or ono month in 
ant Engineers. 

& calendar year. 
15 Inspectors of Boilers , 

Do. 

Do. 

do . 
16 The High Court : Official Receivers The grant of leave is subject to the condi 

tion that there is no extra cost to Govern . 

ment , 
17 Chief Electrical ( a) Junior Engineers Leave granted should not exceed one month 
Inspector 

and Supervisors . and no substitute should be appointed . 
Government. 

( 6 ) Draughtsmen and Full 1 ower , 

Tracers , 
18 Assistant 

Industrial Supervisors and Mech . Power to sanction leave for a period not 
Engineers in the anics . 

exceeding one month , I rovided o extra 
Department of 

cost is i :.volved . 
Industries 

Commerce 
19. (a ) Chief Presidency Assistant Crown Prose . ? 
Magistrate . 

cutor 

The power to grant leave is subject to 

the condition that the leave does 

not involve any extra expenditure 
(6 ) District Magist . Assistant Public Proge to the Government. 
rate . 

outor 


Full power. 


to 


and 


( CSR ) 
G.C.NO.Ms.782 , Finance , dated 10 th August 1948 . 


To Rule 67 of the said rules , the following Note shall 
be added , namely : 

Note : The workers in the Government Press , Madras , 
who come within the purview of Chapter IV - A of the Factories 
Act , 1934 and who have completed a period of 12 months 
continuous service within the meaning of the Explanation 
to section 49 - B of the said Act , shall be allowed leave to 
the extent provided in section 49 - B ( 1) of that Act . " 
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87. Leave cannot be claimed as of right . When the exigencies of the public 
service so require, discretion to refuse or revoke leave of any description is reserved 
to the authority empowered to grant it . 

68. Leave ordinarily begins on the day on which transfer of charge is effected 
and ends on the day preceding that on which charge is resumed . When joining 
time is allowed to a Government servant returning from leave out of India , the last 
day of his leave is the day before the arrivalof the vessel in which he returns at her 
moorings of anchorage in theport of debarkation or, if he returns by air , the day 
on which the aircraft in which he returns arrives at its first regular port in India. 
A local Government may , however, make rules defining the circumstances in , and 
the conditions on , which Sundays or other recognized holidays may be prefixed to 
leave or affixed to leave or joining time. 


Subsidiary Rules under Rule 68 . 
1. When the day immediately preceding the day on which a Government servant s leave 
begins or immediately following the day on which his leave or joining time expiros is a holiday 
or one of a series of holidays, the Government servant may leave his station at the close of the 
day before, or return to it on the day following such holiday or series of holidays provided that 

(a ) his transfer or assumption of charge does not involve the handing or taking over of 
socurities or of moneys other than & permanent advance ; 

(6) his early departure does not entail a correspondingly early transfer from another station 
of a Government servant to perform his duties ; and 

( c ) the delay in his return does not involve & corresponding delay in the transfer to another 
station of the Government servant who was performing his duties during his absence or in the 
dischargo from Government service of a person temporarily appointed to it . 

2. On condition that the departing Government servant romains responsible for the moneys 
in his charge, the head of the department concerned may declare that proviso ( a ) under rule i 
is not applicable to any particular case . 
3. Unless the authority sanctioning the leave or transfer in any case otherwise direct 

( a ) if holidays are prefixed to leave, the leave and any consequent roarrangement of pay and 
allowances take effect from the first day after the holidays, and 

( b ) if holidays are affixed to leave or joining time, the leave or joining time is treated as 
haring terminated on , and any consequent rearrangement of pay and allowances takes effect from 
the day on which the leave or joining time would have ended if holidays had not been affixed . 

Explanation 1. - In deciding whether the absence of a Government servant during holidays 
involves the transfer of a Govemment servant from another station for the purpose of this rule , 
account should be taken only of the substitute who takes the place of the absent Government 
servant, not of all the Government servants in the chain of arrangements arising from one Govern 
ment servant s absence on leave . 
Explanation 2 .-- The term " holiday ” used in rules 1 and 3 above should be hold to mean 

( a ) a holiday prescribed or notified by or under section 26 of the Negotiable Instruments 
Act , 1981 , and 

( 6 ) with reference to any particular public office, a day on which such office is ordered , 
by notification of Government in the gazette to be closed for the transaction of public business 
without reserve or qualification . 

The terra does not include a vacation except in the case of District and Sessions Judges 
and Additional Sessions Judges Dor such local holidays as may be granted at the discretion of 
heads of offices nor holidays which are merely permissible or discretionary . 

4. In the case of District and Sessions Judges, and Additional District and Sessions Judges, 
the term " holidays " includes a vacation subject to the condition that the period of the 
vacation is treated as leave for 

purposes 

of 
( a ) the maximum amount of leave on everage pay admissible at any one time under 
Fundamental Rule 81 ( b ) except when leave on average pay does not exceed four months and is 
not combined with any other leave ; 

( b ) the maximum period of absence from duty under Fundamental Rule 81 ( d ) ; and 

( c ) the first four months of leave on average pay under Fundamental Rule 89 . 
Nole . The restrictions in clauses ( a ) to ( c) apply to all cases where Vacation is prefixed to leave , even though the 
officer may not cease to discharge the duties of the post till after the vacation , 

5. The following procedure is prescribed when vacation or gazetted holidays are permitted to 
be prefixed or affixed to leave : 

(i ) When they are prefixed to leave , the Government servant proceeding on leave will 
report before leaving the station , or if for urgent reason the leave is granted during vacation or 
gazetted holidays, as soon as it is granted , that he will cease to discharge the duties of his post with 
effect from the end of the vacation or holidays. The relieving Govornment servant will then 
Assume the duties of the post at the end of the vacation or holidays in the ordinary course . 

fü ) When a vacation or holidays are affixed to leave the officiating Government servant will 
be relieved in the ordinary way before the vacation or holidays, and the officer on leave will return 
at the end of the vacation or holidays but will be regarded as having assumed the duties of the 
post with effoot from the commencement of the vacation or holidaye . 


G.O.Ms.No.136 , Finance (C.S.R.), dated 10th February 149. 


Amendment, 
To Rule 69 of the said Rules the following shall be added 
as a subsidiary rule, namely : 


" Subsidiary Rule: No cazetted Officer on leave preparatory 
to reti rement should be permitted except for very special 
reasons to accept any employment until such leave expires and 
he enters on pension . " 


2 
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( iii ) Except in cases covered by ( i ) and ( ii ) above , instruction 1 under Fundaraental Rulo 17 
which requires transfer of charge certificates to be signed by both the relieved and relieving 
officers on the day on which charge is transferred should be strictly followed . 

69. A Government servant on leave may not take any service or accept any 
employment without obtaining the previous sanction of 

( a ) the Secretary of State in Council, if the proposed service of employment 
lies elsewhere than in India ; and 

(6) the Governor -General in Council or any lower authority empowered to 
sppoint him, if the proposed service or employment lies in India : 

Provided that a Government servant who has been granted permission to take 
any service or accept any employment under this rule, during leave preparatory to 
retirement, shall be precluded , save with the specific consent of the Secretary of 
State in Council, or the Governor -General in Council or any lower authority empower 
ed to appoint him , as the case may be , from withdrawing his request for permission 
to retire, and from returning to duty . 

Note .-- This rule does not apply to casual literary work or to service as an examiner or similar 
employment ; nor doos it apply to acceptance of foreign service, which is governed by Rule 110 . 

70 : All orders recalling a Government servant to duty before the expiry of his 
leave should state whether the return to duty is optional or compulsory. If the 
return is optional, the Government servant is entitled to no concession . If it is 
compulsory he is entitled 

( a ) If the leave from which he is recalled is out of India 

(i) to receive a free passage to India ; and, provided that he has not com . 
pleted half the period of his leave by the date of leaving for India on recall or three 
months, whichever period is shorter, to receive a refund of the cost of his passage 
from India , 

( ü ) to count the time spent on the voyage to India as duty for purposes of 
calculating leave ; and 

(iii) to receive leave-salary during the voyage to India , and for the period 
from the date of landing in India to the date of joining his post to be paid leave . 
salary at the same rate at which he would have drawn it had he not been recalled , 
but returned in the ordinary course on the termination of his leave and for the latter 
period , travelling allowance under rules made in this behalf under Rule 44 . 

( 6 ) If the leave from which he is recalled is in India, to be treated as on disty 
from the date on which he starts for the station to which he is ordered , and to draw 
travelling allowance under rules made in this behalf under Rule 44 for the journey , 
but to draw until he joins his post leave -salary only . 

71. No Government servant who has been granted leave on medical certificate 
may return to duty without first producing a medical certificate of fitness in such 
form as the Governor -General in Council, in the case of a Government servant on 
leave in Asia , or the Secretary of State in Council, in the case of Government servant 
on leave elsewhere, may by order prescribe. A local Government may require a 
similar certificate in the case of any Government servant who has been granted leave 
for reasons of health , even though such leave was not actually granted on medical 
certificate . 

Nole I to Rule 71. - A Government servant who has taken leave on medical certificate out of 
Asia elsewhere than in Europe, North Africa , America or the West Indies, may not return to 
duty until he has produced a medical certificate of fitness from two medical practitioners in the 
following form : 
" We certify that we have carefully examined C.D. of the . 

department 
and find that he is in good health and fit to return to his duty in India . 


Date 


Place 


If tho certificate be signed by foreiguers, it should be attested by consular or other authority 
ag bearing the signatures of qualified medical practitioners ( vide Government of India , Finance 
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Department, No. 197 , O.S.R. , duted 6th March 1922 , in G.O. No. 230 , Financo, dated 16th March 
1922 ) . 

Note 2 to Rule 71. - A Government sorvant who has taken leave in Asia on medical certificate 
may not retwn to duty until he has produced a medical certificate of fitness in the following 
form : 
" To the members of a medical board , 

Civil Surgeon of 
1, 
a registered medical practitioner of 

do horoby certify that have carefully examinod A.B.O. of the 
department and find that he has recovered from his illness and is now fit to resume 
duties in Government service . 

I 

also certify that before arriving at this decision 
examined the original medical certificate and statement of the case (or certified 
copies theroof) on which leave was granted , and have taken these into considera. 

tion in arriving at our decision . ” 
If the Government servant on leave is a gazetted officer who has taken leave on a certificate 
granted by a Medical Board, the certificate of fitness to return to duty should also be from 
Medical Board except : 

( 1) in cases in which the leave is for not more than three months, or 

e ) in cases in which the leave is formore than three months or leave for three months or 
less is extended beyond three months but the Medical Committee granting the original certificate 
or the certificate for extension state at the time of granting such certificate, that the Government 
servant need not appear before another Committee for obtaining the certificate of fitness to return 
to duty . 

In the cases in items ( 1 ) and ( 2 ) above , the certificato should be signed by a Commissioned 
Modical Officer or a Medical Officer in charge of a civil station. If the Govornmont servant on 
leave is not a gazetted officer, the authority under which the Government servant will be employed 
on return from leave may , in its discretion , accept a certificate signed by any registered medical 
practitioner ( vide Government of India , Finance Department, No. F. 7 (35)-R.1 / 34, dated 21st 
May 1935). 

Delegation under Rule 71 . 
The authority by whom leave has been granted to a Government servant for reasons of health , 
though not on a medical certificate , has power to require the submission of a medical certificate 
of fitness before he returns from leave . 

72. Unless he is permitted to do so by the authority which granted his leave , a 
Government servant on leave may not return to duty more than fourteen days 
before the expiry of the period of leave granted to him . 

Instructions under Rule 72 . 
1. A Government servant desiring to return to duty within the period of his leave should 
communicate his desire to the authority which sanctioned the leave sufficiently early to enable 
suitable arrangements to be made. 

2. A Government servant returning to duty at & time other than that fixed for him by the 
authority which granted him leave has no claim to be appointed to any particular post and is 
liable to be kept on subsistence grant until a suitable vacancy occurs. 

3. No formal cancellation of the unexpired portion of leave is necessary when a Government 
sorvant returns to duty before the expiry of his leave. 

73. A Government servant who remains absent after the end of his leave is entitled 
to no leave -salary for the period of such absence , and that period will be debited 
against his leave account as though it were leave on half average pay , unless his leave 
is extended by the local Government. Wilful absence from duty after the expiry 
of leave may be treated as misbehaviour for the purpose of Rule 15 . 

Delegation under Rule 73 . 
The authority by whom leave has been granted to a Government servant who remains absent 
after the end of his leave is authorized to extend his leave provided that the grant of leave for the 
total period of absence is within his powers. 

74. (a) Subject to any instructions which may be given by the Governor -General 
in Council in connexion with the control of the issue ofmoney from treasuries or by the 
Auditor -General in India in order to secure efficiencyand uniformity of audit, a local 
Government may make rules prescribing the procedure to be followed in India , 

(i) in making application for leave and for permission to return from leaves 
( ü ) in granting leave , 
( iii) in the payment of leave - salary , and 

( iv ) in the maintenance of records of service . 

( 6) The procedure to be followed elsewhere than in India will be prescribed by 
the Governor -General in Council. 

Note . — The subsidiary rules framed under this rulo. will be found in Annexure II . 


- Vido pages 91-102 infra . 
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SECTION III. - SPECIAL AND ORDINARY LEAVE RULES . 
75. ( 1 ) All Government servants who are not hereinafter declared to be subject 
to the special leave rules shall be subject to the ordinary leave rules . 

( 2 ) The following Government servants shall be subject to the special leava 
rules , namely 

( a ) Any Government servant having at the time of his appointment his 
domicile elsewhere than in Asia : 

Provided that no such Government servant shall be entitled to the benefits 
of the special leave rules who , prior to such appointmont, has , for tho purpose of his 
appointment to any office under the Government or of the conferment upon him by 
the Government of any scholarship , emoluments , or other privilege, claimed and been 
deemed to be of Indian domicile , 

(6) Any Government servant having at the time of his appointment his 
domicile in Asia who , prior to the 24th July 1923 , had been admitted to the benefits 
of European Service Leave Rules under the Civil Service Regulations, or who , between 
the 1st January 1922 and the 24th July 1923, held a post which would have entitled 
him to such admission had he been subject to the Civil Service Regulations, and 

(c ) Any Government servant having at the time of his appointment his 
domicile in Asia who, prior to the 24th July 1923 , held substantively an appointment 
in a department in which the attainment of a certain rank or a certain rate of pay 
entitled the officer to admission to the benefits of the European Service Leave Rules 
under the Civil Service Regulations : 

Provided that such a Government servant shall only be entitled to the 
benefits of the special leave rules when he attains that rank or rate of pay ; 

Provided further that the concession allowed by clause ( c ) of this rule is not 
admissible to a Government servant who attains such rank or rate of pay by reason 
of being promoted by selection from a subordinate service or post after the 24th July 
1923 . 

75 - A . For the purpose of Rule ( 2 ) of Rule 75 , the domicile of a person shall be 
determined in accordance with the provisionsset out in the Schedule * to these rules : 

Provided that a person who has born and has been educated exclusively in Asia 
and has not resided out of Asia for a total period exceeding six months shall be deemed 
to have his domicile in Asia unless in the case of a person to whom the proviso in 
sub - rule 2 ( a ) of Rule 75 does not apply it is proved to the satisfaction of the appoint. 
ing authority that he did not have his domcile in Asia on that date. 

( Note .-- Rules 75 and 75 -A shall have effect and shall be deemed to have had effect from 24th 
July 1923 , as though they had been enacted as 80 amended .] 

75 - B . No Government servant, who, after his appointment to a service or post , 
acquires a new domicile, shall thereby lose his right to, or become entitled to admission 
to, the benefits of the special leave rules . 

75 - C . If any question arises as to the domicile of any Government servant at the 
time of his appointment, the decision thereon of the Secretary of State in Council 
in the case of personsappointed by him , of the Governor-General in Council in the case 
of persons appointed by him , or of the local Government in the case of persons 
appointed by them , shall be final. 

SECTION IV . - GRANT OF LEAVE . 
76. A leave account shall be maintained for each Government servant in terms 
of leave on average pay . 

Note . - See Annexure II , Part 1.1 

77. ( a ) In the leave account of a Government servant other than a Military 
Commissioned Officer, who, on his entry into Government service, becomes subject to 
these rules, shall be credited 

( i ) If ho be under the special leave rules, five-twenty -seconds of the period 
spent on duty ; and 

( ü ) if he be under the ordinary leave rules , two - elevenths of the period spent 
on duty . 


: 


• Vido Schedule I on pages 82-88 infra . 


1 Vide pagos 91-97 infra , 
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( 6 ) In the leave account of a Government servant other than a Military 
Commissioned Officer who is already in Government service when he becomes subject 
to these rules shall be credited 

( i) If he be under the special leave rules 

( 1) the privilege leave which it would , on the date on which he becomes 
subject to these rules, be permissible to grant to him under the rules in force prior to 
that date , plus 

( 2) One-twelfth of the period prior to that date spent on duty or on 
privilege leave while subject to the Indian Service leave rules of the Civil Service 
Regulations ; plus 

( 3) One-eighth of the period prior to that date spent on duty or on privilege 
leave while subject to the European Service leave rules ; plus 

(4 ) Five -twenty - seconds of the period spent on duty subsequent to that 
date . 

( ii) If he be under the ordinary leave rules 

( 1 ) the privilege leave which it would , on the date on which he becomes 
subject to these rules, be permissible to grant to him under the rules in force prior to 
that ; plus 

( 2 ) one- twelfth of the period spent on duty or on privilege leave prior 
to that date ; plus 

( 3 ) two - elevenths of the period spent on duty subsequent to that date : 
Provided that in the case of a Government servant ( other than a Government 
servant who became subject to these rules before the 10th April 1934 ) who becomes 
subject to these rules in the calendar year in which he was transferred from military 
to civil employ, and who before transfer was subject to military leave rules, the credit 
under this clause shall be reduced by one-eleventh of the duty intervening between the 
date of his becoming subject to these rules and the termination of the calendar year 
of transfer, but this reduction shall not be made if privilege leave under the military 
rules is not admissible in respect of the calendar year of transfer because the officer 
has not actually performed duty in the Military department during that year. 

( c ) In the leave account of a Military Commissioned Officer who becomes 
subjeot to these rules shall be credited 

( 1 ) (i) The privilege leave which , on the date on wbich he becomes subject 
to these rules, it would be permissible to grant to him under the rules applicable 
prior to that date , or 

( ii) the leave on average pay which on the date on which he becomes 
subject to these rules, it would be permissible to grant him under rule 100 , plus 

( 2 ) one - eighth or one -twelfth in the case of officers commissioned in His 
Majesty s Indian Land Forces of the period prior to that date spent on duty or on 
privilege leave during the following period of service : 

(i) Service under the European Service Leave Rules of the Civil Service 
Regulations ; 

( ü ) Service in India under the Indian Army Leave Rules or the British 
Army Leave Rules; and 

(iii) Service out of India under the Indian Army Leave Rules subsequent 
to the date of first arrival in India , plus 

( 3 ) five - twenty - seconds or two - elevenths of the period spent on duty subse 
quent to that date according as he is subject to the special leave rules or the ordinary 
leave rules : 

Provided that in the case of an officer ( other than an officer who became sub 
ject to these rules before the 4th of December 1928 ) who becomes subject to these 
rules in the calendar year in which he was transferred to civil employ , the credit under 
this clause shall be reduced by one-eleventh of the duty intervening between the 
date of his becoming subject to these rules and the termination of the calendar year 
of transfer, but this reduction shall not be made if privilege leave under the military 
rules is not admissible in respect of the calendar year of transfer because the officer 
has not actually performed duty in the Military department during that year. 

Note. A commissioned officer transferred from the Army Veterinary department to the 
Civil Veterinary department shall be considered , forthe purpose of this rule, to have been subject 
to the Indian Army Leave Rules from the date of his arrival in India on bis last tour of service. 
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( d ) Any other Government servas Aransferred permanently one military to 
civil employ is entitled to a credit tohleaye account based on such portion of his 
military duty as , under the rules for the 

time being in force , is permißted to count for 
pension : 

Provided that in the case of a Govetament servant (othør tiania Government 
servant who became subject to these rules before the 10th Anna 1984 ) who becomes 
subject to these rules in the calendar year in bich hetan hansired from military 
to civil employ , and who before transfer wassent to stary leave rules , the 
oredit under this clause shall be reduced by one- eleventh of the duty intervening 
between the date of his becoming subject to these rules and the termination of the 
calendar year of transfer, but this reduction shall not be made if privilege leave 
the military rules is not admissible in respect of the calendar year of transfer beca vee 
the officer has not actually performed duty in the Military Department during that 
year , 

( e) A Government servant who is subject , at the time when these rules come 
into force, to the Indian Service leave rules which were in force in January 1920 , is 
entitled to credit to his leave account , in addition to the periods admissible under 
clause ( 6 ) above, one- third of any period of leave on medical certificate taken under 
the former rules . 


78. The amount of leave debited against a Government servant s leave account 
is 

( a ) the actual period of leave on average pay, including any furlough on average 
salary taken under rules previously in force but excluding special disability leave 
on average pay, under rule 83 (7 ) , and 

(6 ) half the period of leave on half average pay ( other than special disability 
leave ) or on quarter average pay or on leave salary equal to subsistence grant under 
the note to rule 88 , or of special disability leave on average pay under rule 83 ( ) , ( 6 ). 

Note 1 .-- No privilege leave taken under the former Civil leave rules, or by & military officer 
under the British or Indian Army leave rules before coming under Civil rules, is to be debited 
under (a) above. 
Note 2 .- (i ) Under ( 6 ) above are to be debited . 

(a ) Furlough , leave on medical certificate and special leave with allowances taken under 
either the European Service leave rules or the Indian Service leave rulos as they stood before 
these rules came into force . 

( 6 ) In the case of a Military Commissioued Officer who becomes subject to these rules; 
leave in and out of India on less than full pay actually taken during the following periods of 
service : 

( 1 ) Service in India under the Indian Army Leave Rules or the British Army Leave 
Rules, and 

( 2 ) Service out of India under the Indian Army Leave Rules subsequent to the date of 
first arrival in India : 

Provided that the debit on this account shall not exceed the credit given in respect 
of such service under rule 77 ( c) . 

( i ) In the case of a member of the Indian Civil Service or s Military Commissioned Officer 
subjoct to these rules other than such an officer who became subject to these rules after 28th 
February 1928 and is subject to the ordinary leave rules, or a chaplain on the Indian Ecclesiastical 
establishment, special leave with allowances taken under rules previously in force , and leave not 
due taken under these rules, up to a combined maximum of three months reckoned in terms of 
leave on average pay , shall not be so debited . 

Note 3 .-- In cases covered by rule 77 (d ), the leave taken during the period of duty on which 
the credit to the leave account is based is to be debited as prescribed in notes 1 and 2 above , 


79. When a Government servant,who has previously been subject to the ordinary 
leave rules, is admitted to the benefits of the special leave rules, no change shall be 
made in the amount of leave previously credited and debited to bis accu unt, but he 
sball be entitled to the maximum amount of leave prescribed in rulo 81 ( a ) (i ). 


80. The amount of leave due to a Government servant is the balance of leave at 
his credit in the leave account . 

4A 


: 


G.0.0.37, in nce , dited Zindpril 1949 . 
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In Note 3 under ? undandentul Rule 81 ( b ) ( ii ) of the said 
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81. Except as may be provided in rule 81 - A log ve may be granted to & Government 
servant at the discretion of the authority entitled to grant the leave , subject to the 
following restrictions - 

( a ) The maximum amount of leave which may be grantod, expressed in terms 
of leave on average pay, is the privilege loa vo which it would be permissible to grant 
to the Government servant in question, on the date on which he becomes subject to 
these rules under the rule applicable to him prior to that dato : plus 

one - eleventh of the period spent on duty subsequent to that date : plus.com 

• ( i) in the case of Government servants under the spocial loave rules, 
three years ; or 

(ü ) in the case of Government servants under the ordinary leave rules , 
tao and a half years : 

Provided that spocial disability leave on half average pay or on avorago pay 
ander rule 83 ( 7) ( a) shall not be taken into account in calculating the maxinium 
prescribed by this clause aud in the case of such leave taken on average pay under 
rule 83 ( 7) (b), account shall be taken of only balf the period thereof. 

( 6 ) The maximum amount of leave on average pay including any furlough on 
average salary taken under rules proviously in force but excluding special disability 
leave on average pay under rule 83 ( 7 ) ( a ) wbich may be granted isama 

( i) to a Government servant under the special leave rules, eight months at 
any one time, and, in all 

the privilege leave which it would , on the date on which he comes under 
these rules, be permissible to grant to him under the rules applicable to him 
prior to that date : plus 

one -eleventh of the period spent on duty subsequent to that dato : plus 
one year ; 

( ii ) to a Government servant under the ordinary leave rules, four months 

or to such Government servant attached to the Kashgar Consulate -Goneral, six 
Junainda months at any one time, and, in all , 

the privilege leave which it would , on the date on which he comes undor 
656344_these rules , be permissible to grant to him under the rules in force prior to that date : 


11 * 49 plus 


one - eleventh of the period spent on duty subsequent to tbat date : 
4.0. No. 294 Rin Provided that in the case of & Government servant other than an inferior 

2574 Government servant * subject to the ordinary leave rules who either takes leave on 
Leakistan,medical certificate other than leave preparatory to retirement or spends his leave 

elsewhere than in India , Ceylon , Nepal, Burma or Aden , the maxima prescribed in 
sub - clause (i) of this clause shall apply. 

Note 1.- In the case of a Government servant who is entitled , under orders previously in 
force , to privilege leave for more than four months, the number of months to be taken at one time 
88 prescribed in Bub -clauses ( i ) anu (ii) above may be increased , on tho first occasion when leave 
is taken under these rules, by the number of months by which the amount of privilege leave due 
exceeds four months. 

Note 2. The leave on average pay which on the date on which he becomes subject to these 
rules it would be permissible to grant to a Military Commissioned Officer under rule 100 should , 
when he becomes so subject, be treated as privilege leave for the purposes of sub -rules ( a ) and (6 ) 
of this rule . 

NOTE 3.When a Government servant is granted leave on medical certificate with reference 
to the proviso to sreb - clause (u ) of clause ( b) of this rule , an undertaking should be obtained from 
him to theeffect that he will in the event 

of his retirement atthe end of theleare or an extensionof 
the leave refund by deduction from pension of in cash the difference between the average pay and 
half average pay for the period of leave on average pay whichwould not have been admissible had 
the proviso not been applied. He ship 

(c) Save in the case of leave preparatory to retirement, leave not due may be 
granted subject to the following conditions : 

(i) on medical certificate, without limit of amount ; and 

( ü ) otherwise than on medical certificate, for not more than three months 
at any one time and six months in all, reckoned in terms of leave on average pay. 

Note . In cases where & Government Borvant who has been granted leave not duo under this 
clause spplies for permission to retire voluntarily the leave not due shall, if the permission be 
granted , be cancelled and his retirement shall have effect from the date on which such leave 
rommencod. 


These words were added by the local Government with the sanction of the Secretary of State in Counci 
under rule 8 of the Civil Services ( Claslication, Control and appeal) Rules, 1930 . 
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NOTE . - Extract from the letter from the Government of India , Finance Department, 

No. F. 46 -R . ( 1 ) , dated oth May 1928 . 
The Government of India have decided that leave not due is intended to be regardod és sa 
advance of leave and that its grant should therefore be limited to the amount that both ( a ) can bo 
and ( 6 ) will be earned by subsequent duty ; further, that it is meant to be granted only in excep . 
tional circumstances, such as illness or urgent private affairs ; and finally , that when the excep . 
tional step of granting such loave is taken, it should be irrevocable, except at the request of 
the officer, who should not be penalized if reasonable anticipations fail to materialize . The 
Governor -General in Council has accordingly ruled 

( 1) that leave not due may in no caso be granted unless the sanctioning authority is satis . 
fed that, as far as can be reasonably foreseen , the officer will return to duty and earn it ; and 

( 2) that the leave when granted should in all cases (subject to the officer s wishes ) bo 
allowed to stand , including cabos in which the officer fails to earn it by subsequent duty . 

2. The first item of the above ruling does not apply in the case of loave not due to which 
an officer may be eligible under Note 2 ( ii ) to Fundamental Rulo 78 . 

(d ) The maximum period of continuous absence from duty on leave granted 
otherwise than on medical certificate is twenty -eight months. This period shall in no 
circumstances be exceeded by a Government servant who is on leave preparatory 
to retirement. 

Note . - A Government servant who is compulsorily retired from service before completing 
25 years of qulifying superior may be given leave preparatory to retirement, provided the 
grant of leave does not vitiate the orders of Comapulsory retirement. 

( e ) When a Government servant returns from leave which was not due and which 
was debited against his leave account , no leave will become due to him until the 
expiration of a fresh period spent on duty sufficient to earn & credit of leave equal to 
the period of leavo which he took before it was due . 

81. A. An officer of the Indian Medical Service, holding an administrative post 
or promoted to supernumerary administrative rank , shall during any one tenure of 
such post, or for so long as he holds that rank , not bo granted loave, exceeding twelve 
months in all, or eight months at any one time, any leave granted under rule 86 
being included in the maximium period of twelve months, but this maximum shall be 
increased by three months for each completed year by which the tenure of an adminis 
trative post , by reason of an extension or the period during which an officer has held 
supernumerary administrative rank , as the case may be , exceeds four years. 
82. The following provisions apply to vacation departments only : 

( a ) A local Government may make rules specifying the departments or parts 
of departments which should be treated as vacation departments, and the conditions 
in which a Government servant should be considered to have availed himself of 
au vacation . 

( 6 ) Vacation counts as duty, but the poriods of total leave in rules 77 , 81 ( a) 
and 81 ( 6 ) should ordinarily be reduced by one month for each year of duty in which 
the Government servant has availed himself of the vacation . If a part only of the 
Vacation has been taken in any yoar , tho period to be deducted will be * fraction of & 
month equal to the proportion wbich the part of the vacation takon boars to the 
full period of the vacation . 

( c ) In cases of urgent necessity, when & Government servant requires leave and 
no leave is due to bim , the periods in rules 77 and 81 ( a ) as reduced by clause ( ) of 
ibis rule , may be increased by one month for every two years of duty in a vacation 
department, 

(d ) When & Government servant combines vacation with leave, the poriod of 
vacation shall be reckoned as leave in calculating the maximum amount of leave on 
average pay which may be included in the particular period of leave. 

NOTE ,-A Government servant will be considered to combine vacation with leave when such 
leave immediately precedes or follows the vacation . 

Subsidiary Rules under Rule 82 ( a ). 
1. A vacation department is a dopartment, or part of a department ,to which regular vacations 
are allowed , during which Government servants serving in the department are permitted to be 
absent from duty . 

2. Any period of reoegg which exceeds fifteen days in duration shall be treated as a vacation 
for the purposes of Fundamental Rule 82 . 

3. The following classes of Government servants are in vacation departments when the 
conditions of subsidiary rule 1 aro fulfilled : 

( a ) Educational officers other than Inspecting officers and their ostablishments ; the 
staff in professional colleges and schools such as the Forast College, Agrioultural College , excluning 
goientific sections, and teaching Assistants in Agrioulturo, itthayutilisantha.summas: Vacations 


G.O.N0.830 Finance dated 25th august 1948 . 

AMENDIENT. 
In Subsidiary Rule 3 ( a ) under 82 of the said rule 
tide words lif they utilise the swinger vacation for the 
study of the economic and other aspects of agriculture 
Siter obtaining orders from the Director of Agriculture, 
shall be omitted . 


Amendment . 
To subsidiary Rule 31c . under Fundamental Rule 82 ( a ) 
the following Note shall be added namely : 

" Note : The non - medical posts or Assistant to the Lecturer 
12 Phamaceutics and of Assistant to the Lecturer in Phama 
ognosy in the Medical College , Madras shall also be treated 
8 posts belonging to a vacation department " . 


10-8.48 


-- 
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for the study of the stanawiandrothermpoet of agriculturgeftor obtaining orders from the 
Director of Agriculture , Madras Veterinery College and the Trades School when they enjoy a 

vacation , and teachersemployed in the schools and training institutions under the control of 
the Fisheries Department. 

.... (0) Judicial officers , other than District and Sessions Judges, Additional District and 
Sessions Judges, Magistrates and Indian Civil Service Officers undergoing judicial training and 
OfficialReceivers, and the establishments of all Judicial Officers other than Magistrates and 
Ofioial Receivers. 

(c ) Medical, Forest and Police officers solely omployed in teaching or undergoing a course 
of training in a teaching institution except Curators of Pathology Museums in Medical 
Colleges. 

( d) Secretary and the Assistant Secretary to Legislative Council and the staff employed 
in the Council Office. 

(e ) Official Assigns and Deputy Official Assigase, Madras. 
1) Government servants in the office of the Sheriff of Madras . 
( 9) Official Receiver , High Court of Madras . 

* Any other Governmentservant whom the local Government may declare to be 80 
rving . 
1.4. An officer holding two appointments, one in a vacation department, and the other not , 
1yvill not be deemed to beemployed in a vacation department. 

6. In case of doubt the localGovernment will decide whether or not a partioular Government 
Cirvant is serving in a vacation department. 

6. A Government servant, serving in a ly & cation department, shall be considered to have 
a railed himself of a racation or a portion of a vacation, unless he has been required , br general 
special order of a higher authority, to forego suoh vacation or portion of a vacation ; 
ovided that , if he enjoys not more than 15 days of the vacation , he shall be considered to have 
Gailed himself of no portion of it. A Government servantwho has routine duties to discharge 
during the vacation , which do not require his presence at his place of duty and which can be 
performod either by himself at some other place or by somo other Government servant, shall 
be considered to have availed himself of a vacation or a part of it ; a Government servant who 
leaves his place of duty during a vacation is expected to arrange for, and is responsible for, the 
performance , without any cost to Government , of such routine duties. A Government servant 
who leaves his place of duty during vacation is liable to be recalled thereto at his own expense . 

7. When a Government servant is transferred from a vacation department to a non - vacation 
department, his period of service in the former will, for the purposes of rule 82 (6) , be considered 
to have terminated with effect from the close of the last vacation enjoyed by him . When a 
Government servant is transferred from a non -vacation department to a vacation department, 
his period of service in the latter will be held to have oommenced from the date of his expiry of the 
last vacacion provious to such transfer. 

83. ( 1 ) Subject to the conditions hereinafter specified a local Government may 
grant special disability leave to a Government servant who is disabled by injury 
intentionally inflicted or caused in , or in consequence of the due performance of his 
official duties or in consequence of his official position. 

( 2 ) Such leave shall not be granted unless the disability manifested itself 
within three months of the occurrence to which it is attributed , and the person disabled 
acted with the due promptitude in bringing it to notice . But the Governor-General 
in Council ,if he is satisfied as to the cause of the disability, may permit leave to be 
granted in cases where the disability manifested itself more than three months after 
the occurrence of its cause . 

( 3 ) The period of leave granted shall be such as is certified by a Medical Board 
to be necessary. It shall not be extended except on the certificate of a Medical Board 
and shall in no case exceed 24 months. 

Note .-- In the case of non - gazetted Government servants of the Police Department, a 
certificate of a Civil Surgeon shall be sufficient if the period of leave recommende 1 does not 
exceed two months. . 

( 4 ) Such leave may be combined with leave of any other kind . 

(5 ) Such leave may be granted more than once if the disability is aggravated 
or reproduced in similar circumstances at a later date , but not more than 24 months 
of such leave shall be granted in consequence of any one disability. 

(6 ) Such leave shall be counted as duty in calculating service for pension, 
and shall not, except as provided in rule 78 ( 6 ) , be debited against the leave account . 

( 7) Leave salary during such leave shall be equal 

( a). for the first four months of any period of such leave, including a period 
of such leave granted under clause (5 ) of this rule , to average pay , and 

( 6 ) for the remaining period ofany such leave to balf average pay, or at the 
Government Bryant s option , for a period not excooding the period of average pay 
which would otherwise be admissible to him , to average pay : 
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Provided that the maxima specified in the table in sub -rulo ( 2 ) of rule 89 shall 
notwithstanding anything contained in that rule apply to the whole poriod of such 
Jeave and the minima specified in the table in rule 90 shall apply when leave salary 
during such leave is equal to half average pay , subject to the conditions stated in 
that rule and in the notes thereunder. 

( 8 ) In the case of a person to whom the Workmon s Compensation Act , 1923 , 
applies , the amount of leave salary payable under this rule shall,with effect from the 
1st July 1924 , be reduced by the amount of compensation payable under section 4 ( 1 ) 
( d ) of the said Act, 

( 9 ) The provisions of this rule apply to a civil servant disabled in consequence 
of sorvice with a military force , if he is discharged as unfit for further military service , 
but is not oompletely and permanently incapacitated for furtber civil service, and to 
a civil servant not so discharged who suffers a disability which is certified by a Medical 
Board to be directly attributable to his service with a military force ; but, in either 
case , any period of leave granted to such a person under military rules in respect of 
his disability shall be reckoned as leave granted under this rule for the purpose of 
calculating the period admissible. 

83 - A . The Governor -General in Council may extend the application of the provl. 
sions of rule 83 to & Government servant who is disabled by injury , accidentally 
incurred in or in consequence of the duo performance of his official duty or in 
consequence of his official position , or by illness incurred in the performance of 
any particular duty which has the effect of increasing his liability to illness or 
injury boyond the ordinary risk attaching to the civil post which he holds. The 
grant of this concession is subject to the further conditions 

( i) that the disability, if due to disease , must be certified by a Medical Board 
to be directly due to the performance of the particular duty ; 

( ii ) that, if the Government servant bas contracted such disability during service 
otherwise than with a military force, it must be , in the opinion of the Governor 
General in Council, so exceptional in character or in the circumstances of its ocour . 
rence as to justify such unusual treatment as the grant of this form of loave ; and 

( i ) that the period of absence recommended by the Medical Board may be 
covered in part by leave under this rule and in part by other leave and that the 
amount of special disability leave granted on average pay may be less than 
four months . 

83 - B . ( 1) A Government servant who has been granted special disability leave 
under rule 83 , and whose domicile is elsewhere than in Asia , may be granted by the 
authority which sanctioned the special disability leave, free passage by sea for 
himself, his wife and children , to the United Kingdom , or to any port in Europe or in a 
British colony , dominion or possession , and on the conclusion of such leave 
· return passage to India, unless he takes leave other than leave on medical certificate . 
in continuation of special disability leave, in which case return passage shall not be 
granted save with the special sanction of the Secretary of State in Council, provided 
that the cost of any passages granted under this rule shall not exceed the cost of 
passages between India and the United Kingdom . 

( 2) Passages granted under this rule may include travel by land between 
port of embarkation and port of debarkation , and shall be of such class as the 
sanctioning authority in each case may determine . 

( 3 ) The Governor-General in Council may extend the application of the provi. 
sions of clauses ( 1 ) and ( 2 ) to a Government servant who has been granted special 
disability leave under rule 83 - A , and whose domicile is elsewhere than in Asia , 
provided that he may , at his discretion , grant free passages to the Government 
servant only, or to the Government servant and his wife only. 

( 4 ) For the purpose of this rule 

( i ) the domicile of a Government servant is his domicile at the time of his 
appointment to Government service as determined in accordance with the provisions 
of clause (2 ) (a ) of rule 75 and of rules 75 A , B and C ; 

( ü ) " child ” means a legitimate child ( including a stepchild ) residing with 
and wholly dependent on the Government servant, who , if a female, is unmarried , or , 
if a male, is under the age of 16 . 


84. Leavemay be granted to Government servants , on such terms as the Secretary 
B6 
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of State in Council may by general order prescribe,to enable them to study scientifi. 
technical or similar problems or to undergo special courses of instruction . Such leare 
18 not debited against the leave account. 

Note 1.-- The Secretary of State in Council is pleased to proscribe the rulesgiven in the 
annexure below to regulate the grant of leave to officers for the studyof scientific, technical and 
similar problems, or in order to undertake special courses of instruction, 


ANNEXURE. 
Rules for the grantofadditional leave to Government servants for the study of scientific , 

technical or similar problems, or in order to undertake special courses of instruction , 
The following rules relate to study leave only . They are not intended to moet the case of 
Hovernment servants deputed to other countries atthe instance of Government either for the 
performance of special duties imposod 

on them orfor the investigation ofspecific problema con 
nected with their technical duties. Such cases will continue to be dealt with on their merite 
under the provisions of Rules 60 and 51 of the Fundamental Rules. The rules apply to the 
Archaeological Department, the Public Health and Medical Research Departments (other than 
As regards officers of the Indian Medical Service to whom special rules apply), the Botanical 
Survey ( including the officers of the Royal Botanic Gardon. Calcutta ), the Civil Veterinary 
Department, the Factory Department, the Geological Survey, the Agricultural Department, the 
Meteorological Department, the Railway Department ( Traffic, Locomotive and Engineering 
Branches ), the Telegraph ( including the Wireless) Branch of the Indian Posts and Telegraph: 
Dapartment, the Zoological Surror, the Education Department, the Pul ! c Works Department 
and the Forest Department (except in respect of continentaltours ,to which special rules apply ). 
The rules also apply to officers of the Indian Civil Service or of the Political Department ( ifres. 
pective of the source of recruitment), or of the Judicial Branch of the Provincial Civil Service, 
ppho have been admitted to the ru on for the a " sistance of officers ng leave in the United 
Kingdom who wish to proscute their legal studies at one of the Inns of Court, London, or the 
King s Inns, Dublin , both during the period when they are reading for the examinations pre. 
scribed for a call to the English or the Irish bar , and also during the period when they are 
mading in the Chambers of a practising barrister in England ,but in their case study leave Rhould 
not ordinarily be granted after the twelfth year of service . The rules may be extended by the 
authorities empowered to sanction study leave under rule 1 to any Government servant, 
including a Government servent of a Provincial Service, not belonging to any of the departments 
mentioned above , in whose case the sanctioning authority is of opinion that leave should be 
granted in the public interests to pursue a special course of study or investigation of a scientific 
or too nical nature . 

Nole.-The extension of these ruleg to the Public Marks and Rnllway Departments does not affect the existing 
rules under which Government servants are allowed to visit engineering works when ou leave In Great Rritalo . 

1. The powers granted by these rules to the Government of India or to local Government 
may be delegated by them to the High Commissioner for India , subject to any condition they 
may think fit to impose. 
1.A. Extra leave on half averaga pay for the purpose of study leave may be taken either 

tside India. It may be granted to a Government servant of any of the departmen s 
named above hy the local Government or Chief Commissioner under whom he is serving, provided 
that when a Government servant bome permanently on the cadre of one province or department 
is serving temporarily in another province or department the grant of leave is subject to the 
conditions ( al that the sanctioning anthority can make local arrangements to carry on his work 
in his absence, and ( b ) that the sanction of the province or department to which he is permanently 
attached is obtained before leave is given . Study leave should not ordinarily be granted to 
Government servants of less than five years gervice or to Government servants within three 
years of the date at which they have the option of retiring, or if they have the option of retiring 
after 20 years service , within three veers of the date at which they will complete 25 years! 
gorrice . Nor should it be granted to Government servants who are about to retire on proportion 
ate pension , 

Nole.-Denartments of the Government of India map grant study lenye to Government servants under their 
administrative control, subject to the restrictlong which apply to the powers of a local Goveroment. 

2. The grant of study leave should be made with due regard to the exigencies of the public 
service . , In no case should the grant of this leave , in combination with leave other than extra . 
ordinary leave or leave on medical certificate, involve an absence of over 28 months from & 
Government servant s regular duties, or excond two years in the whole period of & Government 
servant s service : nor should it be granted with such frequency as to remove him from contact 
with his regular work or to cause cadre dificulties owing to his absence on leave. A period of 
12 months at one time should ordinarily be regarded as suitable maximum , and should not be 
exceeded save for exceptional reasons, 

2 - A . In the case of an officer who has been admitted to the benefits of the rules for the assist. 
ance of Officers on leave in the United Kingdom who wish to prosecute their legalstudies at 
one oftheInns of Court, London, or the King s Inng, Dublin , 

study leave for a period of six 
months may be granted for the purposes of studying for the examinations prescribed for a call 
to the Bar on a programme approved by theHigh Commissioner , and of reading inthe chambers 
of a practising barrrister, 


in or 


O , Q.No.48.650 , finance , dlated 5th July 1943 . 

In rule 7 in the Annexure under Fundamental Rule 
84 , for the figures and words " 128 a day in the United 
Kingston " , the figures and words " 168. a day in the United 
Vingdom " , shall be substituted . 
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Buch reading, however, will be optional during this period . Study leavo for a further period 
not exceeding twelve months may be granted, after the Part I of the Bar examinations has been 
passed , for the purpose of reading in the chambers of a practising barrister, and for completing 
the Bar examination . The officer will be entitled to draw study allowance under rule 10 for 
periods not exceeding eighteen months in the aggregate, but these periods need not coincide 
with the periods for which he has been granted study leave . 

3. A Government servant whose study leave is combined with any other kind of leave 
should be required to take his period of study leave at such time as to retain , at its conclu . 
sion , a balance of other previously sanctioned leave sufficient to cover the period spent in return . 
ing to duty . 

4. When a Government servant has been granted a definite period of study leave and finds 
subsequently that his course of study will fall short of the sanctioned period to any considerably 
extent, his absence from duty should be reduced by the excess period of study leave unless ho 
produces the assent of the sanctioning authority in India to his taking it as ordinary leave, 

6. Except as provided in rule 6 , all applications for study leave should be submitted with the 
audit officers certificate to the Head of the Department through the prescribed channel, and 
the course or courses of study.contemplated and any examination which the candidate proposes 
to undergo should be clearly specified theroin . 

If the course of study is in Europe or America , the Head of the Department should also 
forward to the Secretary to the High Commissioner for India , General Department , & copy of the 
approved programme of study. If it is not possible for the Government servant to give full 
details, as above , in his original application , or if, after leaving India , he wishes to make any 
changes in the programme which has been approved in India , he should submit particulars as 
soon as possible to the Secretary to the High Commissioner for India , General Department. In 
such cases, he should not, unless prepared to do so at his own risk , commence the course of study , 
nor, incur any expenses in connexion therewith , until he receives approval, to the course 
through the High Commissioner . 

6. Government servants on leave in Europe or America who wish to convert part of the 
leave into study leare or to undertake a course of study during leave, should, before commencing 
study and before incurring any expenses in connexion therewith , submit & programmeof their 
proposed course of study to the Secretary to the High Commissioner for India, General Depart 
ment. The programme should be accompanied by an official syllabus of the course , if one is 
available, and by any documentary evidence that the particular course or examination has the 
approval of the authorities in India . In the absence of such evidence the programme may , 
if approved by the High Commissioner, be proceeded with , but no study leave allowance will 
be admissible until the concurrence of the authority concerned in India is received . 

Similarly Government servants on leave in the United Kingdom who desire to have it extended 
for the purpose of study under these rules, should address the Secretary to the High Commissioner 
for India , but in addition to furnishing & statement of the proposed study they must support 
their applications with documentary evidence of their having obtained the approval of the 
authorities concerned in India to their applying for an extension of leave. They must also pro 
duce documentary evidence of the concurrence of the authority concerned in India to the grant 
of study leave and /or study allowance . 

6.A. No course of study will be recognized as qualifying for the grant of study allowance, 
or for study leave for any other purpose , unless it has been approved in at least b oad outline 

The sanctioning authority in India in accordance with rules 5 and 6 above , and unless, in cases 
ere it has not been found possible to submit full particulars to the authorities in India , it 
bring boon approved in detail by the High Commissioner before it is begun . 

7. A study allowance will be granted for the period spent in prosecuting & definite course 
study at a recognized institution or in any definite tour of inspection of any special class 

work , as well as for the period covered by any examination at the end of the course of study . 
520 rates as at present fixed are 12 :! a day in the United Kingdom , II . a day on the continent 
of Europe, and 308. & day in the United States of America. These rates are liable to revision . 
ze rate to be granted to Government servants who take study leave jo other countries, includ . 
ag India , will be specially considered by the Government of India or the local Government 
w each case . In no cage will subsistence allowance be granted in addition to study allowance 
and ordinarily travelling expenkes will not be paid , but in exceptional cases claims will be con 
sidered on their merits by the Government of India or the local Government, 

8. Study allowance will be admissible up to 14 days for any period of vacation . A period 
during which a Government servant interrupts his course for his own convenience cannot be 
considered as vacation . Study allowance may be given at the discretion of the Government 
of India or a local Government for any period up to fourteen days at one time during which the 
officer is prevented by sickness duly certified by a medical practitioner from pursuing the sanctioned 
course of study. In the case of & Government servant retiring from the service without returning 
to duty after a period of study leave the study allowance will be forfeited . If the Government 
servant is under civil losve rules the study leave will be converted into ordinary leave to the 
extent of the ordinary leave standing to his credit at the date of retirement. Any balance of the 
period of study leave mentioned above which oannot be so converted will be excluded in reckon. 
ing service for pension . 

9. Government servants granted study leave are ordinarily required to meet the cost of fees 
paid for course of study. In exceptional cases the Government of India or the local Government 
will be prepared to consider proposals that such fees should be paid by Government, 
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10. On completion of a course of studya certificate on the proper form ( which may be obtained 
from the High Commissioner ), together with certificates of examinations passed or of spociti 
High Commissioner. When the study leave has been taken 

in any other country certificates 

of 
examinations 

passed or of special study,which should show the dates of commencementand 
termination of the course, with any remarks by the instructor, shall be forwarded to theAutho. 
rity which sanctioned the leave. In the case of definite courseof study at 8 recognized institu. 
tion the study allowance will be payable by the High Commissioner or in India ,as the casemay 
be , on claims submitted by the Government servant from time to time, supported byproper 
certificates of attendance. When the programme of study approved under rule 5 does not include 
or does not consist entirely of such a course of study, the Government servant shall subrait to 
the High Commissioner or to the authority in India which sanctioned his leave, as the case may 
be , a diary showing how his time has been spent, and the report indicating fully the nature of the 
methods and operations which have beng studied and including suggestions as to the possibilities 
of applying such methods or operations to India. The sanotioning authority in India will decide 
whether the diary and report show that the time of the Government servant has been properly 
employed , and will determine scoordingly for what period the study allowance referred to in 
rula 7 may be granted . 

11. Study leave will count as service for promotion and pension but not for leave. It will not 
affect any leave which may already be due to a Government servant ; it will count as extra leave 
on half average pay and will not be taken into account in reckoning the aggregata amount of 
leave on half average pay taken by the Government servant towards the maximum period admis. 
gible under the Fundamental Rules. 

Note - The Seoretary of State has cocided that studyleave as well as the special leato granted to oficer bo clvl 
employ appointed to the Commonwealth Fund Service Fellowships for the period of thelr absence from duty in India 
should not betaken lato account in calcnlating service for proportionate penslop . 

12. During study leave a Government servant will draw half average pay as defined in 
rule 9 ( 2 ) of the Fundamental Rules, subject to the maxima and minima laid down in rules 
89 and 90 vid . The rate of exchange prescribed by the Secretary of State in Council for the 
conversion of leave salary (other than that admissible during the first four months of a period of 
leave on average pay) shall apply to study leave allowancos. A Government sərvant may , 
subject to the approval of the proper authorities being obtained ag required by rule 6 or 8 
undertake or commence a course of study during leave on average pay, and subject to paragraphs 
7 snd 8 , draw study allowance in respect thereof, provided that study allowance is not drawn 
for an aggregate period exceeding two years ( 18 months in the case of officers falling under rule 
2.A ) during the whole of Government servant s service. This rule applies to military officers 
in civil employment taking leave under the Fundamental Rules. 

13. On en application for study leave in Europe or America being sanctioned by a local 
Government, it should inform the High Commissioner of the particulars of the case. When 
such leave is sanctioned by a Chief Commissioner, a report should be made to the Government of 
India , who will inform the High Commissioner. It will be necessary for the Government servant 
concerned to place himself in communication with the High Commissioner, who will arrange any 
details and issue any letters of introduction that may be required . In all cases in which study 
leave in any other country is sanctioned the particulars should be reported to the Government of 
India . 

Note 2. - The Secretary of State has also decided that extraordinary leave may be taken in 
conjunction with study leave without regard to the maximum prescribed in rule of the Study 
Leave Rules . 

Note 3. - a ) Secretary of State s orders regarding Commonwealth Fund Service Fellowships and 
Rockefeller Foundation Fellowships .-- (i) The Secretary ofState for India has decided that civilian 
officers, including Indian Medical Service officers in civil employ, appointed to the Commonwealth 
Fund Service Fellowships should be granted for the period ofabsence from duty in India special 
leave on balf agorage pay which should be treated as analogous to study leave, that is, it will count 
sg service for promotion and pansion but not for proportionate pension and will not be debited 
against the officer s leave & ccount. 
The Government of India have directed that,in future, whenever a civilian officer, 

including 
officers of the Indian Medical Service in civil employ, is appointed to a Commonwealth Fund 
Service Fellowship , he should be told that, as the fund grants à " travel allowance " for journeys 
to and from America ,he should in no case draw upon his passage account for the cost of those 
journeys. These orders do not apply to the passage accounts of the officer s family : 
[Government of India s ( Department of Education, Health and Lands) Letter No. 876-6 , dated 11th June 1929 ; 

G.08. No. 767, Puduc, dated 19th July 1929 : No. 35, Public (Services ), dated 10th January 1934. ] 

( ii) The Secretary of State has decided that officers in Government service holding Rocke . 
feller Foundation Fellowships should be treated as on deputation and given the following terms 

( 1) Full Indian pay minus overseas pay in tho case of officers in receipt of overseas pay 
or , As an alternative at the option of the officer concerned, three - fourths of the pay including 
overseas pay 

( 2 ) Compensatory allowance admissible to a first or second class officer, as the 8 & se 
may be , under section II of the India Office Rules regarding allowances of civil officers when on 
duty in Europs or America. This is ordinarily admissible for one year only : 

( 3 ) Rockefeller stipend. 
They would not be entitled to the United States of America allowance under section IV 
of the India Ofice Rules, or to any study leave allowance, and the leave earned by this deputa 
tion would be diminished by any periods of legve granted by the International Health Board . 
( Government of India a (Department of Education, Health and Lands) Letter No. 981 - Health , dated 18th May 1929 ; 

G.0 . No. 1853, P.H., dated 25th July 1929.) 


: 


G.C.le , Ko.530 , 71mince Denontzat, cated and jume 1942 


Page 275 , Section III , 1.2, 86 - 


Insert the folloring as iten ( 6 ) of the fuditor 
General s decisions: 

lir , I. * O escue to retire on suporemus tiga pension 
on 16th Sentober , 1947 anolisd for leve on averde 
pay for 4 months fron 19th February , 1947 amics TES 
refused " by GCVAIXEnt in the exis encies of public 
service. He aosin plied for 5 months and 6 days 
leave fro : 10 in June 1947 id esin refused 
by Government except for 15 days . The Cicer in 
applied for the leve iron 16th Senterber 1947. The 
question aroga mether .lic should be given leve on 
16 th Sete ber 1947 . 


1 ) the amount of refused leave for 3 months and o 

dsys less 15 days or 


- 


.. 


1 


2 ) the accumul- te rsiused lesve of 4 months and 3 
20tos 6 days subject to a 2027 O1 6.70nths or 
3 ) Tie Icoat of tro period of refused - leve, viz . 

months, 


Tae auditor General decided tot the 011icer can be 
gented the ce of superannustion only the lemmerenarstory 
to retireront that a refused viz . 3 on this and 6 days 
less 15 rrys apiler of . The 4 months lerve on average 
my clic for by him as not preparatorietirement and 
hence it refusal by Government in the interest of public 
service coes 30t entitle him to the protection of F. 7.86 
efter the cate of superannuation . 

( auditor Ceneral . U.0.10.454-4 / 161-47 

de ted the 2nd December 1947 ) ( NO.65 
dated the 28th Heroa 1948 ). 
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(6 ) La the case of officers belonging to the Provincial and Subordinate Services and holders 
of special posto selected for Rockefoller Foundation Fellowships or for the Commonwealth Fund 
Service Fellowships, the period of absence from duty will bo treated as leave . They will not 
be eligible for any compensatory allowance while holding the Fellowships . 

85. (a) Extraordinary leave may be granted in special circumstances ( 1 ) when 
no other leave is by rule admissible, or, ( 2 ) when , other leave being admissible, 
the Government servant concerned applies in writing for the grant of extraordinary 
leave . Such leave is not debited against the leave account. No leave salary is 
admissible during such leave . 

( 6 ) The authority which has the power to sanction leave may grant extra 
ordinary leave as in clause ( a ) in combination with , or in continuation of, any leave 
that is admissible, and may commute retrospectively periods of absence without 
leave into extraordinary leave. 

( c ) When extraordinary leave is granted to a military commissioned officer 
subject to these rules, he will continue to be treated as in civil employ for all 
purposes , until he is placed on military temporary non - effective pay by the order 
of a medical board. If, after being placed on military temporary non -effective 
pay, he returns to duty in India, he will have no claim to reinstatement in civil 
employ . 

86. (a ) Leave at the credit of a Government servant in his leave account shall 
lapse on the date of compulsory retirement provided that if in sufficient time before 
that date he has 

( 1 ) formally applied for leave and been refused it, or 

( 2 ) ascertained in writing from the sanctioning authority that leave if applied 
for would not be granted 
in either case the ground of refusal being the requirements of the public service, 
then the Government servant may be granted , after the date of retirement, the 
amount of leave so refused subject to maximum of six months. 

( 6 ) A Government servant retained in service after the date of compulsory 
retirement shall earn leave on average pay at the rate of 1 / 11th of duty performed 
after that date and shall be allowed to add thereto any amount of leave which could 
hare been granted to him under clause ( a ) had he retired on that day. The total 
period which he may take on each occasion shall not exceed six months. When 
his duties finally cease, the Government servant may be granted leave preparatory 
to retirement, up to a maximum of six months , as follows : 

(i) the balance, after deducting the amounts of leave, if any, taken during 
the period of extension, from the amount of leave which could have been grarted 
to him under clause ( a ) had he retired on the date of compulsory retirement, plus 

( ü ) the amount of leave earned under this clauso which is due to the 
Government servant and which he has , in sufficient time during the period of 
extension 

( 1 ) formally applied for and been refused or 

(2) ascertained in writing from the sanctioning authority , would not be 
granted if applied for, 
in either case the ground of refusal being the requirements of the public service. 

Note . - A formal extension of service under Fundamental Rule 56 is not a necessary preli 
minary to the grant of leave under Fundamental Rule 86 to an officer who has attained the age 
of 55 as the grant of leave under the latter rule automatically carries with it the extension required 
(Government of India , Finance Department, Letter No. 520 -C.S.R ., dated 31st May 1922, in 
G.O. NO . 573 , Finance, dated 3rd July 1922 ) . 

(c) A Government servant re - employed in service after the date of compulsory 
retirement may be granted during re -employment or on the termination of re 
employment the amount of leave refused under clauses (a) and ( b ) subject to 
a maximum of six months, his leave salary for the period of leave being regulated 
as if the leave was taken from the date of compulsory retirement. 

Instructions under rulo 86 . 
( 1 ) All leave under Fundamental Rule 86 shall be granted only by Government, 
: . ( 2 ) When a Government servant is permitted to avail himself of the period of leave 
refused within the meaning of Fundamental Rule 86, either during re -employment or on the 
terrainstion of re - employment, the leave taken during the period of re -employment shall be 
debited first against the credit of leave earned during that period, until it is exhausted , and . 
then against any credit of leave refused under Fundamental Rule 86 (a) and carried forward 
under Fundamental Rule 86 (c ) . 


FUNDAMENTAL RULES 


1 


SECTION V.-LEAVE- SALARY . 
87. Subject to the conditions in rules 81, 88 , 89, 90 and 91 a Government servant 
on leave shall, during leave, draw leave - salary as follows : 

(a ) If the leave is due, leave- salary equal to average pay or to half average 
pay , or to average pay during a portion of the leave , and half average pay during 
The remainder, as he may elect ; and 

( 6 ) # the leave is not due , leave -salary equal to half average pay. 
* Provided that when a non - gazetted Government servant takes leave and 

( 1) his pay is less than Rs . 300 ; or 

( ii) the leave taken does not exceed one month , his average pay for the purpose 
of this rule may be taken to be the pay which he would draw in the permanent post held 
substantively by him at the time of taking leave, if this pay be more than the average 
pay. For the purpose of this proviso a temporary post, which is declared 

by the Head 
of the Departmentto be likely to last for not less than three years, should be considered 
as a permanent post for the purpose of calculating leave-salary and a Government servani 
may be considered to hold it substantively . Datated ch.0.1961 Fin. A ) 20112:wan) 

Note --Government servants in inferior service taking leave on medical certificate for leprosy 
or tuberoulosis traatment will be permitted to draw leave salary equal to average pay for a 
pariod not exceeding six months, irrespective of whether a substitute is appointel or not, 
Buhject to the condition that the Government servant produces a certificate from the medical 
ollicer io charge of a recognized leprosy or tuberculosis trentment contre to the effect that le has 
undergone regular treatment during the month for which the leave -galary is claimed . A Govern 
mont servant in inferior service suffering from tuberoulosis who is on the waiting list for 
admission to a recognized tuberoulosis * reatmont contre, shall be eligible for leave salary under 
the foregoing paragraph on the production of a certificate from the official medical attendant 
or the Superintendent of the Goverament He :dquarters Hospital in which he is kept. stating 
that he would hive besa treated as an in patient in such centre if accommodation had been 
available therein . 

88. After continuous absence from duty on leave for a period of twenty - eight 
months, a Government servant will draw leave - salary equal to quarter average 
pay , subject to the maxima and minima prescribed in rules 89 and 90 . 

Notr . - A member of the In ian Civil Service or & Military Commissioned Officer subject to 
the special leave ruleg is entitled to lea vo - salary equal to subsistence grant of this period. 

89. ( 1 ) During the first four months of any period of leave on average pay , 
leave - salary is subject to an absolute maximum of Rs . 4,000 per mensem , but this 
provision shall not apply to any Government servant, not being a member of the 
Indian Civil Service who held on the 28th September 1927 , a post to which a salary 
is attached exceeding Rs . 4,000 a month , or to the person who , at that date , held 
the office of Auditor -General. 

( 2) Except during the first four months of any period of leave on average 
pay , leave-salary is subject to the monthly maxima shown in the following table ; 

Avorage. Half sferage . 

Qusrter everage , 
Outside TO Outside In Outside In 
Agla . Aala . Asla . Asia, Asia . Asia . 
€ BN . £ . 

£ . 

BA . 
Indian Civil Service and Military Con.. 222 2,222 ill 1,111 

miesioped officers subject to the special 
leage rules, 

200 2,000 100 
Other ( overnment servants subject to the 

1,000 

800 
special leave rules. 

150 1,500 75 750 60 000 
Government servants subject to the 
ordinary leave rules , 

Note 1 ,-- The maximum of Average pay does not apply in the case of 8 Govertiment gervant, who is entitled under 
orders previously in force, to prlyllege leave for more than four months during a period equal to that for which he is 
catitled to prl llege leave. 

Note 2. - The maximum of Average pay does not apply to a Government serennt serving In & tacatloa department 
during & period of leave on a verage pay equlvalent to one month for each year since his last leave during which he 
has ant availed himself of the vacation , and to a proportionate fraction of a month during which he has taken a part 
only of the vacation provided that in the case of a Government servant who is transferred with legye to his credit 
from & nOD -vacation to a vacation department, the Local Government shall decido , on the first occasion on which 
be takes leave after such transfer, the period not exceeding lour months for which the flasinun Unit of leave sålory 
shall not be applied to him , 

• Amendment issnied undor tha CW Services ( Governors Provlaces) Doloration Rules, 1088 , 
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G.O.No. 934 , Finance , dated 4th October 1948 . 


In the said rules , at the end of sub - rule ( 4 ) of me 
91 , the following Note shall be inserteci , namely : 


* Note : - Payment of leave - salary in a Colony 

shall be subject to such restrictions 
the matter of foreign exchange as the 
Government of India may from time to 
time impose " . 


Pizzeria 
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90. Subject to the condition that the leave- salary of a Government servant 
shall in no caso exceed his average pay , leave -salary is subject to the monthly 
minima shown in the following table : 


Hal average , 


Quarter avenge. 


Outsida 
Asla . 


la 
Aula 


Іa 
Asla , 
18. 
565 


e . 


5.0.796 har en 


1 


Bakistan 


9184 


Outalde 
Asla , 

E 
Indian Civil Service and Military Coromissioned officers 551 

subject to the special leave rules. 
Other Government servants subject to the special leave 33 

161 165 
rules. 

Government servants subject to the ordinary leave rules. 25 250 121 125 
25.7. u prate 1.--The minima spelled above for Goverment servants other than members ofthe Indian Civil Serdica 
Gaminton and Milltary Commissioned officers subject to the special leave rules apply only when leave is taken or extended out 

Bf Indta elew bere than in Ceylon , Nepal, Burma or Aslen . 

Nold 2 .-- In the case of Xilitary Commissioned Onicer who became subject to these rules before the 9th December 

1930 , the minimum leave-salary during such loave , as may be added under rule 77 (c ) to the leave earted by duty 
funn . Mlowinder theserulesor under the European 

Service Leave Rules of the Civil Bervice Regulations in the case of an officer 
65652 

who was subject thereto on 31st December 1921 , shall be that prescribed by the Military Rulcs to which the officer 

WAS subject immediately before he came under these rules or under the European Service Leave Rules of the Civi 
Dres.fr Service Regulations, 18 the case may be. In the case, however , of an oficer of the Royal Engineers who electe to 

tuke leave under Civil Rules after completing ive years service, the minimum for so much of the leave credited as 
has been earned by service in civil employment shall be at the rate of £ 551 out of Asia sad Bs.655 la Asia or tho pay 
"last drawn by him on duty, whichever is legs . 

( This rule shallhave effect and be deemed always to bave bad elfect as though it had been made 80 amended.) 

Note 3. - A Military Commissioned Officer subject to these rules ,who ta granted leave on medical certifcate in 
6xcess of the amount earned by him under both the Clslland Military Rules may be allowed the civil minimuin rate of 
leave-galary for the period of leavo taken in excess of the amount so earned , 

91. ( 1 ) That portion of leave- salary which represents overseas pay drawn in 
sterling shall be paid in all cases in sterling and unless the Government servant 
exercises his option under sub - rule ( 4) of drawing it in a Dominion or Colony along 
with the balance of his leave - salary , the payment shall be made by the High 
Commissioner for India in London . 

( 2) Subject to the provisions of sub-rule ( 1 ) leave -salary shall be drawn in 
rupees if -due in respect of leave spent in Asia and in sterling if due in respect of leave 
spent out of Asia : 

Provided that 

( a ) In the case of leave on average pay not exceeding four months, or of 
the first four months of such leave if it exceeds four months, leave -salary due in 
respect of an initial period of such leave spent in Asia may , if the officer proceeds * 
out of Asia during the currency of such leave, or within one month of its termination, 
be drawn in sterling and leave-salary due in respect of an initial period of such leave 
spent out of Asia may be drawn in rupees . 

( 6 ) In the case of leave of any other description , or of periods of leave on 
average pay after the first four months of such leave, if the amount of such leave 
spent in Asia prior to embarkation does not in all exceed one month, leave -salary 
in respect of the whole of such leave may be drawn in sterling. 

Note . For the purposes of this rule, Cyprus shall be regarded as outside Asia . 

(c ) In the case of an attachment order having been issued by a court in India 
in accordance with rule 48, Order XII , First Schedule, Code of Civil Procedure, 1908 
( Act 7 of 1908 ), that part of leave salary which is attached shall be remitted to the court 
in rupees by the accounts authority in India notwithstanding that the leave- salary is due 
in respect of leave spent out of Asia. The balance of such leave salary shall be drawn 
in sterling in accordance with the rules in this section, except that the maximum and 
minimum rates of leave salary prescribed in rules 89 and 90 shall be reduced by the 
mount specified in the attachment order, converted into sterling at the rate of exchange 
prescribed by the Secretary of State under sub -rule ( 5 ) of this rule. 

( 3 ) Leave-salary drawn in rupees shall be drawn in India , or in the case ofSabine 
Government servant who spends his leave in Ceylon, Burma or Aden , as the case 

Provided that, in the case of a Government servant who proceeds on leave 17:19 
rom his station of duty in the Persian Gulf or in Iran, leave salary, when payable 
rupees, 

may be drawn in the Persian Gulf or in Iran respectively. 
( 4 ) Leave-salary drawn in sterling shall be drawn in London, or at the Govern . 15754 
it servant s option in any British Dominion or Colony which the Secretary of 2.5.4-1 
3 in Council may by order prescribe for the purpose , provided that the officer 

нұ41 
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spends his leave iu the dominion or colony in which he has elected to draw his leave. 
salary. But if leave -salary due in respect of any portion of leave out of Asia and 
payable to the Government servant in sterling remains undrawn for no fault on his 
part, the local Government may authorize the undrawn amount to be paid in India 
at such rate of exchange as the Secretary of State in Council may by order prescribe. 

(5 ) Leave -salary shall be converted into sterling at such rate of exchange as 
the Secretary of State in Council may by order prescribe. 

(6 ) Any leave - salary drawn outside India shall be subject to deduction of 
Indian income tax and super - tax at the rate which would have been applicable 
if that leave- salary had been drawn in India . 

Note 1 to rule 91..For the rate of exchange, see " Secretary of State s order incorporated 
as "Note 4 - A to rule 61. " 

Note 2 - With reference to Fundamental Rule 91 and in supersession of the Resolution in this 
Department No. 868 - C.S.R . , dated the 8th August 1922, the Secretary of State for India in 
Council is pleased to prescribe that leave - salary may be drawn in sterling in the following British 
Dominions and Colonies : 
Dominion , Colony or Protectorate, eto , 

Designation of Paying Oficer, 
Bahamas 

Receiver-General, Nassau . 
Barbados ( and all other West Colonial Treasurer , Barbados . 

Indian Islands except 

Jamaicaj. 
Bermuda 

Command Paymester, Army Pay Office, Bermuda. 
British Guiana 

Colonial Secretary, Georgetown . 
British Honduras 

Treasurer , Belize , 
Egypt 

Command Peymaster , Army Pay Office, Cairo . 
Folkland Islands 

Treasurer, Stanley . 
Fiji. 

Colonial Treasurer, Suva . 
Gambia 

Treasurer, Pathurst. 
Gibraltar 

Command Paymaster, Army Pay Office, Gibraltar. 
Gold Coast 

Treasurer, Acora . 
Jamaica 

Command Paymaster, Artay Pay Office, Jamaioa . 
Kenya 

Treasurer, Nairobi. 
Malta 

Command Paymaster, Army Pay Office, Malta . 
Mauritius 

Command Paymaster, Army Pay Office, Mauritius or Coloniai 

Secretary , Port Louis. 
New South Wales 

Accountant, Commonwealth Sub - Treasury , Sydney . 
New Zealand 

Commissioner of Pensions, Wellington. 
Nigeria : 

Treasurer, Lagos , 
Northern Rhodesia 

The Treasurer, Livingstone. 
Nyasaland 

Treasurer, Nyasaland Protectorate, Zomba . 
Queensland 

Accountant, Commonwealth Sub - Treasury, Brisbane. 
St. Helena 

Colonial Treasurer , St. Helena . 
Sierra Leone 

Command Paymaster, Army Pay Office , Sierra Leone. 
Somaliland 

Treasurer, Somaliland Protectorate, Berbera. 
South Australia 

Accountant, Commonwealth Sub - Treasury , Adelaide . 
South Rhodesia 

Treasurer, Sallisbury ." 
Tanganyika 

Treasurer, Dar - es - Salaam . 
Tasmania 

Accountant, Commonwealth Sub - Treasury , Hobart . 
Uganda 

Treasurer , Entetbe. 
Union of South Africa 

Secretary for Finance , the Treasury , Pretoria . 
Victoria 

Secretary , Commonwealth Treasury , Melbourne , 
· Vestern Australia 

Accountant, Commonwealth Sub - Treasury , Perth . 
The Seychelles Islands 

The Treasurer, Seychelles Islands. 
Note . - An officer residing in Canada or Newfoundland takes payment from the Home Treasury , reinittance being 
effected under arrangements made by the India Office through the Bank of Montreal, 

92. The rupee and sterling maxima and minima prescribed in rules 89 and 90 
shall be applied to leave - salaries paid respectively in rupees and in sterling. 

93. A compensatory allowance should ordinarily be drawn only by a Government 
sérvant actually on duty, but a local Government may make rules specifying the 
conditions under which a Government servant on leave may continue to draw & 
compensatory allowance, or a portion thereof, in addition to leave - salary . One 
of these conditions should be that the whole or a considerable part of the expense 
to meet which the allowance was given continues during leave . 
Note to rule 93. - See subsidiary rules under Fundamental Rule 44 . 

SEOTION VI . EXCEPTIONS AND SPECIAL CONCESSIONS. 
93 - A . Except, as provided by rules 61 and 64 a Government servant transferred 
to a service or post to which the rules in sections I to V of this chapter apply , from 


. 


. 
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& service or post to which they do not apply, remains under the Icave rules which 
he was subject prior to his transfer : provided that it shall be open to him at the 
time of the transfer or any time thereafter to exercise the option of coming under 
the rules in sections I to V of this chapter, subject to the condition that all leave 
at his credit on the date on which he comes under these rules shall lapse. The 
intention of exercising this option must be specifically declared to the local Govern 
ment or the Governor -General in Council, as the case may be , and the date of such 
declaration shall be the date of coming under these rules. The option once exercised 
is final, 

94. The rules in sections I to V are not applicable to the following Government 
servants whose leave is governed by the Act or by rules made under other sections 
of the Act : 

( a ) Governors and Lieutenant-Governors, Members of the Executive Council 
of Governor-General, or of a Governor or Lieutenant-Governor during their tenure 
of office as such . 

(6 ) The Chief Justices and other Judges of the several High Courts. 
(C) The Bishops of Calcutta , Madras and Bombay. 

(d ) The Auditor -General in India . 
94.A. The rules in sections I to V are not applicable to the Presidents of Legis 
lative bodies, whose leave is governed by orders issued in this behalf by the Secretary 
of State in Council, 

94-B. Except as regards military officers in civil employment, to whom rules 61 
and 62 apply , the rules in sections I to V are not applicable to Government servants 
paid from Military Estimates who are temporarily transferred to service paid from 
Civil Estimates (including service in a tenure post ). Such Government servants 
remain subject to the rules which applied to them before their transfer. 

95. Subject to any exceptions and modifications which the Secretary of State 
in Council may by rule prescribe ( vide. * Schedule No. 2 ) , the special leave rules 
in sections I to V of this chapter apply to Chaplains of the Church of England and 
Church of Scotland on the Bengal, Madras and Bombay Ecclesiastical establishments 
including the Bishops of Lahore, Rangoon, Lucknow and Nagpur. 

96. The only form of leave which may be granted, to a Lieutenant -Governor, 
whether substantive or officiating, is leave on medical certificate for not more than 
six months. On resuming his duties after such leave, he may receive leave - salary 
equal to half his pay for the period of absence. If he does not resume his duties, 
he may draw the leave-salary to which he would have been entitled under rule 97 
had he vacated his post before taking leave . 

97. ( 1) When a Government servant, who has held the office of Governor, 
Lieutenant -Governor, or Member of the Executive Council of the Governor -General, 
or of a Governor or Lieutenant-Governor, takes leave after vacating such office, 
there shall be credited in his leave account a period equivalent to the leave which 
would have been earned under the rules in sections I to V if the duty rendered as 
Governor, Lieutenant-Governor, or Member had been rendered in one of the posts 
to which these rules apply ; and any leave which he has taken during his tenure 
of office shall be debited to his leave account in the same way as if he bad taken leave 
on half average pay under these rules . His leave-salary will be subject to the 
maxima laid down in rule 89 . 

( 2 ) When a Government servant holding substantively any of the offices 
referred to in sub -rule (I) of this rule or the post of Chief Engineer of the Public 
Works Department takes leave immediately on vacating his office or post , or if an 
officer of the Indian Medical Service holding an administrative post is given leave 
under rule 86 , he shall during the leave be left without a lien on any permanent 
post. 

( 3) If leave is taken immediately. on vacating the post of Chief Commissioner, 
Chief Engineer of the Railway Department or posts held by officers in the Superior 
Revenue Establishment of State Railways corresponding in rank to a Chief Engineer, 
the suspended lien of the Government servant which would otherwise repive under 
rule 14 ( e ) may be terminated and the Government servant left during the leave 
without a lien on any permanent post. 

Vide pages 83-84 infra . 


except Madrasa 


yillst , (1 ) Chief Judge of the Small Cause Court of Madras ; and 

30.15 , 40 ) The Administrator-General and Oficial Trustee in Madras. 
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98. The following provisions apply to such holders of the posts enumerated 
below as are not members of the Indian Civil Service subject to the special loa va 
rules under Fundamental Rule 75 : 

( 1 ) Judges of a Chief Court. 
( 2 ) Chief Judges of Small Cause Courts of Presidency Towns and of Rangoon . 
( 3 ) The Secretary to the Government of India in the Legislatite Department. 

( 4 ) A Judicial Commissioner or Additional Judicial Commissioner of the 
Central Provinces. 

( 5 ) The Administrator -General and Official Trustee in Bengal, (Madras or 
Bombay . 

( 6 ) The Administrator -General, Official Trustee, Official Assignee , and Official 
Receiver in Burma . 

( 7 ) An Additional Judicial Commissioner of Sind or of the North - West Frontier 
Province. 

Such Government servants are entitled to leave on the terms which apply to 
Judges of High Courts by rules made under section 104 of the Act, subject, however, 
to the following modifications, namely : 

( a ) their leave-salary shall not exceed , while on ordinary furlough or on 
subsidiary leave, half average pay, and while on furlough on full allowance, average 

( b ) the holders of posts which have not been declared by the local 
Government under Rule 82 (a ) to belong to a vacation department are entitled in 
lieu of the leave credited to the furlough account of a High Court Judge under the 
rules made under section 104 because of his having been detained on duty as a 
Vacation Judge, to a credit in their leave account of a period equal to 
two-elevenths of the period of actual service performed . 

NOTE . — This rule shall not apply to the holders of the following posts, who were not holding them 
prior to the 7th February 1935 - 


pay ; and 


Gmitted 


99. The following Law Officers are entitled to leave under the rules applicable 
to members of the Indian Civil Service : provided that their pay as Government 
servants is fixed at a definite rate and that their whole time is retained for the service 
of Government : 

An Advocate -General. 
A Standing Counsel. 
An Official Trustee or Assignee. 
A Receiver of a High Court. 

An officer of a High Court holding a post which by law can be held by a 
Barrister only . 

A Secretary or Assistant Secretary in the Legislative Department of a local 
Government. 

A Remembrancer, Deputy Remembrancer or Assistant Remembrancer of 
Legal Affairs. 

A Government Advocate or Assistant Government Advocate . 
A Clerk of the Crown . 

A Government Solicitor . 
100. The following provisions apply to military officers in civil employ who 
remain subject to military leave rules (other than military officers serving with 
such Frontier Irregular Cords as may be specified in this behalf by the Governor. 
General in Council) and to non -commissioned officers in civil employ : 

(a ) A local Government may grant to such an officer leave of the following 
kinds : 

( i ) Leave on average pay for four months at a time, not exceeding, in all, 
the privilege leave which it would be permissible to grant to him under tbo rules 
applicable to his case on the date on wbicb be became subject to this rule , plus 1 /11th 
of the duty performed by bim from the beginning of the calendar year following 
that in which he became subject to this rule : 

Provided that, if privilege leave under military rules is not admissiblo in 
respect of the calendar year of transfor, because the officer bas not aotually performed 
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duty in the Military Department during that year , duty counting for leave on aver 
age pay shall commence on the date on wbich he beconies subject to this rule : 

Provided further that , in the case of an officer who became subject to this 
rulu before the 4th of December 1928 and who took privilege lea vo under military . 
rules onding during the first six months of the calendar year in which he became 
subjoet to this rule, duty counting for lcave on average pay shall begin from a date 
six months after the end of such privilege leave but so that is no case shall duty 
performiod before the date on wbich he became subject to this rule count : • 

Provided further that in the caso of an officer serving in a vacation depart 
ment the provisions of rulo 82 shall apply mutatis mutandis, to the calculation and 
grant of leave under sub - clause ( i) above : 

Provided furtber that an officer holding substantively a tenure post who 
is temporarily reverted to military duty , shall be treated as if he had remained 
subject to this rule througbout the period of his absonce from his civil post, any 
privilege leave taken under Military Leave Rules during that period being treated 
as leave on average pay taken upder this rule. 

Note. In the case of a Government servant who is entitled under orders previouely in 
oce, to privilege leave for more than four months, the number of months to be taken at one 
timo as prescribed in sub - clauss ( i ) above may be increased on the first occasion when leave is 
taken under these rules, by the number of months by which the amount of privilege leave due 
exceedis four months . 

( ü ) Any leave other than privilege leave admissible under military rules 
either alone or in combination with leave on average pay . 

( 6 ) The total period of leave should be regulated by the limits in force under 
the military rules to wbich the officer is subject . 

( c ) Leave may be retrospectively commuted by the authority which granted 
it into any other kind of loavo which was admissible to the officer concerned at the 
time when it was granted : 

Provided that , except in the case of an officer holding substantively a tenure 
post, no leave under sub - clause ( ü ) , clause ( a ) of this rule may be granted to ad 
officer unless the local Government is prepared to re -employ him immediately upon 
the termination of the leave : 

Provided also that in the case of an officer holding substantively & tenure 
post, leave under sub - clause ( i ) of clause (a ) may be granted so as to extend beyond 
the expiry of such term if the leave has been applied for in sufficient time before 
tho expiry of the fixed term and refused owing to the exigencies of the public service . 

100 - A . Unless the Secretary of State in Council in any case otherwise directs , 
the following provisions apply to Government servants placed on deputation out 
of India under conditions declared by the Governor-General in Council to be quasi 
European , if the period of the deputation exceeds one year : 

(a ) The period of deputation shall not count as duty for the purposes of this · 
chapter, 

( 6 ) The amount of leave which can be earned by the deputation shall be 
determined by the Secretary of State in Council 

. Such leave can only be taken 
during the period of deputation and will not be credited or debited in the Govern . 
ment servant s leave account. 

( c ) Leave -salary during such leave shall be equal to the rate of deputation 
pay : 

Provided that , where a deputation originally sanctioned for one year or less 
is subsequently extended so that the total period exceeds one year , these provisions 
shall apply in respect of the period in excess of one year . 

100 - B . The following provisions apply to military commissioned officers in civil 
employment, who are borne in the Semi-Effective List, Section II, category ( vi) : 

( 1 ). The amount of leave in terms of leave on half average pay for wbich an 
officer is eligible shall be calculated during the current year in which he is transferred 
to civil employment, at the rate of one -eleventh and, thereafter, three - elevenths, 
of the period spent on duty. 

• Provided that, where privilege leave under military rules is not admissible 
in respect of the current year of transfer, the calculation shall be made at the rate 
of three -elevenths from the date of transfer , 


9.2.10.Ms , 641. Finance (C.S.R.Ldated_28th June 1948 . 

Amendments . 
1. After Subsidiary Ruile 2 , under Fundamental Rule 
101 ( a ) the following Subsidiary Rule shall be added , namely : 

" 3. All Heads of Departments and other competent 
authorities nay grant maternity leave to Woenen Government 
gervants under their control subject the restrictions laid 
dom in the Subsidiary Rule under Fundamental Rule 66 . 

2. The delegation under Fundamental Rule 101 ( a ) shall 
be onlttei . 
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( 2 ) The maximum amount of leave which may be granted to an officer at any 
one time is , in terms of leave on half average pay , twelve months... 

( 3 ) During leave granted under this rule, the officer may at his option draw 
leave salary equal to average pay or to half average pay , or to averago pay during 
ra portion of the leave and - half average pay during the remainder, the leave on 
average pay being reckoned as twice the amount actually taken . 

(4 ) Any privilege leave admissible to an officer under military rules, on the 
date of his transfer to civil employment may be taken in addition to leave earned 
under this rule but shall count as twice that amount of leave on balf average pay 
for the purpose of clause ( 2 ) of this rule . 

(5 ) Leave on medical certificate on balf average pay and extraordinary leave 
without pay , on medical certificate or on urgent private affairs, may be granted up 
to a maximum of three months in each case where the amount of leave earned under 
clause ( 1 ) of this rule has been exhausted . 

(6 ) Leave under this rule shall normally be taken during the tenure of the 
officer s appointment but in special circumstances may be taken after its termination 
but if an officer has reached the age of compulsory retirement, the grant of leave 
to him shall be subject to the provisions of rule 86 . 

( These amendments shall have offect from the 14th September 1937. ) 
Note . - These amendments apply only to the military comunissioned officers in civil employ 
transferred to the Semi-Effactive List, Section II , category ( vi) on or after the 14th September 
1937, and not to those who were already transferred before that date . 

101. A local Government may make rules regulating the grant to Government 
servants under its control of 

(a ) maternity leave to female Government servants ; and 

(6 ) leave on account of ill - health to members of subordinate services specified 
in such rules whose duties expose them to special risk of accident or illness . 
Such leave is not debited against the leave account . 

Subsidiary Rules under Rule 101 (a ) -Maternity leayee 
1. A competent authority may grant maternity leave on average pay to permanent married 
women Government servants for a period which may extend up to two months. Non -permanent 
Government servants should take for maternity purposes, the ordinary leave on average pay tor 
which they may be eligible. If, however , a non -permanent women Government servant is not 
eligible for any leave on average pay or if the leave to her credit is less than two months, maternity 
leave may be granted for a period not exceeding two months or for the period that falls short 
of two months, as the case may he . 

2. Leave of any other kind may be granted in continuation of maternity leave, if the request 
for its grant be supported by a medical certificate . 

Delegation under Rule 101 ( a ). 
The authorities specified in column ( 1 ) of the table below are empowered to grant maternity 
leave to the women Government servants specited in the corresponding entry in column ( 2) 
thereof to the extent specified in the corresponding entry in column ( 3 ) of the said table - 

TABLE . 

Women Government 
Authority empowered . 

Extent of power. 
maternity leave may be 

granted , 
( 1 ) 

( 2 ) 

( 3 ) 
1 The Director of Public Instruction Women Government ser . Full power. 

vants under his 

control. 
2 The Surgeon.General 

Do. 

Do. 
3 The Director of Public Health 

Do. 

Do. Se sein 
4 The Commissioner of Labour and 

Do. 
Rural Uplift. 
5 The Director of Industries and Com . 

Do , 

Do. 
merce . 

Do, 

Do, 
6 Tho Principal, School of Indian 
Medicine . 

Do. 
7 Commandant , Indian Women Civio Women Government ser 
Corps. 

vents under her control . 

Do , 
8 In pectresses of Girls Schools 

Women Secondary Grade 

teachers and othor 
Go ernment servants 
whose 

PAY does not 
fxceed that of Women 
Secondary Grade 
teachers . 


servants to whom 


Do. 


0.0.is.No.407 , zinance , dated 23 tn April 1949 , 

dinen dment. 
In suvsidiary Rule 5 under Fundamental Bule 101( b ), tie 
words "nursing orderlies ? silall be added at the end , 


ใช้ ( ! 


G.O.Ms.No. 797. Finance , dated 13th August 1948 , 

After Subsidiary Rule 2 , the following subsidiary Rule 
shall be inserted , namely : -- 

" 2 - A . A Government servant who holds only a temporary or 
officiating post and has no lien on a permanent post except 
ing a police constable or head constable is not entitled to 
hospital leave " ; 


For Subsidiary Rule 3 the following Subsidiary Rules 
shall be substituted namely : 

" 3. Hospital leave on half average pay may be granted for 
a period not exceeding six months in every three years of 
service to å Government servant of one of the classes mention 
ed in Subsidiary Rule 2 , when he is detained in hospital or 
is receiving medical aid as an out - patient ; that is to say , 
à Government servant may not take more than six months 
hospital leave before he has completed his third year of 
service not more than six months between completing his third 
Fear and sixth year of service and so on , It is inadmissible 

in such treatment is necessitated by intemperance or irre 
: lar habits , It may be combined with other leave which may 

admissible , provided that the total period of leave so 
ambined shall not exceed 28 months " . 


0.0.NO.lis.721 , Finance ( 0.9.2 ) , natel 23ri July 1949 , 

Agendnent . 
In Subsisi iary Ridle ? , under Fundamental Rule 101 ( b ) , 
for the worls "press employees and syces in Oiyil Ateri 
nary Department " , the voris " ore as employees ani syees 
in the Civil Veterinary Desartant , lending riremen , 
fireden , firemen - iriv - rs , driver - pechanics , workshop 
staff , ambulance drivers an ambulance attendants in the 
Madrae Fire Services Deportment shall be substituted . 
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- 


1 


Do. 


Womon Government 
duthority empowered . 

servants to whoin 

Extent of power . 
niaternity leave may be 

granted . 
9 The Principal, Lady Willingdon Train . Women Secondary Grade Full power . 
ing College for Women , 

teachers and other 

Government servants 
whose pay does not exceed that of Women Secondary Gracle 

teachers. 
10 Superintendeots of 
The General Hospital, Madras 

Staff Nurses 

Do , 
The Rayapuran Hospital, Madras . 
The Hospital for Women and 

Children , Madras. 
The Victoria Caste and : Gosha 

Hospital, Madras. 
The King George Hospital, Vizaga 

patam , 
11 District Medical Officers 

Do. 

Do. 
Civil Surgeons 
Superintendents of 
The Government Royapetta Hospi. 
tal, Madras. 

1 
The Ophthalmic Hospital , Madras. 
The Mental Hospital. Madras . 
Tho Tuberculosis Sanatorium , Tam . 

baram . 
12 Superintendents of State hospitals (it . Midwives and Womene Do , 

cluding mental hospitals ), District clerks , compounders, 
Medical Officers and Civil Surgeons. nursing orderlies, totie 

and attendants under 

their control . 
13 The appointing authority concerned . Women teachers of 

labour sc ools includ : 
ing Kallar schools and Criminal Tribes anttlement schools . 

Subsidiary Rules under Rule 101 (1 ) -- Hospital leova , 
I. The grant of hospital leave is subject to the condition that the leave- salary is not in 

pion to the benefits to which the employee may be entitled under section 4 ( 1 ) (d ) of the 
kmen s Compensation Act but is inclusive of them . 

2. All inferior Government servants and subordinates of the following classes, whether in 
ferior or superior service, are eligible for bospital leave : 

Polico head constables and constables, daffadars, lance daffadars and sowars , in the towar 
oop of the Madras City Police , jails matrons, head warders and warders , foresters in receipt of 

ay not exceeding Rs . 40 , forest guards, forest reserve watchers, bead warders, warders and 
ervants in mental hospitals, petty officers of the Excise Department, press employees and syces,, 
2 Civil Veterinary Department. 

3. Hospital leave on half average pay may be granted for a period not exceeding six monthe 
in every three years of service to a Goverament servant of ono of the classes mentioned in Subsi. 
diary Rule 2 when ho is detained in hospital or is receiving medical aid as an out-patient. It is 
nadmissible when such treatment is necessitated by intemperance or irregular habits. It may 
be combined with other leave which may be admissible, provided that the total period of leave 
o combined shall not exceed 28 months . 

4. If the detention in hospital was due to an injury received or a disease contracted in the 
Surse of duty , and it is also certified not to have been due to imprudence, average pay may be 
llowed for a period not exceeding three months in every three years. If the medical officer 
ertifies that the injury or disease necessitates detention in hospital, that there is no hospital 
rithin convenient distance to which the patient may be sent and that home treatment is possible, 
reatment as an out- patient may be considered to be detention in hospital for the purpose of this 
ib - rule. 

5. The following menials employed in the Government Medical institutions are liable to con 
ract illness in the performance of their duty . If the head of the office is satisfied that an illness 

ns been contracted or aggravated through the discharge of their duty , thay may be allowed 
Jalf pay while it continues whether a substitute is paid or not ; but the period of leave on kalf 
may shall not exceed sis months in any one term of three years, whether the leave is taken in 
ne period or by instalments :-- Dhobis, barbers, attendants, lascars, ayahs, sweepers, dis 
infecting coolios, dispensing coolie (Royapetta Hospital), cooks , maties, water men and women , 
nasalchies (Hospital for Women and Children ), chauffeurs or ambulance car drivere, drivers 
r £.steam laundries, bullock coach driver (Mental Hospital, Madras ), mortuary attendant (Govern . 

at Rayapuram Hospital ), maistris and assistant maistris, carpenters, painter, bricklayer and 
sliūgon, tailors, blackemith (Mental Hospital, Madras ), liftmen , fitter coolies, gas coolies and 


( es confif ) 

. 


102. A local Government may make ruleg regulating the grant of leave on account 
of ill health to officers and scamen of Government vessels. Such leave is not debited 
against the leave account. 
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103. A local Government nay make rules regulating the leave which may be 
earned by 

( a ) temporary and officiating service ; 
( b ) service which is not continuous ; and 

( c ) part -time service, or service which is remunerated wholly or partially by 
the payment of honoraria or daily wages ; provided that such rules shall not grant 
more favourable terms than would be admissible if the service were substantive, 
permanent and continuous . 

The condition of an extra expense to the Government referred to in this 
rule shall not apply to the unpassed ex -settlement clerks re - enployed in Revenue 
and other departments. 

: Subsidiary Rules under Rule 103 ( a ) . 
1. A temporary Engineer of the Public Works Department may be granted leave on such 
terms and with such leave-salary as Government may think fit in each individual case provided 
that the leave and leave- salary are not in excess of those admissible to a Government servant 
subject to the ordinary leave rules . 

2. Leave may be granted to any other Government servant without a lien on a permanent 
post while officiating in a post or holding a temporary post, provided that the grant of the leave 
involves no extra expenses to the Government . On this condition such a Government servant 
may be granted 

(a ) leave on leave- salary equivalent to average pay up to one - eleventh of the poriod spent 
on duty, subject to a maximum of four months at a time, or 

(6 ) on medical certificate , leave on leave - salary equivalent to half average pay for three 
months at any one time, or 

( © ) extraordinary leave under Fundamental Rule 85 for three months at any one time. 
Note 1 .-- The Government reserve the power to wajve the proviso that there should be no extra expense in 
special cases. 
Note 2. When a non - gazetted Govemment servant takes leave and 

( 1) his pay is less than Rs. 300 , or 

( ii ) the leave taken does not exceed one month , 
his average pay for the purpose of this rule may be taken to be his pay at the time of taking leave , if this pay be 
more than the average pay . 

Note 3 .-- Health Inspectors have been permitted to count their previous pensionable service under local bodies 
for leave in combination with subsequent Government service subject to the following conditions : 

( i ) Such service should be allowed to count for leave in combination with the subsequent Goveroment service 
provided the Health Inspector has completed his period of probation , and is not likley to revert from Government 
service , and 

( ü ) The leave salary is debited to the local bodies concerned until the amount of leave at the credit of such 
Health Inspector at the time of transfer to Government service is entirely exbausted , 
In the case of local fund and municipal servants 

who are merely acting or probationary Health Inspectors, their 
Jeave should continue to be regulated by subsidiary Rule 2 to Fundamental Rule 103 ( a ). 

E.cception . In the case of Government servant officiating in a permanent post or holding a 
temporary post in a vacation department leave granted under clause ( a ) of this rule shall be on 
leave-salary equivalent to half average pay. Provided that such a Government servant may be 
granted under that clause , leavo on leave -salary equivalent to average pay to the extent of one 
month for each year of duty in which he has availed himself of not more than 15 days of the 
vacation (Government of India , Fizance Department, Resolution No. 783 - C.S.R . , dated the 8th 
July 1922 ) . 

3. If such a Government servant is without interruption of duty , appointed substantively 
to a permanent post, his leave account will be credited with the amount of leave which he would 
have earned by his previous duty if he had performed it while holding a permanent post 
substantively , and debited with the amount of leave actually taken under rule 2. Leave taken 
under rule 2 is not an interruption of duty for the purpose of this rule. This rule has retros 
pective effect in the case of Government servants in permanent service at the time these rules 
come into force . 

Temporary and officiating service rendered under the Government of India or apy Provincial 
Government and followed by confirmation under the Government of Madras without interruption 
of duty will, up to the extent mentioned above, be taken into account for the purpose of the leave 
account, provided that under the rules laid down by the other Government such sorvice would 
have counted had the Government servant in question continued in the service of that Government 
without a break of service till confirmation . 

Subsidiary Rule under Rule 103 ( 6 ) , 
Service in an establishment which is employed only at certain seasons in each year does not 
qualify for leave except in the case of men who are drafted into such an establishment from other 
Lehmanent or temporary posts. 

Subsidiary Rules under Rule 103 ( c ) . 
1. Subject to the condition that the grant does not involve extra cost to Government , Law 
Officers and other part -time Government servants may be granted leave as follows:--- 

( i ) if they hold permanent appointments, leave not exceeding that admissible to a full . 
time permanent Government servant , and 

(ii) if they hold tomporary or officiating appointments , leave not exceeding that admissible 
to a full-time temporary or officiating Government servant, 

Note ( i) ... This rule does not apply to part - time service in posts held as collateral charges by oficers who have 
Another main appointment under Government. In such a case no leave is eained in respect of service in the collateral 
pogte . 

Nde ( 11 ).— The condition that the grant should not involve extra cost does not apply to the part- time servicea 
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2. Subsidiary Rule 1 of the Maternity leave rules issued under Fundamental Rule 101 ( aj 
applies to women einployed under Government at pioce rates or daily rates in permunent or quasi 
perinanent concerns. 

104. During their period of probation or apprenticeship probationers and 
apprentices are entitled to leave as follows : 

( a ) If appointed under contract in the United Kingdom with a view to perma 
nent service in India , or if appointed in the United Kingdom to posts created tempo 
rarily with the prospect, more or less definite , of becoming permanent 

( i ) to such leave as is prescribed in their contracts, or, when no such pres . 
cription is made ; 

( ü ) ( 1 ) when the period of probation is not less than three years, to the 
same leave which would be admissible if they held permanent posts ; or 

( 2 ) when the period of probation is less than three years , to leave on 
average pay up to one -eleventh of the period spent on duty , to which may be added, 
on medical certificate, leave on half average pay ; provided that the total leave 
granted under this clause shall not exceed three months reckoned in terms of leave 
on average pay ; and 

( 6 ) if appointed otherwise, to such leave as is admissible under rules framed 
on this behalf by the local Government, subject to the proviso in Rule 103 . 

Subsidiary Rules under Rule 104 . 
1 , In these rules 

( a ) Probationer means a Government servant recruitod with a view to substantive appoint. 
ment to the cadre of a department on completion of his period of probation . 

( b ) Apprentice means a person deputed for training in a trade or business with a view to 
employment in Government service , who draws pay at monthly rates from Government during 
such training but is not employed in or against a substantive vacancy in the cadre of a dopart 
ment. 

2. Leave may be granted to a probationer, who has not comploted his period of probation , 
in accordance with the provisions of Subsidiary Rule 2 upder Rule 103 ( a ). If , however, the 
probationer has completed the period of his probation and is awaiting appointment as a full 
member of the service , he may be granted such leave as would be admissible to him if he held his 
post substantively othorwise than on probation. This rule does not apply to a probationer in 
the inferior service . 
3. Leave of the following kinds may be granted to an apprentice : 

(a ) On medical certificate , leave on leave -salary equivalent to half average pay for a poriod 
not exceeding one month in any year of apprenticeship . 

( 6 ) Extraordinary leave under Fundamental Rule 85 . 


CHAPTER XI. - JOINING TIME . 
105. Joining time may be granted to a Government servantto enable him 

( a ) to join a new post to which he is appointed while on duty in his old post ; or 
( b) to join a new post 

(i) on return from leave on average pay of not more than four months 
duration or 

( i) when he has not had sufficient notice of his appointment to the new post , 
on return from leave other than that specified in sub - clause ( i ) ; or 

( c ) to travel from the port of debarkation or , in the case of arrival by air - craft, 
from its first regular port in India and organize his domestic establishment when 
he returns from leave or deputation out of India of more than four months 
duration ; or 

( d ) (i) to proceed from a specified station to join a post in a place in a remote 
locality which is not easy of access ; 

( ii) to proceed on relinquishing charge of a post in a place in a remote locality 
which is not easy of access to a specified station : 

Provided that joining time shall not be allowed for the purposes specifier? 
in paragraph ( c ) or paragraph (d ) to any person to whom rule 98 applies. 

Note 1 .-- The following audit instruction has beon issued under this rule : -- 

If vacation is coinbined with lonve, joining time should be regulated under clauso ( b ) ( i ) 
of Fundamental Rule 105 if the total period of loave and vacation combined is less than four 
months duration and under clause ( c ) if tho leave out of India and vacation combined is 
more than four months . 

Note 2.Probationers holding training posts which they may be considered as taking with 
them on transfor are entitled to joining tune on transfer under this rule . In other cases, an 
officer deputed for training is allowed only the time actually required for the jonrney between 


0.0.No.Ms.410 , Finance , dated 6th April 1950 . 


Amendment . 


In Fundamental Rule 106 , after the subsidiary 
rules , the followin ; Note shall be inserted , namely : 


" Note : The authority s actioning the transfer 
nay , in special circumstances, reduce the period of 
joining time admissible under the above rules. 
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the place of training and the station from which he proceeds and the time so taken is to be treated 
as part of the period of training. In the case of civil officer granted 

commissions in the Army in 
the period of training will not,however ,include the time spent in journeying to and from the 
station at which training is carried out . 
same or another service by direct recruitment 5.all be allowed joining time and transit 

Xote 3.- Probationers and approved probationers in one service when appointed to the 
but not travelling allowance . 

pay , 
106. A local Government may make rules regulating the joining time admissible 
in each of the cases mentioned in rule 105 and specifying the places and stations 
to which clause (d) of that rule shall apply. Such rules should be framed with due 
regard to the time required for actual transit and for the organization of domestio 
Establishment. 

Subsidiary Rules under Rule 106 . 
1. Not more than one day is allowed to o Government servant in order to join a new post 
when the appointment to such post does not necessarily involve a change of residence from the 
station to another. A holiday or Sunday, counts as a day for the purpose 

of this rule . No joining 
time is admissible incases where 

thechange of post does not involve an actual change of office . 
2. In cases involving a change of station , the joining time allowed to a Government servant 
is subject to a maximurn of 30 days. Six days are allowed for preparation and, in addition, 
a period to cover the actual journey calculated as follows : 
( a) For that portion of the journey which he travels or might travel 

One day for 

eachi 
By railway 

250 miles 
By ocean steardor 

200 Or any longer time actually occupied 
By river steamer or by motor or 80 § in the journey . 

stean launch 
By motoryof horse drawn con . 80 1,00.715 Zims, on 21.7.50. 

veyance.plying for public trire . - 
In any other way 

15 
(0 ) For any fractional portion of any distance prescribed in clause ( a ) an extra day is 
allowed . 

(c ) When part of the journey is by steamer, tho limit of six days for preparation may be 
extended to cover any pariod unavoidably spent in awaiting the departure of the steamer . 

(d ) Travel by road not exceeding five miles to or from a railway station at the beginning 
or end of a journey does not count for joining time. 

le) A Sunday does not count as a day for the purpose of calculation in this rule , but 
Sundays are included in the maximum period of 30 days. 

3. By whatever route & Government servant actually travels, his joining tine shall, unless 
the head of the department for special reasons otherwise orders, be calculated by the route which 
travellers ordinarily use . 

4. If & Government servant is authorized to make over charge of a post elsewhere than at 
its headquarters his joining time shall be calculated from the place at which he makes over 
charge . 

6. ( i) Within the maximum of 30 days the head of the department may extend the joining 
time admissible by rule 

( a) when the Government servant has been unable to use the ordinary mode of travelling 
or , notwithstanding due diligence on his part , has spent more time on the journey than is allowed 
by the rules to the extent of the time actually taken ; or 

( 0 ) when such extension is considered necessary for the public convenience or for the 
saving such public expenditure as is caused by unnecessary or purely formal transfers to the 
extent necessary ; or 

( c ) when the rules have in any particular case operated harshly ; as, for example , when 
& Government servaxt through no fault on his part missed a stoumer or fallon ill on the joumey 
to the extent necessary , on such condition as to allowances or otherwise as the head of the 
department may think fit . 

( ii ) All other cases require the sanction of the local Government. 
8. When a Government servant, returning from leave or deputation out of India exceeding 
four months, takes joining time before joining his post , his joining time shall begin from the date 
of his arrival at the port of disembarkation , or, if he returns by air from the day following that 
on which the aircraft in which be returns arrives at its first regular port in India , and be calculated 
from such port as prescribed in rule 2 ; provided that where the joining time so calculated is 
less than ten days he may avail himself of joining time for ten days. 

7. If a Government servant is appointed to a new post while in transit from one post to 
another, his joining time begins on the day following that on which he receives the order of 
appointment, but no second period of six days for preparation is admissible , 

8. If & Government servant takes leave while in transit from one post to another, the period 
which has elapsed since he handed over charge of his old post must be included in his leave, 
unless the leave is taken on modical certificate. In the latter case , he may be allowed the joining 
time calculated for the journey from his old station to the place to which he hasproceeded on 
his route to the new station . 
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9. If a Government servont is appointed to a now post while on leave on avorage pay of 
not more than four months duration his joining time shall bo calculated from his old station or 
from the place at which he received the order of appointment, whichever calculation will entitle 
bin to the less joining time . If the leave is being spent out of India , and the order of appointment 
to the new post reaches him before he arrives at the port of dobarkation , the port of debarkation 
is the place in which he received the order for the purpose of this rule . 

In cases falling under this rule in which a Government servert joins bis post before the 
expiry of his leave plus full joining time adinissible, the period short takon shall be considered 
8a loave not enjoyed and a corresponding portion of the loave sanctioned shall be cancelled 
without any reference to tha authority which granter the leave . 

10. The authority which granted the leave will decide whether the notice referred to in 
Fundamental Rule 105 (6 ) ( ii ) was insufficient. . 

11. When Vacation begins or holidays immediately preceding vacation begin , during or 
innediately after the expiry of the joining time admissible to & Government servant, or when a 
Government servant is transferred during a vacation , he may be permitted to join at the end of 
the vacation Although the usual joining time is thereby exceeded . 

12. When a Govornment servant under the administrative control of the local Govertinent 
is transferred to the control of another Government which had made rules prescribing amounts 
of joining time, his joining time for the journey to join his post under that Government and 
for the return journey will be governed by those ruleg. 

107. A Government servant on joining time shall be regarded as on duty and shall 
be entitled to be paid as follows : 

(a ) If on joining time under clause ( a) of rule 105, he is entitled to the pay 
which he would have drawn if he had not been transferred , or the pay which he will 
draw on taking charge of his new post, whichever is less. 

( a - A ) Oficers of the Educational Department with or without substantive appoint 
ments who are deputed to undergo a recognized course of training in a training institution 
may be allowed pay for the period spent in transit to and from the training institution 
at rates not exceeding half of the pay they drew prior to their deputation . 

(6 ) If on joining time under clause ( b) or ( c) of rule 105 he is entitled 

( i) when returning from extraordinary leave, other than extraordinary 
leave not exceeding fourteen days granted in continuation of other leave ; if & 
member of the Indian Civil Service or a military commissioned officer subject to the 
civil leave rules , to subsistence grant ; otherwise, to no payments at all. 

( ü ) when returning from leave of any other kind, to the leave- salary which 
he last drew on leave at the rate prescribed for the payment of leave -salary in India : 

Provided that the amount of half average pay to be drawn during joining 
time by a member of the Indian Civil Service or a military commissioned officer 
subject to the civil leave rules returning from leave on half average pay shall be 
calculated without regard to the limits prescribed in rule 89 . 

Note 1.A military officer subject to the military leave rules who retains & lien on his civil 
post is entitled, on joining time under sub-clause ( ii ) above, to draw the same amount of leave 
salary which he would have drawn had he taken leave under civil leave rules ; provided that such 
leave - salary shall not be less than that which he actually drew during the last portion of Lis leave . 

( c ) If on joining time under clause (d ) of rule 105 , he is entitled to pay as 
though he were pn duty in his post . 
big . Note 2.- mind servant on transfer is not entitled to be paid while on joining 
time unless }iis transfer is made in the public interests . 
hegey 108. A Government servant who does not join his post within his joining time is 
entitled to no pay or leave- salary after the end of the joining time. Wilful absence 
from duty after the expiry of joining time may be treated as misbehaviour for the 
purpose of rule 15 . 

108 - A . A person in employment other than Government service or on leave 
granted from such employment, if in the interests of Government he is appointed 
to a post under a local Government, may , at the discretion of the local Government, 
be treated as on joining time while he prepares for and makes the journey to join 
the post under Government, and while he prepares for and makes the journey on 
reversion from the post under Government to return to his original appointment. 
During such joining time he shall receive pay equal to the pay , or , in the case of 
joining time immediately following leave granted from the private employment, 
to the leave-salary , paid to him by his private employer prior to his appointment to 
Government service, or pay equal to the pay of the post in Government service, 
whichever is less , 
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CHAPTER XII .-- FOREIGN SERVICE . 
109. The rules in this chapter apply to those Government servants only who are 
transferred to foreign service after these rules come into force. Government servants 
transferred previously will remain subject to the rules in force at the time of transfer . 

Note to Rule 109 .-- Governmeut sorvants who wero transferred to foreign service before the 
1st January 1922 are entitled to take the benefit of the new rules contained in Chapter X , 
and will be adjudged to bave elected to do so if they do not exerciso the option given by Fundit 
mental Rule 58. To cover cases in which such Govornment servants coine under the new leave 
rules, the Government of India have ruled 

(i) that their pay in foreign service shall be treated as pay for the purpose of calculating 
loave salary ; and 

( ii ) that the existing obligation of foreign employers to pay a portion of leave allowances 
during privilege leave shall be held to continue during the first four months of any period of leave 
on arerago pay . 
( Government of India , Finance Department, Resolution No. 35 - E.B . , dated 18th January 1922 , 

in G.0 . No. 115 , Finance , dated 3rd Febrljary 1922. ) 
· The expression “ their pay in foreign service "mentioned in clause ( i ) above means the рау 
drawn in foreign service less such part of it as may be paid as contribution . " In the case of officers 
who are exempted from the payment of contribution , leave - salary should be based on the actual 
pay in foreign service without regard to the contribution which would have been paid but for the 
exemption . 
( Government of India, Finance Department,Endorsement No. 1185 - E.B ., dated 29th September 

1922 , in G.O. No.851, Finance , dated 7th October 1922. ) 
110. ( a ) No Government servant may be transferred to foreign service against 
his will. 

( 6 ) A transfer to foreign service outside India may be sanctioned by the 
Governor -General in Council. 

( c) Subject to any restrictions which the Governor -General in Council may by 
general order impose in the case of transfer to the service of an Indian State , a transfer 
to foreign service in India may be sanctioned by the local Government under which 
the Government servant transferred is serving. 

Note . Therestrictions imposed by or under clauses ( 6 ) and ( c ) of Fundamental Rule 110 on 
the powers of the Provincial Government do not apply in relation to Governinent servants under 
their rule -making control. 

Delegations under Rule 110 ( c) . 
1. The Board of Revenue may sanction transfer of non - gazetted Government servants under 
its control to foreign service in the Madras Presidency including service under Indian States in 
political relations with the Madras Government. 

2. The Surgeon General may sanction transfer of medical officers and subordinates of and 
below the rank of Assistant Surgeon to foreign service in the Madras Presidency . 

3. The Registrar of Co -operative Societies may sanction the transfer of non - gazetted Govern 
ment servants other than Assistant Registrars of Co -operative Societies and Co - operative Sub 
Registrars under his control to foreign service in the Co - operative Institutions in the Madras 
Presidency . 

4. The Director of Public Health may sanction the transfer of second - class Health Officers 
to foreign service under local bodies . 
111. A transfer to foreign service is not admissible unless 

(a ) the duties to be performed after the transfer are such as should , for public 
reasons , be rendered by a Government servant, and 

(6 ) the Government servant transferred holds, at the time of transfer, a post 
paid from general revenues, or holds a lien on a permanent post , or would hold a 
lien on such a post had his lien not been suspended . 

Note 1 .-- The Government of India have held that the transfer of a temporary Government 
servant to foreign service is permissible . 
(Government of India letter No. F. 86 -C.S.P ., dated 22nd July 1924 , recorded in G.O. Ms. No. 011 , Finance, 

dated 22nd August 1924. ) 
Note 2. — The loan of a Government servant to a private undertaking is to be regarded as a 
very exceptionalmeasure requiring special justification on a rigorous application of the principle 
enunciated in clause ( a ) of this rule . 

112. If a Government servant is transferred to foreign service while on leave 
he ceases, from the date of such transfer, to be on leave and to draw leave-salary . 

113. A Government servant transferred to foreign service shall remain in the 
cadre or cadres in which he was included in a substantive or officiating capacity 
immediately before his transfer and may be given such substantive or officiating 
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promotion in those cadres as the authority competent to order promotion may 
decide. In giving promotion , such authority shall take into account 

( a ) the nature of the work performed in foreign service , and 

( 6 ) the promotion given to juniors in the cadre in which the question of 
promotion arises, 

114. A Government servant in foreign service will draw pay from the foreign 
employer from the date on which he relinquishes charge of his post in Government 
service. Subject to any restrictions, which the Governor-General in Council may by 
general order impose, the amount of his pay , the amount of joining time admissible 
to him and his pay during such joining time will be fixed by the authority sanctioning 
the transfer in consultation with the foreign employer. 

Delegation under Rule 114 . 
1. The Board of Revenue, the Surgeon - General and the Registrar of Co - operative Societies , 
have power to fix the pay in foreign service of Government servants whose transfer to such service 
they are empowered to sanction , subject to the following conditions : 

(a ) The pay does not exceed by more than 25 per cent of tho pay admissible frora timo 
to tirne in the cadre in which the Government servant concerned held a post prior to his transfor . 

(6 ) No concessions are sanctioned in addition to pay , except 
( i ) Payment of leave and ponsion contributions by the foreign employer. 

( ii ) Grant of travelling allowance under the subsidiary rules . * 

(c ) In the case of medical officers and subordinates lent to local bodies the pay shall bo 
that admissible in the cadres in which they held posts prior to their transfer, but such compen . 
satory allowances as aro attached to the posts in foreign service may be permitted to be drawn . 

2. The powers of the Director of Public Health to transfer second - class Health Officers to 
foreign service under local bodies shall be subject to the condition that no concession is sanctioned 
in addition to the grade pay of the officers except 

( i ) payment of leave and pension contributions by the local body , and 

( ü ) grant of travelling allowance under the Madras Travelling Allowance Rules . 
Note I to rule 114. - The travelling allowance of a Government servant both in respect of the 
journey on transfer to foreign service and the journey on reversion therefroin to Government 
service will be borne by the foreign employer. 

M.B.- The above note applies even in cases where the Government servant lent takes leave on reversion before 
joining duty under Government. 

Note 2. — The Governor - General in Council has issued the following orders regulating 
the amount of remuneration which may be sanctioned by a local Government for a Government 
sorvant transferred to foreign service in an Indian Stato and has decided that these orders should 
also apply to Government sorvants lent to other foreign employers in India . 

These orders will apply to all Government servants who are not under the rule -making control 
of the local Government and to Government servants under the rule - making control of the local 
Government when a transfer to foreign service in an Indian State is involved 

( 1 ) When the transfer of a Govomment servant to foreign service in an Indian Stato is 
sanctioned , the pay which he shall receive in such service must be precisely specified in the order 
sanctioning the transfer. If it is intended that he shall receive any remuneration , or enjoy any 
concession of pecuniary value, in addition to his pay proper , the exact nature of such remuneration 
or concession must be similarly specified . No Government servant will be permitted to receive 
any remuneration or enjoy any concession which is not so specified ; and , if the order is silent 
as to any particular remuneration or concession, it must be assumed that the intention is that 
it shall not be enjoyed . 

( 2 ) No order of transfer to foreign service shall be issued by a local Government without 
previous consultation with its Finance Department . It shall be open to that department to 
prescribe, by general or special order , cases in which its consent may be presumed to have been 
given . 

( 3 ) The following two general principles must be observed by local Govornments in sanc . 
tioning the conditions of transfer : 

( a ) The torms granted to the Government servant must not be such as to impose an 
unnecessarily heavy burden on the Indian State which employs him . 

( b ) The terms granted must not be so grently in excess of the remuneration which the 
Government servant would receive in Government service as to render foreign service appreciably 
more attractive than Government service , 

( 4 ) Provided that the two principles laid down in paragraph ( 3 ) above are obsorved , a . 
local Government may sanction the grant of the following concessions by the foreign employer. 
Such concessions must not be sanctioned as a matter of course , but in those cases only in which 
their grant is in accordance with local custom and the wishes of the Durbar and is , in the 
opinion of the local Government, justified by the circumstances. The value of the concessions 
must be taken into account in determining the appropriate rate of pay for the Government 
servant in foreign service : 

( a ) The payment of contributions towards leave -salary and pension under the ordinary 
rulestejulating such contributions . 


• Madras Manunt of Special Pay and Allowances , Part II. 

Vide subsidiary rule under Fundamental Rule 7 . 


. 


G. ). No. 1039. F ! nance , dated 10th November 1948 . 


In Note 3 under Fundamental Rule 114 , for the words 
Hand the Indian Central Tobacco Committee " , the words the 
In : 11an Central Tobacco Committee and the Indian Council of 
Agricultural Research " shall be substituted , 


Government of Madras , 

Abstract , 
fundamental Rules - Foreign Service - Calculation of leave salary 
contribution in respect of joining time taken under ? undariental Rule 
1u5 ( b) while roceedin, on foreign service - Comptroller & Auditor 
Jene . alls letter - Pecorded and communicated . 


Finance Departient. 
0,0..S; NO.710 

dated 20th July 1950 . 
Letter No.229 - A ! 40-50 dated 17th May: 1950 from the controller 
. Luditor General of India , şimla to all Accountants Generrl . 


Recordea . 


2. The decision on the Comptroller & Auditor General will apply 
tù coverin.cent servenis of the Kadras State transferred to foreign ser 
vice , aith eifeot irom the date of these proceedings. 


( By Order Oi Sis Excellency the Governor ) 


1.3 . VETRARAFINACIARI, 
Deputy Secretary to Govt . 

P.7.0 . 


Comy of ille leiter no.233-1 40-5u dated 17-5-50 iron thé Comptroller 
and Auditor General of India , Simla to All Accounts deacrel ..... 


Subject : Calculation vi leave salary contribution in respect oi 
joining time taken under 1.2.105 ( b ) while proceedin, on Poreijn service 


It has been decided by the Comptroller und Auditui General šith 
the concurrence of the Government of India , licistry of Finance , that 
the recovery of leave contribution in respeut or joinin , tine teken 
under 7.2.105 ( b ) unile proceeding to lureiza service , should be based 
on the pay that the government servent vould draai on the assumption of 
office in ioreiz service : 


True Copy ! 


x 
7.4.57 


G.O.NO. 912 , Finance dated 21st November 1947 . 


AMENDMENT . 
In Not . 3 under Funrlanental Pile 114 , for the words 
" and the Indian Central Coconut Committee " , the words " the 
Indian Central Coconut Committee and the Inaian Central 
Tobacco Committee " shall be substituted . 
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( 6 ) Tho grant of travelling allowance under the ordinary travelling allowance rules of 
the local Government or undor the localrules of the Durbar , and of permanenttravelling allowance, 
conveyance allowance and horse allowance . 

( c) The use of State tents, boats , and transport on tour,provided that this is accompanied 
by a corresponding reduction in the amount of travelling allowance adinissible . 

(d ) The grant of free residential accommodation which may be furnished in cases in 
which the localGoverumont considers this to be desirable , on such scale as may seem proper to. 
the local Government, 

( e ) The use of State motors , carriages and animals . 

( 5 ) The grant of any concession not specified in paragraph ( 4 ) above requires the sanction 
of the Governor -General in Council . 

( Letter of the Government of India, Fluence Department, No. 1360 —E.B . , dated 10th December 1921. ) 

Note 3. — When a Govornment servant is transferred to foreign service under a private 
employer, the authority sanctioning the transfer should require the employer to deposit security 
equivalent to three months pay of the Government servant in foreign service . 

For this purpose, the term " private employer "will not include Indian States, Municipalities 
District Boards, Universities , Company -worked Railways, the Court of Wards, The Hindu 
Religious Endowments Board , Madras , tho Indian Contral Cotton Comraittee and the Indian 

the 
Central Cooonut Committee. 

Note 4. - The whole expenditure in respect of any compensatory allowance for periods of 
leave in or at the end of foreign service, shall be borne by the foreign employer. 

115. ( a ) While a Government servant is in foreign service contributions towards 
the cost of his pension must be paid to general revenues on his behalf, 

(6) If the foreign service is in India, contributions must be paid on account of 
the cost of leave -salary also . 

( c ) Contributions due under clauses ( a) and (6 ) above shall be paid by the 
Government servant himself, unless the foreign employer consents to pay them . 
They shall not be payable during leave taken while in foreign service , 

( d ) By special arrangement made under rule 123 ( 6 ) contributions on account 
of leave -salary may be required in the case of foreign service out of India also , the 
contributions being paid by the foreign employer. 

Note 1.- Pensions, throughout the chapter, include Government contributions , if any , payable 
to & Government servant s credit in & provident fund . 

Note 2. In the case of Government servants lent to His Majesty s Government or to British 
colonies or protectorates, the contribution is payable by the employer, except in the case of 
Government servants lent to the War Office , whose contributions are paid in accordance with 
special arrangements with the War Office . 

116. The rate of contributions payable on account of pension and leave - salary 
shall be such as the Governor -General in Council may by general order prescribe. 
Resolution of the Government of India , Finance Department, No. F. 3 - R - 1 24 , 

dated 11th February 1929 . 
Note 1 .- ( 1 ) In supersession of the rates of contribution for pension and leave -salary , 
fixed in this Department letters No.64.E.B., dated the 27th January 1922 , and No.F.81-C.S.R./24 , 
dated the 4th August 1924 , for officers other than military officers in foreign service , the 
Governor - General in Council is pleased to prescribe, with reference to Fundamental Rules 116 
and 117 as amended by the Secretary of State in Council in his Resolution , dated the 5th Sep. 
tember 1928 , and published with this Department Resolution No. F. 81- R -I /24, dated the list 
November 1928 , the rates of contributions shown in the annexure to this resolution. The 
general principles on which the revised rates have been calculated are explained below . 

( 2 ) The rates of contribution for pension have been based on the pensionary benefit admissi 
ble to an officer according to the service or the grade to which he belongs instead of on the actual 
рау drawn in foreign service, as was the case with the rates which are now being superseded . 
The pensionary benefit admissible to a member of the Indian Civil Service has been taken at 
£ 1,000 per annum , which is the amount of full pension earned by him after 25 years service ; 
and to a member of any of the Superior Civil Service other than the Indian Civil Service, Rs . 8,800 
per annum which is made up of Rs . 7,000 earned by him as ordinary pension after 30 years 
service, and Rs . 1,800 the estimated amount of additional pension which is earned on the average 
by members of these services who are transferred to foreign service. The pensionary benefit 
admissible to a member of a Provincial Subordinate Service has been taken to be one -half of the 
maximum pay of the grade substantively held by him in Government service. The reason for 
caloulating the rates of contribution in respect of members of these two classes of services in & 
mander different from that adopted in the case of other service is that in their case pension 
is not subject to any fixed maximum . The rates have been calculated in sterling where the 
pension is & sterling pension or is payable in sterling at a privileged rate of exchange, and the 
calculations have been so made as to provide a sliding scale of contribution according to length of 
service roughly parallel to the annual increase of pay in Government service. 

( 3 ) The rates of contribution for leave -salary have been calculated , as before on the basis 
of actual pay drawn in foreign service . The increase in these rates is due to the fact that, when 
the previous rates wero calculated, the more liberal loave rules of 1920 and 1922 had just been 


FUNDAMENTAL RULES 


75 


introduced , and there were no data on which to base an estimate of the amount of leave which 
an officer would normally take under these rules. It has now become possible to gauge with fair 
accuracy the amount of leave taken by officers of the various services , and the revised rates are 
based equitably on recent experience. 

( 4 ) The rates of interest adoptod in the calculations is 41 per cent per annum , and the rates 
of mortality assumed for the various classes of Government servants are based on expert actuarial 
advice . 

( 5 ) Tho revised rates take offect from the 1st March 1929. The question , however, of the 
rates at which contribution for pension will be recovered in the case of Government servants 
transferred to foreign service before the 5th September 1928 , who do not belong to the superior 
services and who retire either directly at the end of their present sanctioned term of foreign 
service or within three years of its conclusion and are entitled , in accordance with the 
provisions of the old Fundamental Rule 116 , to a pension calculated wholly or partly as the 
case may be on their pay in foreign service is still under consideration and the decision arrived at - 
will be announced in due course . 


Resolution of the Government of India , Finance Department, dated New Delhi, the 

Ist December 1938 . 
No. F.-1 ( 1)-R.1/37. — Lo supersession of the rates of contribution for pension and leave 
salary promulgated with the resolution of this department, No. F. 81 - R . 124 , dated the 11th 
February 1929, as amended by Resolution No. D. 484 -R . II , dated the 15th February 1930 , 
in respect of officers other than military officers in foreign service, the Governor -General in Council 
is ploased to proscribe, with referenco to Fundamental Rules 116 and 117 , the rates of contri . 
bution set out in the annexure to this resolution . Except to the extent indicated in paragraphs 
2 and 3 below , the general principles on which the revised rates have been calculated are the samo 
as wore stated in the resolutions referred to above . 

2. (a ) For the purpose of contribution for pension , Government servants have been reclassified 
in the following six grades : 

( 1 ) Members of the Indian Civil Service with non - Asiatio domicile . 
( 2 ) Members of the Indian Civil Service with Asiatic domicile . 
( 3 ) Members of the other all- India and Class I Central Services with non - Asiatic domicile . 
( 4 ) Members of the other all - India and Class I Central Services with Asiatic domicile . 
( 5 ) Members of the Class II Central Servicos. 

( 6 ) Members of the Subordinate Central Services . 

(6 ) The rate of interest adopted in the calculations of contribution for ponsion is 34 per 
cent per annum instead of 45 per cent per annuin adopted in 1929 , and accounts, for the increase 
in the rates of contribution . 

( c ) The rates of mortality assumed for the various classes of Government servants are 
slightly different from those adoptod in 1929 and are based on expert actuarial advice . 

3. For the purpose of contribution for leave salary also , the classification of Government 
servants governed by leave rules other than the Revised Loave Rules, 1933 , has been modified 
as shown in the annexure . 

4. The rates of contribution for leave salary in respect of officers governed by the Revised 
Leave Rules are still under consideration and will be promulgated as soon as possible ( since 
promulgated ). 

5. The revised rates will take effect from the 1st of January 1939 . 

6. A Government servant who is a subscriber to the Contributory Provident Fund ( India ) 
and who is transferred to foreign service shall pay monthly subscriptions calculated on the rate 
of pay drawn in foreign service. The foreign employer or the officor himself according to the 
arrangement made under clauso ( c ) of Fundamental Rule 115 , shall pay , in addition , for the 
period of active foreign service, at such times as Government may prescribe in sach case , a 
contribution determined by the formula X + XY , where X equals the amount which would 
have been credited monthly to the subscriber s account in the Provident Fund had he not pro 
ceeded on foreign service, the rate of pay drawn by him in foreign service being regarded as 

emoluments " for this purpose, and Y equals the fraction which the amount recoverable 
As leave -salary contribution bears to pay drawn in foreign service . 

Note.The above procedure sball be followed in respect of Government servants under the rule -making control 
of the Madras Government, 
Extract of paragraph 2 of Government of India , Finance Department, Letter 

No. 81 - R-/ 24, dated 4th June 1931 . 


his « 


* 


* 


The Government of India have now considered the question referred to in paragraph 5 of 
this Department Resolution of the 11th February 1929 the consideration of which was deferred 
till a settlement was effected with the Government of Iraq and on the analogy of the settlement 
made with that Government. Contribution for pension should , in the case of officers belonging 
to the category mentioned in that paragraph and serving olsowhere than in Iraq , also be recovered , 
with effect from the 1st March 1929 , in accordance with the rates prescribed in that Resolution . 
In respect of tho period prior to the 1st March 1929, it is not proposed to make any adjustments 
with other foreign employers, whothor in or out of India of contributions in respect of Govern 
mert servants lent to them , 

( 6 ) The rates of contribution for pension and leave-salary in respect of military officers 
in foreign service are at present under revision and will be promulgated as soon as possible, 
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Extract of Government of India , Finance Department, Resolution No. F. 1.XV -R.1.130 , 

dated 29th June 1033 . 
With roforonce to paragrapla 6 of this Department Resolution No. F. 81- R . 1/24, dated the 
Ilth February 1929, the Governor -General in Council is pleased to prescribe , under Fundamental 
Rule 11ő, che rates mentioned in the annexed schedule for the purpose of recovery of contribution 
for ponsion and loavo - salary in respect of military officers and other ranks in permanent civil 
employ who are transferred to foreign service. These revisod rates shall have effect from the 
1st July 1933 , and shall also apply, with offect from the same date, to military officers and other 
ranks already in foreign sorvice except those who were transferred to such service, before tho 
27th January 1922, in the case of military commissioned officers, and before the 28th February 
1924 , in the case of others , in whose case there has beon no extension of the period of foreign 
sorvice and consequently contributions on whose behalf are still recovered in accordance with 
tho old Civil Service Regulations rates . 

2. Those rates , which will be payable only during active foreign service, cover, in all cases 
the liability for the ordinary , disability and family pensions and gratuities ( including the dis 
ability and family pensions et double rates and the gratuity admissible under paragraph 94 
Pension Regulations, India, in respoct of military officers ; the special and mustering out pensions 
and gratuition and gratuity admissible under paragraph 258 , ibid ., in respect of Indian ranks ; 
and invalid pensions and gratuities in respectof military sub -assistant surgeons) whichmay be 
admissible, under the ordinary rules of their service , as they stand from time to time,in respect 
of officers or other ranks transferred to foreign service in any circumstances whatsoever . 
Extracts of Government of India , Finance Department, Resolution No. F . I ( II ) R.1./39, 

dated 19th April 1939 . 
In partial modification of the Schedule appended to this Department s 

Resolution No. F. 
1-XV-R.1./30, dated the 29th Juno 1933, as amended by this Department s Resolution No. F. i 
(6 )-R.I./36, dated the ist April 1936, the Governor-General in Council is pleased to direct under 
Fundamental Rulo 116, that the rates of contributions for pension, mentioned in the annexure, 
shall apply to Military Commissioned Officers other than Indian Commissioned Officers and 
Viceroy s Commissioned Officers, in permanent civil employ, who are transferred to foreign 
service in or out of India on or after the 1st April 1939, or who are already in such foreign service 
on that date, in substitution of the rates laid down in clause (a) ( i ) of the said Schedule 

2. These rates, which will be payable only during active foreign service , cover, in all cases, 
the liability for the ordinary disability and family pensions and gratuities ( including the disability 
and family pensions at double rates and the gratuity admissible under paragraph 94Pension 
Regulations, India ), in respect of military officers transferred to foreign service in any circum 
stances whatsoever . 

Annexure. 
( a ) (i) Rates of montbly contribution for pension payable during active foreign service in 
respect of Military Commissioned Officers other than Indian Commissioned Officers and 
Viceroy s Commissioned Officers 
Length of service in 

Length of service 

Rate of 
in years . 

contri 
bution . 

& 
0-1 

8 4 15-16 

23 12 
1-2 

9 5 16-17 

24 12 
2-3 

10 5 17-18 

25 13 
11 8 18-19 

26 14 
12 8 19-20 

27 14 
5-6 

13 7 20-21 

28 15 
14 7 21-22 

29 15 
7-8 

15 8 22-23 

30 16 
8-9 

16 8 23-24 

31 10 
9-10 

17 9 24-25 

32 17 
10-11 

18 9 25-26 

33 17 
12-12 

19 10 26-27 

34 18 
12-13 

20 10 27-28 

35 18 
13-14 

21 11 28-29 

30 19 
14-15 

22 11 Over 29 

87 19 
Note .--- The term " length of service " includes all service as warrant officer, class I , and half of any pensionable 
service in lower rankswhich counts as commissioned service for the purpose of pension in accordance with paragraph 11 , 
Pension Regulations, India . 

( ü ) Rate of monthly contribution for leave - salary . 16-2 /3 or 15 per cent of pay drawn 
in foreign service, according as the officer is of non - Asiatic or Asiatic domicile . 

(6) Rates of monthly contributions in respect of Departmental officers and Warrant 
officers of the India Unattached List and Indian Medical Department and British Non -Commis 
sioned Officers and men on the Indian establisbment 

For leave salary 124 per cent of pay drawn in foreign service. 
For pension 

One - sixth of pay drawn in foreign service . 
( c ) Rates of monthly contributions in respect of Indian officers with Viceroy s Commission 
( including those holding Honorary King s Commission ), Non - Commissioned Officers and men 

For leave -salary . One -twelfth of pay drawn in foreign service . 
For pension 

One sixth of pay drawn in foreign service . 
( 7 ) A Government servant who is a subscriber to a contributory Provident Fund and who 
is transferred to foreign service shall, if he is allowed to retain that privilege, pay monthly sub 
scriptions calculated on the rate of pay drawn in foreign service. The foreign employer, or the 
officer himaelf, according to the arrangement made under clause ( c ) of Fundamental Rule 115 , 
shall pay in addition , at such times as Government may prescribe in each case , a contribution 


years , 


Rate of 
contri 
Hution . 


FUNDAMENTAL RULES 


77 


calculated on the monthly subscriptions so determined and equal in amount to what Govern . 
ment would have credited to the subscriber s account on that basis . 


0-1 ycar 


£ 8 . 


55 


of 


18 


do . 


do . 


ANNEXORP .. 
Rates of monthly contribution for pension payuble during active foreiyn irvire in respect raj 

Sembers Members 

of the of the 
Members Vorherg other 

other 
of the of the all India 211 -Indick 
Inrlian Inding 

and and 

Wonders of the Master of the 
Length of service Civil Civil Class I Class I 

Class II 

Subidinite 
in ycars . 

Service Service Central Central ( rutral Services . Central Services , 
with non with Services Services 
Agintic Asiatic 

with non with 
domicile . domicile . Asiatic Asiatic 

domicile . domicile 
( 1 ) 

( 5 ) 
$ £ 

RS . 

3n of the mari- 4 of the maxi 
8 14 7 

03 

MI) um ponthly in UiD monthly 
pay 

the pas 

of the 
grade substan grarle substan . 
tirely heldi . 

tively held . 
JO 3 8 9 7 5 70 5 % do . 

do . 
11 12 9 14 

2 78 

do . 

5 % do . 
13 1 10 18 

86 

do . 
14 10 12 2 9 1 94 

do . 
15 19 13 6 10 10 

do. 

clo . 
17 8 14 10 11 

110 ) 

7 % 
7-8 18 17 15 15 12 · 2 

117 8 . do , 

do . 
20 6 16 19 12 19 

125 do . 

do . 
10 21 15 18 3 13 15 

139 

do . 

7 ? do . 
10-11 

23 19 7 14 11 

141 904 

$ 6 do . 
11-12 24 13 20 11 15 7 

do . 

do . 
12-13 

26 21 16 16 157 10 

do . 
13--14 

27 11 23 

10 19 164 do . 

do . 
14--15 

29 

17 16 172 

do . 
15-16 30 9 25 8 13 12 

180 

do . 

10 ? 

do . 
16-17 31 18 26 12 19 

188 12 do . 

10 do . 
17-18 33 7 27 17 20 

196 

do . 

106 do. 
18-19 34 16 29 1 21 0 

204 

110 
19-20 

5 30 

21 16 211 

do . 

11 (to . 
20-21 37. 14 31 9 22 13 

219 

do . 

12 do . 
21--22 39 3 32 13 23 9 

227 do . 

do . 
22-23 40 12 33 18 24 

235 15 % do. 

so . 
23-24 42 1 35 2 25 1 

243 

do . 

13 % 

do . 
24-25 

43 10 36 

25 17 251 15 % do . 

13 do . 
25-26 

43 10 36 6 

26 13 

259 . 16 do . 

do , 
26-27 

43 10 36 

27 9 266 16 do . 

140 do . 
27-28 

43 10 36 

28 271 1701 do . 

do. 
28-29 

43 10 36 6 29 2 282 

do . 

15 

do . 
Over 29 43 10 36 6 29 18 

290 do . 

do . 
Note . In the case of officers to whom Art . 404- A , Civil Service Regulations, applies , the period , which they 
may be entitled to add under that article to their service qualifying for superannuation pension . should be taken 
into account in reckoning " length of service " for determining the rates of foreign service contribution on account 
of pension , 
Rates of monthly contribution for leade salary payable during adire foreign serrice in respect of 

Percentage of 


voorte 


do . 


100) 


D 


do 


1000 


24 


110 


9 


do , 


11 % 


do . 


12 
13 
130 
140 % 


do . 


36 


1406 


1204 
12o 


15 % 


1.19 % 


1706 


18 % 


15 % 


pay drawn 


in foreign 

service . 
1. Jſembers of the all- India and Class 1 Central Services subject to the special leave rules 

163 
2. Members of the all-India and Class I Central Services subject to the ordinary leave rules 

15 
8. Members of Class II and Subordinate Central Services 

12 
4. Members of Services subject to the Madras Leave Rules , i933 

11 
NOTE . - The rates of contribution for pension and leave salary specified in the above table for Class II Central Services 
and Subordinate Central Services shall also apply to the Provincial and Subordinate Sertices respectitely other than the posts 
specified in the schedule below . For the latter posts the rates fited for Class I Central Sericeofficers shall apply . The 
revised rates will come into force from 1st July 1939 . 


SOHEDULE . 


POST .. 


Divisional Inspectors. 
Principal, Law College. 
Professor of Mechanical Engineering 
Professor of Electrical Engineering 
Additional Professor of Civil Engineering 
Professor of Civil Engineering 


in the College 
of Engineer 
ing, Guindy . 


Muutras Agricultural Service. 
Director of Agriculture. 
Headquarters Deputy Director of Agriculturo . 
Principal, Agricultural College , Coimbatore. 

Madras Boiler Service . 
Chief Inspector of Boilers, 

Madras Co -operative Service . 
Registrar of Co -operative Societies . 
Joint Registrar of Co -operative Societies . 

Madras District Board Engineering Service , 
District Board Engineers , I Grade . 
Special Engineer for Road Development . 

Madras Educational Service . 
Director of Public Instruction . 
Deputy Directors of Public Instruction. 
Principal and Senior Professor , Presidency College. 
Principal and Senior Lecturer, Teachers College , 
Principal of the College of Engineering , Guindy. 


Maclras Electrical Serrice. 
Chief Engineer for Electricity , SuperintendingEngineers, 

Executive Engineers, Divisional Electrical Engineers 
and other officers of equal rank . 


Vedras Engineering Serrice . 
Chief Engineers. 
Superin iending Engineers. 
Executive Engineers. 
Genera ] Superintendent, Public Works Workshore and 

Stores . 
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Niedras Excise Service . 

Mladra . Mcdicul Service, 
Commissioner of Ixciso , 

Surgeon Genera ). 
Deputy Coumissioners of Excise . 

Chemical Examiner . 

Non - Clinical Professors. 
Dladra : Fishery Service , 

Director, Banard Instituto of Radiology, 
Lirector of Fisheries. 

Governnient Analyst. 
Madras General Service , 

Dladras Port Service. 

Port Omiccre. 
Director of Towił -Planung . 

Modras Public Health Service, 
Consulting Architect to Government , 

Director of Public Health . 
Director, Cinchong Departmcut . 

Assistant Directors of Public Health , 
Sccretary, Macras Legislature . 

Assistant Directress of Public Health . 
Deputy Secretary , Madras Legislaturo , 
Examiner of Local Fund Accounts . 

Madras Repistration Service, 
Assistant Secretary , Finance Department ( Permanent ). Inspector -General of Registration . 
Chief Judge , Court of Small Causes , Bladras . 

Darus Sanitary Engineering Service, 
Adninistrator -Gencral and Official Trustue , Madras . Superintending Engincer, Public Health . 
Chief Presidency Magistrates, Madras. 

Nariras Statinicty and Printing Service . 
Secretary to Government , Legal Department and Superintendent, Goverameut Pruds. 
Remembrancer of Legal Affairs , 

Madras Subordinate Civil Judicial Service, 
Jadras Industries Service , 

Judge , City Civil Court , Madras . 
Director of Industrieg . 

Judas Survey Serrice . 
Deputy Director of Industries. 

Deputy Director of Survey. 

Nadras Veterinary Service . 
Madras Jail Service. 

Director of Veterinary Services. 
Superintendents of Central Jailz , 

Principal, Madras Veterinary College. 
* Notos - The Governor in Council and the Governor acting with the Ministers direct that the 
rates of monthly contribution payable during active foreign service for leave salary 

and pension 
prescribed in Government of India, Finance Department, Resolution No. F. 81 Ř / 1/ 24, dated the 
11th February 1929 , shall apply with effect from 1st May 1929 to the Provincial and Subordinato 
Services and holders of special posts under the control of the Madras Government. The contribution 
on account of a Government servant now in foreign service will continue as the present rate until the 
period of his foreign service ends or is extended by a fresh order of the competent authority. 

The rate of contribution for pension on accountof inferior servants and tha: levied under Article 802, 
Civil Service Regulations,ujjl not be affected by these orders. 

Instruction 1.- (i) Tho Government of India have decided that in respect of officers not under 
the rule -making control of the local Government, who are deputed 

to foreign service, a passage 
contribution shall be rocovered from the foreign employer if the officers are entitled to passage 
benefits. The contribution shall be levied at the rate of Rs. 50 per mensem , if the officer is 
entitled to passage benefits under Schedule IV to the Superior Civil Services Rules and at the 
rate of Rs . 30 per mensem , in other cases. 

( ii) In respect of officers under the rulo -making control of the local Government who are 
deputed to foreign service, a passage contribution shall be recovered from the foreign employer 
if the officers are entitled to passage benefits. The contribution shall be levied at the rate of 
Rs.50 per mensem if the officer is entitled to first -classpassages, and at the rate of Rs . 30 per 
mensem , if the officer is entitled to second - class passages. 

( ii) The passage contribution referred to in paragraphs (i) and ( ii ) shall be payable throughout 
an officer s service under the foreign employer, that is , whether he is on duty or on leave. If, 
howbver, it is agreed between the foreign employer and the local Government or the Govern 
ment of India according es the officer is or is not under the rule -making control of the local 
Government, that an officer shall receive passage benefits from the foreign employer, then the 
foreign employer shall not be required to make any contribution towards passage benefits. 

Instruction 2. ~ When officers of the Indian Police are deputed to foreign service, the foreign 
employer shall pay, along with contributions towards pension , leave - salary and passage benefits, 
a proportionate contrihution towards the maintenance of their uniform and charger as specified 
below : 

(i) Contribution at the rate of Rs . 3–5–4 a month towards the uniform grant of Rs. 400 
admissible every ten yoars, and 

( ii) contribution at the rate of Rs. 7–2-8 a month towards the charger grant of Rs. 600 
adınissible every seven years. 

The contribution sliall also be payable during periods of leave takop by an officer. 

The following rulings have been issued under this rule : 
(i) Extract of Government of India letter No. F - 1 - XI - R . 1/29, dated 17th Day 1929. 

The term “ active foreign service ” used in the annexure is intended to include 
the period of joining time which may be allowed to an officer both on the occasion of 
his proceeding to , and reverting from , foreign service, and accordingly contributions 
are leviable in respect of such periods. 

" Length of service ” means the total period running from the date from which 
service for pension commences or is likely to conimence, including service counting 
for pension under Articles 370 and 371 , Civil Service Regulations. 

The sterling rates of pension contribution shown in the annexure should be 
converted into Indian currency at the uniform rate of ls . 6d . to the rupee . 


* Issued under llic Civil Services (Governors Provinces) Delegation Rules , 1926 . 
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G.O.Ms.No. 36 , Finance , dated 10th January 1951 . 

Amendment . 
In rule 117 ( b ) of the said rules, the following , så all 
be added at the end , namely : 

" In the case of a Government Servant governed by the 
Madras Leave Rules , 1933 , the pay drann in foreign service 
in excess oi that admissible under Government will not be 
taken into account for the purpose of calculating the 
contribution for leave salary " . 

The above order will be deemed to have taken effect 
from 9-6-1950 . 
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In the case of a temporary Government servant who is transferred to foreign 
service , it is for the local Government concerned to decide whether or not to recover 
pension contributions having regard to the probabilities of the Government servant s 
qualifying for a pension . If it is decided to recover such contributions they should be 
calculated, with reference to his length of service, in the following manner : 

( a) if he is on a time- scale of pay, on the maximum of time- scale ; and 

(b) if he is on a fixed rate of pay , on that pay . 
In such cases the recovery of contributions for leave -salary does not present any 
difficulty , the amounts being calculated on the pay actually drawn in foreign service . 
( ü ) Rulings of the Controller of Civil Accounts in the letters Nos. 5 - A 128-29 , dated 

10th January 1930 , and 3 - A 128-29, dated 11th January 1930 . 
( a ) The length of service of a Government servant should , for the purpose of 
calculation of pension contribution , be reckoned from the actual or probable date of 
commencement of pensionable service. All leave including leave on loss of pay , 
periods of overstayal and of suspension should be taken into account in calculating 
the length of service. 

( 6 ) The assessment of contribution should be made after taking into account 
the temporary and officiating service rendered by Government servants transferred 
to foreign service . No refunds of contribution should be made even if it is erentually 
decided that the temporary or officiating service taken into account in the original 
calculation of contribution should not count for pension . 

( c ) In the case of certain members of the Indian Civil Service and other services 
the periods of previous war service have been allowed by the Government of India 
to count for active service and total service for pension . In these cases, such periods 
of war service should be added to the normal length of their service. 

(d ) Under Article 358 (a ) of the Civil Service Regulations, an officers service 
does not in the case of superior services qualify for pension until he has completed 
20 years of age . All services rendered in substantive posts before a Government 
servant completed 20 years of age should be excluded in reckoning length of service 
for the assessment of contribution for pension . 

( e) In the case of Government servants who are promoted from a lower to a 
higher service the length of service should , in all cases , be taken as the total service , 
reckoning from the date of commencement of pensionable service under Government 
and contribution should be levied in accordance with the table appropriate to the 
service to which the particular Government servant on foreign service at the time 
elongs. 

( G.O. No. 66 , Finance, dated 5th March 1941. ) 
117. ( a ) The rates of pension contribution prescribed under Rule 116 will be 
esigned to secure to the Government servant the pension that he would have earned 
y service under Government if he had not been transferred to foreign service. 

( 6 ) The rates of contribution for leave salary will be designed to secure to the 
Government servant leave - salary on the scale and under the conditions applicable 
to him . In calculating the rate of leave- salary admissible, the pay drawn in foreign 
service, less , in the case of Government servants paying their own contributions, 
such part of pay as may be paid as contribution , will count as pay for the purpose of 
Fundamental Rule 9 ( 2 ). 

Note to Rule 117.See note to Rule 109 , 

* The rate of contribution for leave -salary in respect of inferior servants subject to the leave rules 
in Fundamental Rules shall be 12 } per cent of the pan drawn in foreign service and in respect of 
those subject to the Madras leave Rules 5 } per cent of such pay . The rate of contribution for 
pension shall be the average of the rates prescribed for subordinate services , that is, 91 per cent of 
the maximum monthly pay of the grade substantively held . 

118. Omitted. 

119. Subject to any general orders of the Governor -General in Council, a local 
Government sanctioning a transfer to foreign service may- 

( a ) reinit the contributions due in any specified case or class of cases , and 

( b ) make rules prescribing the rate of interest, if any , to be levied on overdue 
contributions . 


* Fised under the Civil Services ( Governors Provinces) Delegation Roles, 1926 . 
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Subsidiary Rule uncler Rule ? 19 juis 
No contribution for leave salary and pension is recovered ( i ) on account of the Government 
Borvant appointed as the Commissioner of the Maxiras Corporation or fü ) on ac.unt of sub. 
Assistant purgeons or civil apothccaries lent to local boardo or municipalities but , contribution is 
recovered in the caso of civil assistant surgeons employed under those bodies. 

Subsidiary Rules under Rule 119 ( b ) . 
1. Contribution for leave salary or popsion which is due from a Governient servant shal] 
be paid within hiſtoen days from the end of the month in which the pay on which it is based has 
been drawn by the Government servant, in such pinnor as may be arranged with the Accounts 
offices who maintains the accounts of the contribution . 

2. If the contribution is not paid within the period prescribed in Subsidiary Rule 1 , the 
Governniant servant naust, unless specifically exeinpted , pay to the Governinent interest on the 
ynpaid contribution at the rate of pies a day per Rs. 100 upon the annount due from the clate 
of expiry of the said period to the date on which the contribution is finally paid . 

Note :-- This rulo does not apply to onicers the Madr : 9 Cererimet kust to li- tjesty s Government. 

3. If any amount due , including interest, is not paid within twelve months of its accrual, 
the Accounts Officer shall intimate to the Goveruent sorvant the amount duo up-to - date , and 
inform him that in consequence of the default ho has forfeited his claim to pension or pension and 
loave -salary , as the case may be. la order to revive his claim , the Government servant must 
at once pay the amount due and represent his case to tlie local Government who will deal finally 
with it 

4. Ipterest on overdue contributions will not be reinitted by Government seve in very 
oxceptional circumstances , 

120. A Government servant in foreign service may not elect to withhold contri 
butions and to forfeit the right to count as duty in Government service the time 
spent in foreign enploy. The contribution paid on his behalf maintains his claim 
to pension , or pension and leave - salary, as the case may be , in accordance with 
the rules of the service of which he is a member. Neither he nor the foreign 
employer has any right of property in a contribution paid , and no claim for 
refund can be entertained . 

121. A Government servant transferred to foreign service may not, without the 
sanction of the local Government, accept a pension or gratuity from his foreign 
employer in respect of such service, 

122. A Government servant in foreign service in India may not be granted leave 
otherwise than in accordance with the rules applicable to the service of which he 
is a member, and may not take leave or receive leave -salary from Government unless 
he actually quits duty and goes on leave . 

123. ( a ) A Government servant in foreign service out of India may be granted 
leave by his employer on such conditions as the employer may determine. In 
any individual case the authority sanctioning the transfer may determine before 
hand , in consultation with the employer, the conditions on which leave will be 
granted by the employer. The leave-salary in respect of leave granted by the 
employer will be paid by the employer and the leave will not be debited against the 
Government servant s leave account. 

( b ) In special circumstances, the authority sanctioning a transfer to foreign 
service out of India may make an arrangement with the foreign employer under 
which leave may be granted to the Government servant in accordance with the 
rules applicable to him as a Government servant if the foreign employer pays to 
general revenues leave contribution at the rate prescribed under Fundamental 
Rule 116 . 

124. A Government servant in foreign service, if appointed to officiate in a post 
in Government service, will drait pay calculated on the pay of the post in Govern 
ment service, on which he holds a lien or would hold a lien had his lion not been 
suspended and that of the post in which he officiates. His pay in foreign service 
will not be taken into account in fixing his pay . 

125. A Government servant reverts from foreign service to Government service 
on the date on which he takes charge of his post in Government service ; provided 
that , if he takes leave on the conclusion of foreign service before rejoining his post, 
his reversion shall take effect from such date as the local Government on whose 
establishment he is borne may decide . 

Delegation under Rule 125 . 
The authority which granted the leave is empowered to decide the date of reversion of the 
Goverpwent servant returning after logve from foreign service . 
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If joining time or travelling allowance or both will be admissible to the oflicer, the date of 
reversion froro foreign service should not be perlier than the date on which he will take charge 
of the post in Government servico , unless the foreign employer agrees to pay the transit pay 
( including loave and pensjonary contribution ) and the travelling allowances. 

126. When a Government servant reverts from foreign service to Government 
service, his pay will cease to be paid by the foreign employer, and his contributions 
will be discontinued , with effect from the date of reversion . 

127. When an addition is made to a regular establishment on the conditiou 
that its coat , or a definite portion of its cost , shall be recovered from the persons 
for whose benefit the additional establishment is created , recoveries shall be made 
under the following rules : --- 

( a ) The amount to be recovered shall be the gross sanctioned cost of the 
service ; or of the portion of the service, as the case may be , and shall not vary with 
the actual expenditure of any montli. 

( 6 ) The cost of the service shall include contributions at such rates as may be 
laid down under Rule 116 , and the contributions shall be calculated on the sanctioned 
rates of pay of the members of the establishment. 

(c ) A local Government may reduce the amount of recoveries or may entirely 
forego them . 

Note . This rule is applicable to temporary as well as permanent establishmente. 

If in any case it is certain that pensionary clains will not arise, application 
may be made for the waiver under Fundamental Rule 127 ( c ) of the recovery of the 
contribution for pension . 

Instructions under Fundamental Rule 127 . 
1. No contribution need be recovered from Local Boards and Municipal Councils on sccount 
of 

( a ) panchayat and town surveyors for the periods during which they are on 
leave without a gubstitute ; 

( 6 ) chainmen employed under the panchayat and town surveyors for the periods during 
which they are granted leave without pay and without & substitute. 

2. In recovering the sanctioned cost of the establishment in the office of the Court of Wards, 
Madras, from estates under its supervision , no recovery need be made in respect of posts which 
are kept permanently vacant , but in the case of posts the permanent incumbents of which are 
on other duty and which are kept unfilled without substitutes being appointed , the recovery to 
be made should be limited to the pensionary contribution . 

3. No contribution need be recovered from local bodies on account of the Governmeut 
Medical Officers attached to loral ſund and municipal medical institutions for the periods during 
which the posts of medical officers in the institutions are kept vacant at the instance of or with 
the approval of the Surgeon General, provided that these periods shall not include periods of the 
abseace of the officers on casual leave , or on other duty to which they are deputed by local bodies , 

4. The Government of India have decided that when an additional establishment is sanc . 
tioned as contemplated in this Fundamental Rule, the recoveries made thereunder shall include 
a passage contribution in respect of such of the officers concerned as are entitled to passage benefits 
at the rate of Rs . 50 per mensen in the case of officers entitled to such beneits under Schedule 
IV to the Superior Civil Services Rules and at the rate of Rs . 30 per mensem in the case of others, 
The passage contribution shall also be leviable during periods of leave taken by an officer unless 

( a ) the leave is taken proparatory to retirement, or 

(6 ) the officer is not expected to serve on the additional establishment on return from 
leave , or 

( c) a passage contribution is recovered in respect of the officer s locum tenens on such 
establishment, 

Passage contributions shall be similarly recovered in respect of officers uoder the rule -making 
control of the local Government who are entitled to passage bepeſts . The rate of contribution 
shall be Rs . 50 per mensem in the case of officers who are eligible for first - class passages and 
Rs . 30 per mensen in the case of others. 
The following rulings have been issued under this rulo : 

No. 1.- Superior services. 
Extract from the Government of India , Finance Department, lelier Vo . F - 1 - XI - R - 1-20 , 

duted 4th September 1929 . 
( 1 ) Pension contribution .-- In the case of members of the Indian Civil Service, 
the amount to be recovered as contribution should be the average of the rates pre 
scribed in columns ( 2 ) and ( 3 ) of the first table in the Annexure * to this Department 


* Printed 28 Annexure to zote 1 under Fundamental Rule 116 . 
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Resolution No. F. 81 / R. 1-24 , dated the Ilth February 1929 , and in the case of 
members of other superior services , the average of the rates laid down in columns 
( 4 ) and ( 5 ) of that table . 

( 2 ) Contribution of leave - salary .-- The rate to be applied in calculating the 
amount to be levied as contribution should be the average of the rates prescribed 
for officers subject to the special and ordinary leave rules . 

No. 2 . 
Extract from Government of India letter No. F.1 - XI - R . 1/29 , dated 17th June 1929 . 
In the case of members of Provinclal Services , a fraction of the total maxi 

Subordinato 
um monthly pay of all the sanctioned posts equal to the average of the per 
centages laid down in column ( 2/3 ) of the second table in the said Annexure * should 
be levied as contribution for pension . 

As regards contributions for leave - salary , recoveries should be made by levying 
the percentages prescribed in the Annexure referred to above on the total sanctioned 
cost, or , in the case of time - scales of pay on the average cost, of all the posts 
concerned . 

The above procedure has been adopted for the services and posts under the control 
of the local Government with effect from the 1st September 1929 . 

CHAPTER XIII.SERVICE UNDER LOCAL FUNDS , 
128. Government servants paid from local funds which are administered by 
Government are subject to the provisions of Chapters I to XI of these rules. 

129. The transfer of Government servants to service under local funds which are 
not administered by Government will be regulated by the rules in Chapter XII . 

130. Persons transferred to Government service from a lccal fund which is not 
administered by Government will be treated as joining a first post under Govern 
ment , and their previous service will not count as duty performed . A local Govern 
ment may , however, allow previous service in such cases to count as duty performed 
OL sizch terms as it thinks fit . 

Subsidiary Rules under Rule 130 . 
1. Previous service after lst April 1908 under a local body in a hospital or a veterinary institu 
tion which has been taken over by Government,the service of Municipal Health Officer under 
municipalities in the capacity of Municipal Health Officers prior to Ist April 1924 and the service 
of District Board Engineers in the capacity of District Board Engineer and Local Fund Assistant 
Engineer prior to 1st March 1924 if the total service is continuous; may be countod for leave in 
Combination with subsequent Government service. 

2. Previous service under local funds which up to 1st April 1908 were treater as incorporated 
and which are not administered by Government counts as duty in the case of those who entered 
Government service prior to 1st January 1922 . 

3. In the case of local fund servants referred to in sub - rule 1 ( other than those for whom 
Government have undertaken to bear the leave - salary in respect of previous local fund service, 
e.g., in the case of District Board Engineers and District Health Officers, who are transferred 
to Government service after 26th August 1932 , the local body concerned should decide, at the 
time of the transfer of the servant, whether it will bear the ontire leave-salary for the poriod 
of leave earned in its service, calculated on the average pay of the servant at the time of pro 
coeding on leave. If it does not agree , the servant will forfeit the leave earned under the local 
body . The leave account opened for the servant on admission to Government service should 
clearly specify whether his prior local fund service counts for leave and whether the local body 
has agreed to bear the leave -salary . 

SCHEDULE No. 1 . 
UNDER FUNDAMENTAL RULE 75 - A . 

Provisions for the determination of domicile . 
1. A person can have only one domicile . 

2. The domicile of origin of every person of legitimate birth is in the country in which at the 
time of his birth his father was domiciled , or, if he is a posthumous child , in the country in which 
his father was domiciled at the time of the father s death . 

3. The domicile of origin of an illegitimate child is in the country in which at the time of his 
birth his mother was domiciled . 

4. The domicile of origin prevails until a new domicile has been acquired , and a now domicile 
continues until the former domicile has been resumed or another has been acquired . 

5. ( 1 ) A person acquires a new domicile by taking up his fixed habitation in a country which 
is not that of his domicile or origin . 

• Prlated as Annexure to noto 1 under Fundamental Rule 116. 
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( 2 ) Any person may , if the law of any country so provides , and subject to any such provi. 
Bions, acquire a domicile in that country by making, in accordance with the said provisions, 
a declaration of his desire to acquire such domicile. 

Explanation 1 .-- A person is not to be considered as having taken his fixed habitation in a 
country merely by reason of his residing there in His Majesty s civil or military service or in the . 
exercise of any profession or calling. 

Esplanation 2.- A person does not acquire a new domicile in any country merely by reason 
of residing as part of the family or as a servant of any ambassador, consul, or other 

representative 
of the Government of another country . 

6. The domicile of a minor follows the domicile of the parent from whom he derives his domi 
cile of origin : 

Provided that the domicile of a minor does not change with that of his parent if the minor 
is married or holds any office or employment in the service of His Majesty or has set up with the 
consent of the parent in any distinct business, 

7. After marriage, a woman acquires the domicile of her husband if she had not • the same 
domicile before and her domicile during the marriage follows the domicile of her husband : 

Provided that if the husband and wife are separated by the order of a competent court or 
if the husband is undergoing a sentence of transportation , the wife becomes capable of acquiring 
an independent domicile. 

8. Save as otherwise provided above, a person cannot during minority acquire a new 
domicile . 

9. An insane persou cannot acquire a new domicile in any other way than by his domicile 
following the domicile of another person, 


SCHEDULE No. 2 . 


UNDER FUNDAMENTAL ROLE 95 . 
Leave rules for Chaplains on the Indian Ecclesiastical Establishments. 
Rul s made by the Secretary of State for India in Council on 7th June 1923 governing the 
leave and leave -salary of Chaplains of the Church of England and Church of Scotland on the 
Bengal, Madras and Bombay Ecclesiastical Establishments, including the Bishops of Lahore , 
Rangoon , Lucknow and Nagpur. 

RULES . 
1. The special leave rules in Sections I to V of Part IV of the Fundamental Rules made by 
the Secretary of State for India in Council under section 96 - B of the Government of India Act 
are , subject to the exceptions and modifications contained in these rules, hereby made applica le 
to Chaplains of the Church of England and Church ofScotland on the Bengal, Madras and 
Bombay Ecclesiastical Establishments, including the Bishop8 of Lahore, Pangoon , Lucknow and 
Nagpur : 

Provided that such Chaplains have completed four and a half years service without applying 
for permission to resign their appointments or that they have made the declaration referred 
to in Rulo 2 ( 2 ) . 

2. ( 1 ) Chaplains ( including chaplains on probation ) who have not completed four and a half 
years service may be granted leave on average pay up to 1 /11th of the period spent on duty but 
limited to a maximum of four months at a time, to which may be added on medical certificate 
leave on average or half-average pay up to a maximum of three months reckoned in terras 
of leave on average pay . In addition they may be granted three months extraordinary leave 
without pay. 

( 2 ) At any time after his confirmation as junior Chaplain and before completing four and a 
half years sorvico, a chaplain may declare in writing that he will not apply for permission to 
resign his appointment on completion of five years service. Chaplains who have made this 
declaration or have served for four and a half years without applying for permission to resiga 
their appointments will have their leave accounts recalzulated as if the Special Leave Rules in 
sections I to V of Cha ter X of the Fundamental Rules made by the Secretary of State had 
applied to them from the commencement of their service . 

3. In the case of a Chaplain who was appointed before the 29th July 1906 , leave sball be 
credited to his account in accordance with these rules. 1 } months being added in respect of the 
additional three months leave admissible under Article 581, Civil Service Regulations, but pri 
vilege leave may continue to be granted under Article 592 ( b ) of the Chaplains Leave Rules in 
the Civil Service Regulations, subject to the condition of Article 595, Civil Service Regulations, 
every month so taken being dobited to his leave account as 14 days leave on average pay . 

Note to Rule 3. - Privllege leave under Article 592 (b) , Civil Service Regulations, cannot be tiken in combination 
with any other leave . 

4. Leave- salary in the case of Chaplains appointed before the 7th June 1923 is subject to 
the following yearly minima : 

Leave on 

Leave OD 
half -sverago 

quarter 
pay. 

average pay. 
Senior Chaplains holding the offices of Archdeacon 

of Calcutta , Madras or Bombay ; Presidency 
Senior Chaplain at the same places 

600 

480 
Other Senior Chaplaing 

500 

384 
Junior Chaplains 

300 
BA 


. 
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When leave is taken in Asia leave salary is converted into rupees at the current rate of 
exohange subject to a minimum of Rs . 10 to the pound sterling. 

Note to Rule 4 .-- No & pecial minftitim in necesanty for Junior Chaplaius on half average pay, since Fundamental 
Kulo 90 pregerines a inloimum of $ 390, which is higtice than the rite or allowances laid down for Junior Chapining ou 
ordinary furlough under the Civil Service Regulations. 

5. A Junior Chaplain appointed as Senior Chaplain while on leave is , from tho dnte of such 
appointment, entitled to the leave pay admissible to a Senior Chaplain . 

Note .-- A Junior Chaplain becomes u Senior Chaplain after 10 years service excludive the period of probation 

6. To a Chaplaiu appointed before the 7th June 1922 , who is proceeding on leave to Englund, 
an advance of three months leave - salary may be made , provided that no part of the leave is 
on average pay 

An advanco mado under this rule is not recoverable in the event of the 
Chaplain s death . 

6 -A , A Chaplain who entered the service on or before the 22nd September 1915 , is required 
to retire at or over the age of 55 years, before he has completed 25 years total service as reckoned 
for purpose of pension, may be granted any leave at his credit up to a maximum period of two 
years expressed in terms of leave on half average salary, subject to the condition that the leave 
will not exteud beyond the date on which he completes 25 years total service as aforesaid unless 
he has previously applied for leave in sufficient time to take it before his compulsory retirement 
and has been refused leave owing to the exigencies of public service , and that in no case will leave 
extend beyond six months from that date . 

7. ( a ) A Chaplain in receipt of leave- salary who desires to accept a benefice in the United 
Kingdom or to take up other employment must obtain the previous permission of the Secretary 
of State in Council or of the Government of India according as his leave is taken out of or in 
India . 

( 6 ) Should he , after duly obtaining such permission , accept a benefice , his Indian appoint . 
ment will be deemed vacant on the expiry of any leave which may have been granted to him 
unless before the expiry of his leave ho shall have resigned the benefice after having first obtained 
the consent of the Secretary of State and of the Bishop of the diocese or the presbytery in which 
the benefice is situated to his doing so . No extensions of leave will , in any circunstances, be 
granted to a Chaplain drawing leave- salary who has accepted a benefice in the United Kingdom , 
unless be has resigned the same before the expiry of such leave with the consent before -mentioned 

8. These ruleg, so far as they relate to leave - salary , shall apply retrospectively to all loave 
taken by the Bishops of Lahore, Rangoon , Lucknow and Nagpur or by Chaplains after 30th 
Novenber 1919, provided that as regards leave taken between 1st December 1919 and 1st January 
1922 , the leave - salary shall be that Admissible under the European Services Leave Rules subject 
to the minima set out in the Chaplajos Leave Rules in the Civil Service Regulations. 

A Chaplain on leave which was granted before 7th June 1923 shall receive leave salary at 
the rate admissible at the time his leave was granted , if such rate is higher than that admissible 
under the Fundamental Rules . 

ANNEXURE I. 
Subsidiary Rules under Fundamental Rule 9 ( 6 ) (b ) (i). 

AUTHORIZED COURSES OF INSTRUCTION OR TRAINING . 
The Government of Madras are pleased to declare that Government servants attending any 
ofthe courses of instruction or training shown in the following table shall be treated as on duty 

Note .- The powers delegated to the subordinate authorities under this rule can be exercised only if there is 
sufficient budget provision to meet the pay and allowances of Government servants deputed for training under 
Fundamental Rule 20 and the pay and allowances of any substitute necessary under Rule 36. 

TABLE . 

Authority 
Goverwment servants who can be empowered 
Course of instruction or training. doputed to undergo the courge . 

to sanction 

Kemarks. 

the deputation , 
( 1 ) 

( 2 ) 

Land Rescnue. 
s ( 1) Assistant Collectors 

:: } Collectors 
1 Survey and Settlement . , 

( u ) Deputy Collectors 

( iii ) Other Government servants Board of Revenue, 
2 Survey Training .. 

( 1 ) Government servants who are con- Collectors 
didates for the post of Revenue 

Inspector. 
(0 ) Clerks in the Secretarjat who have Secretaries to 

satisfactorily completed their Government . 
probation in the upper division . 
( ili) Approved probacioners who were Board of Revenue . 
directly recruited to the category 
of upper divison clerks and 
approved probationers in the cate 
gory of lower division Clerks, in the 

olice of the Doard of Revenue. 
(iv ) A few selected clerks of the ofice Inspector of 
of the Ipapector of Municipal 

Mauclpal Coun 
Councils and Local Boards who cils and Local 
possess a degree of & recognized Boarda ; 
University , bave passed the Revenue 
Test and are likely to be appointed 
as Municipal Commissioners , if 
they acquire the nth qualifications 

required for the appointment. 
2 (A ) Training in Angular Sorvey Officers designated for the post of The Board of 
with & survey party . Inspecting Tahsildars . 

Revenue, 
2 ( B) Revenue Inspector s training. (1) Clerks in the Secretariat who have Secretaries 

satisfactor]] y completed their Government, 
probation in the upper division , 


.. 
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( 4 ) 
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: 


Authority 
Course of instruction or traiulus . Government servants who can 

cmpowered 
deputed to undergo the courge . 

to sanction 
the deputation , 

( 3 ) 

Land Revenue - cont. 
2 (B ) Revenue Inspector s training ( li ) Approved probationers who were Board of Revenue . 
cont. 

dinctiy recruited to the category of 
us per divisiou clerks and approved 
provationers in the ca ! egory of 
lower division clerks , in the offico of 

the Board of Revenue . 
(li ) Clerks lo the office of the Collector Collector of 

of Madras who either bold substan Maciras , 
tive posts or have completed their 
probation and are not likely to be 
discharged from service for tant of 

vacancies , 
(iv ) A few selected clerks of the Inspector of 

office of the Iospector of Muniripal Municipal Coun 
Councils and Local Boards , who cils Bod Local 
possess a degree of a recogoized Boards. 
University , haye 2984ed the 
Ravenue Test and are likely to be 
appulated as Municipal Conmis 
Bloners if they acquire the otber 
qualifications required for the 

appointmeci. 
& Judicial training Incliau Civil Service Officers 

Government 
4 ( n ) Treasury training in : Assistant Collectors and Depuis Colec Do. 

tors . 
Do , 

Non -Gazetted Government serrants .. Collectors 
6 Karnain s and Revenue Inspec- Assistant Collectors 

Do. 
tor s training. 
ő (a ) Training in the working of 

Do. 

Do. 
other departments ( paragraph 
12 -A , I.C.S. Magnal). 
( ) Training in Estates Land Act . ( 1 ) Do. 

Government 
( ii) Probationary Deputy Collectors :: Board of Rerenue. 
& Training in the use of theodolite Land Records Deputy and Town Sur. Do. 
aod circumferenter . 

veyors , 
7 Training in the work of a Taluk Non -Gazetted Government servants .. Collectors 

Accountantand of an Account 
ant in & Deputy Tahsildar s 
office . 

( i ) Probationary Deputy Collectors. Governmeat 

( ii) Probationary Deputy Tahsildars, Do. 
8 General training prior to (iii) Probationary Revenue Inspectors . Collector 
confirmation , 

(iv ) Probationary Upper Subordinates Director of Survey. 

of the Survey Department. 
9 Training in the use of the circum- Government servants required for Collectors 

ferenter and in traverse com appointment as Revenue Inspectors 
putation . 

in the Nilgiria , the Shevaroys and the 
Malabar- Wynaad . 


. 


.. 


. 


Do. 


4 


.. 


Ercise , 
1 Training in blacksmith s work Petty officers and peons 

Commissioner of 
at the central storehouse in 

Excise , 
Madras. 
2 Engineering Distillery or Customs | Gazetted Government servants 

Government 
training. Non -Gazetted Government servants . Commissioner of 

Excise , 
& Training under selected Inspec- Sub - Inspectors, on first appointment . 

tors . 
+ Instruction in Criminal Procedure Sub -Inspectors 

Do. 
in the Sessions Court or First 

class Magistrates Courts. 
5 Distillery training Inspectors , Assistant Inspectors and 

Do. 
Sub - Inspectors and Superintendents 
and Clerks of the office of the Com 

missioner of Excise . 
6 Half -yearly revolver shooting Inspectors and Assistant Inapectors of 

Do. 
practice at Police District Excise. 
Headquarters 

Forest. 
1 Training at the Forest College , Subordinates of the Forest Department. Chief Conservator 
Coimbatore . 

of Forests . 
2 Training at a vernacular train 

Do. 

Conservator of 
ing school. 

Forests . 

General Administration . 
Training In the Accountant- Superintendent in the Finance Depart. Government 
General s omce . 

ment . 


. 


Training In Survoy Schools 


Administration of Justice . 
Members of the Process Service Ebla- District and Ses 
blishment. 

Blons Judges . 


. 


1 Training in Jall work 


Jails . 
Indian Medical Service officers selected Government 

for appointment as Superintendents 
of Central Jails . 


• If the training can be arranged for without the appointment of substitutes, the Collector is authorized to sanctioa 
the training. 
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Authority 
Government servants who can be empowered 
Courge of instruction or training. deputed to undergo the course . 

to enaction 

Romarka. 

tho deputation . 
(1 ) 

(2) 

Jailsoont, 
2 Training in the Madras Arsenal. Jail warders 

Inspector -General 

of Prisons . 
& Training in the work of Deputy Selected European warders 

Do. 

While under train . 
Jailers and Jalers . 

fog they will 
hold the sanc 

tioned posts of 
Reserve Deputy Jailers, but draw pay as European varders, Tho pay of 
their substitutes will be limited to the pay of Reserve Deputy Jallers . 

Police. 
Training , in the Police Training (a ) Probationary Assistant Superinten 
School, Vellore, and practical dents of Polico. 

Inspector -General 
training in districts. ( 0 ) Deputy Superintendent of Police . of Police , 

Commissioner of 
(c) Directly recruited Inspectors and Police in Madras 
Government servants already in City and the 
service . 

Inspector -Gene . 
( d ) Sergeants 

rul of Police 

elsewhere . 
( 8) Directly recruited Sub -Inspectors Commissioner of 
and Government sorvants already Police in Madras 
in service . 

City and De 
puty Inspector 
General of 

Police elsewhere . 
2 Training in the Central Recruits Recruited constables 

District Superin 
School and in the school at 

tendents of 
Balliguda . 

Police , 
& Training in legal practice under a Inspectors and Sub - Inspectors 

Deputy Iuspec . 
Public Prosecutor, 

torz - General of 

Police . 
+ (a ) Training in Tebrowning Reserve Inspectors 

Commissioner in 
( 0 ) Training ag Inspector 10 ( 1 ) Sergeants 

the case of City 
drill , physical training , wea (2 ) Head Constables 

Polico . Oficers , 
ſon training and signalling , (3 ) Constables 

Inspector -Gene : 
( e) Training in armoury work , (1 ) Head constables 

ral in the case 
taking inger- prints and re 

of mufassal Ins 
browning. ( 2 ) Constables 

pectors and Dis . 
trict Superin 
tendents 
Police in the case 

of other raoks . 
( 4 ) Training in tho repair of web Constables 

Denuty Inspectors 
equipment. 

General of Poles, 
5 Courses of army training ( 1 ) Indian Officers of the Malabar 

( 2) Non -Commis and East Inspector Gene 

sioned Officers , Coast Special ral of Police . 

(3 ) Men ( cnstables ). Police Forces . 
6 Training in motor lorry driving . (1 ) Non - Commis 
and in the mi chaním and 1 & . síoned Officers . 

Do, 
intenance of motor vehicles . (2 ) Men ( coustables ). 

Do. 
( 3 ) Head constables of the District 
( 4 ) Constables 

Armed 

Reserves . 
7 Tralning in traffic regulation , Constables or head constables or ser Deputy Inspectors . The period of 
geants, 

General of Pol : 06 deputation 
ac ing in consultation wi.h the Comuis . should not 
sioners of Police , 

exceed two 
weeks excluding the time taken to go and return and the nudber of men 
whom the Inspector-General of Police has been authorized to depute from 
any one district to the city for training in traffic regulation should not 

exceed six , 
8 Training in the Madrag City Sub - Inspectors 

Inspector General A Sub - Inspector 
Police Record Section . 

of Police . 

from the B820 

tioned estab 
Iishment of each district may be 
deputed for training for a period oot 

exceeding one month . 
Training in the use of tcarga !. Serrgonnte , Head constables and Inspector-General 

Police constables of the District of Police , 
Armed Reserves and Non -Commis 
soned Officers and nien of the 
Malabar Special I allce . 

Education , 

(1 ) Teachers 
Training in a school, college or ( 11) Deputy Inspector of Schools Director of Publio 
other institution . 

( iii ) Other Government servants of the Instruction , 

Educational Department, 

(1) Deputy Inspectors of Schools 
2 Training in survey ( li ) Other Government servants of the 

Do. 
Educational Department . 
8 Scout Masters training 

Teachers and Inspecting Officers 
4 Training as drawing masters at 

Do. 
the Teachers College, Saida . 

pet. 
5 GIl Guides Training 

Women Others 
8 Courses of physical education held Women teachers employed in Govera 

ei 
by the Woman Specialist in ment institutions and womed 
Physical Instruction in a school Inspecting Oficers , 
or college or other institution, 


deleted 


neile perilo 


1128 12:48 
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Authority 
Government servants who can be empowered 
Courgo of instruction or training, deputed to undergo the course . 

to sanction 

Remarks. 
the deputation . 
(2) 

Education - cont . 
7 Course ofphysicaleducation held Physical training instructors and Secon- Director of Puh. 
by the Assistant Physical dary - grade teachers . 

lic Instruction . 
Director to Government. 
8 Music in the Summer School of Women music tenchers In Government 

Do. 
Indian Music conducted by service . 

the Y.M.C.A. 
9 Training in the Summer School Officers and subordinates of tho Edu 

Do. 

Deputation to be 
for rural workers arranged by cation Department . 

made only 
the Y.M.C.A. 

during vacation 
without the appointment of a substitute . Neither travelling allowance nor 

drily allowance will be paid . 
10 Course of instruction at the Omcers and subordinates of the Educa- Director of Public Deputation to be 
Junior Red Cross Conference . tion Departinant, 

Instruction . 

mado only 
during 

tlong or holl . 
days without the appointment of a substitute . Neither travelling allowance 

Dor daily allowance will be paid. 
11 Triving as Deputy Inspertor3 Superintendents in the office of the Director of Public 
of Schools ( Senior scale ), II Director of Public Instruction . 

Instruction . 
Grade , School A691: tints or 
Headmasters , II Grade . 

Medical and Public Health . 


vaca 


} 


.. 


course 


r 


| Training in Clinical Bacteriology ( ( 1) Indian Medical Service Officers 

and Technique at the Central (ll) Military Assistant Surgeons Goveniment 

Institute, Kasauli. 
2 Training in Bacteriologicallabo- Indian Medical Service Officers 

Do. 
ratories . 
3 Training in the Ophthalmic (1) Indian Bledical Service Officers 

Do. 
Hospital, L ( i) Civil Assistant Surgeons 

Siurgeon General. 
4 Training in the X-Ray Institute 

at Maciras . 
6 Instruction given in the Malarla 
class at Delhi, Assistant Surgeons and Sub -Assistant 

Do, 
6 Training in Bacteriology at the Surgeons . 

laboratory of the King Insti 

tute , Guindy. 
Training in plague Inoculation 

work at Guindy. 
8 Post - graduate course of study . Civil Assistant Surgeons 

Do. 
9 Post- collegiate training Sub - Assistant Surgeons 

Do. 
10 Training in the Plague Inspec- Clerks in Government service 

Do. 
tors class at Guindy . 
11 Instruction in the Health Offil- Civil Assistant Surgeons and Sub 

Do. 
cers course . 

Assistant Surgeons . 
12 The of Quinquennial District Health Inspector 

Director of Pub 
training. 

lic Health , 
19 Refresher course of training in Compounders and midylves employed Surgeon -General. 

the Headquarter or Women in Government Institutions . 

and Children Hospitals . 
14 Midwifery and Gynaecology at Indlan Yedical Service Officers 

Government 
the Government Hospital for Lady Assistant Surgeons, Lady Apothe . Surgeon - General. 

:: 
Women and Children , carles and Lady Sub -Assistant Sur 
Madras. 

geons . 
15 Training in the School of Tropi- Health Officers .. 

Government 
cal Medicine and Hygiene , 

Calcutta . 
10 Training in the Chemical Exa- Civil Assistant Surgeons 

Do. 
miners Department for six 

months. 
17 Training in Bio - chemistry 

Do , 

Do. 
18 Training in Dental Surgery :: Civil Assistant Surgeons and Sub Do. 

:: 
Assistant Surgeong . 
19 Training in " Hook -worm work Health Officers and Sub - Assistant Director of Pub . 

for three weeks (one week at Surgeous posted to rural sanitation llc Health : 
the Hook -worm laboratory campaign work . 
and two weeks in field work ). 

Agriculture. 
1 Training in farin work and Oficers directly recruited to the Indian Government 

accounts in the Central Farm Agricultural Service or the Madras 
at Coimbatore . 

Agricultural Service . 
2 Instruction in the second course Government servants of the lower sub- Director of Agri 

at the Agricultural College , ordinate branch of the Agricultural culture . 
Coimbatore. 

Department. 
3 Refresher Course at the Agri. Agricultural Demonstrators 

Do. 

No substitutes 
cultural College , Coimbatore , 

should be ap . 

pointed in place 

of those deputed for training . 

Veterinary . 
Refresher course in the Madras Veterinary Assistant Surgeons 

D {rector of Veteri. 
Veterinary College . 

Dary Services , 

Madraı Fire Servire . 
Training in Fire Sorvice Admiris- Sub -oficers intended to be posted to Director of Flac 

tration under a Chief Fire In A new mulats : 1 pence time seculon , Services . 
pector at Madras. 

Public Works. 

Government servants in the Presidency Chlef Englaeer 
Training lu Publlo Works Accounta . town . 

Government servants in the mufassal. Super intending Engineen 


. 


i . 


: 


.G.0.10.865 Finance dated 2nd September 148 . 


MMENDMONT , 


In nexure I to the said Rules , after the beading 
! Public Worksil and the entries thereunder the follox ing 
heading and entries shall be inserted , namely 
( 1 ) 

( 2 ) 

Lalou (3 ) 
Training as Labour School Personal assistant 
Cub -Masters teachers , to the Commissioner 
Scout Masters 
and Girl Guides . 

of Labour in the City 
of Madras and Collectors 
elsewhere . 


Here 


10.9.48 
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Authority 
Govorment servants who cau be om powered 
Cource of instruction or training . deputed to undorgo the courte . 

to sanction 

Remarks 

the deputatlon . 
( 1 ) 

( 2) 

( 8 ) 

General, 
1 Periodical mllitary training of Government servants permitted to Goverument 

The periods spent 
the Army in India Reserva of Join the Reserve , 

in training and 
ollcers .. 

OB the Journey 
to and froni che place of training will be treated es duty . Persons under. 
going the training will be eligible to draw while proceeding for and wben 

undergoing tralaing civil pay in addition to military pay. 
2 Preliminary and periodicaltraln : Government servants enrolled in tho Government in The period of 
Ing in the Indind Territorial Torce , 

the 

of training will be 
Force. 

Gazetted Officers treateri as duty. 
and hoad of the Substitutes may 
departinent in be appointed for 
other cases . 

Government 

servanta deputed 
for training in the Force , but the appointing authorſtio should see that, 
as far as possible, po substitute is appointed when the period of traluing to 
less than one month . Persons deputed for training will draw civil pay from 
the Government for the days of their journeys from the place of duty to 
the place of training and back , and the pay of the military rank 
from the military department for the days of actual training. If, however, 
the military pay is less than their ordinary clvil pay, the difference will be 

made good by the Government whether substitute is appointed or not . 
3 Training as Reservists in the Government servants permitted to join Government Tho period of 
Indian Signal Corps and other the Indian Amy Reserve , 

training will be 
Arms of the Indian Army 

treated as duty . 
Reserve . 

Persons under 
going the training will draw the pay of the military rank , If, however, the 
military pay is less than their ordinary civil pay , the difference will be made 

good by Governmeat . 
4 Training in the Indian Auxiliary Government servants enrolled in the Government The Derlod of 
Forco . Force . 

training will be 

treated as duty . 
The pay of persons undergoing the training will be regulated under para 
graph 247 read with paragraph 254 of the Auxiliary Force Regulations , le., 
they will get mollitary pay in addition to civil pay . 


ANNEXURE I - A . 


& 


excess 


( 1 ) CERTIFICATE OF PHYSICAL FITNESS ( for Executive posts ). 
( This form is to be used by every candidate who is required by the Medras Publio Service 
Commis inn to produce & certificate of physical fitness. It must be sign - d by a Commissioned 
Medical Officer or a Ciril Medical Officer of rank not lower than that of Civil Surgeon or a 
District Medical Officer .) 

Name and rank of officer granting the certificate . 
I do hereby certify that I have examined ( full name ) 

candidate for employment under the 
Government of Madras in the 
servise as 

and cannot discover that he 
has any disease , constitutional affeotion or bodily infirmity except that his weight is 

belor 

do 
the standard prescribed , or except 

I 

do not 
consider this a disqualification for the employment he seeks. 

I do further certify tht in my opinion his general physical condition is such as to enable 
him to perform efficiently the active duties of executive servioe. 

His ago is according to his own statement 
appearance about 

years. 
I also certify that he has marks of 

swallnox 

Vaccioation 

on full inspiration 
Chest measurement in inches on full expiration 

difference ( expansion ) 
Height 

ft . 

in. 
Weight in lb. 
His vision jo pormal. 
Hypermetropic | 

Here e ter the degree of defe tand the strength of correction gl sses . 
Myopio ( 

- ) 
Horo e ter the dogree of defe : t & ad the strength of sorro tion gl19309. 
Astigmati : ( simple or mixei ( 

Here enter the degree of defect and the strength of correction gl.1880s , 
Hearing is notmal, defective (muoh or slight ). 


years and by 
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Urine Does chemical oxamination show ( i ) albumen , ( ii) sugar . 
Personal marks (at least two should be mentioned ). 


Stato specific gravity . 


Station 

Siga ture 
Dated 

Runk 

Designation . 
The candid ito must m ke the statement required below prior to his medical exaruiastion 
and must sign tte declaration of pended thereto . His attention is specially directel to the 
Warning co tai :el in the note elow : 

1. St to your w.me in full .. 
2. State your age ind birth pl.ce .. 
3. ( a ) Have you ever ha l smallpox, intermittent or any 

other fever, e largoment or auppur ition of glands , 
spitti g of blood , asthma , inflammation of lungs , 
he rt dise.se , fuilting attacks, rheumatism , appeadi. 
citis 1 


Or 


( b ) any other disease or accident requiring ronfing . 

mont to bed and manical or surgical treatment ? 


or 


( c ) suffered from any ill 1989 , wound or injuries 

sustved while o 1 zictive service with His M jesty s 

Forces c uring the wir wlich begin in 1914 ? 
4. Who I were you last vaccinated ? 
5. Have you or iny of your near relations beer affected 

with consumptio , scrofula , gout , asthma , fits, 

epilepsy or insinity ? 
6. Have you suffered from any form of nervousness 

due to overwork or by other cause ? 
7. Furnish the following particulars concerning your 
family : 

Number of 
Father s age , Father s age at 

brothers living , 
if living , and dea h and cause 

their ages and state 
state of bealth . of death . 

of health . 


Number of 
brithers dead , 
their age . at and 

caure of death . 
Number of sistere 
dead, their ages 
at and cause of 

death . 


Mother s age, 

If living and 
state of health , 


Mother s ugc at 
death and cause 

of death . 


Number of sisters 

living, beir ages 
and state of heulih . 


I declare all the above answers to ke, to the best of my belief, true and correct. 

Ondid te s Bigasture. 
NOTE .- ( 1 ) The candidate will he held responsible for the accuracy of the above statement. By wilfuly 
suppressing any information he will flicur the risk of losing the appolotment aid, if appointed , of forfeiting all 
claim to poverannuation allowance or gratuity. 

( 2 ) Tir cabdidate selected by the Commission for direct recruitment to the Marras Police Service or crited 
to the sia dras Civil Service ( Executive Branch ) otherwise than from the Madrag Revenue Subordinate Service 
will be examined by a medical lourd before appointment. 
( 2 ) CORTIFICATË or PHYSICAL FITNESS ( for other than frecutive posts and posts in the 
Madras Ministerial Servie, the Malras J. dic al Subordingle Service and the 

Madras Secretarial Service ) 
( This form is to be used by every candidate who is required by the Madras Public Service 
Commission to produce a certificate of physical fitness. It must be signed by a Commissioned 
Medical Officer or a Civil Medical Officer of rank not lower than that of Civil Surgeon of a 
District Medical Officer .) 

Name and rank of officer granting the certificate. 
I do hereby certify that I have examined ( full namo) 

a candidate for employment under the Government of Madras in the 
service as 

and cannot discover that lebe 8 any 

in excess of 
disease , constitutional affection or bodily infirmity except that his weight is 

the 

helon 
standard prescribed , or except 

do 
I consider this a disqualification for the employment he seeks. 

do not 
His age is according to his own statement 

years and by appearance about 
years . 
I also certify that le has marks of smallpox 

vaccination 

on full Inspiration 
Chest measurement in inches ou fwi expiration 

difference ( expansion ) 
Height 

ft . 

in . 
Weight in lb. 
His vision is normal. 


. : 
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Hypermetrophic ( 

) 
Here enter the degr e of defect and the strength of correction glasses. 
Myopio ( 

Hora enter the degree of defect and the strength of correction glasses. 
Astigmitic ( simple or mixed ) ( 

) 
Hore enter the degree of defect and the strength of correction glassea . 
Heari g is normal, defective ( muoi or slight). 
Urine Does chemical examination show ( i) Ibumen, ( ii ) sugar . State specifio gravity , 

Personal marks ( at least two should be ment.oned ). 
Station 

Signature 
Dated 

Rank 

Designation 
The candidate must make the statoment requirod below prior to his medical examination 
and must sign the declaration appended thereto . His attention is specially directed to the 
Warning contained in the noto below : 

l . Stato your name in full. 
2. State your age and birth place. 
3. ( a ) Have you ever had smallpox , intermittent or 

any other favor, enlargement or suppuration of 
glands, spitting of blond , asthnia , inflammation of 
lungs, heart disease , fa inting attacks, rheumatism , 
appandicitis ? 


Or 


( b ) any other disease or accident requiring confine 
ment to bed and medical or surgical treatment ? 

or 
( c ) suffered from any illness , wound 

wound or injurios 
sustained whilo on active service with His Majesty s 

Forces during the war which brgan in 1914 ! 
4. When were you last vaccinated 1 
5. Have you or any of your near relations been afiliated 

with consumptica , scrofula , gout , asthma, fits , 

epilepsy or insarity ? 
6. Have you suff. red from any form of nervousness 

due to overwork or any other cau99 1 
7. Furnish the following particulars concerning your family : 

Number of brothers Number of brothers 
Father s age , if Father s age at 

living , their ages 

dead, thrir og 
living and state death and cauge 

and state of 

at and c use of 
of health . of death , 

health . 

death . 
Number of sisters 

Nombre of sisters 
Mother s age , if Mother s age at living, their ages 

deid , their ages 
living and state death and cause 

undonte of 

at and cause of 
of health , of death . health . 

death . 
I declare all the above answers to be, to the best of my belief, true and correct . 

Candidate s signature . 
Nrts . The candidate will be held responsible for the accuracy of the above statement. By wilfully 
Bilpnrensing any irf imation he will inci r the risk of losing the appointment and , if appointed , of fos felting all 
claim to superannuation allowance of gratuity . 
( 3 ) CERTIFICATE OF PHYSICAL FITNESS ( for posts in Madras Ministerial Service, the 

Madras Judicial Subordinate Service and the Madras Secretariat Service ). 
This form is to be used by every candidate who is required by the Madras Public Service 
Commission to produce & certificate of physical fitness ; it mról ! be signed by a Medical Officer 
of rank not low q than that of Assistant Surgeon or by a Honorary A8 istant Surgeon and 
Physician appointed by the Government to a Government Medical Institution . 
Namo ard rank of officer granting the certificate. 
I do hereby certify that I have examined ( full name) 

a candidate for 
employment under the Government of Madras in the 

service as 

and 
cannot discover that he has any disease , constitutional affection or bodily infirmity except 

in excess 
that his weight is of the standard prescrited , or except 

below 
I consider this a disqualification for the employment he seeks . 

do not 
His age is according to his own statement 

years and by appearance 

years . 
smallnox 
I also cortify that he has marks of 

Vaccination 

OD full \ ospitation 
Chest nomurement in inches on full explrtion 

differanos ( expansion ) 
Height 

ft . 

in . 
Weight in lb. 
His vision is normal, 
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Hypermotrophic ( 

Here enter the degree of defect and the strength of correction glasses . 
Myopio ( 

- ) 
Here enter the degree of defect and the strength of correction glasses . 
Astigmatic (simple or mixed ) ( 

Here enter the degree of defect and the strength of correction glasses, 
Hearing is normal, defective ( much or slight). 
Urine-- Does chemical examination show ( i ) albumen , ( ii ) sugar . State specific gravity. 

Personal marks ( at least two should be montioned ) . 
Station 

Signature 
Dated 

Rank 

De ignation 
The candidate must make the statement required below prior to his medical examination 
and must sign the declaracion appended thereto . His attention is specially directed to the 
Warning co.tained in the note below : 

1. State your name in full 
2. State your age and birth place 
3. (a) Have you ever had smallpox , intermittent or 

any other fover , enlargement or suppuration of 
glands, spitting of blood , asthma, inflammation of 
lungs, heart disease, fainting attacks, reumatism , 
appendicitis ? 


or 


· ( b ) any other disease or accident requiring confine. 

ment to bed and medical or surgical treatment ! 


ор 


( c ) suffired from any illness, wound or injuries 
sustained while o iactive service wit: His Majesty s 

Forces during the war which began in 1914 ? 
4. When werə yo 1 last vaccinated ? 
5. Have you or any of your near relations bren 

aflicted with comsumption , scrofula , gout , asthma, 

fits, epilepsy or in sanily ! 
6. Have you sufferred from any frou of nervousness 

due to overwo k or any other cause 1 
7. Furnish the following particulars concerning your family : 

Number of brothers Number of brothers 
Father s age, if Father s age at 

living , their ages 

dead , their ages 
living , and state death and cause 

and state of 

at and cause of 
of health . of death . 

health , 

death , 
Number of sisters 

Namber of gistery 
Mother s age, if Jother s age at 

living , their ages 

dead , their ages 
living and state death and cause 

and state of 

at and cause of 
of health . of death . 

health . 

death . 
I declare all the above answers to be , to the best of my helief, true and correct , 

Candidate s signature . 
NOTE . - The candidate will be held responsible for the accuracy of the abnye statement . By wilfully 
suppressiog any information he will incur the risk of losing the appointment and, if appolnted , of forfeiting all 
claims to superannuation allowance or gratuity . 


ANNEXURE II – PART I. 


Subsidiary Rules under Fundamental Rule 74 ( a) . 


LEAVE PROCEDURE IN THE CASE OF GOVERNMENT 

SERVANTS IN INDIA . 


SECTION 1. LEAVE ACCOUNTS . 


BY WHOM MAINTAINED . 
1. The leave account required by Fundamental Rule 76 shall be maintained in F.R. Form 
No. 9 or in F.R. Form No. 9-A , according as the Government servant concerned is subject to the 
special leave rules or the ordinary leave rules. 

2. ( a ) The leave account of a razetted Government servant shall be maintained by , or under 
the « irection of, the principal auditor responsible for the audit of his pay . 

(b ) The leave account of a non - gazetted Government servant shall be maintained , and the 
entries therein attested , by the head of the office in which he is employed . 


92 


FUNDAMENTAL RULES 


SECTION II --- APPLICATION FOR LEAVE . 


TO WHOM APPLICATION SHOULD BE MADE : 
3. Every application for leaveor for an extension of leave should be sent to the competeni 
authority through the intermediate superior, if any , of the Government servant applying for 
leave . In the case of gazetted officers, the application should also be sent through the Accountant. 
General. The application of a Government servantin foreign employ should also be sent through 
the Accounts officer who accounts for the contribution recovered from the foreign employer. 

4. An application for leave by a Chaplain of the Church of England must be forwarded 
through the proper channel, to the Bishop of the Diocese, whether such Bishop is or is not 
competent to grant the desired leave . 

5. An application by a commissioned medical officer in permanent or temporary civil employ 
for leave exceeding four months, other than leave on medical certificate, or for an extension of 
such leave, must be submitted to the local administrative medical officer, by whom it will be 
forwarded to the Director General, Indian Medical Service. The Director-General will counter 
sign the application, if the state of the public service admits of the grant of the leave ; otherwise, 
he will abstain from countersigning it. In either caso, he will forward the application for disposal 
to the Government under which the applicant is serving. 

6. Applications for leave from military officers in civil employ, whether they are subject to 
military leave rules or civil leave rules, should be submitted to Government through the Civil 
Audit Officer who audits the pay of the officers going on leave . No leave should be sanctioned 
to such an officer before a report is received from the Civil Audit Officer, who may if he considera 
it necessary , consult the Controller of Military Accounts in charge of the officer s record of pension 
service, before certifying to the leave and specifying the leave - salary. 

Note . - The Civil Department, when forwarding an application for leave from a military officer holding an 
oficiating appointment, should intimate whether the officer will revert to the Military Department in the event 
of the leave being granted , 

* Exception .-The leave application of a Military Secretary or Aide-de- Camp to His Excellency the Governor 
will be forwarded to Government through the Controller of Military Accounts, Madras District, to whom a copy of 
the Government potification granting leave will be forwarded when the leave is notified . 

7. When a military officer subject to the military leave rules applies for leave of absence 
on medical certificate, he should communicate his intention to his immediate departmental 
superior at the time of gending in his application for leave . 

8. A Government servant transferred to foreign service must , before taking up his duties 
in foreign service , make himself acquainted with the rules or arrangements which will regulate 
his leave during such service. 

SECTION III. ---MEDICAL CERTIFICATES . 


GENERAL RULES. 
9. A medical officer must not recommend the grant of leave in any case in which there 

appears 
to be no reasonable prospect that the Government servant concerned will ever be fit to resume 
his duties. In such cases, the opinion that the Government servant is permanently unfit for 
Government service should be recorded in the medical certificate , 

10. Every certificate of a medical committee or a medical officer recommending the grant 
of leave to a Government servant must contain a proviso that no recommendation contained in it 
shall be evidence of a claim to any leave not adnissible to the Government servant under the 
terms of his contract, or of the rules to which he is subject. 

PROCEDURE IN THE CASE OF GAZETTED GOVERNMENT SERVANTS . 
11. Before a gazetted Government servant can be granted leate, or an extension of leave 
on medical certificate , he must obtain a certificate in the following form : 

Statement of the case of 
Name ( to be filled in by the applicant in the presence 
of the Civil Surgeon or official medical attendant ). 

Appointment. 
Age . 
Total servicc , 
Service in India . 
Previons periods of leave of absence on medical 

certificate , 
Habits . 
Disease . 

Surgeon of 
I , 

after careful personal examination of the case hereby certify that 
Medical Officer at or of 
is in a bad state of health and I solemnly and sincerely declare that according to the best of my judgment & period 
of absence from duty is essentiallynecessary for the recovery of his health 

and recommend that he may be granted 
months leave with effect from 

Civil Surgeon 
Dated the 

or Official Medical Adendant. 
Note.-- This form should be adhered to as closely as possible and should be alled in after the signature of the 
applicant has been taken . The certifying officer lo not at liberty to certify that the applicant requlres & chango 
from or toa particular locality or that 

he is not it to proceed to a particular locality . Such certificates should 
only be given at the explicit desire of the administrative authority concerned, to whom it is open to decide when 

plication on such grounds has been made to him , whether the applicant should go before & Medical Board 
to decide the ovestion of his fitness for service , 


an 


Copy oi G.0.15.10.326 , Finance , dated 20th march 1301 . 


ORDBA : 

The Government have decided that rules 11 to 16 
in Section III of the Subsidiary Rules under ? undanenial 15 
74 ( a ) regulating the grant of leave on medical certificate to 
Gazetted CI iicers should be applied also to Government servants 
who are holding hazetted posts in an oiriúiating viivity prica 
to their going on leave . 2 of ficiating Gazetted Lovertint 
servant to applies for leave or extension oi leave on medical 


Certificate 


G.O.Ms, llo , 178 , Finance ( 0.S.R.Le dated 16-2-1951 . 


AMENDMENT . 


In Subsidiary Rule 13 unier Fundamental, Rule 74 ( a ) 
for the 13ting certificate , the following certificata 
shall be substituted , namely : 

" We do hereby certify that , according to the 
best of our professional judgment , after careful 
personal examination of Sri 
we consider that he is suffering from 

.. and that 
his health bese such as to render leave of 
absence for a period of .. 
months with effect from . 

absolutely necessary for his recovery 

16741/ E.sk 156 
it Marm.ro, they 03.3.57. 
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12. Having secured such a certificate, the Government servant must, except in cases covered 
by Rule 15 , obtain the permission of the bead of his office or, if he himself is the licaci of an office , 
of the head of his department to appear before & toedical committee . The committee will be 
ássembled under the orders of the Surgeon -General, who will, where practicable, preside over it . 
The committee will be assembled either at the headquarters of the province or at such other 
place as the local Government may appoint and the Government servant will present himself 
with three copies of the statement of his case before the committee . 

13. Before the required leave or oxtension of loove can be granted , the Governinent servant 
must obtain from the comnittee a certificate to the followiog effect : 

" We do hereby certify that, according to the best of our professional judgment , after careful 
personal examination of the case , we consider the health of 0.D. to be such as to render leave of 
absence for a period of months with effect from 

pbsolutely 
decessary for his recovery ." 

14. Before deciding whether to grant or refuse the certificate, the committee may , in a 
doubtful case, detain the applicant under professional observation for a period not exceeding 
14 days. In that case it should grant to him a certificate to the following effect : 

" 0.D. having applied to us for a medical certificate recommending the grant to him of 
leave, we consider it expedient , before granting of refusing such a certificate, to detain C.D. under 
professional observation for 

days." 
15. If the state of the applicant s health is certified by a commissioned medical oficer of 
Government or by a medical oficer in charge of & civil station to be such a : to make it incon . 
venient for him to present himself at any place in which a cornmittee can be assembled, the 
authority competent to grant the leave may accept, in lieu of the certificate prescribed in Rule 13, 
either 

(a ) a certificate signed by any two medical officers, being commissioned medical officers 
or medical officers in charge of civil stations, in whatsoever province they may be serving ; or 

( b ) if the authority considers it unnecessary to require the production of two medical 
opinions, a certificate signed by an officer in medical charge of a civil station and countersigned 
by the Collector of the district, or in the case of officers of the Judicial Department by the District 
and Sessions Judge . 

For the purposes of this clause , the Medical Superintendent, Union Mission Tuberculosis 
Sanatorium , Madanapalle, and the Chief Medical Officer, Lady Willingdon Leper Settlement, 
Tirumani, will be deemed to be medical officers in charge of civil stations for the purposes specified 
against each , provided that they are registered under the Madras Medical Registration Act, 1914 , 
and the certificates given by them are countereigned by the Surgeon General 

Medical Superintendent, Union Mission Tuberculosis Sanatorium , Madanapalle -- in respect 
of tuberculosis patients under his treatment. 

Chief Medical Officer, Lady Willingdon Leper Settlement, Tirumani --in respect of leper 
patients under his treatment. 

16. The grant of a certificate under Rule 13 or 15 does not in itself confer upon the Government 
servant concerned any right to leave. The certificate should be forwarded to the authority 
competent to grant the leave, and the orders of that authority shonld be awaited . 


THE CASE 


PROCEDURE 

OF NON - GAZETTED GOVERNMENT SERVANTS IN SUPERIOR SERVICE . 
17. An application by a non -gazetted Government servant in superior service for leave, or 
for an extension of leave, on medical certificate, must be accompanied by a certificate from the 
applicant s medical attendant who should be a registered medical practitioner. Such certificate 
should distinctly state the nature of the illness, its symptoms, probable causes and duration, 
the period of absence from duty considered to be absolutely necessary for the restoration of the 
applicant s health and the date from which such absence should take effect. The authority 
competent to grant the leave may in its discretion either accept the certificate or secure a second 
medical opinion by sending the applicant for medical examination either to the District Medical 
Officer or to the nearest gazetted Government Medical Officer available. Should it decide to 
secure a second medical opinion it must arrange for the second medical examination to be made 
on the earliest possible date after the date on which the first medical opinion was given . It 
will be the duty of the District Medical Officer or other medical officer, as the case may be, to 
make an independent examination of the applicant and, on the basis of such examination , to 
express an opinion both as regards the facts of the illness and as regards the amount of leave 
required . 

Note 1.Tho possession of a certificate as prescribed in this rule does not itself confor upon the Governinent 
scrvant concerned any right to leave . 

Note 2.- The above procedure will not apply to non - gazetted officers aml subordinates of the Madrus City Polica. 
In their case, the following procedure will apply : 

No leave on piedical certificate or extension thereof shall be granted to non -gazetted officers and subordinates 
and menials of the City Police force, executive and ministerial, who are in Madras City or within 10 milcs thereof 
at the time of application for leuve or extension thereof on medical certificate, withouta certificate from the Police 
Surgeon . Certificates issued by registered medical practitioners to applicants for such leave or extension thereof, 
who are at the time of application more than 10 miles away from Iladrate City, shall not be accepted without the 
contersignature of the Police Surgeon , 

18. No certificate should be submitted for countersignature without the cognizance of the 
head of the office in which the applicant is servidz . 

19. The countersigning officer may, in his dis retion, require the applicant to appear before 
him , unless it appears from the certificate of his medical attendant that he is too ill to bear the 
journey. In tho latter ( ase, the officer may , after casefill investigation of the case, either 
countersign the certificate or refuse to do so , as he thinks fit. 
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PROCEDURE IN THE CASE OF NON - GAZETTED GOVERNMENT SERVANTS IN INFERIOR SERVICE . 

20. In support of an application for leave or for an extension of leave, on medical certificate, 
from a non - gazetted Government servant in inferior service, the authority competent to grant 
the leave may accept such certificate as it may deem sufficient. 


SECTION IV . - CERTIFICATE OF ADMISSIBILITY . 


GAZETTED GOVERNMENT SERVANTS . 
21. Leave will be sanctioned to a gazetted Government servant only after its admissibility 
has been cortified by the Audit Officer who has been auditing his 

pay . 
NON -GAZETTED GOVERNMENT SERVANTS . 
22. Before leave is sanctioned to a non - gazetted Government servant the authority competent 
to grant the leave should either consult the leave account referred to in rule 1, and satisfy himself 
that the leave is admissible, or obtain a certificate to that effect from the officer ontrusted with 
the attestation of the entries in the leave account. 


GOVERNMENT SURVANTS IN FOREIGN SERVICE . 
23. Iu the case of a Government servant on foreign service, leave should not be sanctioned 
util the Audit Officer who is responsible for the recovery of the leave and pension contribution 
has certified the amount of leave and the leave- salary admissible . 


SECTION V. - GRANT OF LEAVE . 


GENERAL . 


PRIORITY OF CLAIMS TO LEAVE , 
24. The grant of leave at a particular time cannot be claimed as a right by a Government 
servant. In exercising their discretion under these rules , authorities competent to grant leave 
shall have regard to the following considerations : 

( a ) The exigencies of the service. 
loj The Government servants who can , for the time being, best bo spared . 
( c ) The amount of leave due to the various applicants. 

( d ) The amount and character of the service rendered by each applicant since he last 
returned from leave . 

( e ) The fact that any such applicant was compulsorily recalled from his last leave . 
f ) The fact that any such applicant has been refused leave in the public interests. 
GRANT OF LEAVE TO A GOVERNMENT SERVANT WHO IS UNLIKELY TO BE FIT TO 

RETURN TO DUTY . 
25. When a medical committee in India has reported that there is no reasonable prospect 
that a particular Government servant will ever be fit to return to duty , leave should not necessarily 
be refused to such Government servant. It may , if due, be granted on the following conditions 
by the local Government in the case of gazetted Government servants and by the head of the 
department concerned in the case of non -gazetted Government servants : 

( a ) If the medical committee is unable to say with certainty that the Govemment servant 
will never be fit for service in India again , leave, not exceeding twelve months in all, may be 
granted . Such leave should not be extended without a further reference to a medical 
committee . 

( b ) If the medical committee declares the Government servant to be completely and 
permanently incapacitated for further service in India , the Government servant should, except 
as provided in clause ( c ) below , be invalided from the service , either on the expiration of the 
leave already granted to him , if he is on leave when examined by the committee , or, if he is not 
on leave, from the date of the committee s report. 

(c ) A Government servant declared by a committee to be completely and permanently 
incapacitated may, in special cases, be granted leave, or an extension of leave, not exceeding six 
months as debited against the leave account, if such leave be due to him . Special circumstances 
justifying such treatment may be held to exist when the Government servant s breakdown in 
health has been caused in and by Government service, or when the Government servant has 
taken a comparatively small amount of leave during his service or will complete at an early date 
an additional year s service for pension . 


GRANT OF LEAVE TO A GOVERNMENT SERVANT WHO OUGHT TO BE DISMISSED . 
26. Leave should not be granted to a Government servant who ought at once to be dismissed 
or removed from Government service for misconduct or general incapacity . 
PROCEDURE WHEN A GOVERNMENT SERVANT IS NOT ALLOWED TO RETURN TO DUTY 

AFTER LEAVE . 
27. If, in a case not covered by rule 26 , the local Government decides before a Government 
servant whom it has the power to remove from the service departs from India on leave that he 
ahall not be permitted to return to duty in India , it must inform him to that effect before he leaves 
India , 
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28. If, when a Government servant is about to depart from India on leave, it is necessary 
to consider the propriety of removing him for incapacity, whether nental or physical, which 
is of such a nature that it is impossible to decide, before he leaves India whether it will be 

perma 
nent or temporary, or if for any reason it is considered inexpedient that a Government servant 
on leave should return to India, a full report of the circumstances must be made by the local 
Government to the India Office in time to enable the Secretary of State in Council to take any 
necessary measures before the Government servant would in the ordinary course bo pirmi.ted 
to return to duty . The report should reach the India Office at least three months before the 
end of the Government servant s leave. 

29. The abolition of the substantive post of a Government servant absent on leave out of 
India should be immediately communicated to the Secretary of State . 


CASES IN WHICH A COPY OF THE MEDICAL STATEMENT OF A CASE MUST BE FORWARDED 

TO THE HIGH COMMISSIONER . 
30. When leave on medical certificate has been granted to a Government servant or in the 
case of a military officer in civil employ , when the grant of such leave has appeared in orders, if 
such Government servant or military officer proposes to spend his leave in Europe, North Africa, 
America or the West Indies, the local Government must , without delay, forward a copy of the 
medical statement of the case to the High Commissioner for India . 

The medical statement is a confidential document intended for the medical attendant of 
the officer or for the Medical Board at the India Office in case the officer applied for an extersion 
of leave and it is not required by the Government for the purpose of the grant of leave. 

This 
following procedure should therefore be followed for the transmission of these statements to the 
High Commissioner : 

The Surgoon -General will forward the medical statement of the case in a sealed cover 
superscribed 

Confidential - Not to be opened in the Secretariat.” 
Medical statement of the case of 

of the 
This is intended for the officer s medical attendant or for the Medical Board at the 
India Office." 

It should be sent with a covering letter to the Secretary to the Government in the department 
to which the officer belongs. The Secretary concerned will notopen the sealed cover but will 
transmit it as received , to the High Commissioner with a similar covering letter quoting the 
rule under which it is forwarded . The sealed cover containing the medical statement of the case 
shall not at any stage be opened in the Secretariat . 

30 - A . When a Government servant who has been granted leave for reasons of health proceeds 
to any of the localities named in rule 30 , the arthority which granted the leave shall inform the 
High Commissioner for India whether a certificate of fitness is required under the second sentence 
of Fundamental Rule 71 . 

31. Leave not duo shall not be granted on medical certificate under clause ( a ) ( ii) of Funda 
mental Rule 104 for a period extending beyond the term of a Government servant s contract , 
unless or until it has been decided to retain him in permanent employment. 


. 
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SECTION VI. - DEPARTURE ON LEAVE . 


PROCEDURE WHEN DEPARTING ON LEAVE OUT OF INDIA , 
32. Every Government servant proceeding on leave out of India should procure from the 
Audit Officer and take with him a copy of the memorandum of information issued for the guidance 
of Government servants proceeding on leave out of India. If the leave has been granted on a 
medical certificate , he must take a copy of the medical statement of his case also . 

33. A Government servant taking leave out of ladia must , if so required by the Audit Officer, 
report his embarkation to that officer in F.R. Form No. 7. from the first port at which the vessel 
touches . 


SECTION VII . PAYMENT OF LEAVE -SALARY . 


( 2 ) LEAVE IN INDIA . 
34. Leave salary is payable in India after the end of each calendar month . 

Gazetted Government Servants. 
35. A gazetted Government servant on leave in India may draw his leave salary at any 
office of payment in India ; but he cannot begin to draw it without producing a leave-salary 
certificate in F ... Form No. 2 from the Audit Officerwho audited his pay before he proceoded 
on loave. If during leave he desires to change the office at which he receives the payment of 
his leave-salary he should obtain a new certificate from the Audit Officer within whoge juris . 
diction his leave salary was last paid . 

38. If a gazetted Government servant signs his bill himself, he must either appear in person 
at the place of payment or furnish a life certificate signed by a responsible officer of Government 
or some other well-known and trustworthy person . If he draws his leave -salary through an 
authorized agent, the agent, whether he has or has not the power -of -attorney, must either furnish 
& life certificate as aforesaid , or execute a bond to refund overpayments. A life certificate may 
be given periodically, a bond being given to cover intermediate payments not supported by the 
life certificate. 
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37. The provisions of rules 35 and 38 apply also to gazetted Government servants who spend 
their leave out of Iulia but reside in Asiu , and who draw their leave - salary in rupees in India 
under Fundamental Rule 91 . 

Note.- certiticate of residence should be furnished to the Audit Oficer by * Qorerament servant who drus 
his leare - ansy at the rupee rate . 

Non -Gazetted Government Servants . 
38. The leave - salary of a non - gazetted Government servant on leave in India , or on leave 
out of India cannot be drawn in India , except over the signature of the head of his office ; and 
the latter is responsible for any overcharge . 

The leave -salary of a non -gazetted Government servant holding a permanent post in one 
office and officiating in a post in another office may be drawn at the office from wbich he proceeded 
on leave, if he would have continued in that office but for his leave and is expected to return 
to it on its expiry. No last -pay certificate should be issued in such cases but the fact of the 
Government servant having gone on leave should , however, be intimated to the head of the 
first office so that he can show the necessary arrangements in the absentee statements of his 
offire. The bills in which leave salary is drawn should also indicate the permanent post on 
which the absentes holds a lion to facilitate correct classification of leave -salary . 

In the case of a non - gazetted officer whose substantive appointment is not a local appointment, 
but simply that of a meinber of a Provincial staff, leave allowances should be drawn either at 
the Presidency town by the head of his department or at the place where his salary was last 
disbursed , and in the latter case , if he was not himself the head of an office, he should be regarded 
as attached to the office in which he was last employed , and the head of that office should draw 
the leave allowances and be regarded as responsible for overcharges. 


( 6 ) LEAVE OUT OF INDIA , 

Leave salary certificate and colonial leave -salary warrant. 
39. ( a ) A Government servant proceeding on leave out of India and intending to draw his 
leave-salary while on leave should obtain a leave-salary certificate from the Audit Officer who 
audited his pay before he proceeded on leave 

( 1 ) in F , R , Form No. 2 , if he intends to draw his loave -salary at the Home Treasury ; 

( 2 ) in the shape of a leave - salary warrant in Form No. I or I - 4 , as the case may be, if 
be is proceeding to a colony and intends to draw his leave-salary there . 

( 6) If, during any period of leave on average pay, a gazetted Government servant wishes 
under the provisions of Fundamental Rule 91 , to draw his leave salary in India, a separate 
leave- salary certificate should be issued in respect of that period under the provisions of rule 35 . 

40. When a Government servant proceeds out of India on leave other than extraordinary 
leave, the Audit Officer who audits his pay will , as soon as the leave is gazetted or otherwise 
notified , send him a letter in F.R. Form NO. 4 , with enclosures in F.P. Form No. 5 requiring 
him to call at his office or give the necessary information . 

Note. If a Government servant gent liome to Europe as a lunatic is granted leave, a leavy -salary certificate will 
be prepared , if necessary, by the Audit Officer who audits his pay on the data available to hinn ; and forwarded to the 
High Commissioner for India at the earliest possible date. 

41. If the Government servant calls at the Audit Office, he will be paid up to the date of his 
relief and will be given a leave- salary certificate in the appropriate form as prescribed in rule 39 . 
In the case of a Government servant proceeding to a colony, the Colonial leare- salary warrant 
( Form No. I or I -A , as the case may be ) will be issued in triplicato. The original bearing the 
Government servant s signature will be forwarded by the Audit Officer to the Colonial authority 
concerned , the duplicate to the High Commissioner for India and the triplicate will be made 
over to the Government servant concerned . 

Note1. - If the Government servaat takes a certificate under clauze ( ) of rule 39 , he will not be paid up to the date 
of relief but will be allowed to draw his pay and allowances for tho broken period of the month at the commencement 
of the next month along with the leave- salary for the rest of the month . 

Note 2 .-- A Government servant may draw his vacation pay from the Home Treasury whether vacation is taken 
by itself or is combined with leave . 

42. If a Government servant is unable to call at the Audit Office. the Audit Officer will cause 
the leave salary certificate to be sent to the address specified by the Government servant and 
the pay and allowances to be paid through the officer from whom the Government servant draws 
his pay and allowances . 

Note 1 under rule 41 applies here also . 

43. When a Government servant proceeds on extraordinary leave out of India. or on leave 
on average pay or half -average pay out of India during which he does not propose to draw leave. 
Balary, or when & Government servant is given a Colonial loave - salary warrant, he should be 
given a certificate of leave in Form NO . TT.This certificate has to be presented by the Gover . 
ment servant to the High Commissioner for India if he is on leave in Europe, North Africa , 
Amerira or the West Indies and applies for extension of leave, or for permission to return to duty 
or for a last -pay certificate before returning to duty . 

Note. Whenever a Government servant la proceeding to a dominion or colony which does not account directly 
to India , a duplicate cope of the certificate in Form 

No. II under the Supplementary Rules should be sent to the 
High Commissionet with the duplicate copy of the Colonial leave-salary warrant ( vide rule 41 ) . 

41. Canceled . 
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SECTION VIII.- RETURN FROM LEAVE . 
45. A gazetted Government servant, on return from leave, must report his return to Govern . 
ment . A Chaplain of the Church of England must also report his arrival to the Bishop of his 
diocese and a Chaplain of the Church of Scotland to the Presidency Senior Chaplain . 

46. A Government servant returning from leave is not entitled , in the absence of specific 
orders to that effect, to resume as a matter of course the post which he held before going on leave. 
He must report his return to duty and await orders. He must , if necessary , also submit to such 
delay as may be required in the interest of the public service. 

Note . - Controlling officers should provide for the expected return of Government servants from leave by seeing 
that the Government servants to be relieved are at headquarters in due time to give over charge. 


RETURN TO DUTY , 
47. ( a ) Before returning to duty , a gazetted Government servant who has drawn his leave . 
salary in India should obtain a last -pay certificate from the Audit Officer , within whose jurisdic . 
tion his leave -salary was last paid, and deliver it to the Audit Officer, who andits hispay. Without 
such a certificate , he cannot obtain payment of any artears of leave - salary or pay due to him . 

( 6 ) A Government servant who has been on leave in Europe must, on return to India , 
deliver to the Audit Officer the last -puy certificate obtained by him from the High Commissioner 
before he can obtain payment of any arrears of leave-salary or pay due to him . A Government 
servant who has drawn his leave - salary on a warrant must deliver his copy of the warrant which 
will serve as a last - pay certificato. 
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Rules made by the Governor -General in Council under Fundamental Rule 74 ( b ) . 
LEAVE PROCEDURE TO BE FOLLOWED ELSEWHERE THAN IN INDIA , 

REPORT OF ARRIVAL IN THE UNITED KINGDOM . 
1. A Government servant taking love in the United Kingdom must report his arrival in 
that country to the High Commissioner for India . 


PAYMENT OF LEAVE - SALARY . 


PAYMENT AT THE HOME TREASURY . 
2. No Goveriment servant can begin to draw leave- salary from the Home Treasury until 
he has presented to the High Commissioner a leave-salary certificate in such form as the Auditor. 
General may prescribe. 

3. Leave -salary is issued from the Home Treasury monthly in arrear on the first day of each 
calendar month . 

4. Payment will be made, at the option of the Government servant drawing leave - salary, 
by any of the following methods : 

( a) To the Government servant himself on his personal application . 

( 6 ) To his banker or other agent, duly authorized under power -of -attorney, on production 
of a life certificate duly filled up and executed . In cases where the banker has guaranteed the 
Secretary of State or the High Commissioner against logs consequent upon dispensation with 
proof of existence , a life certificate is unnecessary . 

Note. Å supply of life certificate forma may be obtained from the High Commissioner . 

(c) To the presenter of a payment form comprising a receipt and a lif : certificate, both 
duly completed by the Government servant. 

Note.-- If the Government servant intimates to the High Commissioner this election of his method , he will be 
regularly supplied with the requisſte payment form as the due date of issue approaches, 


PAYMENT IN COLONY 
5. No Government servant can begin to draw leave- salary from & Colonial treas ry until & 
warrant in Form I or I - A , as the caso may be , has been issued in luis favour. Such warrants 
will be issued in triplicate. The originel, bearing the Government servant s signature, will be 
forwarded by the issuing authority to the Colonial authority concerned ; the dujilicate to the 
High Commissioner ; and the triplicate will be retained by the Government scr ant. Payment 
of leave -talary will not be made unless the Colonial authority is in possession of the original 
and the Government servant of the triplicate of the warrant. 

8. Each payment of leave-salary must be endorsed upon the back of both the original war 
rant and the triplicate, and an acknowledgment of receipt must be endorsed by the Go.ernment 
servant upon the back of both copies. 

7. When no 87 ce for the entry of endorsements of payment remains upon the back of a 
wirrart or when & warrant is lost or destroyed , a fresh warrant will e issued by the original 
isering a thority on the application of the Government servant submitted through the Colonial 
digbursing officer. 
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8. If the transfer from one Colony to another of payment of the leave -salary of a Government 
servant is sanctioned by the Colonial authorities, such transfer must be reported by the Govern. 
ment servant to the Governor General in Council and to the High Commissioner. 
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TRANSFER OF PAYMENT FROM THE HOME TREASURY TO A COLONY AND VICE VERSA . 
9. ( a ) If a Government servant who is drawing his leave - salary in a Colony desires to transfer 
payment to the Home Treasury, he can do so on production of his warrant to the High Commis. 
sioner . 

(b ) If & Government servant who is drawing his leave- salary from the Home Treasury 
desires to transfer payment to a Colony, he must obtain a warrant in Form No. I from the High 
Commissioner, who will forward the original of the warrant to the Colonial authority concerned. 

( c ) A transfer sanctioned under clause (a ) or ( b) of this rule must be reported by the Govern . 
ment servant to the Governor -General in Council, 


EXTENSION OF LEAVE . 


GENERAL RULE . 
10. A Government servant absent from India on leave who desires an extension of his leave 
must make application for such extension not less than three months before the expiry of his 
leave . An application made within three months from such expiry will not be considered unless 
special reasons for consideration exist . 
APPLICATIONS BY GOVERNMENT SERVANTS IN EUROPE , NORTH AFRICA , AMERICA OR THE 

WEST INDIES. 
11. An application for extension of leave by a Government servant on leave in Europe, 
North Africa , America or the West Indies must be made to the High Commissioner. Unless the 
extension is desired on medical grounds or is for a period of not more than 14 days, the appii. 
cation must be accompanied by evidence that the Government on whose cadre the Government 
servant is borne has been consulted and has no objection to the extension . It is in exceptional 
cases only that the High Commissioner will grant an extension without the production of such 
evidence, and then for such period only as may be necessary to obtain the orders of the Govern . 
ment concerned, which will be sought by telegraph at the applicant s expense . 

12. If a Government servant on leave in any of the localities named in rule 11 desires, on 
medical grounds, an extension for a longer period than 14 days, he must satisfy the Medical 
Board at the India Office of the necessity for the extension . In order to do so, he must, as a 
general rule , appear at the India Office for examination by the Board , but in special cases and 
particularly if he be residing at a distance of more than 60 miles from London , a certificate in 
a form to be obtained from the High Commissioner may be accepted if signed by two medical 
practitioners . A certificate obtained outside the United Kingdom and signed by foreigners 
must be attested by Consular or other authority as bearing the signatures of qualified medical 
practitioners. 

13. If a Governennt servant on leave in any of the localities named in rule Il desires , on 
grounds other than medical, an extension of leave granted on medical certificate , he must satisfy 
the Medical Board at the India Office by the procedure described in rule 12 , that he has recovered 
his health , 

APPLICATIONS BY GOVERNMENT SERVANTS ON LEAVE ELSEWHERE OUT OF INDIA , 
14. An application for extension of leave by a Government servant on leave out of India 
elsewhere than the localities named in rule 11 must be made to the authority which granted 
the leave. 

15. If an application made under rule 14 is for an extension of leave on medical certificate, 
it must be accompanied by a certificate from two medical practitioners in the following form : 
" We hereby certify that we have carefully examined C.D.of the 

-who 
is suffering from 

and we declare upon our honour that, according to the 
best of our judgment and belief, he is at present unfit for duty in India , and that it is absolutely 
necessary for the recovery of his health that his present leave, which will expire in India on 

months 
Bhall be extended by 

weeks 
Date 

Place 
The certificate must descrite in full detail the nature of the disease and the present condition 
of the Government servant . If it be signed by foreigners, it must be attested by Consular or 
cther authority as bearing the signatures of qualified medical practitioners. 
CERTIFICATE OF LEAVE NECESSARY BEFORE EXTENSION CAN BE GRANTED TO A GOVERNMENT 

SERVANT WHO IS NOT IN POSSESSION OF A LEAVE - SALARY CERTIFICATE . 
16. An extension of leave will not be granted by the High Commissioner to a Government 
servant to whom no leave - salary certificate has been issued , or who has exchanged his leava. 
salary certificate for a warrant before leaving India, unless he produces a certificate of leave in 
Form No. II . 


FUNDAMENTAL RULES 


RETURN FROM LEAVE . 


PERMISSION TO RETURN , 
17. A Government servant who is required , by or under Fundamental Rule 71 , to produce 
& medical certificate of fitness before returning to duty , must obtain permission to return to duty 
before Bo returning. 

18. If the Government servant desiring to return is on leave in any of the localities named 
in rule 11 , his application must be made to the High Commissioner and he must satisfy the Medical 
Board at the India Office of his fitness to return at least two months before the expiry ofhis leave. 
In order to do so , he must follow the procedure prescribod in rule 12. When the Bledical Board 
has been satisfied , the High Commissioner will grant permission to return . 

19. If the Government servant desiring to return is on leave out of India elsewhere than in 
the localities named in rule Il , his application roust be made to the authority which granten bis . 
leave and must be accompanied by a certificate of fitness in the prescribed form . 

20. Permission to return cannot be granted to a Government servant to whom no leave . 
salary certificate has been issued , or who has exchanged his leave -salary certificate for a warrant 
before leaving India , until he produces a certificate of leave in Form No. II . 


LAST -PAY CERTIFICATE . 
21. Before retuming to duty , a Government servant on leave in Europe must obtain a last 
pay certificate from the 

High Commissioner and bring it with him to India and not leave it with 
his Hoine Agents as it will be required for presentation to the Audit Officer if it is decided to draw 
on arrival in India the advance which is permissible under the rules. In such an event, the 
English last -pay certificate should be with the Governraent servant as it facilitates his identifi. 
cation at the Audit Office and the advance has to be recorded on the certificate. A last -pay 
certificate cannot bo granted to a Government servant to whom no leave salary certificate bas 
been issued unless he produces a certificate of leave in Form No. II. A Government servant 
who has drawn his leave- salary on a warrant must, on return to India, deliver to the Audit Officer 
his copy of the warrant, which will serve as a last -pay certificate. 
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Subsidiary Rules under Rule 74 ( a ) ( iv ) . 
MAINTENANCE OF PECORDS OF SERVICE . 

GAZETTED GOVERNMENT SERVANTS . 
1. A record of the services of each gazetted Government servant is maintained by the Audit 
Oñicer who usually audits his pay or who accounts for the contribution recovered from the 
foreign employer in the case of a Government servant lent to foreign service . 


NON GAZETTED GOVERNMENT SERVANTS . 
2. Duty of the head of the ofice .-- Except in the case of members of the Police force of rank 
not higher than that of head constable and inferior servants of all sorts, a service book in Funda 
mental Rule Form No. 10 should be opened for every non -gazetted Government servant at his 
own cost , as soon as he is regarded as selected for admission to a Government service and as on 
probation for that service. It should be kept in the custody of the head of the office in which 
he may be serving and transferred with him from office to office. It is the duty of the head of 
the office to see that all entries are duly made and attested . 

3. Duty of non - gazetted Government servants . It is the duty of every Government servant to 
see that his service book is properly maintained and that all erasures in it are attested . The 
head of the office will allow a Government servant to examine his service book , should be at any 
timo desire to do so . 

4. Certificates of character not to be entered . - Personal certificates of character should not be 
entered in a service book . 

5. Kind of punishments.-- When the probation of a Government servant is terminated or 
when a Government servant is reduced to a lower post , dismissed or removed from service or 
suspended from employment, the reason for the termination of the probation, reduction , dig . 
missal, removal or suspension , as the case may be, should always be briefly stated thus : Pro 
bation terminated on the ground of unfitness, Reduced for inefficiency, etc. The head of 
the office should make efficient arrangements for these entries being made with regularity. The 
duty should not be left to the non -gazetterl Government servant concerned . 

Copies of all ordors regarding reduction , dismissal or suspension should be filed with the 
service book , 

6. The maintenance of service books.- In the service book, every step in a Government ser . 
vant s official life , including temporary and officiating promotions of all kinds, the date on which 
the period of probation is satisfactorily completed , increments and transfers and leave of absence 
taken, should be regularly and concurrently recorded , each entry being duly verifird with reference 
to departmental orders, pay bills and leave statements and attested by the head of the office 
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C.O.MS.No. 1262 , Finance, dated 2nd December 1949 . 


AMENDMENT . 
In the subsidiary Rules under Fundamental Rule 74 
( a) ( 10 ) (Printed as Annexure II - Part III) after 
subsidiary rule 11 , the following subsidiary rule 
shall be inserted namely :. 


" 


:: 


* 11 -A - Service rolls for Police Constables, head 
constables and inferior Government servants shall 
be opened at the expense of Government . " 


13.1247 
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If the head of the office has a gazetted assistant, he may delegate the duty of attesting the entries 
to such an assistant. If the Government servant is himself the head of an office, the attestation 
should be made by his immediate superior. Any special test examination passed by the Goverz . 
ment servant should be entered in the service book , together with a reference to the number and 
date of the notification directing the publication of the names of the successful candidates in 
that test,and the 

part and date of the Fort St. George Gazette, in which the notification waspub 
lished . Officiating and temporary service and leave taken prior to first substantive appointment 
to a permanent post should also be recorded in the service book and duly attested after verifi. 
cation . The head of the office should also invariably give necessary particulars with reference to 
Articles 370 and 371 of the Civil Service Regulations with a view to enable the Audit Office to 
decide later on by reference merely to such particulars whether the temporary or officiating 
service will qualify for pension or not ; for example , in the case of officiating service, the nature 
of the vacancy in which the Government servant officiated and in the case of temporary service, 
whether the temporary post was subsequently made permanent, should be stated. In the caso 
of members of the Madras Ministerial Service, the date of birth should be verified with referenco 
to the date given in the lists of eligible candidates published by the Madras Services Commission 
in the Fort St. George Gazette or the District Gazette, as the case may be . In other cases, the 
date of birth should be verified with reference to the entries in the applications for appointment 
as accepted by the Maclras Services Commission and transmitted to the appointing authorities. 
In the case of a Governinent servant the year of whose birth is known but not the date , the 1st 
July should be treated as the date of birth . When both the year and the month of birth are 
known , but not the exact date , the 16th of the month should be treated as the date of birth , 
Finger -prints of the Governmentservant should be obtained in the space provided for the pur 
pose in the service book itself. The impressions should not be taken on separate slips of paper 
and pasted to the service book . 

Nole. The date of birth entered in the service book can be altered , except in the case of a clerical error , only 
under the orders of the local Government. This power may be exercised in the case of non - gazetted Government 
servants by heads of departnients avd also by all Collectors of districts, Superintending Engineers and District and 
Sessions Judges. 

7. Transfer to another office.-- When a non - gazetted Government servant is transferred , 
whether permanently or temporarily, from one office to another the necessary entry of the 
nature and reason of the transfer should be made in his service book in the office from which 
the Government servant is transferred, and the book , after being duly verified to date and attested 
by the head of that office, should be transmitted to the head of the office to which the Government 
servant has been transferred, who will thenceforward have the book maintained in his office. 
If he should find any error or omission in the book on receipt , he should return it to the for 
warding officer for the purpose of having the error rectified or the omission supplied before the 
book is taken over by him . The service book should not be made over to the non -gazetted 
Government servant who has been transferred . 

8. Transfer to foreign service . If a non - gazetted Government servant is transferrd to foreign 
service, the head of the office or department should send his service book to the Audit Officer 
who will return it after noting therein , under his signature, the orders sanctioning the transfer 
and other necessary particulars in connexion with the transfer. On the Government servant s 
proceeding on leave from foreign service or on bis re -transfer to the British service, his service 
books should again be sent to the Audit Officer for recording all necessary particulars connected 
with the leave or re -transfer to British service . 

8 - A . In the case of ex - inilitary mea re - employed in the Civil department, who refund the 
gratuity under Article 356, Civil Service Regulations, the service books should after tha gratuiiy 
has been refunded in full, be sent to the Audit Office for recording therein the necessary parti 
culars connected with the refund of the gratuity . 

9. Transfer to a gazetted post.When a non -gazetted Government servant is officiating in 
& gazetted post, his service book should be kept by the head of the office to which he perma 
nently belongs, but when he is confirmed in such a post, his service book should be forwarded to 
the Audit Officer who maintains the record of his services under rule 1 . 

10. Service rolls for the police and inferior servants. In the case of members of the police 
force of rank not higher than head constables, there shall be kept up for each district by the 
District Superintendent of Police a service roli in English in which shall be recorded the date 
of the enrolment of each person in the constabulary ; his caste, tribe, village, age, height and 
marks of identification when enrolled ; his rank, promotion, reduction or other punishment ; 
his absence from duty on leave or without leave ; and every other incident in his service which 
may involve forfeiture of portions of his service or affectthe amount of his pension . The roil 
should be checked by the vernacular roll and order book and the punishment register , and every 
entry in it should be signed by the District Superintendent of Police . 

From this roll, the necessary statement of service of every applicant for pension shall be 
prepared , additional proofs being collected , in respect of any service rendered before enrolment 
in the constabulary which the applicant may be entitled to count , 

If the date of birth of any person on enrolment inthe constabulary cannot be correctly ascer 
tained , the age as estimated by the medical officer when granting certificate of physical fitness 
for recruitment to the service should be entered in the service roll. 

11. Similar service rolls glould be maintained for inferior servants of all sorts . 

Where the date of birth of an inferior Government servant cannot be correctly ascertained, 
the age as estimated by the medical officer when 

granting certificate of physical fitness to the 
Government servant should be entered in the service roll . 
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12. Annual verification . The service books and rolls in each office should be taken up for 
verification in January of every year by the head of the office who, after satisfying himself that 
the se : vices of the Government servant concerned are correctly recorded in his service book or 
roll in conformity with the above instructions, should record therein a certificate in the following 
words over his signature :--- Services verified up to ( date) from (pay bills , acquittance rolls 
and similar records to be specified by reference to which the verification was made ) . " . The head 
of the office in recording the annual certificate of verification should , in the case of any portion 
of service that cannot be verified from office records , distinctly state that for the excepted periods 
( naming them ), & statement in writing by the Government servant as well us a record of the 
evidence of liis contemporary employees is attached to the book or roll. Heads of offices may 
delegate the duties imposed upon them to their gazetted assistants, if any . They should , how . 
ever, inspect at least 10 per cent of the service books and rolls and initial them in token of having 
done so unless the Government specially fix a lower percentage in any case . 

Note . - The yerification of scrvice ruferred to above should be in tespect of all scrvice qualifying for pension 
whother permanent, provisional, terdporary or officiating. 

13. Periodical inspection . - It is the duty of officers inspecting subordinate offices to inspect 
the service books maintained there . They should see that they are maintained up to date , 
that entries are properly made and attested , that verification has been properly carried out and 
the necessary statement and evidence secured and verification certificates have been properly 
recorded by the heads of the offices. 

14. Custody of service books. The service book may be given up ( i ) to a Government servant, 
only when no pension is given to him on resignation or discharge without fault, an entry being 
first made therein to this effect or ( ii) in the event of Government servant s service terminating 
by his death , to his relatives on application . Should no application be made within one year 
of the death of the Government servant, the scrvice book may be destroyed . 

15. When a Government servant s service is terminated by dismissal, his service book should 
be retained for a period of five years or until the Government servant s decease , whichever is 
earlier , after which it will be destroyed . A similar procedure should be followed in the case of 
a Government servant whose probation iş terminated . The head of the office in which he was 
last employed should retain the service book in such cases. 

16. When a Government servant s service is terminated by resignation or discharge without 
fault and no pension is given to him , his service books should be retained for a period of five years 
from the date of his resignation or Cischarge. In the event of his death within the period of 
five years, the service book should be retnined for a period of six monthis only from the date of 
his death . If no application for its return is received either from the Government servant or 
from the relatives of the deceased Governmeni servant within the above periods , it may be 
destroyed . 

17. The service book of a Government forvant who has been dismissed and who is afterwards 
reinstated should , on requisition , be returned to the head of the office in which he is re -employed . 

A similar course should be adopted when a Government servant has been discharged without 
fault or resigns and is subsequently re - employed . 
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No. 


of 19 


F.R. FORM No. 2 . 


( See Rules 35 and 39 in Part I of Annexure II . ) 

Leave - salary Certificate . 
Leave - salary certificate 

of the 
proceeding on 

to 
1 Government under which employed 
2 Substantive post 
3 Officiating post ( if any ) 
4 Statement of present leave 
Nature of leave, specifyiug 

Monthly rate of leave . 
periods on average poy , 

salary and allowances, 
half averago pay and 

M. D. Frum To if any) , subject to the 
quarter average pay 

deductions poted ou 
separately . 

next page. 
5 Place of payment 

5 
6 Date from which first payment is to be made 
7 Amount ( if any ) paid in advauce 
* 3 Government and head ofaccount to which the 

Day 
ment is dcbitable . 


Article and 
clause of the 
Fundamental 
Rules or other 

Regulations. 


* The following particularg should be noted in this line 

( 1 ) Tlie major, minor and detailed bead of account . 
( 2) Whether debitable to Central or Provincial revenues ; if the latter , the name of the Proviucial Gopemment. 
( 3 ) Whether the expenditure pertains to a reserved or transferred subject . 
6 ) Whether the expenditure is voted or non- yoted . 

( G ) When the head of account to which the leave -salary is devitable during extensions of leare differs from 
the hosd of account debitable during the period of lenye originally granted, such variations should also be 
Indicated . 


102 


FUNDAMENTAL RULES 


9 Date of leaving India 

9 
When the head of account to which the leave -solary is debitable during extensions of leavediffers from the bead 
of accoant debitable during the period of leave originally granted , such variations should also be indicated , 
10 Date on which the Government servont will , during 10 

the currency of leave, complete the term of service 
or attain the ago after which by any rule he is 
required to retire from the service, as for instance 

55 years of age . 
11 Period for and terms on which leave may be extended 
or commuted otherwise than on extraordinary leave, 

granted 
play be exteaded 
on medical certifcato 


without medical certifcate 
on game leave - salary by 


( Further particular required in the case of military 

otticera in civil employ . ) 
? 12 Date of condencementof pension service 

13 Date of entry under civil leave rules 
14 Amount of leave at credit at commencement of 

present les se . 
15 Date of being struck off duty 


12 
13 
Earned in respect of service under military 

nues . 

Eamed in respect of service under civil rules . 
15 
16 Deductions to be made 


Rates. 


Civil Fund deductions 


wife 
For 

self 


per mensen 

front 


Or 


BODY 


Civil 
Indian 

Service Family Pensions Indian 
Military 
Military Widows and Oiphans Tund subscriptions. 


daughters £ 


31 


Total 


00 


A balance of donation 

and interest £ 

tig recoverable 
at £ a month from 

General Provident 
Fund , 
Indian Civil Service Provident Fund Deductions ( if any ). 

( Signature ) 
Duta 19 . 

(Designation ) 

ABBREVIATIONS, 
BT.C. Medical Certificate 

Y.M.D. 

Years, Months, Days, 
E.C.A. Exchange Compezegtion allowance 

Art. 

:: Article . 


Notes, 


1. Distinguish leave granted on medical certificate from leave granted without medical certificate, and if the 
leave, though technically of thc latter description, was siunted in consequence of the production of a medical certificate 
or on medical grounds, mention the fact. 

2. Except in the case of Chaplains , leave - galary should be stated in whole rupees only a month ( fractions being 
oriitted and the next higher upce taken where the fraction exceeds half) and not in pounds & Fear ; and in entering 

the rate of leave -salary " it should be stated in the first place, without reference to the maximum or minimum 
applicable, and then , if a maximum or minimum applies or if the leave - saiary is such that a future change in e 
current rate of exchange may render a maximum or minimum applicable , the words should be added subject to 
maximun (or tuinimum ) of , etc. 

3. The ordinary rate of conversion wi} } be the rate of exchange for telegraphic transfers from Calcutta on London 
on the day on which each monthly payment beconies duc , subject to a minimum date of 18. 4d . per rupee in respect 
of Itave - salary drawn on account of the arst four months of leave on average ray aud of 18. od . per rupee in other 
cases. The maximum rates of leave - salary are those prescribed in Kundenental Rule 89 and the maininum rates 
those prescribed in Fundamental Rule 90 . 

$ . It must be shownwhether a Government servant is entitled to the full amount oflea ve permitted by the rules . 
5. In line 7 , the articles of the Fundamental or other Rulcs under which the advance is made should be mentioned . 

8. The date on which any Government servant will , during the currency of leave, complete the tern of service, 
or attain the age after which by any rue he is required to retire from the service ,should be shown in line 10 . 

7. These rules apply also to leave-salary certifcate granted to non -gazetted Goverment servants when they 
proceed on leave out of India and draw their leave -salary out of ladia . In such cases, the fact that the Goverunent 
servant is a non - gazetted Government servant should be noted Bgainst entry 2 . 

8. In preparing the leave -salary certificates of the subscribers to the Indian Military Family Pension Regulations 
and to the Indian Military Widows and Orphans Fund, who take leave under the fundamental Rules , the instruc 
tions given in Government of India, Finance Department, No. 914 -F - E . , dated the 10th May 1922 , ghould also be 
observed , viz . , the leave - salary certificate should show clearly the rate ofleave -salary, the monthly maximum average 
pay , whether it is likely to become effective or not, and the period for which the leave - talary is not subject to th10 
monthly maximum . 

4. In the case of Government servants to whom the ryles regarding the grant of passages to Civiliad Personnel 
of British Domicile engaged for service in India apply , an additional entry ehould be made showing whether they 
and their families were given the benefit of rule vil, and whether they were allowed a similar benefit under elther 
rule VII or rula VIII on returning to Indin . 

19. In the 1950 of a mowr car and similar advances , the date , from which the tetovery of monthly instalmcots 
should be effected , should be noted . 

11. With the exception of privilege leave earned in a civil department which should be taken first, 4 military 
officer in a civil employ may get 

off the cave he takes against the civil leave or military leave this credit as be likes. 
A deinite election in the matter should be ovrained from all such Oficers and his election should be noted in the leaves 
salary certificate . 


• If the leave granted ia less than 22 montha, calculations up to 28 months abaence only may be given in the 
diat instance,and as soon as the leave is extended an as to bring the total period of absence con duty to 22aonths 
OT Hore, ad amendment to the leave -salary certificate be issued at once . 

la the case ofsubscribers to the Indian Civil Survice Family Pensione, interest accrued in India to be given here . 
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F.R. FORM No. 4, 


(See Rule 40 of Part I of Annexure III.) 
Audit Officer s letter to the Government servant proceeding on leave out of India . 

The 
No. 


19 


From 


THE 


To 


SIR , 

With reference to the order noted in the margin , granting you leave out of India , I have tile 
Here enter number and date of the leave -salary certificate to enable you to draw your leave. 

honour to say that it is necessary for you to obtain from me a 
the leave, and page of the Gazette in salary . 
-which the leave is noticed . 

2. To enable me to prepare your leave -salary certificate, it is necessary that you send me the 
information asked for in the enclosed F.R. Form No. 5 and also your formal certificate of giving 
over charge of your office, date and hour, at your earliest convenience . 

3. If you are in , or intend to pass through ( Audit Oficer s station ) , your certificate will be 
prepared , and your pay and allowances paid up to the date before your leave commences, except 
in the case referred to in paragraph 4 below , on your calling personally at my oflice, and presenting 
a last - pay certificate from the officer from whom you last drew your pay and allowances. Other . 
wise, I shall cause the leave-salary certificate to be sent to the address specified by you, and 
the pay and allowances to be paid through the officer from whom you draw your pay, and 
allowances. 

4. Leave- salary due for the first four months of leave on average pay taken by itself or in 
combination with other leave may be drawn either in India or out of India . If you desire to 
draw it in India , a separate leave -talary certificate for this portion of leave will be issued , but 
you will be allowed to draw the pay and allowances for the broken period of that month up to 
the date of relief only at the commencement of the next month along with the leave-salary for 
the rest of the month , 

5. If you wish to draw your leave-salary in India under the provision of paragraph 4 above, 
you should either grant your agent a power -of -attorney or leave your bills ready signed in their 
custody for presentation as they fall due . A guarantee bond undertaking to refund overpay . 
ments should be furnished by your agents unless they have executed a general bond of indemnity. 

6. I send herewith a copy of a memorandum of information for the guidance of Government 
servants proceeding on leave out of India and a blank form ( F.R. Form No. 7 ) of the date of 
leaving India to be signed and sent to me from the first port at which your vessel touches . 

7. If you wish to draw your leave- salary in a colony , plongo send mo throo specimens of your 
signature 

Note.- ( Paragraphe 4 and 6 do not apply to non - gozetted Government servants who have to draw their leave . 
salary through the bead of the office and should be omitted from the letters addressed to them, ) 

Accountant -General. 

Comptroller . 
F.R. FORM No. 5 . 


! 


( See Rule 40 of Part I of Annexure II .) 
Information required by the Audit oficer before the leare -salary certificate can be drawn up . 

( This form should be returned duly filled up to the Audit Oficer one cloer week before the 
date of making over charge .) 
I on what date you intend to make over I 

charge of your office ? 
2 Before or after noon ? 

2 
3 At what port do you intend to embark ! 3 
4 By what ship will you sail and on what 4 

date ? 
6 In what country do you wish to draw your 5 

leave -salary during leave on average pay 
for a period not exceeding four months, 
ifany, at the commencement of your 

leave t 
6 What is your address in England or in 0 

India or elsewhere to which your leave . 
salary cortificate , to enable you to draw 
your leave- salary, may be sent, in case 
it is not handed over to you before you 
50 on loave : 
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7 What advance , if any , do you require 7 

Dow ? 
8 Do you intend to pay your Civil Fund 8 

subscriptions in England or in India ? 
9 Do you wish to subscribe to the 

Provident Fund ? If 60 , at what rato ! 
Nos. 3 and 4 are for Government servants to whom the leave rues in sections I to V of Chapter X of the Funda 
mental Rules are oot applicable . 

No. 5 ( Leave- salary due for the first four months of the period of leave on average pay , If any , at the commence 
ment of any period of leave out of India can be drawn in or out of India at the Government servant s option . In 
India they can be drawn only on the first of each month in arrears by an authorized agent under & guarantee bond 
or on production of a life certificate. The allowances for a broken period of a month may be drawn any time after 
the expiration of the leave .) 

No. 7 is for military officers sublect to the Military Leave Rules and for Chaplains only . 
No. 8 is for members of the Indian Civil Service oniy . 

Nole . - ( 1 ) Lo the case ofnon -gazetted Government servants to whom Dote 9 to F.R. Form No. 2 or note 4 to Form 
ro. I under the Supplementary Rules apply , an additional question should be inserted to obtain the information 
required under that note . 

( 2 ) With the exception of privilege leave earned in a Civil Department which should be taken irt , a Military 
officer io civil employ may set off the leave he takes against the civil leave or military leave at his credit , as he likes , 
When Form 5 18 sent to such an oficer question 10 should be added to manuscript Is the leave to be set off against 
the military leave or against the civil leave at your credit ." The Answer should be noted on his leave - salary certif 
esta . 


( Signature ) 


Dated at 
The 

of 
To the Accountant General. 


10 


} 


( Designation ) 


F.R , FORM No. 6 - Deleted . 


F.R. FORM No. 7 . 


(See Rule 33 of Part I of Annexure II .) 

Report of actual sailing. 


From 
To 

THE ACCOUNTANT-GENERAL , 


SIR , 
I have the honour to report that I gailed from India by the steamer 

day the 
10 


which left 
of 


OD 


( Signed ) 


I have , eto , 
Department. 


Noted and forwarded to the Secretary to the Government of 
TA 

19 


Accountant -General. 


Comptroller , 


me sher -F.12.06 35 


F.R. FORM No , 8 -- Deleted . 


F.R.FORMNo.9(SPECIALLEAVERULES). 

(SeeRule1ofPartIofAnnexureII.) 
Leave 
accountof 


Leavetaken. 


Se 


Onbalforquarteraveragepay. 


LEAVO gamed. 


Lesyo 

At credit [(2)+(7)). 


Onaveragepay. 


From 


To 


Actual perlod. 


Period convertedto 

lenve00 averagepay. 


Total. 
[(4)+(5)(0)] 


Balance 
[(3)(0) 


Signaturo 

of 
attegtiag othoor. 


(1) (2) 

(4) (5) 

(8) FromTO Y.L.D.7.X.D.Y.D. 

FromTOY.M.D.Y.M.D.Y.X.D.Y.4.D. 

Y.4.D. 

Instructions (1)Theaccountistobemalntainedintermsofleaveonaveragepay. 

(2)InthecaseofGovernmentservantalreadyinGovernmentservice,thefirstentries,1.e.,theentriesthatwillbemadeon1stJanuary1922orfromthedateonwhlohtheGovernment sortantconcernedelcctstocomeunder 

theFundamentalRules,willbeincolumns(3),(4)and(5),theentriestobemadeinaccordancewiththeFundamentalRules77and78. (3)When8Governmentservantappliesforleave,columns(1)to(3)aretoboledupforarrivingattheleaveathiscredit.Theperiodofleaveshownlacolumn(3)shouldbearrived atbyaddingthenewentryincolumn(2)tothelastpreviousentryincolumn. 

(4)WhenaGovernmentservantreturnsfromleavecolumns(4),(5),(6)and(7)willbefilledup.Theportionoftheleaveonhalforquarteraveragepaytogetherwiththeleaveonsub Elstencekrantunderthenotetorule88willbeenteredincolumo(5)(a)andthisperioddividedby2istheentrytobemadeincoluran(6)(b). 

(5)ThemaximumprescribedinFundamentalRule81(a)willbeappliedtothetotalsoftheperiodsincolumn(0)whilethemaximuminFundamentalRule81()shouldbeappliedto totalsoftheperiodsincolumn(4). 

(6)If&Governmentservantpassesfromundertheordinarytothespecialleaverulesanewleaveaccountmustbeopened. 

(?)WhenaGovernmentservantistransferredfromserviceunderanotherGovernment,&separateaccountshowdbeopenedinthisformforshowingtheleaveearnedunderthatGovernment andtheleave,thecostofwhichisdebitedtothatGovernment.Thisaccountwillbeinadditiontothemainleaveaccount,whichmustbeacompletorecordofallleaveearnedand takenpodertheserulesthroughouthisservice. 

F.R.FORMNo.9-A(ORDINARYLEAVERULES). 

(SeeRule1ofPartIofAnnexureII.) LeaveAccountof 

Dateofattainingtheageof55/60yeara Datoofcommencementofservice 

DateofcomingunderCivilLeaveRules. Dateofcontract,ifany 

Balance(onrotanfrom Lesvoearned.Leavestcredit. Lesvetaken. 

leave). 
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Onaveragepay. 


Onhalforquarter 

averagepay. 


Duty. 


(2) 


(9) 


(5) 


(6) 


(7) 


(8) 


(9) 


(10) 


(11) 


(12)(13) 


(14) 


(16) 


•(16) 


• (17) 


(18)(19) 


j 


To. 


from. To. 


y. 
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Instructions for filling up F.R. Form No. 9-4 . 
1. The Account is to be maintained in terms of leave on average pay. For this purpose, 
actuel periods of leave taken on half or quarter average pay as entered in column 13 should be 
divided by two and posted in column 14 . 


2. In the case of officers who were subject to the Civil Service Regulations Leave Rules before 
they elected the Fundamental Rules , the account should commence with an opening entry in 
columns 4 , 5 , 6 , 7 , 8 , 11,13 , 14 , 15 , 16 , 17 and 18. The words " Due on (date of coming under 
the Fundamental Rules ) should be written across columns 1 , 2 and 3 and against these words 
crerlit under Rule 77 ( ) ( ii) ( 1 ) should be given in column 4 and column 6 and that under 
Rule 77 ( 0 ) ( ii) ( 2 ) and Rule 77 ( e ) in column 5 and column 7 while debit for commuted furlough 
taken under the old leave rules should be given in colunan ll and that under Rule 78 , Note (2) 
( ) ( a ) , in column 13 , one -half of the latter being entered in column 14. The sum total of the 
entries ie, columns 6 and 7 and in columns 11 and 14 should be entered in columns 8 and 16 , 
respectively . The difference between the entries in columns 8 and 15 , should be entered in 
column 18 and the entry in column 4 or 6 should be repeated in column 16 while the entry in 
column 5 or 7 minus the sun total of the entries in columns 13 and 14 should be shown in 
column 17 . 


3. When a Government servent applies for leave , columns 1 to 8 should be filled up . 
Columns 1 , 2 and 3 should show the Government served under and the period of duty up to 
the data proceding that on which the Government servant intends to go on leave, and columns 4 
and 5 should each show 1 /11th of this period (but see Note 2 below ), the sum total of the two 
entries representing the period of leave (1.8., 2 / 11ths of duty ) earned under Rule 77 ( b ) ( i) ( 3 ). 
To the new entry in column 4 should be added the last entry in column 16 and the resultant 
figure should be posted in column 6 ; similarly to the new entry in column 5 should be added 
the last entry in column 17 and the resultant figure should be posted in column 7 , The total 
of the entries in columns 6 and 7 will be shown in column 8. 


Mote. ( 1 ) If during the period of duty prior to a Government servaat s going on leave he has served under two 
or more Governments, the period of duty and the leave earned under each Government should be shown in separato 
liges in columns 1 to 5 and the sum total of the new entries la column 4 and the last entry in column 16 should be 
posted in column 6 and of those in column 5 and the last entry in colume 17 in column 7 , the total of the entries in 
columns 6 and 7 being shown in column 8 . 

( 2 ) The sum total of the entries in column 5 , inclusive of the opening entry zaentioned in instruction No.2, 
should not exceed 25 years [ Rule 81 ( a) ( ii), and no entry should be made in this column wlien this limit of 21 years 
ls Teached , 

When columns 1 to 8 have been posted , column 8 will show the maximum amount of leave 
which may be granted in terms of leave on average pay ( but seo Rule 81 (a ) } , to a Government 
servant on the date on which he intends to go on leave. The maximum amount of leave on 
average pay which may be granted on that date with medical certificate or out of India and Ceylon 
will be the sun total of the last entry in column 6 , and the unspent balance of 

opo year 
limited to eight ponths at a time, provided this sum total is covered by the period entered in 
column & ; in the case of leave in India or Ceylon without medical certificate , the maximum 
will be the last entry in column 6, limited to 8 months at a time. The limits of 8 and 4 months 
may be exceeded as provided in the note to Fundamental Rule 81 ( b) . 


4. When & Government servant returns from leave , columns 9 to 18 should be filled up . 
The period of leave taken on average pay should be entered in columns 9 , 10 and 11 that taken 
on medical certificate or spent elsewhere than in India or Ceylon should be entered in column 11 
till the limit of one year is reached and thereafter in column 10. The actual periods of leave 
on half or quarter average pay ( together with leave on subsistence grant under the note to 
Fundamental Rule 88 ) and overstayal of leave ( vido Fundamental Rule 73 ) should be entered 
in column 13 and one -half of it in column 14 . 

Note ( 1) Leave 00 average pay taken under the fundamental Rules in India without medical certjicate in 
excess of the last entry in column 6 before the deletion of " plus one year " from Rulo 81 ( b )( ii) should be entered 
la column 11 . 

( 2 ) It leave taken on half average pay exceeds the amount at credit on half average pay, the excess should 
be shown in red ink in column 17. If this debit shown in coluron 17 exceeds the credit, if any , shown in columa 18 
the net debit in column 18 will be recorded in red ink . The entry in colgma 18 is the leava due under Fundanental 
Eule 80. The balance of leave due on average pay shown in column 16 remains unaffected by any debit entries in 
colonn8 17 and 18 but cannot be utilized until, under the operation of Fundamental kules 77 and 80 (e ) , leave again 
Deconnes due under Fundamental Kulc 80 B30 tben only to the extent of the leave due . 


5. The total period of leave in terms of leave on average pay taken in a Government servant s 
whole service as entered in column 15 should not exceed the privilege leave credited to him in 
column 4 op his coming under the Fundamental Rules plus all periods of leave subsequently 
entered in that column plus 21 years. 


6. When & Government servant is transferred to service under another Government, & 
separate account should be opened in this form for showing that leave earned under that 
Government and the leave the cost of which is debítod to that Government. 

This account 
will be in addition to the main leave account which must be a complete record of all leave earned 
and taken under these rules throughout his service . 
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FR . FORM No, 10. 


: 


( See Rule 2 of Part III of Annexure II .) 

Service Book . 
Space should be provided on the reverse of the title page of the service book to record thumb 
end finger impressions of ( non -gazetted ) Government servants under the following heading: - 

“ Thumb and finger impressions of ( non -gazetted ) Government servant . " 
The opening page of the service book should contain the following entries : 

( 1 ) Name. 
( 2 ) Race . 
( 3 ) Residence . 
( 4 ) Father s name and residence . 
( 5 ) Date of birth by the Christian era as nearly as can be ascertained . 
( 0 ) Exact height by measurement . 
( 7 ) Personal marks for identification , 
( 8 ) Signature of Government servant . 

9 ) Signature and designation of the head of the office or other attesting officer . 
Note.The entries in this page should he renewed or re -attested at least every five years, and the signature lo 
lincs (8 ) and (9 ) should be dated. Finger prints necd not however be taken afresh every five years under this rule . 
The ramaining folios of the service book should be divided into fifteen columns, viz .-- 

( 1 ) Name of appointment. 
( 2 ) Whether substantive or officiating and whether permanent or temporary . 
( 3 ) If officiating, state 

( i ) substantive appointment, or 

( i ) whether service counts for pension under article 371 , Civil Service Regulations. 
( 4 ) Pay in substantive appointment. 
( 6 ) Additional pay for officiating. 
( 6 ) Other emoluments falling under the term " Pay " . 
( 7 ) Date of appointment. 
( 8 ) Signature of Government servant. 
9 ) Signature and designation of the head of the office or other attesting officer in attestation 

of columns ( 1 ) - ( 8 ) . 
( 10 ) Date of termination of appointment. 
Ll) Reason of termination (such as promotion , transfer, dismissal, eto . ) . 
( 12 ) Signature of the head of office or other attesting officer, 
( 13 ) - 

Allocation of periods of leave on average pay up to four months for 
Nature and duration of leave 

which leave salary is debitable to another Goveroment. 
taken , 

Period , 

Goverament to which debitable . 
( 14 ) Signature of the head of office or other attesting officer. 
( 15 ) Roference to any recorded punishment or anonime, or reward ou froide of the Government 

gervant. 


fin . Menno 15807 |CIR 3bar 


FORM No , I UNDER THE SUPPLEMENTARY RULES . 


( See Rules 39 and 41 of Part I and Rule 5 of Part II of Annexure II .) 

Colonial Leave - salary Warrant, 


t 


( For 1.C.S. and Military Officers in Civil employ .) 

(Obverse .) 
Warrant No. 

of 19 
Mr. 

having been granted leave , 
for a period of 

months and days under the orders of the Government of 
is hereby allowed the privilege of drawing his leave-salary at 

from 
2. His leave - salary will be as shown below and will be payable monthly in sterling converted 
from rupees at 18 , 6d . & rupee, but will be subject to the following maxima and minima : 

Minimum . 

Maximum , 
Period . 

Late ja rupees 

Minimum rata 
& month.. of exchange . 

£ a month . £ a month . 


From 
From 
From 


3. The payments should be charged to the High Commissioner for India for appropriation 
by him of the leave salary under the following heading: 
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4. The paying officer is requested to take steps to ensure that when the Government servant 
returns to India be drawe leave-salary in the Dominion or Colony up to the day before that 
on wbich the vessel by which he returns is due to arrive at the Asiatio Port of disembarkation , 
5. The following deductions are to be made from the salary of each month before payment : 
Military 

wife 

Rato 
Indian -Service Family Pensions -for 

$ per mensem from 
Civil 

self 
Or Indian Military Widowi and Orphans 
Fund subscription 

", daughters :: 


BOLB 


. 


. 


A balance of donation 

on £ 

and interest f * is recoverable at £ 

for 
is month from 

Tadian Civil Service Provident Fund Deductions (if any ). 
Where the amount of & deduction is expressed in rupees , it shall be converted into sterling 
at the same rate as the leave-salary from which it is deducted . 
Dated at 

Accountant-General. 

Comptroller. 
The 

19 

( Reverse .) 
Period for 

Signature 
Name, rank and description of which Monthly Amount. 

of 

Receipt 
payee . 

payment rate . 

paying 

of payee . 
Is made. 

Oficer. 
£ . 8. d . 

.... d . 
One copy of this warrant will be retained by 

and will be given up to 
the Audit Officer in India on his return to India. Each payment will be recorded on the reverse 
of the copies kept hy the Colonial Disbursing Officer and by 

and will be certified 
by the paying officer and receipted by 

Note . - 1) Leave salary is payable in rupees to Government servants residing in Ceylon during their leave . 
( Fundamental Rule 91. ) 
( 2 ) The signature of the Government servant concerned should be obtained 

original " copy of 
the warrant. 

( 3) The rate of conversion will be 18. Bd. a rupee . The maximum rates of leave -galary are those prescribed 
in Fundamental Rule 89 and the minimum rates those prescribed in Fundamental Rule 90. 

( 4 ) In the case of Government servants to whom the rules regarding the grant of passages to Civilian Per 
Bonnel or British Domicile engaged for service in India apply , an additional entry Bhoud be made showing whether 
they and their families were given the benefit of Rule VII and whether they were allowed a similar beneit under 
either Rule VII or RulA VIII on returning to India . 

( 5 ) The paying officer, except in the case of a Dominion or Colony which accorinta direct to India is requested 
to advise the High Commisssioner for India , India House , Aldwych , London W.C. 2 , promptly on the officer s 
departure from such Dominion or Colony whether for India , England or any other Dominion or Colony, giving parti 
cuars of amounts of pay issued and of any deductions therefrom , 

( 6 ) The particulars of all outstanding advances ( including passage advances ) should be noted under Item 4 . 
In the case of motor car and similar advances, the data from which the recovery of monthly instalments should be 
effected should be stated . 


on the 


FORM No. 1.A UNDER THE SUPPLEMENTARY RULES . 


Colonial Leave -talary Warrant. 

( For uncovenanted services. ) 


. 


(Obverse .) 

Warrant No. of 19 
Mr. 

having been granted 
leave for a period of months and 

days under the orders 
of the Government of 

is hereby allowed the privilege of drawing his leave-salary 
at 

from 
2. His leave- salary will be as shown below and will be payable monthly in sterling converted 
from rupees at le . 6d . a rupee, but will be subject to the following maxima and minima : 

Rate in rupees Blinimum rate Maximum . 

Minimum . 
Period . A ponth . 

of exchange . 
£ a month , 

$ & month . 
From 

to 
From 
From 

3. The payments should be charged to the Friel , Commissioner for India for appropriation by 
him of the leave -salary under the following hea wg. 


4. The paying officer is requested to take steps to ensure that when the Government servant 
returns to India he draws leave -talary in the Dominion or Colony up to the day before that on 
which the vessel by which he returns is due to arrive at the Asiatio Port of disembarkation . 

• In the case of subscriben to the Indian C101) Service Family Pensions Interest accrued In India to bo diren hero. 


. 
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6. The following deductions are to to made from the leave -salary of each month before 
payments 
Superior Services ( India ) Family Pension Fund 

-- 

Rates, 
Wife 

per month from 
Sons 

Du . 
Daughters 

Do. 
Arrears if any 

Interest 
Where the amount of a deduction is expressed in ruLees, it shall be converted into sterling 
at the same rate as the leave -Bøyfry from which it is deducted . 
Dated at 

Accountant General, 

Comptroller . 
The 18 

( Reverse .) 
Perlod for 

Signatore 
Name, rank and description of which payment Monthly Amount, of Receipt of 
payee 

18 mado . rate . 

paving 

Tayee . 
olicir, 

£. d . d. 
One copy of this warrant will be retained by 

and will he given up to the Audit 
Officer in India on his return to India . Each payment will be recorded on the reverse of the 
copios kept by the Colonial Dishursing Officer and by 

and will be 
certified by the paying officer and receipted by 

Note ( 1) Leave -salary is payable in rupees to Government servants residlog in Ceylon during thelr leave 
( Fundamental Rule 02 ) . 

( 2 ) The signature of the Government servant concerned should be obtained on the origlas ) " copy of 
the Warrant. 

( 3 ) The rate of conversion will be 13. 01. & funee. The maximum mtis of leave -salary are those prescribed 
In Fundamental Rule 89 , or in rule 28 of the Madras Leave Rwes , 1933, and the minimum rates those prescribed in 
Fundamental Rule 90 ). 

( 4) In the case of Government servants to whom the rules regarding the crant of presages to Civilian Per 
sonnel of British Domicile engaged for service in India apply an additional entry should be made showing whether. 
they and their familjes were given the beneit of Rule VII, and whether they were allowed a similar bencfit under 
either Rule VII or Rule VITI, on retuming to India. 

( 5 ) The paying oficer, except in the case of a Dominion or Colony which accounts direct to India, 1s 
requested to advise the High Commissioner for India , India House, Aldwych , London W.C.2 , promptly on the ofcer s 
departure from such Dominion or Colony, whether for India , England or any other Dominion or Colony giving parti . 
culan of amount of pay lasued aad of any deductions therefrom . 

(6) The particulars of all outstanding advances( including paggage advances) should be noted onder Item 4 , 
In thecase of motor car and similar advances , the date from which the recovery of monthly instalments should be 
affected should be stated . 


. 


FORM No. II UNDER THE SUPPLEMENTARY RULES . 
(See Rule 43 of Part I and Rules 20 and 21 of Part II of Annexure I. ) 

Certificate of leave. 
Granted to 

proceeding out of Indja 
1 Government under which employed 
2 Post last held 
3 Nature of leave granted .. 
4 Date of commencement of leave 
5 Date of expiry of leaves 
6 Whether a medical certificate of fitness must be 

produced before return to duty. 
7 Amount of leave, expressed in term of leave on 

average pay, at the Government servants 

credit on the expiry of the present leave . 
8 Period of leave on average pay which might, 

under Fundamental Rule 81, be granted if the 

present loave were extended . 
(Further particulars required in the case of mili 

tary officers in civil employ .) 
9 Date of entry under Civil leave rules 
10 Amount of leave at credit at commencement of 

present leave 
Eamed in respect of sorvice under Military . 

nog. 
Earned in respect of service under Ciril rules. 

(Signature 


} 


The 19 

( Designation ) 
Nole./1) No leave -salary la payable on this certificate. 
of loa pe orpermission to return to duty of the grant of a last pay corti& cate . 

( 2- This certificate must be produced before the ligh Commissioner with any application for an extenslon 


6.O.Ms.No. 36 , finance, dated 10th January 1951 . 


Amendment . 


The following is added as a Local Ruling under rule 
4d) of the Madras Leave Rules , 1933 ; 


" The deputation allowance drawn by a Government 
servant during the period of foreign service shall be 
classified as special pay ". 


i 


The above orders will be deemed to have taken effect 
from 9-6-1950 
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ANNEXURE III. 


The Madras Leave Rules, 1933 . 
SECTION 1. PRELIMINARY AND GENERAL . 


1 


1. These rules may be called the Madras Leave Rules, 1933 . 

2. They shall apply to the holders of all posts under the rule -making control of the local 
Government, whether for the time being in foreign service or not , 

(a ) who, before the 4th September 1933 , were neither the holders of posts under such control 
in a substantive, officiating or temporary capacity nor probationers for such posts ; or 

( 6) who, before the said date , were either the holders of such posts in such capacity or proba. 
tioners i herefor and who elect withio six months from the said date to come under these rules : 
Provided that nothing contained in these rules shall apply to members of any establishment 

( i ) who would not have been eligible for leave under the Fundamental Rules or the Civil 
Service Regulations, bad they continued in force in respect of the matters dealt with in these 
rules, or 

(ii ) the grant of leave to whom is governed by rules made in exercise of the powers conferred 
by Fundamental Rule 2 . 

Explanation .— ( 1) These rules shall apply in their entirety to every person who elects under 
clause ( 3 ) to come under these rules, 

( 2 ) Such election when once made, shall be final. 
Exceplion . Persons who entered service as Local Fund Assistant Engineers before the 4th 
September 1933 , and were eligible for leave under the Fundamental Rules will continue to be 
eligible for leave under those rules when they are subsequently appointed as District Board 
Engineers. Persons who entered service as Local Fund Assistant Ergineers on or after the 4th 
September 1933 , and were eligible for leave under the fundamental Rules shall , on appointment 
as District Board Engineers, be eligible for leave under the Madras Leave Rules, 1933 , but they 
shall retain in their leave account any leave at their credit on the date of their appointment a 
District Board Engineer , 

3. These rules shall come into force on the 4th September 1933 . 
4. In these rules unless there is anything repugnant in the subject or context 

( a ) “ duty ” does not include any period of absence on any leave admissible under these 
rules or under the Fundamental Rules read with Rule 5 of these rules but includes 

( i ) Any period of absence on casual leave during a continuous period spent on duty ; 

( ii ) any period of absence on gazetted holidays or other days declared to be holidays by 
competent authority , during a continuous period spent on duty ; 

( iii) any period of absence on gazetted holidays when permitted to be prefixed or affixed 
to leave ; 

( iv) any period of absence during vacation either during a continuous period spent of 
duty or when permitted to be prefixed or affixed to leave ; 

( v ) any period spent on foreiga service, if contribution towards leave -salary is paid of 
etcount of such period ; 

( vi ) joining time ; and 

( vii ) all periods declared to be duty under Fundamental Rule 9 ( 6 ) ( 6 ) and the Subsidiar 
Rules made thereunder ; 

( b ) ( i ) “ Government servant means any person to whom these rules apply ; 

( ii) " permanent Government servant means a Government servant who holds substar 
tively a permanent post in superior or inferior service or who holds a lien on such a post or woul 
hold such a lion had is not been suspended ; 

( iii ) " non -permanent Government servant " means a Government servant who a not 
permanent Government servant ; 

C ) “ Local Government " means the Governor in Council or /and the Governor acting wit 
the Minister or Ministers concerned ; and 

(d) pay " means 

(i) in the case of a permanent Government servant, the pay ( excluding special pay by 
includinz overseas pay , technical pay, personal pay and any other emoluments classed as pa 
on the last day of duty prior to the commencement of leave, in respect of the permanent pos 
which the Government servant then holds substantively or on which he holds a lion or would hos 
a lien had it not been suspended or the average pay whichever is greater . 

Explanation For the purpose of this rule average pay means the averago monthly pa 
(excluding special pay but including overseas pay , technical pay , personal pay , pay for offic 
sting in a higher poet and any other emoluments classed as pay) earned during the 30 com 
plete months preceding the month in which the event occurs . 

( ü ) in the case of a non - permanent Government servant, the pay ( excluding special pa 
but including overseas pay, technical pay , personal pay and any other emoluments classed as pas 
on the last day of duty prior to the commencement of leave. 

6. The Fundamental Rules as issued and amended from time to time by the Secretary of Star 
in Council and the Subsidiary Rules as issued and amended from time to time by the local Cover 
zaent shall, in so far as they are not inconsistent with theserules and subject 

to the provisions 
Fundamental Rule 2.A , apply mutatis mulandisto all persons to whom these rules apply in respo 
of matters not dealt with in these rulea, 


G.0.Mg.No.279 , Finance , dated 23-3-1949 . 

Amendment , 
In rule 9 ( b ) of the said rules , after the words 
" Government medical institutions " , the following shall 
be inserted , namely : -- 

" or tf ? permanent medical officer is in a Govern 
ment Turberculosis Institution or Sanatorium " . 


7.44-04 


G.O.Ms.No. 1303 , Finance Department , d /_14th December 1949 . 


ORDER . 

A case has come to notice were a Government servant 
Fovered by the Madras Leage Rules first elected to have his 
medical leave commuted into leave on full pay and after avail . 
ing himself of the leave wished to have it changed into leave 
on half pay because he stood to gain in his leave salary if 
the entire period of medical leave had been granted on half 
pay . The Government consider that it is not desirable to 

allow 


: 


allow such revision of leave already availed of and 
direct that the option once exercised in such cases 
shall be final . 


be 
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6. Subject to the restrictions in Rule 14, any kind of leave admissible under these rules may be 
granted in combination with any other kind of leave so admissible or in continuation of leave 
already taken whether of the same or of any other kind . 

7. Leave admissible under these rules shall lapse on the date on which a Government servant 
must compulsorily retire : 

Provided that if a Government servant has been denied in whole or in part, on account of the 
exigencies of the public service, the enjoyment pending retirement of earned leave which would 
otherwise rensonably have been granted to hin , the authority having power to sanction leave 
Inay grant that leave to such extent as it may seem fit, even though it extends to u date beyond 
the date of compulsory retirement : 

Provided further that a Government servant whose service has been extended in the public 
interest beyond the date of compulsory retiroment, may be granted any leave earned in respect of 
such extension in addition to the earned leave to his credit on the date of such extension , either 
within the period of extension or, if the conditions of the preceding proviso are satisfied , after its 
expiry. The total sarned leave to his credit at any time ehall however be subject to the limit 
up to which earned leave can be accumulated by him , 

SECTION II.GRANT OF LEAVE . 
A. - PERMANENT GOVERNMENT SERVANTS IN SUPERIOR SERVICE . 

EARNED LEAVE . 
8. A permanent Government servant in superior service earns leave 

(i ) if he is of non - Asiatic domicile and has been recruited overseas, at the rate of one -seventh 
of the period he has spent on duty , provided that he sball cease to earn leave while he has to his 
credit guch leave amounting to 180 days ; 

( ü ) if he is of non - Asiatio domicile and has not been recruited overseas but entitled to 
passage concessions, other than passages granted on retirement, at the rate of one-seventh of 
the period he has spent on duty , provided that he shall cease to earn leave while he hus to his 
credit such leave amounting to 150 days ; and 

( iii) if he is not included in sub -rules (i ) and ( ü ), at the rate of one eleventh of the period 
spent on duty , provided that he shall cease to earn leave wbile he has to his oredit such leave 
amounting to 90 days ard provided further that in the case of a gazetted Government servant 
who intends to spend and does actually spend at least 60 days of suoh leavő outside Asia , 
the limit of 90 days shall be inoroased to 120 days, 

9. ( a ) If a permanent Government servant in superior service is in a vacatioa department, 
his earned leave sball, for each yoar of duty in which he has availed himself of the vacation, be 
reduced by 45 days or by 30 days according as he earns leave at the rate of one -seventh or oDo 
eleventh of the period spent on duty . If a part only of the vacation has been taken in any year the 
period by which the earned leave shall be reduced shall be a fraction of 45 or 30 days, as the 
case may be, equal to the proportion which the part of the vacation taken bears to the full period of 
Vacation , 

( 6 ) If a permanent Government servant in superior service is in the X - Ray or Redium 
departments of Government medical institutions his earned leave shall, for each period of com . 
pulsory leave of one month granted to him every year , be reduced by 15 days. 

10. The amount of leave due is the amount of earned leave diminished by (a ) the amount of 
earned leave which has been taken and (b) one-half of the amount of special disability leave taken 

pay under Fundamental Rulo 83 ( 7) ( b ) . 
11. A permanent Government servant in superior service may at any time be granted the 
whole or any part of the leave due to him . 

12. Earned leave may be combined with vacation but the combined period of such leave and 
Vacation shall not exceed the limit up to which leave may be accumulated by the officer concerned 
under rule 8 . 

UNEARNED LEAVE . 

(i) Leave on Prirate Affairs. 
13. Leave on private affairs may be granted to a permanent Government servant in superior 
service for six months in all and up to a maximum of three months at any one time. 

14. Leave on private affairs may be combined with earned leave, but the total amount of leave 
s0 combined , admissible at any one time shall be limited to six months. 


on full 


( ii) Leave on Medical Certificate. 
15. (a) Leave on medical certificate may be granted to a permanent Government servant in 
superior service for one year in all. Such leave shall be given only on production of a certificate 
from such medical authority as the local Government may by general or special order prescribe 
and for a period not exceeding the amount of leave recommended in the certificate, 

(6 ) When the period of one year prescribed in sub -rule ( a ) has been exhausted, further leave 
on medical certificate for a period not exceeding six months in all may be granted in exceptional 
cases on the recommendations of the medical authority referred to in sub -rule ( a ). 

15 -A . Unearned leave with allowances may in no case be granted unless the sanctioning 
authority is satisfied that , as far as can be reasonably foreseen , the Government servant will 
return to duty, provided that leave on private affairs may be granted preparatory ta 
retisement, 

15 - B . A permanent Government servant in superior service may commute the maximum 
of one year s leave on medical certificate into six months leave on full pay provided that such 
com auted leave shall not be granted for more than two months at any one time, 

15B , 18B ,2011) ,2367 ) ,28(1 ) ,23 (e) La Sentre de 


7.0, No : 968 , Finance (0.6.R.), dated 21 st October 1948 . 

Amendiment , 
In "rule 23 ( a ) of the said rules, for clause ( 11 ) , the 
10110ving clause shall be substituted , namely : 

( 11) Extraordinary leave up to a limit of two or 
welve months at any one time : 

Provided that the leave for the longer period shall be 
dnissible cnly 11 the Government servant concerned has been 
In continuous gervice for a period exceeding one year and 
If he is undergoing treatment for tuberculosis in a recognised 
sanatorium , or for vant of accommolation in any recognised 
anatorium at . near the place of nts duty , receives treat 
ant at his residence under a Tuberculosis Specialist recog 
ised as such by the Provincial Anninistrative Medical Officer 
concerned and produces a certificate signed by that Specialist 
Có the effect that hecis under : the treatment of such specialis 
hl that he has reasonable changes of recovery on the expiry 
the leave recommended " , 


1394447 


effeed from 1-147 - Vasi Go. No. 443 Find 13-6-47 in R. Dis 
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( ui) Extraordinary Leave. 
16. Extraordinary leave may be granted to a permanent Government servant in superior 
service in special circumstances 

(i) when no other leave is admissible under these rules, or 

(ii) when ,other leave being admissible, the Government servant ooncerned a plies in writing 
for the grant of extraordinary leave. 


B. - PERMANENT GOVERNMENT SERVANTS IN INFERIOR SERVICE . 


EARNED LEAVE . 
17. ( 1 ) A permanent Government servant in inferior service earns leave at the rate of one 
twenty - second of the period he has spent on duty provided that he shall cease to saru leave while 
te : as to his credit such leave amounting to 30 days. 

If the Government servant is in a vacation derartmenthie earned leave shall be reduced by 
15 days for each year of duty in which the Government servant bas availed himself of the vacation . 
If a part only of the vacation has been taken in any year, the period by which the earned leave 
shall be reduced 8 all be a fraction of 15 days equal to the proportion wbich the part of tha vacan 
tion taken bears to the full period of the vacation . 

( 2) The amount of leave due is the amount of earned leave diminished by ( a ) the amount of 
earned leave which has been taken and ( 6 ) one -half of the special disability leave taken on full 
pay under Fundamental Rule 8 : 3 ( 7 ) ( b ) . 

( 3) A permanent Government servant in inferior service may at any time be granted the 
whole or any part of the leave due to him. 

( 4) Earned leave may be combined with vacation , but the combined period of such leave 
and vacation shall not exceed 30 days. 


UNEARNED LEAVE. 
18. A permanent. Government servant in inferior service may be granted leave on medical 
certificate for six months in all.. 

18 - A , Unearned leave with allowances may in 20 case be granted unless the sanctioning 
authority is satisfied that, as far as can be reasonably foreseen , the Governngert servant will 
return to dity . 

19 - B . A parminent Government seryant in inferior service may commuto four months 
leava out of the six months leave on medical certificate into two months leave on full pay 
provided that such commuted leave shall not be grantod for more than one month at any one 
imo , 

19. Extraordinary leave may be granted to a permanent Government servant in inferior 
service on the same terms as for a perroanent Goverment servant in superior sarvice. 


1 


C - NON - PERMANENT GOVERNMENT SERVANTS IN SUPERIOR OR 

INFERIOR SERVICE . 
20. A non -permanent Government servant 

( i) if in superior service , eards leave ( a ) at the rate of one-eleventh of the period spent on 
duty if he is employed in the X -ray or Radium departments of Government medical institutions 
al at the rate of one -twenty-second of the period spent on duty in other cases, provided that, 
ait aer case , he shall cease to earn leave while he has to his credit such leave amounting ta 
Jáys ; and 

(ii) if he is in the inferior service and if he has completed or is deemed to have com . 
eted his probation satisfactorily , carng leave at the rate of one -twenty -second of the period 
spent on duty subject to a maximum of thirty days ; otherwise he does not earn any leaye . 

Note .-- Erbe leave is not admissible to as oficer in superior or inferior service sprylng lo a vacation depart. 
ment who is not jp permanent en ploy . 

21. The amount of leave due is the amount of earned leave diminished by ( a ) the amount of 
earned leave which has been taken , and (b ) one - half of the amount of special disability leave 
taken on full pay under Fundamental Rule 83 ( 7 ) ( 6 ). 

22. A non -permanent Government servant in superior service may be granted the whole or 
any part of the leave due to him . 

22 -A , Earned leave may be combined with vacation , hut the combined period of such leave 
and vacation shall not exceed 30 days . 
23. ( a ) A non -permanent Government servant in superior service may also be granted 

( i) if he has served for not less than two years , leave on medical certificate up to 2 
limit of two months at any one time which he may commute into leave on full pay for one-ball 
of the period ; and 

( ii) Extraordinary leave up to a limit of two or twelve months at any one time , the 
longer perio being admissible , gu ject to such conditions as the Provincial Governs ont 
may by general or special order prescribe, only when the Government servant concerned 
3 wo tergoing treatment for tuberculosis in a recognized sanatorium . 

1b) A Dod -porm inent Government se vant in införior service who has rompleted or is 
ied to have completed his poriod of probatioa satisfactorily may , be granted extrem, 
inary leave as in clause ( ii) of sub -nale (a ). 


2.No.Ms.782 . Finance ( CSR.dated 10th Aurust 1948 . 

In tule 25 of the Madras Leave Rules , 1933 in Annexure 
III to the said rules , the existing Note shall be numbered 
as Note ( 1 ) and the following shall be added as Note ( 2 ) , 
namely : -- 

" ( 2 ) Non - permanent workers of the Government Press , 
Madras , who come within the purview of Chapter IV - A of the 
factories Act 1934 , and who have completed a period of 12 


6.0.Ms.No.10979 , Finance , dated 23rd November 1950 . 

Amendment, 
For rule 23 ( a ) of the Madras Leave Rules , 1933 , 
for clause ( i ) the following clause shall be 
substituted , namely : 

( i ) if he has served ior not less than two yea 
leave on medical certificate for six months in all 
and up to a limit of tro months at any one time , was 
he way commate into leave on full pay for one hall 
of the period and 
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( c) A non - permanent Government servent in inferior service, who has completed one 
year s continuous service, may be granted leave on medionl certificate for a maximum prriod 
calculated at ten days for every completed year of } is gʻrvice less the amount of leave 
taken under this rule. Such leave on medical certificate may be commuted into leave on full 
pay for one-half of the period provided that notmore than fifteon days shall be granted at any 
one time . If he is appointed substantively to & permanent post without interruptions 
of his servico, any leave so granted shall be reckoned 28 leave on medical certificate for 
the purpose of rule 18 . 

Note . - Notwithstanding the provisions of the shore rule , 11 Heads of Departments are empowered to grant 
leave As Follows to a Gnvernment servant of a subordinate service 

who is op probation and whose pobratlos hag 
been terminated but who has been gobeequontly relastated on appoal to cover the period of non -employment : 

( 1 ) earned leave at bis credit on the day of termination of probation ; and 

( 2) extraordioary leave to the extent necessary . 
24. If an intermiption of duty other than leave occurs in theservice of a non -permaneat 
Government servant , the earned leave to his credit shall lapse... 

25. Notwithstanding anything contained in rules 20, 23 and 24, a prohationer in superior 
service who has completed or is deemed to have completed his period of probation satisfactorily 
Cound to waiting substantive appointment to permanent post shall be eligible for such leave as 
would be admissible to him if he beld his post substantively, but if at any time he ceases to be a 
Government servant for want of a vacancy and is subsequently reappointed, his leave account 
shall 

( i ) be credited with the amount of earned leave due to him on the day when he last ceased 
to be a Government servant ; and 

( ü ) be debited with the amount of all unearned leave taken by him prior to such date . 
Note.The concession specifled In rule 9 ( b) will apply to approvedprobationers in superior service who are 
employed in X- Ray and Radiun departments of Government medicul Institutions , 

26. The grant of leave to a non -permanent Government servant shall be subject to the condi 
tion that but , for the grant of the leave, he would have continued to hold a post in Government 
service until the expiry of the leave . 

Note. A re - employed Government servant may be granted on the termination of his appointment the amount 
of leave earded by 1.Im during the period of employment, but subject to a maximum of 30 days provided that he 
bad formally applied for the leave in suficient iime and been refused it on administrative grounds , 

27. If a pon -permanent Government servant is substantively appointed to a permanent post 
his leave account shall 

( i ) be credited with the amount of earned leave which would have been admissible to him 
if be had been a permanent Government servant in respect of his previous duty , diminished by 
( a ) the amount of earned leave , which has been taken ,and (b ) one-half of special disability leave 
taken on full pay under Fundamental Rule 83 ( 7 ) ( b ) ; and 

( ii ) be debited with the amount of all unearned leave taken by him prior to the date of his 
substantive appointment. 

Explanation.- " Previous duty in this rule means 

( a) duty before the date on whicb probation is completed or is deemed to have been 
completed satisfactorily , uninterrupted otherwise than by leave ; and 

( 6) duty on and after the said date . 


SECTION III .- LEAVE -SALARY , 
28. A Government servant in superior service 

( a ) while on earned leave , or on unearned leave on medical certificate commuted into leave 
on full pay is entitled to leave salary equal to his pay ; provided that leave - salary shall, except 
during the first 90 days, be subject to a maximum of Rs. 1,500 per month . 

( 6 ) while on leave on private affairs or on leave on medical certificate , is entitled to leave . 
Balary equal to one - half of his pay subject to a maximum of Re , 750 per mensem ; and 

( c ) while on extraordinary leave, is not entitled to any leave- salary . 
Note .-- In the case of a re -employed Goveroment servant who was auhject to ordinary leave rules prior to his 
re- employment, leave falory equal to full pay or average pay is admissibla odly up to a maximum period of four 
months at a time. During leave in excess of thje perlod be will draw lea pe salary equal to one -half of full pay or 
8үехаgе pay. 

29. ( a ) A Government servant in inferior service on earned leave or on unearned leave 
on medical certificate commuted into leave on full pay is entitled to leave salary equal to hig 
pay . 

(6 ) A Govornment servant in inferior servico on leave on medical certificate is entitled to 
leave -salary equal to one- balf of his pay , 

Whore, however, such leave is taken by a permanent Government servant for leprosy 
or tuberculosis treatment, leave -salary equal to his pay may be allowed for 6 months in all, 
subject to tho production of a certificate from the medical cfficer in charge of a recognized 
leprosy or tuberoulosis treatment oentre of his having undergone regular treatment during the 
period of such leave ; if ,however medical leave is combined with earned leave, the total period 
during which leave-salary equal to pay may be drawn should not exceed six months. 

A permanent Government servant in inferior service suffering from tuberculosis , who 
is on the waiting list for admission to a recognized tuberoulosis treatment centre , shall be 
eligible for leave-salary under the foregoing paragraph on the production of a certificate 


from the official medioal attendant or the Superintendent of the Government Headquarters 
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which he is kept, stating that he would have 
in such contre if accommodation had boon available therein . 

( C) A Government servant in inferior service on extraordinary leave is not entitled to 
any leave-salary . 


an in - patient 


rules shall 


SECTION IV . - TRANSITIONAL, 
30. The leave account of overy person who elects under clause ( b ) of rule 2 to come under these 

(i) in regard to earned leave, be credited with the amount ofprivilege leave or leave on 
average pay to his credit on the date on which he so elects , subject to the maxima prescribed in 
rule 9 , 17 or 20 , as the case may be ; and 

( ii) in regard to uneared leave, bedebitedwith the amount of leave on half average pay 
whether with or without medical certificate and leave not due , already taken by him before the 
said date, either as leave on private affairs or as leave on medical certificate, as the case may 
require. 

FORM OF LEAVE ACCOUNT, 


Madras Leave Rules, 1933 . 


Leave account of Mr. 


Date of compulsory retirement. 


PART 1. - EABNED LEAVE , 
Date of commencement of service. 
Date of contract, if any . 
Place of recruitment (whether overseas or otherwise ). 
Domicile ( if recruited overseas ). 

Leave Leave 

Leave taken . 
earned 

at 

1/7 OT credit 
Duty. 

1/11 or Columns 
1/22 of ( 4 ) + 
column ( 8 ) . 

Period . 
( 3 ) . 


Balance 
On return 

from 
leave 
Columns 
( 5 ) — (7 ) . 


Remarks. 


Dates, 

Dates . 
Period 
Government From То in Days. Days. From To Daya . Days. Days. 
Berved under 

days . 
( 2) ( 8 ) 

( 6 ) 

( 8 ) (9) 
Instructions. 
( 1 ) Columns ( 1 ) to ( 5 ) should be filled in at the time a Government servant applies for and proceeds on leave and 
columns ( 6 ) to (8 ) on return from leave . 

( 2 ) The periods of duty in terms of days column ( 3 ) and of leave taken column ( 7 ) should be worked out with 
reference to the actual number of days in each month and not on the basis of 30 days a month . 
( 3 ) Column ( 1). Leare earned .- The fraction of column ( 9 ) to be credited in this column is 48 below - 

( a ) One -seventh in the case of permanent Government servants in superior service of non -Asiatio domicile 
recruited overseas ( rule 8 ( i ) ] . 

One -eleventh in the case of other permanent Goverament servants in superior service (rule 8 (ii ) ] . 

One - twenty -second in the case of permanent Government servanta in inferior service and non - permanent 
Gover ment servants in superior service (rules 17 (1 ) and 20 (i ) ] . 

to the case of vacation departments and X - ray and Radium departments of Government medical institutions, 
the qedit should be reduced as indicated in rules 9 and 17 (i) . 

(4 ) Column (51 - Leave at credil . The entry in this column on any date [ (columns ( 4 ) + (8) ) should be limited to 

( i ) One hundred and eighty days in the case of Government servants coming under clause (a ) above , 

( ii) Ninety days in the case of Government servants coming under clause ( 6) , The period may be increased 
to 120 days in the case of a gazetted Government servant who intends and does actually spend at least 60 days of the 
leave outside Asia , In the latter case the period actually spent outside Asia with dates should be entered in the remarks 
column . 

( iii) Thirty days in the case of Government servants coming under clause ( c ). 
( 5 ) In the case of Government servants in service from a date prior to 4th September 1933, who elect the Madras 
Leave Rules , 1933 , the first entry of leave on average pay carried over under rule 30 on the date of election of those 
rules should be made in column ( 5 ) with the words written across columns ( 1) to ( 4 ) " Due on (date of coming under the 
new rules ). " 

( 6 ) In making entries in column ( 4 ) fractions of half and over should be rounded as one day and fractions less than 
half omitted , 

PART II . - UNÉARNED LEAVE . 
Leave on private affairs . 

Leave on medical certificate . 


Leave taken . 


Leave taken , 


ORemarks. 


Dates , Progressive total. Dates. 

On full pay 

( expressed Progressive 
Period . 

Period . 

in terms of total 
From TO 

From TO 

half - pay ). 
( 2 ) ( 3 ) ( 4) ( 5 ) 

( 7 ) ( 8 ) 
Y. M. D. Y. Y. D. 

Y. M. D. Y. H. D. Y. M. D. 

Instructions. 
The balance of leave on private affairs and leave on medical certificate avallable on any date should be arrived 
at by deducting the progressive total in columns ( 3 ) and (7 ) respectively , from the maximum prescribed in each cao 
in rules 19 , 15 , 18 and 23. The balance of leave on medical certificate thatconld be commuted into leave on full 
Day will be arrived at by deduet ing the total incolumn (C), from the maxima prescribed in rules 15 - B, 18 - B 
and 23 , 


INDEX 


ID . = 


. 


and (o ). 


. 


N.B. — This index has been complinterpreting the ruite. Purpose boreussisting references . No expression used in 
it should 

beconsidered in any way,as interpreting the rule. The abbreviations representes. 
A , = Annexure . 
S.R. 

Instruction . 
Subsidiary Bule . S.D. - Subsidiary definition . 

N Note . 
sch , - Schedule . 
A 

OURRENT DUTIES 
... F. & . 19 and 81 ( a ). 

Ollicer doing - of another post. F.R. 35, N. 1 and 
ABSENCE 

40, In , 1 (c ). 
ACCOUNTS 

F.R. 76-80 . 
Leave 

D 

DATE OF BIRTH 
ACT_ 
Defined 

F.R. 9 ( 1 ), Alteration .. 

A. II , Part III , 
ACTING ALLOWANCES 

T.R. 80, S.R. and 
N. Verification of 

S.B. 6 , N , 
ACTING PROMOTION F.R. 38, S.R. 1 to 

A. II, Part II , 
3 . DEFINITIONS 

S.R. 8, S.B. 11, 

T.B. 9. 
ADDITIONS TO PAY 

F.R. 44-48 . 

DELEGATION OF POWERS 
ADDITION TO REGULAR 

By Governor -General in Council 
F.R. 127 

to a Chief Commissioner 
ESTABLISHMENT 

F.R , 4, 
ADMINISTRATIVE CONTROL." FRAand N. 

By local Government 

F.R. B. 
FR : 27. 

By local Government after con . 
ADVANCE INCREMENT 

sultation with Finance Depart 
ADVOCATE -GENERAL 
Leave for 

F.R. 99 and 103 

ment 
( c ), S.R. 1 . By local Governments to heads 

F.R. 7 and In . 
Medical certificate before appoint 

of departments or other oficers . F.R. 9 (8) (6 ) ( 1), 
ment .F.R . 10 , S.R. 7 . 

S.R. 2 and A. 1 , 

9 (19 ), 13 , 14 , 
AGENT 
Local Government es of the 

24, 49, 51, 56 

( a ), ( b ) , 71 , 71, 
Governor - General in Council .. F.R. 4 . 

73 , 110 , 114 and 
ALL - INDIA SERVICES 

125 . 
Advance Increments to Provlacial 

To High Commissioner 

F.R. 6. D. 
services 

DEPARTMENTAL CÖMuis. 
Officers promoted to 

F.R. 27, N. SIONED OFFICER 

F.R.O ( 16 ) (a ) ( i) 
ALLOWANCES 

DEPARTMENTAL EXAMINA 
Compensatory 

F.R. 9 ( 6) , 44 and 

TIONS 
8.2 . 

F.R. 9 ( 6 ) ( 6 ) ( lil ). 

B.B.3 . 
During deputation 

F.R. 50 , 51 , N. 5 . DEPUTATION 

F.R , O (0 ) ( 0 ) ( 1), 
APPOINTMENTS , 

S.B. i and A.1. 
--To more than one post F.B. 48 . 

and FR , 50, 51 
Authority competent to order F.R.49 D.1 and 2 . 

and 100 - A . 
APPRENTICES . 

F.B. 9 ( 6 ) ( a ) ( i) Pay and allowances during F.R. 51 , N. 5 . 

and 104 , S.R. DISMISSAL 
1 (0 ) , Pay and allowances 

F.R. 52. 
ARMY REGULATIONS 

F.R. 3 

Pay and allowances on reinstate 
AVERAGE PAY :: F.R.9 ( 2 ) and 
mnent 

T.R.54. 
N.143 . 

Vacanoy arising owing to F.R. 9 ( 19), Ln . 
DISTRICT AND SESSIONS JUDGES 

Leave combined with vacation ,, F.R. 82. 
BARRISTER 

T.R. 9 ( 3 ) and 09 , Non - vacation department offlcers . F.R.82 ( a ), S.In 2 . 
DOMICILE 

F.R. 75 - A 76 - B 
and 75-0 

und 

Sch . 1 . 

DUTIES 
CADRE 
Defined 

F.R. 9 (4 ) . Assumption and relief of T.R 17, ID . 

F.R. 68, S.BR 
DUTY 

F.R. ( 9 ) 6 , 18,70 

and 81 ( d ). 
CEAPLAIN 
Leave 

F.R.13 N. and 95 
and Sch . II . 

2 
CHARGE ALLOWANCES 

T.R. 35 , N. 1 and 
49 Ia . EFFICIENCY BAR 

, F.R. 25 . 
CHIEF COMMISSIONER 

F.R. 4 and 9 ( 15 ) . 

ELECTRIC INSTALLATION F.R. 45, A - II and 
COMPENSATION FOR DEAR . 

45 B - II. 
· NESS, OF PROVISIONS: 

F.R. 44 , S.R.7. 

EMPLOYMENT DURING LEAVE. F.R: 69. 
COMPENSATORY ALLOW . FR , 0 ( 5), 44 , 

EXAMINATIONS 

F.R.9 ( 6) ( ) ( iii ), 
ANCES . S.R.1, 6 and 7 

S.B. 3 . 
and F.R , 93. 

EXCHANGE 
COMPETENT AUTHORITY- 

Current rate of 

F.R. 44, N. 1 ( a ). 
Defined 

F.R. 9 , S.D. ( 1 ). EXCHANGE COMPENSATION 
COMBINATION OF APPOINT. 

ALLOWANCE 

F.R. 0 (21 ) N. 
F.R.49 and In . 

and 44 N. 
COMPULSORY RETIREMENT," F.R.58 . 

EXTRAORDINARY LEAVE F.R. 85 . 
Leave beyond date of - 

F.R. 56 , N. 3 and 

T.R. 86, 
Retention in service after date 7.B. 56 . 

of 
Rules applicable to particular 

FAMILY PENSION FUND F.B. 16 . 
services 

F.R.56 ( c ). 

FEES 
CONSTABLE_ 

Deinition 

F.R. 9 ( 0.4 ). 
Superior service F.R. 9 , S. R. ( ili ) , Grant and acceptance of 

F.R. 46-48 . 
N.1 . 

Receipt by Modica Oficers in 
CONTRIBUTION 

civil employ 

F.R. 46 - A , 
Foreign service 

.. T.B. 115, 117 , 119 When oficers may receive 
and 127. without permission 

. F.R .48. 


I. 


B 


.. 


I 


te 


116 


INDEX 


F.R. 56 ( 0 ). 


INDIAN CIVIL SERVICE 
Compulsory retirementofmember 

of 
Subsistence grant to memberg 

of - 
INDIAN LEGISLATURE 
Pay of official members 

) EPART: 
MENT 


F.R. 88 N. 


.. 


F.R. 38. 


INFERIOR SERVICE 

Defined 

Leave -salery 
INITIAL PAY 


F.R. 9 ( 16 ) ( a ) (i ) 

aad ( b ) . 
F.R. 9, S.D. ( ii ). 
F.R. 87 and N. 
F.R. 22 , 23 , 28 

and 33 , 
F.R , 9 ( 6 ) ( b ) (i ), 

S.R.1 A.I, 


►o 


INSTRUCTION- 

Courses of 


. 


FINANCE DEPARTMENT 
Consent of 

F.R. 7. 
Consultation with 

F.R. 7 . 
Submission ofopinion to Governor. F.R.7. 
FIRST ARRIVAL 

F.R. 9 ( 6 ) (b ) ( iv ), 

S.R. 4 . 
FOREIGN SERVICE 
Acceptance of pension or gratuity 
from foreign employer 

F.R. 121 . 
Addition to regular establish 
ments 

F.R. 127 . 
Authority competent to transfer 

F.R.110. 
Consent Finance Departinent 
for transfer to 

F.R.114 , N. 2 , 7, 

S.B. 3. 
Contributions to Government F.R. 115 , 116, 

117 N , 123 ( 0 ) 
Counts for increments 

F.R, 26 ( d ) and 
Counts for leava 

F.R , 60. 
Date from which begins 

F.R. 114 . 
Date of reversion from 

F.R. 125 . 
Demnition of 

F.R. 9 ( 7) . 
Leave while on 

F.R. 122 , 123 . 
Lien while on 

F.R. 14 ( 6 ). 
Pay during - 

F.R. 114 . 
Promotion during 

F.R. 113 . 
Remission of contributions F.R. 119 , 127 (c ), 

N. In. 
Transfer while on leave 

F.R. 112 . 
When transfer not permissible : F.R, 110 (a),111 . 
. Withholding of contributions T.R. 120 . 
FUNDAMENTAL RULES 
Application 

T.R. 2 , 2 - A and 3 . 
Date of effect 

F.R.1 , 
Interpretation of 

F.R. 8 . 
Modification and Replacement by 
Local Goveraments 

F.R. 2, N. 1 aad 

2 - A . 
Relaxation in individual cases FR , 5.A. 
FURNITURE 

F.R. 45-4 VI, 

45 -B VI 
G 


INTEREST 

Foreign service 
INTERPRETATION 

Of Fundamental Rules 


F.R. 119 (0 ) , S.R. 

2-4 , 


F.R. 8. 


- 


J 


.. 


. 


+ 


JOINING TIME 
Admissibility 

F.R. 105-106 . 
Defined 

F.R. 9 ( 10 ). 
Excess 

F.R. 108, 
Holidays combined with 

F.R.68 . 
Included in duty 

F.R. 9 ( 0 ) ( a ) (11 ) 

and 107 .. 
Lien during - 

F.R. 13 (c). 
On foreign service 

F.R. 114 . 
Pay during : 

F.R. 107. 
Persons notin Government service F.R , 108 A. 
JUDICIAL PAY 

F.R. 9 ( 21), N. 1 . 


. 


GENERAL REVENUES OF 
INDIA 
Deined 

F.R. 9 (8 ) . 
GOVERNMENT SERVANT 
Whole time at the disposal of 
Government 

F.R , 11 . 
GOVERNOR 

Average pay of member of Indian 
Civil Service when he vacates 
post of - 

F.R. 97. 
GOVERNOR -GENERAL IN 
COUNCIL 

F.R 4, 8 and 9 

( 21 ) ( a) ( i ). 
GRAIN 

COMPENSATION 
ALLOWANCE 

F.R. 44 , 8.R. 7 . 


RAL 


. 


+ 


A 
HEADS OF DEPARTMENTS 

delegation of powers to 
HIGH COURT JUDGES 

Medical certificates 
HOLIDAYS 

Combined with leave 
Defined 


LANGUAGE PAY .. 

F.R. 9 ( 21 ), N. 1 . 
LAW OFFICERS 

F.R. 99 and 103 

( c) , S.R. 1 . 
LEAVE 

F.R. 58-80 . 
Absence after 

F.R , 79. 
Accounts 

F.R. 76, 77-80 . 
Amounts of 

F.R. 80 and 81 . 
Application for 

F.R. 74 ( a) (i) and 

A. II . 
Authorities competent to grant T.R. 66 and S.R. 
Barrister 

F.R. 99 . 
Beyond date of compulsory retire- T.R. 56, N. 3 and 
ment 

86 , In . 
Combined with holidays . . : F.R. 68, S.R. 4 

and 5 . 
Counts for increments 

F.R. 26 ( 5 ). 
Disability 

. 

F.R. 83 , 83 - A and 

83 -B. 
Domicile for purposes of 

F.R. 75 - A , Sch . I. 
Employment during 

F.R. 69, 
Extraordinary 

F.R. 85. 
For chaplains 

F.R, 95 , Sch . 2, 

13-N . 
For oiceng and seamen 

F.R, 102 
For oficiating and temporary 
aervice 

F.R. 103 ( a). 
For piece -workers 

F.R. 103 ( c ). 
Government servants not subject 
to these rules 

F.R. 94, 

9 - A , 

94 - B . 
Government servants placed on 
deputation 

T.R. 100-A . 
Grant of 

F.R. 74 (a) (1 ) , 70 

to 88 . 
Hospital 

F.R. 101 ( ) , S.R. 
How earned 

FR , 59 , 60, 64. 
Law oficers 

F.R. 99 and 103 

( c ) . 
Leave not due 

F.R. 81 (e ). 
Lien while on 

FR . 14 ( w ). 
Madras Lesve Rulcs 

A. III . 
Maternity 

F.R , 101 ( a ) , S.R. 

103 ( c ) , S.R. 2 . 
Maximum period of absence T.R. 81 ( d ) , 18 . 
Military officers in civil employ . T.R. 62, 63, 100. 
Non - continuous service 

T.R. 103 ( 6 ), S.R. 

103 (a ), S.R. 3 . 
Officers of I.M.S. holding an 
administrative post 

F.R. 81 - A . 
On average or half average pay. F.R. 11 ( 11 ) . 
Option 

T.R. 58 . 
Period of excluded in calcula 
ting average pay 

F.R. 9 ( 2) N. 
Recall from leave 

... F.R . 70 . 


F.R.9, S.D. ( U ). 
See ". Delegation of 
Powers ." 
F.R. 10 , S.R. 7 . 

F.R. 68 , S.R.5 . 
:: F.R. 88, S.R. 3 

( 0 ) , Explana . 

tion 2 , 
F.R. 68 , S.R , 8 

and 4. 


i 


i 


11 


Vacation 


. 


.. 


. 


HONORARIA 

Rules 
HONORARIUM 

Defined 
HOSPITAL LEAVE 
HOUSE -RENT ALLOWANCE 


F.R. 46–48 , S.R. 

F.R. 9 ( 9 ) . 
:: FR. 101 (6) and 

S.R. 
F.R. 44 , S.R. 1 

( a ) and 3 . 


.. 


1 


ILL - HEALTH 

F.R. 101 (6 ) and 

102 . 
INCREMENT 

F.R.24 , 26, 27. 
Authority competent to withhold : F.R : 21:40 
Grant when there is efficiency bar . F.B. 25 . 
Premature increments 

F.R. 27 . 


A - Annexure , D. = Delegation. 

Bch , - Schedule . S.R. 


F.R. Fundamental Rule . 
Subsidiary Hule . S.D. 


N , - Note . 


In . Instruction , 
Subsidiary definition , 


INDEX 
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. 


Substantive appointment 


- 


. 


LEAVE cont. 
Re -employed or reinstated officer. F.B. 85. 

OFFICTATE- 
Refusal or revocation of - 

F.R. 67 . 

Authority who can appoint a 
Restrictions 

T.R. 81 . 

Government servant to officiate . F.R. 9 (19 ) D. 
Return from * F.R. 72. In , and Defined 

F.R. 9 (19 ) 
74 ( c ) ) . 

OFFICIATING PAY 
Salary 

F.R.9 ( 12 ), 74 ( a ) 
In time scale 

F.R. 30 and 31 . 
( w ) and 87-93 , 
Special - rules 

KR . 75 

OFTICIATING POST 
Study leave 

F.R. 84 . Lien 

F.R. 14 ( 8). 
Vacation departments 

F.R. 82 . 

OFFICLATING SERVICE 
LEAVE - SALARY 

F.R. 26 , (c ). 
Y.R. 87-93 . 

Increment 
After continuous absence for 28 

Initial pey 

F.R. 22 ( . 
months 

F.R. 88 . Leave 

F.R 103- a), 
Amount of 

F. IV . 87 . 

ORIENTAL LANGUAGES 
Defned 

F.R. 9 ( 12 ). Examination 

F.R 96 (6 ) (ii ). 
Inferior servants 

F.R. 87 N. OVERSEAS PAY 

F.R.9 (20) . 
Maxima and Minima 

F.R.89 and 90 . 
Non -Gazetted Government ser 

P 
vants on pay less than Rs . 300 . F.R.87 . 

PASSAGE 
On recall to duty .. 

I.R. 70 (a ) ( til ). 

Free - not compensatory allow : 
When drawn in sterling 

F.R. 91 . 
ance 

F.R.9 ( 5) . 
LIEN 

Frce od recall to duty 

F.R. 70 (a ) ( i). 
Defined 

F.R.9 ( 13 ) . 

PAY 
During joining time 

F.R. 13 ( c ). Additions to 

F. R. 44-48 , 
Suspension of - conditions 

F.R. 14. Defined 

F.R.9 ( 21) . 
Authority compe 

Fixation of 

FR . 19. 
tent to suspend 

F.R. 14 - D . Foreigo service 

F.R. 114 . 
While on probation 

Initial 

F.R. 22 , 23 , 28 , 33 . 
in another post 

F.R. 14 In . 

Of officiating Government servant. F.R. 30-35. 
While on foreign service . F.R. 14 ( 6 ). 

Of temporary posts 

F.R. 29-40 . 
While under suspension 

F.R. 14 (d ). 

Of jeduced Governmentservant. F.R. 28 . 
Transfer of — Authority compe 

On reinstatement 

F.R. 54 . 
tent to order 

F.R. 14 - D . Personal 

F.R.9 ( 23 ) , 19 , 37 . 
LOCAL ALLOWANCE 

F.R. 44, S.R. 1 Time scale of 

E.R. 22-29. 
( c) and 5 . 

PAY ANDALLOWANCES 
LOCAL FUND 

Commencement 

F.R. 17 . 
Defined 

F.R. 9 ( 14 ) , 

PENSION 
Government servants paid from F.R. 128 . 

Foreign service 

F.R. 115-121. 
Incorporated 

FR, 130 , S.R. 2. 
Revenues - Dot General Revenues 

PERMANENT POST 
Defined 

F.R.D ( 22 ). 
of India .. F.R.9 (8 ). 

F.R. 12 (a ) , ( b ). 
Transfer between Government 

PERSONAL PAY 

F.R. 9 (21), N. 2 , 
and --service F.R. 129 , 130 . 

9 ( 23), 19 and 
LOCAL GOVERNMENT 

37 . 
Defined 

F.R. 9 (15). 

PETTY YARD OFTIGERS 
Delegation of powers by 

F.R. 6. Superior service 

F.R. 9 , S.D. ( ii ), 
Exercise of powers by F.R. 4 .. 

N. 3. 
Exercise of powers to make rules 

PRESUMPTIVE PAY OF POST F.R. 9 (23 ) and 
95 gederal orders F.R. 5, 

31 . 
Modiication and replacement of 

PROBATIONER 

F.R. 9 ( 6 ) ( 2 ) ( 1) 
rules by F.R. 2 (1 ) . 

and 104, S.R.L. 
Powers to relax rules made by it. F.R. 6- A . 

( a ). 
PROMOTION 
Omiciating .. 

F.R. 30 and 30 . 
Of Provincial Service Officers to 
All - India service 

F.R. 27 N. 
MARINE REGULATIONS 

F.R. 3 . PROVIDENT FUND 

. : F.R. 16 . 
MATERNITY LEAVE 

. : F.R. 101 ( a ) and PROVINCIAL SERVICES 

S.R. 103 ( c) , Oncera promoted to All - India 
S.R.2. services 

F.R. 27 N. 
MEDICAL CERTIFICATE 

FR . 10 and S.R. 
71 and 81 ( c ) ( 1), 

Q 
MEDICAL LEAVE 

F.R, 81 ( c ) (1 ). 
MEDICAL OFFICERS IN CIVIL 

QUARTER 

F.R. 44, N. IC 
EMPLOY 

QUARTER AVERAGE PAÍ 

FR . 88 . 
Honoraria and fee 

F.R. 46-4 . 
MEMBERS OF COUNCIL 

F.R , 07 , 
MEMBERS OF INDIAN LÉGIS. 

B 
LATURL 

RECALL FROM LEAVE 

F.R. 70 . 
Pay of official 

F.R. 38. 
MILITARY COMMISSIONED 

RECORD ATTENDER OF DIS . 

TRICT COURTS 
OFFICERS 

FR , 9 ( 16 ) ( w ), 
88 N and 90 N. Superior service 

F.R. 

F.B. 9, S.D. ( ili ), 
1 and 2. 
MILITARY OFFICERS 

F.R , 9 ( 18 ) ( ) , 9 , RECORD OF SERVICE 

F.R. 74 (a ) (iv ) 
21 (6 ) and 101 

and A. 11 , 
N. 

RE - EMPLOYMENT 
Leave 

F.R. 65 , 
MILITARY OFFICERS IN CIVIL 
EMPLOY ... 

F.R. 34 , 53 ( a ), 

Relaxation of rules :: F.R. 5 - A . 
66 ( c ) ( vi), 81 RENT 
68 and 100. 

Emoluments for purposes of F.R. 45- C . 
MILITARY OFFICERS IN TID 

Recovery when wore than one 
P.W.D. 

residence is occupied 

F.R. 45 - A IV ( c ) 
Compulaory retirement of F.R.58 ( c) ( vi) ( 3 ): 

( ii ) ( 1 ) , In . 
MINISTERIAL SERVANTS F.R. 8 ( 17 ) and Rent free accommodation .F.R . 45 - A Y , 45 - B 
N. 

V. 
MONTI 

F.RO ( 18 ). 

Rent on furniture , tennis courts , 
etc. 

F.R.45- A VI, S.E. 
Rounding of .. 

F.R. 46 - A III (c ), 

Inu , 
HON - CONTINUOUS SERVICE 

Waiver of 
Increment F.R. 36 N. 2 , 

F.R. 46 - A V , 15 - B 
Leave F.R. 103 (0) , S.R. When not recovered 

F.R. 46, S.R. 5. 
A. = Annexure . D. = Delegation, F.R. - Fundamental Rule , 

Instruction , N. 
Sch . - Sohedule . 8.R. = Subsidiary Rule . 

Noto. 
Subsidiary deinition . 


i . 


.. 


1 . 


.. 


S.D. 
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INDEX 
RESERVED SUBJECTS 
Authority to make rules 

F.B. 5 . 

TECHNICAL PAY 
RESIDENCES 

Defined 

F.B.9 ( 20 ). 
Allotment of T.B. 45 , S.R. 1 . TEMPORARY POST 

F.B. 8 ( 90 ) . 
Capital cost F.R. 46 - A II , 45 Increpients in 

F.R. 28 (0 ) and 
BII . 
Excbange of resideptial budlaga 

Lien when holding 

F.R. 14 (6) . 
by oficers 

FR . 45 , S.R. 2 . Pay of 

F.R. 39. 
Occupation during leave 

F.R , 45, S.R. 2 Pay of Government servant 
Aod N. F.R. appointed to 

F.X. 40, In . 
45- A V , IA . 
Sub - letting of 

F.R. 45 , S. R. 3 . TEMPORARY SERVICE 
Lerve 

F.R. 103 (a ), S.I. 
RETIREMENT 

TENTAGE ALLOWANCE 

F.R. 44, 
Compulsory F.R.58 . 

8.B, 2 ( ) and 4 
Leave 

:: :: PR. 58, N. 3 and TENURE POST 
86. Defined 

F.R. 9 ( 30 - A ) 
RETURN FROM LEAVE 

F.R. 71, 72 and 74 

(a ) ( i) and (0 ) TIME -SCALE OF PAY 
and A. II. Deflued 

F.R. 9 (31 ), 
ROYAL " ENGINEERS IN CIVIL 

Elliciency bar in 

F.R. 25 . 
EPLOY . 

F.R. 9 ( 2) ( 0) . Increments in 

KR . 24. 
Initial pay in 

T.R. 22, 23, 33. . 
Premature increments in 

F.B. 27 . 

Service counting for increment F.R. 20 , 29 . 
SANITARY INSTALLATION ... F.B. 45 - A II , 45 - B TRAINING 

II . Authorized courses of 

F.R. 8 ( 0 ) ( 0 ) ( 1) 
SERVICE 

S.R. 1 and Ai 
General conditionis 10-18 . 

and F.R , 30 . 
Pay admissible during 

F.R. 20 . 
SERVICE BOOKS 
Malatenance of 

A. II , 

TRANSFER 
SPECIAL DISABILITY LEAVE . F.R.83, 83 - A and 

From to Local Funds 

T.R. 129 and 130 
Initial pay on 

the penalty F.R. 28 , 
SPECIAL LEAVE RULES 

Joining time on 

FR , 105-208, 
Admission 

FR . 75 . Lien on 

F.R, 14 ( c ). 
Chaplain 

:: FR 25 and Sch , Rule governing 

FR , 15 . 
To Army Estimates 

F.R. 2, N. ( 2 ). 
SPECIAL PAY 
Defined 

FR , 9 ( 25 ). 

TRANSFERRED SUBJECTS 
STAFF SALARY 

F.R. 9 ( 21 ) ( b ) . Authority to make rules 

F.R. 5 , 
STANDARD RENT 

F.R. 45-4 III , 

TRAVELLING ALLOWANCE T.R. 9 (32 ) and 44 . 
45- B III , 

S.R. 7 . 
STERLING 
Leave salary drain in 

F.R. 91 . 
STUDENT 

F.R. O (6 ) (0) ( li ). 

UNHEALTHINESS OF LOCALITY 
STUDY LEAVE 

F.R. 24 . 

Special pay 
SURGEON 

F.R. ) ( 25) (c ). 
SUB -ASSISTANT 
PUPIL 

F.R. 9 ( 6 ) ( ) ( ii ), 
S.R. 2. 

V 
SUBSISTENCE GEANT 

VACATION 
Amount of 

FR . 43 . : Combined with leave 

F.R. 82 ( 2) apd . 
· Defined F.R. 9 (27 ), 

F.R. 88 , S.B. 4 
During suspension F.R. 53, (0 ), 54 

and 5 
and In . Counts as duty 

F.R. 82 ( b ). 
In lieu of quarter average pay F.R. 78 (6 ) and 88 

Leave in vacation departments F.R. 82. 
N 

Maximum average pay leave la 
SUBSTANTIVE APPOINTMENT. F.R. 10 . 

departments 

H.R. 80, N. 2 . 
T.R. 9 (28 ). 
SUBSTANTIVE PAY 
SLIPTUARY ALLOWANCE F.R. 90). 
SUSÍ ENSION 
Gcorernment servant in prison F.R. 54 . 

WATER - SUPPLY 

INSTALLA . 
Le FA 02 

FR , 55, TION 

FÖR 45-4 II, and 
COD- 

FR . 14 ( d), 
F.R. 53, 54 . 

WORKMEN S COMPENSATION 
FR , 54 ACT 

T.R. 83 ( 8 ) and 
SUPERIOR SERVICE :: F.R. 9 , S.D. ( 1 ). 

101 (6 ), S.R.1 . 


83 - B . 


+ 


.. 


w 


. 


45 - B II , 


Å, * Annexure . D. Delegation . F.R. Fundamental Rule . In. Instruction . N, - Note , 

Sch. Schedule . 8.2 . = Subsidiary Bulan S.D. = subsidiary definition, 
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